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Pestruction of Dead Flles

Action Beguired: Nome; for Headqusrters informatlon and files.

1, We have begun destroying Albenian "dead agent® files, of which there
are a considerable number| “TWe find that most of the material

in these files has been férwarded to Heaaguarters.

2. The following attachments on AILICH, AIRBLOWN, AIRBORNE, AIRWISE,

RNDOLLAR, RRORDAIN may be of use to Lgadquarters in considering the future use-
fulness of these agents. All other material in their files has been destroyed.
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Frhysical condition: (General health. Is he capable of long marches? Heavy work?
What, if any, are his limitations?) .
General health is good. Has had a right knee ailment; however, he has
held up well in long marches and is capable of heavy work, No apparent
physical limitations.

Votivation: (What appears to be his reasons for being willing to work? What ig
his attitude toward nresent regime and reasons therefore? TNoes, or might, material
considerations [money, clothes, comfort, etc, 7 influence his attitude? Uhat are
his ambitions? Has he given any indication of what ne thinks or hopes will hapren

to him in the distant future°) . .
Eis primary motivation ig a desire to help free his country. His attitude

towards the present regime is one of hate beczuse of sufferings befalling
his family, loss of property etec. It is unlikely, as far as can be judged,
that material considerations would essentially influence his attitude.

His ambitions are to play a part in liberating his country; in addition,
his spirit of adventure may indicate a desire to make a name for himself.
He has not given any indications of what he thinks or hopes will happen

to him; his hope, of course, is to eventually return to his homeland.

Security Consciousness: (Does he realize the need for security? Is he capable of
maintaining a false name and story in his association with outsiders? Is he incling:
16 brag or talk about his work? Does ne drink?)

As sn experienced and level headed agent, he is aware of the importance of
security. It has been proven that he can maintain a false name and story
in his association with outsiders. As far as is known, he is not inclined
to brag or talk about his work. He is a very moderate drinker.

Curiosity: (Is he curious about what is haprening to him or going to harmen to him;
about the subjects of his training, and what they will be used for?)

He is not curious about what is happening to him, in that he places complete
confidence in America/HtNeigh. He is fully aware of the purpose for subjects
of his training and what they will be used for,

Suspicious acts and movements: (Has he aroused any suspic¢ion by his action, talk or
movement: HOW?)

None CE-wise.
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Ability to understand and follow instructions and manner in which ke carries

out instruc:ions: (Does he understand instructions easily and quickly or mus:

they be explained in great detzil? Does he follow them promptly and accuratel

with attention to details?)

) He is a faifry intelligent agent and tends to understand instructions easily
and quickly; is subjects of training he has shown to have an inquisitive
mind; the Training Seftion was greatly impressed with this man's interest
in his work and in the cooperetion he displayed throughout the training
period. By his actions during training and in off-duty hours this agent
has indicated qualities of stability, patience, and know-how for the

job at ha?d. o
Receptivenass to orders: (Yow does he react to orders from a. superiors?
b eguals vhen responsible for a group project? ¢. younger individuals wher
responsinle for a group project?)

a. very well
b. N/A -- has not been tested
c. N/A

Ability to wxpress himself and his ideas? (Is he able to make you urderstand
his point of view and his 1deas? Does he have trouble in making cthers under.
stand his views, ideas and instructions?)

He is capable of thinking clearly and expressing his ideas accordingly.
Although his formal education is limited, he has proven to be very logical
in his reasoning.

Ability to make decisions on 4is owni (When given a problem, does Yie make h.iu
own decisions, or must he rely on you or others for every decision? Is he:
resourceful in finding his own solutions to problems?)

He is resourceful enough in finding his wwn solutions to problems
presented; he is capable of making his own decisions.

Leadership zbility: (Do his actions indicate that he will be a leader or &
follower? For what reasons?) (G've concrete examples,)

This agent is capable of leading and executing an operational mission which
he might be called upon to perform. He has stability, firmness, confidence
and intelligence necessary for leadership. He is highly respected by
Alvanian refugeeg, and a number of such refugees have indicated their ready
willingness to work with this man. A possible defterrent factor is his
youth, ‘
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. it (Does ne see the lonp=rsnge oblectives and nlan scco
cvodoes e st see ths problem on hand withoul being able to it 3t into the

He is lacking in this respect; he thinks in terms of short-range missions
and/or objectives.

ndabilitys  (Does he comply with the house Miles? lces he comrly with instruce

Uene

He is dependable and complies with instructions and orders given him.

