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APPROVED FOR RELEASEDATE: [(1)]V]]
12-Nov-2008 13 ¢ (b
(When Filled In)
FITNESS REPORT |
SECTION A GENERAL 1
t. NAME (Last) (First) (Middle) 2. DATE OF BIRTH 3. SEX 4
CARANCI John C. 7 February 1922 M. _
8. SERVICE DESIGNATION| 6. OFFICIAL POSITION TITLE T omm/nulne Ar A SSISUENT
TECHNOLOGIST
LU .. CAREER STAFF STATUS 9, TYPE OF REPORT
.";l'OT EL'I;IBLE o XX| MEMBER | PEFERRED . INITIAL XX| REASSIGNMENT/SUPERVISOR
PENDING '~ DECLINED .D'ENIED ANNUAL REASSIGNMENT/EMPLOYEE ‘
10. DATE ﬁéeoﬁn, SQE IN O.P, 11, REPORTING PERIOD SPECIAL (Specify) i
v NA 35 Nov 58 31 May 5%
SECTION B o EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES '

List up to ity of the most important specific duties :erformed during the rating period. Insert rcmng number which best describes the
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in .performance of:that duty. All employees |
wnth supervusory responsibilities MUST be rated on their ability to supervise (indicate number of employees supervised). d

i

1 - Unsuusfuctory I 2. Bnrely udequate I3 - Acceptable |4 - Competent LS - Excellem ]6 - Superior 7 Outstanding

SP;cl.F.Jc'-DUTY NO. 1 Fabricates proto*bypes RATING SPECIFIC DUTY NO. 4 RANTOIYJG?

from drawings and oral descriptions ‘ ' b

Tt 0 5

cAEslEs P Ma 2 RATING |SH RATING?

NO. NO. |
< - . S' 3

iMmrimic miTv ue ‘ RATING [SPECIFIC DUTY NO. 6 RATING;
NO. : NO.
Lo

SECTION C EVALUATION OF OYERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the employee which influences his effectiveness in his current position - performance of specific
duties, productivity, conduct on job, cooperativeness, pertinent personal troits or habits, particular limitations or talents. Based on
your knowledge of employee’s overall performance during the rating period, place the rating number in the box corresponding to the
statement which most accurately reflects his level of performance.

1 - Performonce in many important respects fails to meet requlremenfs RATING|
2 - Performance meets most requirements but is deficient in one or more important respects, NO.

3 - Performance clearly meets bosic requirements.
4 . Performance cleorly exceeds basic requirements, ).1
5 - Performance in every important respect is superior.

e Parformnnc'r'm' ‘every respect.is outstanding, .. - e -

- DESCRIPTION: OF THE EMPLOYEE

Y7 In‘the rating’ bokes»balow cheek (X)-the depree to which eachicharacteristic. (apphes"}o Qhe employee:,

1 - Leost posslble degree LZ Limited degree ’ 3 - Normal degree 14 Above average degree l5 Outstanding degree

NOT RATING
GETS THINGS D B B B ok
RESOURCEFUL R 2D AT ) S
ACCEPTS RESPONSIBILITIES
CANMAREDECTSIONS ON HIS OWN WHEN NEED ARISES
DOESHISUDB WITHOUT S§TRONG SUPBORTII 77 2. w0 177~ "1 oo o T
FACILITARES SMOOTHOPERATIONIOFHIS QFFICE * 72 1~ e o v
WRITESBFFECPIVELYR ~77 " 55703 : T Ty Tl S A
SECURITY CONSCIOUS
THINKS CLEARLY
BISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS
OTHER (Specify):

s - SEE SECTION ‘E’,ON‘REVERSE SIDE -

FORM
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(When leIedJn) R

SECTIONE ... NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

} Stress strengths ond weaknesses demonstrated in current pesition. Indicate suggestions:mode to employee for improvement of hls .

work. - Give recommendations for his training. - Describe, if appropriate, his potential for development and for assuming greater re-
sponsibilities. . Amplify or ‘explain, if appropriate, ratings given in SECTIONS B, C, and D to provide the best basis for defermining |
tuture personnel uchons. . ) »

subject is a well oriented, an excellent team man; and: goc;d

lesordinator. - He cooperates fully with other branches and has the capacity to think in

terms of ‘more then one Jeb when schednlmg proper sequence for efficiemt machme
epa'a'bmns. ‘ .

He is aware of the handicap to advancement caused by a lack of 'bra.mmg in 7
effective writing, administrative procedures and free hand sketching and has recenily
investigated the possibil:.ty of self improvement through correspendence and lecally
available courses.

H1.s worlcmg knowledge of 'bhe Qlanguage has proved benef:.ca.al to eperat...ng
waits on several occagions during the past year, = This interest in supporbed

by additional trammg proba.bly should be cons:.dered in future ass .

:_§§CT|0N F CERTIFICATION AND COMMENTS
1 fee T BY EMPLOYEE
s cerrn‘y that | have seen Sections A, B, C, D and E of fh:s Report.
DATE SIGNATURE OF EMPLOYEE " ’
26 May 1959 Subject signed formX 45a in pseudo.
20 . . BY SUPERVISOR. © ~ < - © ]

1MONTHS EMPLOY.EE HASBEEN *° “[1F T HISTREPORT HAS NOT BEEN SHOWN TO EMPLOY.EE, GIVEEXPLANATION -

UNDER MY SUPERVISION

2l months
S T M S E REPORT 15 NOT BEING MADE AT THIS TIME, GIVE REASON.
[EMPLOYEE UNDER MY. SURPERVISTON L/ESS THAN 90 DAYS [ IREPORT MADE WITHIN LA ST ODAVE -
{OTHER (Specify): L - ©
|oaTe OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE
26 ’.Ma'y 1959

3. ) R BY REVIEWING -OFFICIAL -
XX |t WOULD HAVE GIVEN THIS EMPLOYEE, ABOUT THE SAME EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1r WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

i ! CANNOT JUDGE _T)_-\IESE EVALUATIONS, | AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE

COMMENTS OF REVIEWING OFFICIAL

+ DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

26 May 1959

- ‘\




