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T; Proposal to Bring"‘l(enneth W. DESNEW (NOSTRIL) ’
\ /0 into SR as a coxitr}_ct,. empldyee

1. Kenneth W: DESNEW, a stident in'the current AEREADY Co

s course, ?aaa a t}';;ee year h{sto::i'}; wmi CIA. #He worked as a sthtgr and
general. h.xiorma-;zt in Amman, Jordsa, in 1953 - 55 b:e:iore emigrating '
. . . -~
to the United States with high tecon;mcndations ;iogxz f.he, C :sta_tion '
for contimu;d employment. Sub_ject served without compensation, as a o li
spotter among the No;t.h—Cauca.siaﬁ community for ' AEREADY, aid was :

W . '
a resourceful,cooperative worker. ) ) . i

’ ’ 1

2. In making the recommendation that he be brought into SR as : v

. . o .
a ¢ontract employee, I see the following characteristics in his favor; . i
o

S a. Subject is a leader. His biography attests to this fact. ;

a

@ . b? Subject Has an a'g"x'essive9 peijsonaBty but works well in a
subordinate capacity with a boss he can respect, ‘I
. o . !,_
c. Subject speaks, besides hiséhati_ve tongue, Cherkess, the | 4

" foll:owing languages‘ag with.opera.tiohal fluency: Russian, German,

3 ’ "

« i

Italian, Arabic and English.
d. Subject has an articulate knowledge of the psychology of
: opLs ’ . ;
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Cancasians in particular. and people in genera.l
;. Subject has high rccommenda.t:ions from his la,st employer.

the Mutual Insurance Co. of New York, as a capable and promisizng

insursnce man, Suﬁjcct passed, the examinationa for’lnsuta'nce .
N & : ’ ' .
_.6alesman less than a year after arriving in the United States. N
f Subject has experience in the Middle East where he lived et
for five years, _ . S ‘4 '
g. Subject has the ix{i‘ﬁltctmi:fpotenﬁal to become a valuable L .
e . . ’ . . : s B :
© ™apset to SRiand SR/DOB. SR
i £ i w0 #
__;3. A fu.ll assessment on Subject is in the ﬁles along with a supplementary
AEREADY assessment and AEREADY training reports., Persons havmg -
knowledge concerring Subject's usefulness and character: - -
N -r}" &0 -
g 3 8 ' ' ;
L A ’ * ’
4 AEREADY stagf * '$  « . 7 % ' : A
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c e | g
4. It is env:saged,that Subject would be used in the followhgg wa.ys. *

«

< a. 46 an agent trainer and handler E ¥ Co
. L

g b, as a consultant on REDSOX projects . B Ce

ReC.
v d.
P e

as a researcher in the Caucasian field ’
as a contract agent for SR in the Middle East ' -

as a spotter-agsessor for AEREADY -

&
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5. I have discussed with R Taylor the requu'ements for trammg

of SubJect which are mandatory if Subject is to become useful to the

Dwimon. It is hoped that a, decision wﬂl be rendered by August so . C PR L
L L ' ‘r‘ v

that Subject's processing can be coordinated properly with theL . .. D ;

te rmma\ ion of the AEREADY coarse. It would not be neceasary for his 2
] " = .
PN . B 3 : . c -y
trainin to begin until October. - : CoL . - .
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