{Ts he cutstanding in, or does e show an aptitude in any particulc:

No special skills; limited education is a deterrent factor.

‘tude towards others: {(How does he o7t along with others snd deal with them in

every day cottacts? How dees he et along with you?)

He hag a pleasing personality and gets along well with others.
He gets along favorably with hig case officer.

Aooather neonle think of him and how do they
Tonhe ey Lok to him for direction?)

The ones who have come in contact with this agent have been favorably impressed.
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sondition:  {(General health.  Is
any, are his limitations?)
General health is good. With proper conditiocning he would be capable of
long marches despite his age (41). He is in good physical condition

and has no limitations,

ae gapable of lon marches?

Tigna, «p

tivation: (What apoears tc be his reasons [

nig oattituide toward present regime and reasons X
s e bod . . "”.,1 PTRY P "

sensiderations émoney, clotlies, corfort, etcy/ Influence ais attifude? at ar
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“oohim in the distant Cuture?)

He is a sincere anti-communist and wishes to aswist in the liberation of
his country,., The confiscation of family possessions and the persecution

of his family have made him a confirmed enemy of the present regime,

He would not be influenced by material considerations., Subject has given
no indication of what he hopes for the future,

Sesurity Consciousnesa:  {Noes Me renilze the need for security? Is ' capable

&

Lo orag or talk about his work? Does he drink?)

Subject is very security conscious, and is capable of maintaining a false
story and cover. He is not inclined to brag and does not drink.

Ourdosity:  (Is e curicus abont wirt is harrenin® to him or ooine to “asren to
about the sublects of nia trainin-e, ard whint they i1l Le used lor?)

His curiosity is normal and not undue,

cewrmernd s TIOWT)

None.

intainineg a false name and story in his asscciation with outsiders? Ts he iro

Jusvicions acts and rovementsr {01 e arcased any suspicion Gy his action, tal:

vz oambiltions? flas he given any indication eof whial e thinks or hopes wiil hap o=
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Generally understands instruction quickly. He is inclined to state he
does understand when he actually does not. He follows orders promptly
and accurately.

5 1o

7o fAagentiverw
Gualis hen v foroa preun vrelead? e, younger dndivids
responsinie for a srour prolect?)
Readily accepts orders from those assigned to give him orders,

ders:  (Hew does e resct Lo orders from . suneriars
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Be B¢ garonsible
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Lo Abitiby o sypress nimsels and ails § dean’ (Iz 1 wble o make you understand
Afs podnt of view and Wiz Weas? Thes oe heve trouble dn maiing others and
stand bis views, idess and anstroctiors '

Hls ability is good.

Do AbiLity to nake ﬁpw*s*aﬂm on his cwns (When given z oroblem, does e maks Wis
¥ .vc'\ 2y oar st he wely on yos or olhers Yor avery deeision? Ty he
reseursenl in finding Ais wwn solabions to preohblema?) ‘

He is naturally intelligent and can mske decisions on his own. He seems

to prfer to have others make decisions for him or at least readily accepts

the decisions of others,

10, Teadership ubilityr (Do Yo aclions catimate Uhat tw wiilooe g leader or g
Vlowar?  For what reasens 1 U ve congvete axnemr)eg. i
Although he is intelligent, he is easy-going and friendly. He does not
demonstrate leadership ability but people do seek him for advice.




Teresight and plannings  (Does he see the longerange obiectives and plan accordingli.
vir does he Just see the problem on hand without being able to fit it into the large.
nicture?)

Limited. He does not seem interested in the long-range picture,

' Dependability: (Does he comnly with the house rules? Does he comply with instruce

tions and orders or must you continually check on him to see that he is doing his
tasks?)
Excellent,

Special skills: (Is he outstanding in, or does he show an aptitude in any particulear
course?) . :
MomEy A capable W/T operator.

Attitude towards others: (How does he grt along with otiers snd desl with them in
every day contacts? How does he qet along with you?)

