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Benefit and Cost Illustrations for Methods of Extending
Special Security Coverage to Federal Employees

Preface

This paper is the third of three prepared by the Office of the Actuary of the
Office of Personnel Management for the Universal Social Security Study Group.
The first paper discussed various methods of integrating the federal fringe
benefit system with Social Security if the latter were extended to federal
employees. The second paper presented options if Social Security coverage is
not extended to- federal employees. This paper presents detailed analysis of

the impact on the federal systems, the general economy, and individual employees
of the packages presented in the first paper.

This paper begins with a discussion of the assumptions used in determining the
costs and projections. This is followed by presentation of the actuarial
costs - normal cost and change in unfunded liability - and the economic impact
projected over 76 years. Finally, there is a presentation of the impact on
individual benefits for a wide range of employees.

Benefit Packages

The first paper contains extensive discussion of the details of new systems
that could be put in place if Social Security coverage were extended to federal
employees. Readers are referred to that paper for complete details on those
packages. A brief description of the packages follows. -

The minimum change model is the current system changed as little as needed to
integrate with Social Security. The retirement formula is 1.4 percent a year
for the first five years service; 1.5 percent for the next five years; and 1.75
percent for years over ten with a maximum of 80 percent of high three pay. The
benefit is offset by 1.25 percent times service times the PIA after age 62 with
an equal supplement before age 62. Contributions are 7 percent over the FICA
base but nothing below that base. There is no forfeiture for refund of contri-
butions but only a reduction in the benefit value. The eligibility conditions
are the same as in the current system. There is a separate disability benefit
with eligibility conditions and benefit amounts the same as in the current
system but with the benefit fully offset by Social Security before age 62. The
offset after age 62 is 1.25 percent times the Social Security benefit times
service before disablement. There is no change in the sick leave system. The
survivor benefits are paid under current conditions. The benefit is the accrued
normal retirement benefit after the Social Security offset. For employees with
less than 25 years' service at death the benefit is based on the smaller of 25
years or service projected to age 60, There are no children's benefits. All
benefits would be increased once a year to keep pace with inflation. The health
benefits system would be amended to provide a separate option for those covered
by Medicare fully paid for by the government.

The offset, step rate and add-on benefit models differ from each other only in
the basic retirement formula. The current voluntary and involuntary eligibility
conditions would be continued with addition of a reduced early retirement
benefit for employees between ages 55 and 62 with more than five but less than
29 years of service. The systems would be non-contributory with full vesting
after five years of service. The retirement formulae are as follows:
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--Offset - The formula is 1.65 percent times service up to 40 years times the
high three years' average earnings. The pension would be reduced by 1.25
percent times the employees' estimated Social Security benefit at age 62 for
each year of service up to 40 years.

--Add-on - The formula is 1.35 percent times service up to 40 years times
the high three years earnings average.

--Step Rate - The pension payable at or after age 62 is 1.15 percent times that
part of the high three years' average earnings below $10,000 and 1.65 percent
times that part of the high three earnings above $10,000, all times service up
to 40 years. For employees retiring before age 62 a supplement will be payable -
to age 62, The supplement will be equal to .5 percent times that part of the
high three year earnings below $10,000 times years of service up to 40 years.
The break point of $10,000 would be increased each year to the maximum level
permitted by regulations of the Internal Revenue Service.

These three benefit models would have a separate disability and sick leave system
which would provide full pay for up to ten days each year, 75 percent of pay
after that up to five months and 60 percent thereafter. Employees would qualify
under the current definition for two years with benefits after two years only

if they met the Social Security definition. Benefits would be fully offset by
Social Security before age 62, After age 62 the benefit would be recomputed
counting service while disabled plus any salary increases, but would not be less
than the benefit received prior to age 62, '

There would also be a separate survivor system which would pay benefits to widows
or widowers for two years at 20 percent of final pay. For death after age 65

a benefit of 50 percent of the earned annuity would be paid for life. There
would be smaller benefits for spouses of those who would die between ages 50

and 55 and there would be no children's benefit.

The health benefits system would be the same as for the minimum change formula.

Population

Data on employees was obtained from the Central Personnel Data File maintained
by OPM. Data for the September 30, 1978 file was blown-up to include employees
covered by federal retirement but not in CPDF and to include the October 1, 1978
federal pay raise. Table one shows the age and service distribution of the
2,690,000 employees included in the valuation. Total covered payroll was $47.8
billion,

The liability for retirees was the corresponding value included in the 1977
Board of Actuaries report projected one year. Since these new models do not
affect current retirees we only needed an estimate of the retired life liability
to use in determining the incremental cost.
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Actuarial and Economic Analysis

The program used to value the benefit packages was the valuation program de-
veloped for the Board of Actuaries of the Civil Service Retirement system for
use in their 1977 valuation. Most of the demographic rates used in the program;
death, disability, retirement rates etc; were the same as those used by the
Board, The economic assumptions were also those used by the Board in their
dynamic valuations. Alld these rates, and the basis for them, can be found

in the 1977 Board of Actuaries report and supplement,

Some methodology changes and new assumptions were needed. These include the
need to evaluate benefits by salary level and the potential impact of changes
in eligibility and benefit levels on the rate of retirement. Major changes in
methodology and additional assumptions are discussed below.

