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lains

1. TO establiehr'proOedtLre4 to be f011oWed wiren emp1oyAng

berve Officers of one of the .1!IXitery services as agents abroad...,

2. (a) Naval Reserve Officers, in order to travel *outside

the continental limits, must request permission df the commandant

of the district In which they reside.

(b) Naval Reserve tlficers travelingoutside the con-

tinental limits are instructed /to•report by letter or in person

to the Naval Attache or Senior American Naval Officer in each

'country visited.

Co) Persons seeking visas are usually interrogated

regarding their membership in Regular or Reserve military

organizations of the countries of which they are citizen.

(d) The names of members of the Naval Reserve ore

• published and obtainable by anyone so desiring them.

(e) Uncoordinated activities by agents in the same

area, due to uncertainty as to motives and intentions, might

'result .in confusion and wasted effort.

Discussim.
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3. Membership in a reserve military organization is a fact

iarding citizens traveling outside the continentslelimiti

ibh is brought out by interrogation in connection with the

ociurement of visas or is o therwise POwn and , since such member-

result in close ob tlerve tion of those persons,

q‘,1post puit0

019=e 1.414, rest,

: ' ,COnsidered that :the,1%servia.	 .	 ,

not ordinarily be emD?;05red asN'
Naval personnel 'are noW required to

ort,to the Novel Attache Qi : SeiatQr:4Ám,erioan Naval Officer in
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RECO DATIONS
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iaach Country visited. The War Department may have similar esr

tablished prodeduree for military personnel. If aoting as

agentssuch contacts by Reserve personnel are apt to jeopardize

their missions,: Therefore, in eases where naval or . military
,

personnel are employed as agents, it is believed that procedures

requiring pontact ,with local State, War and Navy representatives

should be eliminated.

4* When agents of the sameHoountry are working in the same

:area, it is believecl,fundemehl:thatUniess their activities
,• 	• •	 •	 •	 ..

are oordinated they are apt to result in Interference, duplioar

ticin and avau confusion 84 11 1:9•013„ of effeetiveneasj Consequently

if . is submitted that, if ,00-041 agents are eMP4.9Yed by any of

:the departments, the activities of such agents should be coon!.

dinated'by the Director Of Central Intelligence ',kith those of

..the organized group operating under hiAl.

CONCLUSIONS 

5. It is concluded:that:

(0) Reserve militerY or naval . personnel should not

be employed as agents unless the information desired is most

.important and can not otherwise be obtained..

•	 (b) Members in the Reserve of one military service

should ordinarily not be employed as agents by and only after

Informing the other service.

(a) When Reserve personnel are employed as agents,

procedures requiring thorn. to report to local StrAe War and

Navy representatives should be eliminated.

(d) When casual agents are employed by one department

their activities should be coordinated uith all other sueh

activities, by the Director of Central Intelligence.

6. It is recommended that:

( e ) This Problem be 80mitted to 'CAPS for study
and recommendation.
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(b) This problem be submitted to the IAB for dial-

Oussion at the: next meeting thereof'.

(o) The conclusions (a),, .(b), (0) and (d) above be

oonsiderod with the view to adopting them as the controlling

policy in this matter.