He is friendly, courteous and slightly patronizing, to everyone he

comes in contact with,

tikitude of others toward himt (What do other people think of aim and how do they
zot along with him? Do they trust 2im? Do they loock to him for direction?)

Subject is trusted and well known for his good nature., They do not
look to him as a leader,
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Physical conditions (General health. Is he capable of longz marches? Heavy work?
What, if any, are his limitations?)
Despite hig age (A0Y; hip health end endirrice cee well oloes e e e Yo
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Hotivation: (What appears to be his reasons for being willing to work? What is

his attitude toward present regime and reasons therefore? TNoes, or might, material
considerations /foney, clotiaes, comfort, etcy/ influence his attitude? uhat are

nis ambitions? Has he given any indication of what he thinks or hopes will happen

to him in the distant future?)

He is of limited intelligence and his motivetion is largely one of allegiance s
to his leader (AIRWISE). His opposition to the present regime in Albania is '
regerded as genuine and sincere. His hopes for the future have never been indicated.
His famlly and the land he once owned and worked might also be a source of

motivation. Materiasl considerations would never influence his attitude.

Security Consciousnesss (Does he realize the need for security?' Is he capable of
maintaining a false name and story in his association with outsiders? Is he inclined

to brag or telk about his work? Does he drink?)
He is security minded, but would not be capable of maintaining & false name

and story effectively.

Curiosity: (Is he curious about what ig happening to him or going to hanpen to him;
ahout the subjects of his training, and what they will be used for?)

None.,

Suspicious acts and movementse (Hlas he arcused any suspicion by his action, talk or
movements HOW?) ,

None o
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Ability te understand and follow instructions and manner in which he carries
out instruriions: {Does ke understand instructions easily and quickly or must
they be axplained in great detail? Does e follow them promptly and accurate!l
with attent.on to details?)
His ability to understand instruction is limited but what he is able to grasp
he executes promptly and accurately.

B

Receptiveness to orders: (Ylow does he react to orders from a. superiors?

b, equals vien responsible for a group project? c¢. younger individunls whern

responsihle for a group project?) :
He is extremely receptive to orders from those he respects and recognizes
as his superiors.

Ability to =xpress himself and his ideas? (Is he able to make ycu understand
his point of view oand his ideas? UDces he have trouble in making others under
stand nis views, ideas and instructions?)

Very limited.

Ability to wake decisions on his own: (When given a problem, does he make hi: .-
own decisions, or must he rely on you or others for every decision? Is he
resourceful in finding his own soluticns to problems?)

Within his own capabilities he is resourceful and able to make decisions.

Leadership ability: (Do his actions indicate that he will be a leader or a
follower? For what reasons?) (G‘ve concrete examples.)
None. He has aluays been attached to one leader and his associates have always
regarded him as incapable of doing anything except taking orders,
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resight and planning: (Does he see the longerange objeectives and plan accordd
o deoes we dust see the problem on hand without being able to £it it into the ls
sivbure? )

Has never revealed any such characteristics,

-

Senendabilitys  (Does nhe comrly with the house rules? Does he comrly with instrice
vicns and orders or must you continually check on him to see that he is deing his
cks?)

Superior under any conditions.

11, (Is he ocutstanding in, or does he show an aptitude in any particuls:
None,
1. ariitude towards othrers: (How does ne gt along with others and deal with them in
every day contacts? low does e et along with you?)
He is friendly to all., Relations with case officers is excellent.

4 itude of ot“ers'fouard Wirs  Lahe e o*wv" neople think of im and how do they
oe4 along with him? Do thcy trust te0 T fhey look to him for direction?)

His courage is respected and his honor and loyalty are highly ragarded.,

They do not look to him for direction,
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Physical conditions (General health. Is he cagable of long marches? Heavy xgirk?
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ATRWISE L Feb, 1955

What, if any, are his limitations?) Generally, his health is good. He is capable

of long marches and heavy work. His endurance is emcellant and has years of
experience at marching. His hearing is defective but not disabling, as determined
by specialists. It has never hindered him in the performance of his duties.