Disability Rates

The new systems include a change in the definition of disability to a more
liberal definition for the first two years and the less liberal Social Security
definition after two years, Related changes in the cost of sick leave coverage
also had to be determined.

Rates of incidence of and termination for disabilities meeting the Social
Security definition are from the Social Security Administration Study No. 75.
Rates of incidence are a simple interpolation of the SSA table 4 held to a
maximum of the 1977 Board rates. Rates of termination are a three year select
period reduction of the SSA five year select periods in tables 9 through 12,

The incidence of disabilities not meeting the Social Security definition are the
1977 CSR disability rates less the above mentioned Social Security disability
rates.,

The 1977 reports of the Society of Actuaries show that about 407% of the three
month elimination period disabilities recover in nine months and 20% more in
the next twelve months. Since the Boards' incidence rates are substantially
higher than general experience we assumed the recovery rate was 40% in the
first six months followed by 207 in each of the next half-year periods. To
calculate the term cost of sick leave we constructed a table of total usage
of days by 10,000 employees with the criteria that 927% would use some leave
and the average for all, including non-users, would be 9.4 days per year.
These are from the overall results of OPM's recent sick leave study for all
groups combined.

We assumed that many of those who used 11 to 16 days would return to work
after 10 days if there were a ten day limit on full sick leave. The average
cost for the new model sick leave was based on full pay for adjusted days

under ten plus 75 percent of pay for days over ten. We also added an allowance
for temporary disabilities who run out of sick leave under the current system
with no further benefit but who would be eligible for up to two years of
benefit in the new system,
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Retirement Rates

The benefits for early retirement are somewhat less under the new models than
under the current system because Social Security benefits are not paid until
age 62. The fact that benefits are smaller would result in fewer retirements
at these ages which would tend to reduce the cost of the model. Also, under
the offset, step rate, and add-on options, a reduced early retirement benefit
is available at age 55 after 5- years service and before 29 years service. The
retirement rates for these age and service combinations would be significantly
lower than for the unreduced benefit.

The election to retire is a result of many different considerations by each
different individual and we know of no way to predict the exact impact that a
change in benefit or eligibility will have. It is clear, however, that changes
in benefits will affect the retirement rate. In 1966, for instance, when a
relatively small reduction was removed from federal retirement benefits payable
before age 60, the rate of retirement doubled. We developed a specific formula
that considers the present value of an employees' benefit at each retirement
age.

We based the retirement rates on a ratio which can be referred to as the '"in-
centive to retire". It is equal to the present value of the projected benefits
which employees would receive over the next ten years if they retired immediately
divided by the present value of salary and benefits which they would receive
over the same ten years if the retirement was deferred to age 62 or for three
years, whichever is greater.

The benefits used in computing this ratio include the CSR benefits and any
supplements plus the full PIA, All benefits and salaries are projected and
discounted using the valuation economic assumptions. The Social Security
benefit is for an average salary. The incentive to retire would generally

be less than one, and the higher the ratio the greater the financial incentive
to retire. :

We assumed that the retirement rate for a given age and service combination
would be proportional to the corresponding incentive to retire ratio. . To get
the constant of proportionality we first calculated these ratios for the

current benefit structure. Denoting the incentive to retire by IR, we found

by trial and error that if the retirement rate was set equal to .75 x (IR - .35)
it gave the same average age and service at retirement as the current retirement
rates for the new entrant model. These rates also resulted -in very nearly the
Same normal cost.

The retirement rates determined from this formula ware subject to a minimum
value of .02. Also, at ages 55 to 59 and 30 years of service or age 60 to

61l and 20 years of service, which are the combinations at which employees are
first eligible for unreduced benefits, the retirement rates were set equal to
150% of the value obtained from the formula. Both of these modifications were
in effect when the constants of proportionality were determined.
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Although the average age and service at retirement was used in determining the
relationship between the incentive to retire and the retirement rates, it would
not be meaningful to compare the average age and service at retirement for the
current system with the corresponding values under the new options. Under the
offset, step rate, and add-on options, the employees can retire with a reduced
benefit after 5 years service, and this would have a significant effect on the
results.

The retirement rates calculated according to this method are presented below in
Table 2 for the minimum change and offset options at 5 year age and service
intervals., The reduced benefit after 5 years service is not available under
the minimum change option.

