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1. FOLLOWING RESUME RECENT CONTACTS WITH SIMURAL/1 FORWARD-

ED PER REF 5-

A.	 DUILi 'NG 14 OCT CONTACT SIMURAL/1' ;D OFFICE HE APPEARED

INCREASINGLY COOPERAT iVE. TALKING ABOUT /1/ 17 OCT ()SLR ELECTRICAL

POWER AND CASLE CONFERENCE CHAIRED 6Y DR. LEhlviAiV OF SIEMENS 10

FORMULATE GUIDELINES FOR GERMAN POWER AND CAtsLE IND USIR 1E6 IN

FUT UHL DEAL INGS W TT H bLOC COLJNIR TES TO AVOID ANT AGON i2. ING SOVIETS,

fc:/ HI COMPANY' TRADE W Th RUMANIA CONDUCTED THROUGH COMPANY

i-kFF iL TATE IN PAR iS AND /6/ HIS COMPANY' S INTEREST GETT .LNG bACK

INT 0 CHINA TRADE AS EXEMPL Ti • TED bY RECENT AbORT IVE EFFORTS SELL

COPPER PLATE WIRE TO CHINA i COMPET IT ION WITH  JAPANESE , 	 ISH

iT AL IAN CASLL P.JAN UFA CTURER S. SIMUR AL/1 WHO IN TOUCH EXPORT

AbLh S VAR TO CS FII N iL AsOVE iND USTR 1E6 DEALING vi IT h CHINA

LEFT NO ()/1.A.1.1.UN THAT hls OOt . ,PAN WILL CONTINUE PURSUE CHINA	 • •

MADE EFFORTS.

S. .c:6 OCT USER  COAT ACI w IT h sINCRAL/ 1 AT E	 ]HONE

LAR GELYY SOCIAL.

C.	 14 NUVEMsLii CONIACI W IT 1-i STM UR AL /1 TOOK PLACE AT
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COLOGNE/ FRANKFURT AUTOBAHN RESTAURANT AT HIS REQUEST • SHORTLY

AFTER MEETING, STi\iiUR AL/1, 'W HO OBVIOUSLY UPSET, PULLED UUT COPY

14 NOV Eli IT ION ' 'DIE WELT'' WHICH CONTAINED ITEM THAI SUBJ

1/PRESIDENT OF COMPANY/	 5 RET IR ING PROM COMPANY

END 1968 OVER D1SAGREEMEisd W IT h bOAND NE HOW COMPANY	 AFFAIRS

SHOULD . BE CONDUCTED • STMUR AL/1 HAS BEEN CLOSELY ASSOCIATED W iTH

SUBJECT FOR SOME THIRT Y-FIVE YEARS AND WITH HIS DEPART UN E, DOES

NOT KNOW WHAT PUT LIRE WILL HOLD FOR HIM UNDER NEW MANAGEMENT.

OPINED THAI HE sUPPOSED HE COULD TAKE. ANYTHING DURING IWO YEARS

hE PLANS REMAIN  WITH COMPA NY Pk 101; NET	 ING Al PENSION EQUAL 64

PERCENT SALARY PL US lii .. 1 125 MONTH SOCIAL SECURITY. DURING COURSE

COVER SAT ION BECAME APPARENT THAI SIMUR AL/ 1 DOES NOT FEEL HAS BEEN

ADEQUATELY REWARDED FOR HTS MANY YEARS WORK WITH COMPANY.

RECOGN 12ES THERE WILL CNIhiNLY BE NO CHANCE FOR RECTIFICATION

UNDER N w MANAGEMENT.

DEAL-. DURING ABOVE. CONVEri SAT TON SI ' MURAL/1 :DAIL) PREVIOUS

NGS W f—I	 IAD SEEN BLEsSED PERSONALLY BY SUBJECT. WITH

sUBJ Eel	 IMMINENT DEPARTURE, SIMUR AL/1 SAID NEW MANAGEMENT NIGHT

TARE I.) liFEfiLivi POINT OP VIEW • 	 sAll) THOUGH HE WOULD PERSONALLY

CONSIDER EXCHANGE OF ViEWS WiThE	 _THAT ESSENTIAL PROBLEM

WOULD BE HOW TO EXPLAIN RELATIONSHIP 10 NEW MANAGEMENT.

SUGGESTED WE DEFER ANY DECISION PEND :LNG FURTHER CONSIDERAT TUN OF

PR ()ELEM.	 STM URAL/ 1 AGREED .

3.. ON DUE REFLECT ION SERIOUSLY DC/UST WHET HER NEW MANAGE-

i'ENT TEAM WOULD HAVE . SAME. STRONG PhO-WOLADY ORIENTATION AS

SUBJECT AND THUS U 'SINCE INED APPROACH THEM. FROM OUR STANDPOINT

MIGHT BE W diTHWHILE MAKE EXPLORATORY PROBE TOWARD DETERMINING

WHETHER STMUR AL/1'S CURRENT DISENCHANTMENT WiTH COMPANY COULD

EL EXPLOITED CONVERT HIM iNTo SIR ICILY UNILATERAL ASSET. AS WE

SEE IT PRIMARY USE, IF HE AMENABLE, WOULD BE REPORT ING CHINESE
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ENQUI IRIES FOR ALL TYPES	 1U4ICAT1O s EQUIPMENT PLUS SALES?,

DISCUSSION W IT H EXPORT MANAGERS OTHER COMPANIES iN HIS .FIELD

WHO TRAVEL CHINA PLUS ASSESSMENTS AND AS POSSIBLE LEGAL TRAVEL-

LER IN HIS OWN RIGHT.  PRESUME MOVAT ION FOR ANY UNILATERAL

COOPERATION WOULD BE FINANCIAL. 	 IF HQS CONCURS, WILL ATTEMPT

DETERMINE WHET HER SUBJECT CAN BE USED IN ABOVE CONTEXT. IF

GET FAVORABLE REACT ION TO LOW KEY APPROACH, WOULD PLAN RECRUIT.

. PLS ADVISE.
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