Hotivation: (What appears to be his reasons for being willing to work? What is
his attitude toward present regime and reasons therefore? TNoes, or might, material
considerations /fioney, clothes, comfort, etcs/ influence his attitude? uhat are
his ambitions? Has he given any indication of wiaat he thinks or hopes will happen
%o him in the distant future?) Subjects motivation is extremely high. It is

based on his personsl ambition to become a leader inhis country and also on a
genuine hatred of communism in general and the present regime in Albsnia..
Material considerations would not influence his attitude in light of his

personal ambition., Although he has never broached the subject, it is certain he
expects to be treated with a little more consideration than the average agent

or refugee. In view of his loyal and outgtanding service this is reasonable and
acceptable to us.

Security Consciousness: (Does he realize the need for security? Is he capable of
nmaintaining a false name and story in his association with outsiders? 1Is he incline
4o brag or talk about his work? Does he drink?)

Subject does realize the need for gecurity, and is capable of maintaining same,

But faithful to the Albenian mentality, of which he is a prime example, he is

incline d to brag in order to increase his stature and maintain his position

as a leader,

Curiosity: (Is he curious about what is happening to him or going to harpen to him;

about the subjects of his training, and what they will be used for?) _
No. His curiosity has never raised any suspicions re his operational activity.

Suspicious acts and movements: (flas he aroused any suspicion by his action, tal « or
movement: HOW?) -
No.
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and follow instwuctions and menner in which he ua”“)“”
@3 he understand instructions easily and guickly or m«:
fye xrwat detail? Does he follow them vromptly and aceurais
\ Lv'?\ .

6.  Ability to
0&>%mumu
they be ex
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with attﬁnh»on Lo e
Yes. Has definite abvlvtv in following instructions, particularly when he
is able to interpert them as possibly advancing hig personal position.

7. Receptiverna:ss {(low does ne react to orders from a. superlors?
be eguals 15ible for a group projest? e, younger individuals whev
responsinls for a ﬁroup vroject?)
' Subject is extremely receptive to orders and as a course of action, seeks uhe
advice of all persons concerned with his activities.

8. Ability to wvpress nimself and his ideas? (Is he able to make you urdersiand
his point ¢l view and his ddeas? Does he have trouble in making others unde -
stand his vi.ews, ideas and instructions?)

Excellent

ke dacizions on his own: (When given a problem, does 71n make ' i:
oun decigicna, or wust he rely on you or othiers for every decision? TIs he
resourceful in finding his «wen solutions to problems?)
Yes, he is capable of making decisions on his own. Although his lack of formal
education may limit his resourcefulness, his natursl intelligence compensates
this to a large degree.

9 Ability to -

10, Leadership sbility: (Do his actions indicate that he will be a leader or &
follower? For what reasons?} (G've concrete examples.)

Superior leadership ability. (Reference: Figtree Op. file)

b b
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AIRWNISE
~esight s=rd planning: (Does he see the longeranps obiectives and plan accordi
does e tust see the problem on hand without being able to fit it into the
s obure Y )

Has not demonstrated eny unusual inclination towards foresight and planning
of long-range objectives.

Denendabilitys (Does e comrly with the house rules? TNoes he comrly with instrucs
ticens and orders or must you continually check on him to see that he is doing his

Luoks?) :
High dependability. _

(Is e cutstanding in, or doss he saoW an aptitude in any particuls.

Guerrilla warfare techniques. Weapons.

‘tude towards otilers: (How does 7e g% along with others and desl with them in
'y day contacts? How does e et alone with you?)

His ambition to become a leader tends to make him patronize his compatriots.
His association with his case officers has been excellent.

(2

gttitude of others towarc ho c v shoaer neorle think of alm and ow do they
gt along with him? Do trno o frost 4m To bhey look to him for direection?)

He is respected and regarded as a leader.
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1. Physical condition: (General health. Is he capable of long marches? Heavy work?
Nnat, if any, are his limitations?)

P T [

2, Motivation: (What appears to be his reasons for being willing to work? What is
his attitude toward present regime and reasons therefore? 0Noes, or might, material
considerations [fioney, clothes, comfort, etcs/ influence his attitude? uhat are
nis ambitions? Has he given any indication of what he thinks or hopes will happen
%0 him 1n the distant future?)

3o Security Consciousnesss (Does he realize the need for security? Is he capable of
maintaining a false name and story in his association with outsiders? Is he inclinec
+0 brag or talk about his uork? Does he drink?)