Table 2

Retirement Rates for the Minimum Change Option

Service
5 10 15 20 25 30 35 40
Age
55 0 0 0 0 0 1866 .1762 .2306
60 0 0 0 .3195 « 2546 «2904 .3223 .3739
65 L1164 .1677 «2215 .2667 . 3049 3379 3675 .4183
70 1564 .2014 2502 .2914 .3265 <3573 .3851 .4346
Retirement Rates for the Offset Option
Service
5 10 15 20 25 30 35 40
Age
55 .02 .02 .02 .02 .02 1379 1356 .1815
60 .0524 .1153 .1671 .3160 2477 .2798 .3086 .3560
65 .1255 .1836 .2321 .2733 .3086 3394 .3672 .4153
70 1645  .2164  .2603  .2978  .3301  .3588  .3849 .4316
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Calculation of Social Security Benefits and Offsets

In the current CSR valuation program the data on the employee population is
grouped into cells by age, sex, and years of service, Thus information on
the distribution of salaries is lost, and only the number of employees and
their total salary is available for each of these cells. When benefits are
a straight percentage of salary as in the current CSR system, this aggregate
data is sufficient. However in order to compute Social Security benefits,
data on the distribution of salaries is also needed.

In order to permit sufficiently rapid calculation of Social Security benefits
in the program while taking the salary distribution into account, a table of
"overall replacement ratios" was first constructed. These are the ratios of
the total PIA for all members of a cell to the total salary for that cell. The
distribution of individual salaries within each cell used in constructing this
table was based on a 1 percent sample of all employees in 1977.

In specifying the distribution for a cell, the individual salaries were expressed
relative to the average salary for the cell. This way the distribution can be
used for different years, and in fact this same relative distribution was used
for all future years.

Since the table of overall replacement ratios was determined in advance, and the
exact level of the average salary for each cell was not known, values were cal-
culated for several possible levels of average salary., Then when a cell is
actually being processed and the average salary is known, the overall replacement
ratio can be obtained through interpolation.

The overall replacement ratio for a cell was computed as follows:

First the data on the distribution by salary level was used to separate employees
into six salary groupings. The first grouping was for employees with a salary
of less than 507 of the average salary for the cell. The last grouping was

for employees with a salary over 150% of the average salary for the cell, Then
the average salary within each of the six groupings was found. The average
salaries were then used to determine an AIME and a PIA. These PIA's were then
multiplied by the number in the groupings and totaled to get the total PIA for
the cell.

The PIA's were based on lifetime earnings, and the covered earnings for current
federal employees were assumed to start in 1975 to take into account existing
coverage from non-federal employment.

The wage history for each of the six groupings was based on actual or assumed
General Schedule wage increases and on a scale of hypothetical merit increases,
The salaries of the lowest paid were assumed to increase 70 percent over their
career due to merit increases only, while the salaries of the highest paid
increased 270 percent., These merit increases were divided proportionately
between federal and non-federal service, and the federal portion was assumed

. " . 1 | 1 ' 1
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to be concentrated Primarily in the early years of federal service. The salaries
of employees who will retire prior to age 62 was assumed to remain constant un-
til age 62, at the same level as their final salaries. 1In determining the AIME,
these assumed post-retirement salaries were indexed the same as for salaries
prior to retirement.

A similar table of overall replacement ratios was constructed for disability
retirement. Here, of course, the PIA is paid immediately upon disability rather
than at age 62 or actual retirement if later,

For purposes of the valuation, the offset for deferred retirement was based on

the disability replacement ratio, The disability PIA at termination was multi-
plied by the number of years of federal service times .0125 to get the offset,

This offset was then held constant until age 62, when the benefits commence. This
method was used because the PIA for regular retirement is increased due to the
indexing of the salaries although the deferred benefit is not increased.

Social Security/Medicare Contribution

To obtain the Social Security/Medicare contribution the projected salary was
distributed between salary above and below the FICA base, This gives a long
term equivalent rate of 5.8 percent of total salary for Social Security and

1.4 percent for Medicare compared to ultimate rates below the FICA base of 6.2
percent and 1.45 percent respectively., This means that over 90 percent of

total federal pay would be under the ultimate FICA base. The present value of
the contribution is 5.5 percent for Social Security and 1.3 percent for Medicare.
These amounts are lower than the ultimate rates because the current contribution
rates and relative FICA base are lower than they are scheduled to become.

The new Medicare contribution by the government and enrollees would be somewhat
offset by reduced FEHB costs since Medicare would pick up a large part of the
bill for all annuitants. Most annuitants are now covered by Medicare but a
significant number who would not have Medicare would obtain coverage., We
estimate additional federal savings of $150 per annuitant who would be covered
by Medicare.

