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‘EMPLOYEE SERIAL NUMBER
SECTION A GENERAL
1. NAME (Last) (First) (Middle) 2. DATE OF BIRTH |3. SEX 4. GRADE ts. S0
Barnard Bivard . 10/10/10 M 1 | IoC
6. OF FICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT |8. CURRENT STATION
10 Contact 00/CD New York -
9. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF RE PORT
X |careEr l ‘RESERVE ] i TEMPORARY INITIAL REASSIGNMENT SUPERY(SOR
CAREER-PROVISIONAL (See instructions - Section C) X ANNUAL REASSIGNMENT EMPLOYEE
sPECIAL (Specify): sPECIAL (Specify):

{1. DATE REPORT DUE IN O.P.

Mey 1965

12. REPORTING PERIOD (From- to=)

1 April 1964 - 31 March 1965

PERFORMANCE EVALUATION

excellence.

others doing simi

A - Adeguate Performance meets all requirements.

O - Qutstanding Performance is so exceptional in relation to requirements o

probation, to reassignmenit 3r to sepafation, Describe action taken or proposed in Section C.

P - Proficient ‘Performance is more than satisfactory. Desired results are being produced in a proficient manners.

S - Strong Performance is characterized by exceptional proficiency.

lar work as to warrant special recognition.

SECTION B
W - Weak Performance ranges from wholly inadequate to slightly less than satisfactory. A rating in this category requires
N - positive remedial actior.-The nature of the actioncould range from counieling, to further training, to placing on

It is entirely satisfactory and is characterized neither by deficiency not

£ the work and in comparison to the performance of

SPECIFIC DUTIES

List up to six of the most impartant
manner in which employee performs

specific duties performed during the rating period. Insert rating letter which best describes the
EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees

with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employees supervised).

particular limitatiags or talents. B
place the letter inMng box cotresponding to the statement which .most accurately reflects his level of performance.

L

—) T GROUR T

SPECIFIC DUTY NO. 1 RATING
LETTER.
- S
SPE'GI';’:{C BUTY MO By < T 510 T T L ey 20 ER TR ‘ _ TR "RATING
CIF YT Y NGO 2y o T G T ‘ i _ , I : RATING
ILocates and develops the potential o domestic organizations and individusls
‘a8 gourceEs of TorEigh IntéYligende: 8
T T A v S G LA L | o Cut e
SPECIFIC DUTY NO.3 RATING
i LETTER
" Collects ‘intelligence briefs and debriefs. 8
SRS R /5 ST I R U e U B e L TR G o
o R ST SR 13 LR ; 0 Spnon o U s
SPECIFIC DUTY NO. 4 RATING
o Inftintes leads’ and'Purnishes operational support to
ARemEY. T 1T PO CoUYTIT e uEE o e s
s SR SRS i RN SO ”
SPECIFIC,DUTY.NQ-S. v o N m | RATING
R RI e ’ {"LETTER
. TG 0
SPECIFIC DUTY, NOuwB ooy on wm irp 37 . et ot N _RATING
i o T T M Toaweir TG R D S P S S SR S L R LETTER
Supervises gée’ Nertative Cémments) ' - 7 P
TN B Y R Sy B IR A .
FRRREIES , 55 (S I I LTIy, R R
5 AL R T LR« AR St e = M NN SN SO g e o o S !
o OVERALL PERFORMANCE IN CURRENT POSITION
S T RATVeS
Take into account everything about the employee which influences his effectiveness in. his current ﬁosiﬁséri such as per- LETTER
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and
ased on your knowledge of employee's overall performance during the rating period, s

16 JUN 196?\(\)/
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SECTION.C _ NARRATIVE COMMENTSIFFICE nF pr..

Indlcafe sognlflcanf strengths or weaknesses demonstrated in current position keeping in proper perspecﬁ{;é their relaﬂonshlp to
overall performance. State suggestions made for improvement of work performance Give recommendations for training. Comrent

on foreign language competence, if required for current position. Amplify or explain ratings given in Section B to provide best
basis for determining future personnel action. Manner of performance of manag of 'supef¥isory duties must be described, if
applicable. HM °hh

| This individual'e greatest strength lies in his many years' experience in depth in
all phases of the domestic collection and support pregraﬁf&&myp resulting high
degred ”é?‘préﬁs‘uouu—wemwwmnj%ﬂﬁéhlﬁe bgth ‘Performs essigned tasks and

takes spontaneous action when he uncovers opportunities on behalf of the program.
Little supervision i1s required, and one can expect with confidence that specific
assignments will be handled in a professional mammner. Much of his work load is

A EVEHEE- b0 T s gtimente IMVSIvIRE personnél 8 & Yarge’ institution, contacts with which
he handles with considerable skill. His exploitation of sources for both positive and
operational information is thorough; the results are expertly prepared because of
hifGitetanding writing ability. He has grea.t enthusia.am for his work. His semse -
of Ektifdty I GutFbhnIxg. U0 ODERIoTonTT Lo G L ETE

| This 1ndiﬁ%%@xsmed supervisory respfnsibilities two months before the end of
the rating 7' is every reason te believe he will develop into a fully competent
SUPEFVAEST .17 JIOC TIOLEELTOD Y PLICID BN YeRILIaT::

he has always demonstrated cost consciousness anél
TOGIOEE CTRY O .;;'mo‘?::n o BoLou oo r.,\?; COMGTNATO OLEEUIRSLIOUT TUe T f“”f oFn

This individusl is excellently suited to his present assigmment in the domest:.c
collection and support program in which he would prefer to remsin for personal
family reasons eag

SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

| CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE . SIGNA PLOYEE
o Vel
Ll Py o , @M
2. ; BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION
R .
DATE >OFFIClAL TITLE OF SUPERVISOR SIGNATURE
25 May 1965 Chief, Rew York Office
3. ; BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

I AR . RS ST S U SIS B S T S o B W

Concur.

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL URE

June 1965 Chief, Contact Division, 00
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