Lo Curiosity: (TIs he curious about what is happening to him or going to hanpen to him;
about the aubieotalof his trainino, and what they will be used for?)

o IR | Lo ) 1 E I T
St Tact A0 NnoT nart u”'ﬂ—l _"f cieion oot what dis to bhefall i,

Se .Suspiciéus acts and movementss (flas he arpused any suspicion by his action, talk or
movements HOW?) : 3

o,
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6. Ability to understand and follow instructions and manner in which he carriec
out, instrus .ions: (Does he umderstand instructions easily and quickly or mus

cimed in great detail? Does e follow them promptly and accurais:

they be exp!

o0 to details?)
o oot aleort g o

7. Receptivenc=a to orders: (Yow does he react to orders from a. superiors?
b. eguals wn responsible for a group project? c. younger individuals whe:
responsible for a proup project?)
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8. Ability to -yvress himself and his i1deas? (Is he able to make you understarc
hls point ¢ view and his ideas? Dces he have trouble in making others unce.
stand ais views, ldeas and instructions?) '

uhiect is very articnla

VR

9. Ability to rvake decizions on his owns - (When given a problem, does he make his
own decisions, or must he rely on you or otaers for every decision? 1Is he
resourceful in finding his own solutions to problems?)

ig shrevd ane

rescourcefnl ond rosl conabls of nacisions on his own.

10, Leadersaip «bility:s (Do his actions indicate that he will be a leader or a
follower? Por what reasons?) (Give concrete examples.)
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RNORDAIN
Mysieal condition: {(General health., Ta %
aty 1f any, are his Vimifations?)
General health is excellent. He is capable of long marches and heavy work.
Has mild paranoid inclinations that are not disabling. This has been
detected by a psychiatrist,

et Hegvy wo

e eapable of lon ma

Yotivations  (What apvears to be his reasons lor being willing to work? Waat is
hig attitude toward present regime and reasons therefore? Tces, or wisht, materis?
censiderations éwoney, clot:ea, comforty eto, / influence his attitade? iat are
JJS ambitions? llas e ;iven any indic ation of wiat he tainks or hopes will hapran

- nim in the distant 'uturﬁ’)

His motivation is largely one of ambition along the lines of social

betterment and recognition, Material considerations might influence his

present attitude. His past operational activity leads him to believe

he deserves recognition of distinction and special treatment.

’

Sesurdty Consclousnesas (hoes e rexilze the need for security? Is Y capable of
maintaining a false name and astory ir his association with outsiders? Is
Lo brag or talk about his work? Doeas he drink?)

Very good. He does not drink,

iedosity: (Is e cwrleus abonf whct is haprerins Lo him ar soing to harren Lo aimg
wut the subleets of hiz training, and whnt they will be used for?)
Not unduly curious.

1

Soapicious aets and rovewents: (i3 e aroused any suspicion by ais action, tal« o0
vement s HOW?)
No manifestations of any suspicious act or movements.
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to handle instructions is very good in all respects.

His ability

Prom &,  saveriops?

Joungey Individ

His response to orders is directly proportionate to the control that is
exercised over him. He can be influenced by flattery. He would be disinclined
to accept orders from another Albanian, Under any circumstances he would
regent accepting orders conflicting with his own stated ideas.
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lf is good although he has a tendency to

His ability to express himse
over-elaborate his ideas.

Abiid
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Fair in all aspects.
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Although he has courage and cunning he does not have the qualificatiohs,
such as family prestige., to distinguish him as & prominent Albanian
Jeader.,

e B



Considéring his education he has demonstrated a capacity to plan with
a good measure of foresight.
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He is highly dependable,

Noag he comrly wi

A NI 1. E
Lo see that he is

Border penetration, He has aptly demonstrated a mmpmekky a knack for

successfully crossing teams.

s

ct"::'r-"sz How

re b oalong with
Cion set alony with vou?)
He is neither partlcularly friendly or beligerent,

aets?  How dona he

others ond

He does tend to avoid

close association with his compatriots. His dealings with his Case Officer

have been good.

Losaprn
Do

7L0ﬁt

o 1 ]
Por diyectiont)

He is trusted and respected for hls valor, guerrllla experlence and. cunning.

He is not generaly looke dto for direction.
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(o he outswendivg ivg o dees e shew an aptitude in any partic::
> , ¥ oparis

k of him they