Projections of Funding

The projections show the development of the CSR fund and the unfunded liability
in relation to the total payroll. A single fund is used to accumulate contri-
butions and pay benefits under both the new and old Systems, If a separate fund

under this system. This relatively short amortization period would result in a
level of contributions that would be excessively large in early years even in
relation to the total payroll for all employees,

The funding method used in the projection is the one recommended by the Board of
Actuaries in their report on the 1977 valuation for the current system, modified
to take into account the new benefit structure. It involves payment of the
dynamic normal cost under the new system for all employees, with additional
contributions necessary to amortize the unfunded liability associated with
current employees and annuitants over 75 years as a level percent of pay.
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The normal cost is the level percentage of pay which must be contributed for
a typical group of new employees over their working lifetime in order to pro-
vide sufficient funds by the time they retire to fund all of their benefits.
At the end of the 75 years the total contribution rate drops to the normal
cost rate.

Table 2 shows the total of the normal cost and the incremental cost of the
other parts of the fringe benefit package that will be changed. The total,
therefore, represents relative cost of a particular benefit package. Since
these are relative values the absolute figures should not be used as the
full cost of a particular system.

The relative cost of the new models, compared to the current system, is ob-
tained by adding the incremental costs of changes in other parts of the package
to the normal cost of the retirement, disability and survivor benefits. The
normal cost for disability and survivor benefits includes the cost of benefits
to be paid from the separate disability and survivor systems.

The largest incremental cost is the federal contribution for Social/Security
Medicare., This is partially offset by the savings to the federal health benefits
system resulting from 100 percent Medicare participation, The net result of
these factors is to increase costs by 6.4 percent of payroll. Finally, for the
three models which include changes in the sick leave program, there is a savings
of .6 percent of payroll attributable to reduced sick leave costs.

The total cost of the new models is 1.8 to 2.8 percent of payroll greater than
the current system. We assume that this increase will be less than savings
that will result from covering new federal employees under Social Security so
that the models would cost the taxpayer no more than the current system.

The net chenge in government cost as shown in table 2 was based on the Board
of Actuaries economic assumptions. The Social Security/Medicare contribution
is based on assumptions used by the Social Security Administration of 6.6
percent interest; 5.75 percent salary; and 4 percent inflation., Even with
mixed actuarial assumptions, the comparison does show the real immediate impact
of the integration models. It could be argued, however, that the long term
cost is best shown by calculating all factors on the same set of economic
assumptions. Table 3 shows the comparison if the federal systems are priced
using the Social Security actuarial assumptions. On this basis, the cost
will be 2.0 to 4.7 percent higher for the new models than for the current
system.
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Table 2

Governﬁent Contribution Needed to Fund Benefits
of Average New Employee Group

Board: of Actuaries Assumptions
~ (as percent of career payroll)

. Current Minimum
- -~ Program ° Change - Offset Step Rate Add-on

Retirement Benefits
1. Voluntary retirement 20.7% 14.12  14.7% 13.3% 13.9%
2. Involuntary retirement 3.2 2,8 2.7 2.5 2.4
3. Disability retirement 5.1 3.2 4.0 4.3 4.2
4. Deferred retirement A 1.0 1.1 1.0 1.2
5. Contribution refund 1.0 .0 - - -
6. Subtotal benefits 30.4 21.1 22,5 21.1 21.7
7. Employee contribution " 7.0 0.5 - - -
8. Benefits less contrib. 23.4 20.6 22.5 21,1 21.7
Survivor Benefits
1. Widow(er) of employee 1.1 0.7 4 .3 4
2, Widow (s) of retirees 4.3 3.1 3.1 2.9 3.1
3. Children 0.2 - - - -
4, Total 5.6 3.8 3.5 3.2 3.5
Social Security Contrib.
1. 01d Age - 5.5 505 5.5 5.5
2. Medicare - 1.3 1.3 1.3 1.3
3. Offsetting Medicare

Savings - 4 4 4 A4
4. Net Contribution - 6.4 6.4 6.4 6.4
Sick Leave Net Savings - - 6 b 6
Total Cost 29,0 30.8 31.8 30.1 31.0
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Table 3

Government Contribution Needed to Fund Benefits
' of Average New Employee Group

Social Security Administration Assumptions
(percent of career payroll)

Current Minimum
Program  Change . Offset Step Rate Add-on
Retirement and Survivor o T
Benefits
1. Total cost - 29.4% 20.6%  21.3% - 18.6% - 20.3%
2. Employee Contribution 7.0 .5 - . e -
3. Net Cost 22.4 20.1 21.3 . 18.6°.  20.3
Social Security Contributioh ‘ T T e
Offset by Medicare - I L el
SaVingS - 604 6.4 ) 6.4 6.4
Sick Leave Net Savings - - .6 .6 .6
Total Cost 22.47% 26.5% 27.1% ~  24.4% 26.17%
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Table %4 is an actuarial balance sheet showing the amount that is needed to
fund the current retirement system as a level percentage of total payroll

for the next 75 years. The unfunded liability is the present value of the
benefits payable to current employees and annuitants less the present value

of the dynamic normal cost less the current fund. This is a total of $366
billion or 12,5% of the total payroll for all employees for the next 75 years.
When added to the normal cost the total current program can be funded by 41.5%
of payroll over the next 75 years. After 75 years the cost will drop to 29,0%
of payroll.

Table 5 shows the development of the unfunded liability cost for the combination
of the model plan for new employees and the current plan for current employees
and annuitants. In this case the normal cost will be contributed for all employ-
ees so this is deducted as a percent of payroll. 1In addition, current employees
will continue to contribute on the old system so 7% of current employees' payroll
is an asset. This leads to level 75 year funding of the liability which, when
added to the normal cost, equals the total contribution over the next 75 years.
After 75 years the total cost will be the normal cost,

Table 6 shows the development of the unfunded liability for the model and the
current plan if the latter applies only to current employees over age 45 and
all current annuitants. Here, the normal cost is paid on total payroll but
the 7 percent employee contribution is only on the payroll of employees now
over age 45.
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Table 4

: CIA-RDP89-00066R000900110031-0

Added Liability for Current System

Present value of benefits

1. Annuitants

2, Current employees

3. Total

Present value of assets

1. Normal cost on current employee payroll less 7%
2, Contribution of employees at 7%

3. Current fund

4, Total

Payment on liability

1. Added liability A.3. - B.4.

2, Present value of all salary for 75 years
3. Payment (1) 7 (2)

Total government cost

1. Normal cost less 7%

2, Payment on liability

3. Total

$191 billion
450

641 -

$176 billion
43
56

275

$366
$2,928

12.5%

29,0%
12.5%

41.5%
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Table 5

Added Liability for Model Package
Current Emplovees Excluded

"(Amounts in billions)

Minimum
Change Offset Step Rate Add-on

Present value of benefit
1. Annuitants $191 $191 $191 $191
2., Current employees 450 450 450 450
3. Total 641 641 641 641
Present value of assets
1. Normal cost on current employee payroll $151 $158 $148 $153
2, Contributions by employees at 7% 43 43 43 43
3. Current fund 56 56 56 56
4, Total 250 257 247 252
Payment on liability
1. Added liability A.3 - B.4. $391 $384 $394 $389
2, Present value of all salary

for 75 years '2900 2910 2920 2925
3. Payment (1) f (2) 13.5% 13.27% 13.5% 13.3%
Total federal payment as percent of payroll
l. Federal share of normal cost 24,8% 26.0% 24.37% 25.2%
2, Payment on liability 13.5 13.2 13.5 13.3
3. Total 38.3 39.2 37.8 38.5
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Table 6
Added Liability for Model Packages
Current Employees Over Age 45 Excluded
(Amounts in billions)

Minimum

Change Offset Step Rate Add-on

Present value of benefits
1. Annuitants $191 $191 $191 $191
2. Employees over 45 216 216 216 216
3. Employees under 45 164 170 158 174
4, Total ' 571 577 565 581
Present values of assets
1. Normal cost on current employee payroll $152 $161 $151 $155
2, Contribution by employees at 7% ‘ 12 12 12 12
3. Current fund 56 56 56. 56
4, Total | 220 229 219 223
Payment on liability
1. Added liability A.4 - B.4, $351 $348 $346 $358
2. Present value of all salary

for 75 years 2900 2900 2930 2910
3. Payment (1) f (2) 12,17 12.0% 11.8% 12.3%
Total federal payment as percent of payroll
1. Federdl share of normal cost 24.87% 26.07 24.3% 25.2%
2, Payment on liability 12.1 12.0 11.8 12.3
3. Total 36,9 38.0 36.1 37.5
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Projections

The current retirement system and each of the four options were projected over
the next 75 years based on the dynamic economic assumptions recommended by the
Board of Actuaries. These projections appear in the following section, The
projections all start in 1979. Although Social Security coverage would not
start until 1981 or later, the workforce should not change significantly over
this period in a manner that would affect the comparisons.

The projections are for an open group and include current empleyees and annuit-
ants as well as future employees, New employees are added each year so the
total employee polulation remains constant at the current level of 2,690,000.
The age and prior military service characteristics of the new entrants are based
on the model of typical new employees used in the 1977 valuation. This new
entrant model is also used as a basis for calculating the normal cost.

Each of the options is presented under two alternative methods of extending
Social Security coverage to federal employees, The first alternative is that
the new benefits apply only to future employees, and current employees and
annuitants receive current benefits, The second is that current employees under
age 45 earn the new benefits with respect to future service but keep the benefit
earned under the current option while current annuitants and current employees
age 45 or older receive the current benefits.

The results of each projection are presented in three tables. The first shows
the number of age annuitants, disability annuitants, and spouse survivors each
year. It also shows the number with a Social Security offset. The second

table shows the benefits for each of these groups as a percent of total payroll.
The third table shows the development of the Civil Service Retirement fund and
the unfunded liability, also in relation to the total payroll. For ease of
interpretation results are presented at 5 year intervals., The 76th year is
included to show relative contributions after the current liability is amortized.

The number of age annuitants is significantly higher under the new opticns than
under the current system because a greater number of terminated vested employees
will receive a deferred benefit. Under ERISA these employees must receive the
full actuarial value of their vested benefits. Currently, few CSR covered
employees receive a deferred benefit since thay can, and most do, divest them-
selves of benefit rights by withdrawing their contribution if they leave before
retirement, These new deferred benefits are often quite small however because
of the fewer number of years of service involved, and because the benefits are
not adjusted for inflation between termination of employment and age 62 when

the benefits begin.,

Another reason for the greater number of age annuitants is that under offset,
step rate, and add-on options, employees can retire with a reduced benefit at

age 55 after 5 years of service which would mean fewer withdrawals and additional
age retirements. The benefits for unreduced early retirement, at age 55 with

30 years service, are somewhat less under the options than under the current
system. This would normally result in a somewhat smaller number of early
retirements and, in fact, retirements were adjusted to take this into account.
Although fewer early retirements would tend to reduce the number of age
annuitants, this reduction was more than offset by the number of people receiving
the reduced early retirement benefits and the improved vested benefits.
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Finally, under the offset, step rate, and add-on options there are a smaller
number of disability retirements but most of those who do not receive disability
benefits because of the stricter definition will eventually retire normally

and increase the number of age annuitants., The disability annuitants shown in
the projections include both those qualifying and those not qualifying for
Social Security. They also include annuitants over age 62 who had been dis-
abled and never recovered.

The number of survivors eventually is greater under the new options than under
the current system because the number of annuitants is so much larger even though
the benefit period is limited to two years for survivors of employees and annuit-
ants under age 50.

Table 7 shows the projected incremental cost of items that are not included in
the main body of projections. This includes two relatively minor reductions in
cost - sick leave and health care covered by Medicare - and one increase in
cost - federal contributions for Medicare.

Approved For Release 2011/01/11 : CIA-RDP89-00066R000900110031-0



Approved For Release 2011/01/11 : CIA-RDP89-00066R000900110031-0

- 18 -

Table 7

Projection of Changes in
Sick Leave Usage, Medicare Contribution & Medicare Savings

as Percentage of Payroll

For Future Employees Only

Reduction in Federal Expenses for Increases in Federal Expenses

Year Sick Leave Health Care for Medicare Contribution
1979 * * *

1983 1% * 3%

1988 o3 * 6

1993 4 * .8

1998 .5 * 1.0

2003 .5 .1 _ 1.1

2008 .6 .1 ’ 1.3

2013 .6 .2 1.3

2088 and on .6 4 1.4

For Current Emplovees under 45 and Future Employees

1979 .3% * ' .6%
1983 N .17 .8
1989 .5 .1 1.1
1993 .6 .2 1.3
1998 .6 .3 1.3
2003 and on .6 4 1.4

*Less than 0.05%
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- ] e ...___ CURRENT BENEFITS
(22223222222
. NUMBER OF ANNUITANTS ON ROLL .. e o
(IN THOUSANDS)
NUMBER OF AGE ANNVITANTS NUMBER DISABILITY ANNUITANTS
o WITHL . WITHOUT __. . .. e  WETH._ WITHQUT .. . i
SOCIAL  SOCIAL SOCIAL  SOCIAL '
__SECURITY. SEGURITY . _TOTAL . .SECYRITY SECURITY  TOTAL. ..  NYMBER . _
YEAR OFFSET OrFSET NUMBER OFFSET OFFSET NUMBER  SURVIVORS
TTYe19 T 7T Toe T T 893, 893, 0. 336, 336, 365,
TTlead T o T T h074. T 1074s 0. 358, 358, 410.
1988 0. 1227, 12217, 0, 370, 370, 466,
1993 0. 1297, 1297, 0 375, 375 - 517,

T 1998 0. 1299, ';1295.""" T 0e 318, 318, 558,
T2003 T 0. 1280, 1280, " 0 383, 383, 5804
2008 7 0. 1213, 1273, 0. 386, 386, 5784

013 T T 0. T 1290, T 1290, T 0. 389, 389 560.

2018 0. 1321, 1321, 0, 392, 392, S4le

T 2023 0, 13e8, 1348, 0. 394, 394, 534,
TTT2028 T 0. 1383, 1363, 0. 396,  396. 540,

2033 0e 1367, 1367, T 0. 397, 397, 550

T 2038 0. 1363, 1363, 0. 397, 397, 5584

T 20437 7 Toe 7 1358, 1358, 0s 396, 396, 558,

" 2048 0. 1355, 1355, 0 396, 396, 5554

2053  0e 1354, 1354, 0o 396, 396, 5524

2054 0. 1356, 1354, T 0. 396, 396, 5524
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CURRENT BENEFITS
HRERRRERRARRR R RS

BENEFITS AS A PEXCEAT OF PAYRQOLL

ALL
ARUITANTS
18,0

21,2

23,

2540

2865
2847
2845
2043
2Bl
28,0
28,6V

2BeU

DISAbILITY
ANIRUTTANTS
2.0

5.2

SURVIVOFS
3.1

TOTAL
cENEFITS
2744
31,3
36,7
3645
37,0
3745
3845
3946

T 4066
“let
4le7
“4leb
“4le
cwlel
4140
409

‘00.9
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e im0 . CURRENT BENEFITYS . . L L L L.
LTI YT Y Y YT Y

cemom e woee - PROJECTION OF BOARV OF ACTUARIES DYNAMIC FUNDING METHOD. . _._... -
WITH UNFUNDED LIABILITY AMORTIZED OVER 75 YEARS
" (CONTIBUTIONS AND BENEFITS AS A PERCENT OF PAYROLL)

RATIO VF

we———.—FEVERAL ... FEDERAL. .. TOTAL. . . .TOTAL .. RATIO OF. . .. .UNFUNDED
_vem_Ta'Csh’ _CTO'SS’. CONTRIB..  FRON G . PAYROLL TG PAVEBLL
1979 818 . 0e . . . 4leS .. 2742 o 1Sl ... 8461
1981 . _ 8leS. ____Oe ... _ 4leS. .. . 3led. . . 2e26. - .. _Toll
1980 AleS . 0e 4leS. . . 34eT .. . 3402 . . ___Tels.
~-l993 __ _61e5 . . 0e . . @leS . . 3665 . . 3467  _  _ 6e%8.
1998 AleS. . . Qe . . ._4leS. o ... 3Te0. . 4628 ... . —. 6492
2003 6leS._ . Qe .. . _41e8 . 37,5 L 492 . . _... 5490
2008 81.S._.._ . _ 0Os. .  4leS 38,5 .. .. 5,58 . 5,02
L2013 8leS . Qe . .. 4leS . . 3966 . . 6621 . . 4493
L2018 _81eS ... _De . . 4leS. . 4046 .. 6eT19 . _4qY3
2023 . _4leS. . Os ... . 4leS Gle® . 7432 . ... 3%
2020 _61a5 . 0a . . 6leS.. . . 4leT . T.83 . . . 2,95

2033 _ 8165 . Qe . 4@leS. . Gle6 ... . Bed& . .. . _2¢%.

L2038 . 41¢S . Q. . 41,5 4let . 8e87 14§
L2003 @leS. .. Qe . 4leS . S elel L 9444 . 1,62
~2048..___ 6leS. . O . 415 4160 10403 .. . 0402
12083 . 4l.s Oe eleS 40e9 10466 040
2086 28e9 ... ._Oe .. .. 2849 ...  40e9 . . 10e6&. . . 0eY0
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e e v Ln oo e i e e m ew e twmees s me mean e e s
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~ MINIMUM CHANVE BENEFITS FOR FUTURE EMPLOYEES.. . .
GURRENT BENEFITS FOR CURMENT EMPLOYEES
ARAANARARARANERARARRINNREARNANORARNERNRARRAINE

TTTITTTITTUUTTIUTT NUMBER OF ANNUITANTS ON ROLL
(IN THOUSANDS). . .. . e e e -

777 NUMBER OF AGE ANNUITANTS NUMBER DISABILITY ANNUITANTS
e e witWOUT T T T wiww Cwimeeur T T T
'"”—*"°‘SEZS:§¢$‘ Segsgigt " roTAL 5528§§¢$ 5528§§¢%" " TOTAL  NUMBER
_YEAR __ _OPPSET. . OFFSET  NUMBER OFFSET  OFFSET . NUMBER  SURVVORS
1919 . Qe . . 893,  _ 8934 ... .. =0a. . 36e _. . _336e___ 365
1902 . O 1074, 107¢e. . .. O 350, as8, 410
1908 _. . . &e. 1220, 12260 . Se 368, 370, . 466
S99 2 1267, 1268, . 21 . 3534 _ 3% .___ _S518..
1990 . ST. . 1232, 1289, a8, 328, 3760 . . . 56le
2003 . 126, 1153, 1277, 84, 294, 3718, . 587,
L2008 .. 22%¢ .  1064s. . 12884 .____. 126a .. 3. _._.3T78e_ _ ... 590
2003 . . 382, 961, 1343, . 170, 210, 380, . 580,
2018 6el, sll, 1652, 213, 170, 383, 574,
2023, ... 981, . .. 623,  1604s _ .. 250, _136, 386, 5624
2028 1283, 459, 1762, 217, 111, 368, . 607Ta.
2033 1506, 338, 1841, 296, 94, 389, 639,
2038 . 1655, . 50, 1905, 30T .  83.. . 390e . ._ 687
2043, . .. bTe6s 198, 1944, 313, 76a 389, ..683,
2048 1796, 170, 1966, 3le. 73, 389 689..
2053 1816 . 159, . 1976, 316s ... T2« .. 38%. . 689
2054 . 1819.. 158, 1977, 317 . T2¢ - 389,.. .. 689,

T e R L SIS S — N e
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o MINIMUM CHANGE BENEFITS FOR FUTURE EM
CURRENT BENEFITS FOR CURRENT EMpLgvgegLoysss h
i*'****l*l*lﬂi'lill**iiﬁ'ﬂﬁiﬁli*i.lil'liiili.

BENEFITS AS A PEKCENT OF PAYROLL
 AGE  oIsaBILITY T - CTOTAL
—--YEAR__ _ANNUITANTS . ANNUITANTS TS

YEAR ANTS 0TS suav1vg?§ - “‘"‘S#’S-“ .
[ ]

1983 21,6 s T e T
1988 230 T g3 hek 3402 7 T
1993 249 T T s,0. 5.0 . 3546

_f_-,l;_;.a.-_,..___...-.E.‘;..;-.-.-_W_.u Y T O T 5.6

.w—'ibdi_"“""'""“zi;é' o BT 5.8 38,3 T

2008 25,3 643 5.8 35,6
2013 25,6 4T B 7S B T S
u. 2008 25,5 T Wls 546 3541
mi::?Eiim—_""—w""élﬁé"”' T 39 546 34,1
i I T ae e s3  ag
'73535"""MW_""‘é2.5 347 562 31,6
2038 21,7 . 3.6 | 409 3063
| 2063 7 1.2 3.6 4,7 2945
2068 21,0 4.6 4.5 2941
2053 20,9 3.6 46 28,9
“—A£6;zurwu e T s ‘ o © ee
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e e - - MINIMUM CHANGE BENEFITS FQR FUTURE EMPLQYEES = . . _ . e

CURRENT BENEFITS FOR CURRENT EMPLOYEES
RiZ2I322ZI222222 22322822 SR RS Y Y
PROJECTION OF BOARV OF ACTUARIES DYNAMIC FUNDING METHOD
_WETH UNFUNDED LIABILITY AMQRTIZED OVER 75 YEARS

cmm e . (CONTRIBUTIONS AND BENEFITS AS A PERCENT OF PAYROLL)

777 FEVERAL  FEDERAL  TOTAL  TOTAL ~"‘RA¥10'0€""N'Sﬁzégo:g_ B
. _ GUNTRIBa . CONTRIBe FEVERAL . BENEFITS FUND TQ  WIABILILY.
YEAR  TO CSR TU SS  CONTRIBs  FROM CSR PAYROLL  TO PAYROLL
1979 38,3 0.1 38,4 27,2 - 167 8,85
1983 38,3 141 39,4 316 2,07 T Be%e
1988 38,3 2.3 40,6 3442 © 2.52  Tlf0
1993 38,3 3.5 41.8 35.4 2,84 7,96
1998 38.3 4.3 T azee 35,6 3,01 e,42
2003 38,3 499 43,2 35,3 3,38 5,87
2008 3843 544 43,7 35,6 3,64 5436
T 2013 3843 5.7 4440 3545 3,88 4,06
2018 38,3 5.8 44,1 35,1 T 4.l4 4431
2023 38,3 5.8 4441 3441 4443 3,75
2028 38,3 5.8 44,1 C 3247 411 3,46
2033 38,3 Se8 44,1 3le4 5419 2,96
2038 38,3 Se8 44,1 3043 5069 1eY4
72043 38,3 5.8 44,1 O 29.5 6e25 1,31
2048 38,3 5.8 46,1 2941 6485 0086
2053 38.3 5e8 44,1 2849 7,48 0.Y0
2054  24.8 5.8 30,7 2849 748 0490
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—eree— MINIMUM CHANGE BEREFITS FOR CURRENT EMPLQYEES UNDER. AGE 45

AND FUTURE EMPLOYEES

o= .. CURRENT BENEFITS FOR CURRENT EMPLOYEES AGE 45 AND OVER
WA AL Ty Ly e e Y L S TSy

Cemmieme e e oo . NUMBER QF ANNVITANTS QN ROLL .
{IN THOUSANDS)

e . WITHL . WITHOUT

SOCIAL SOCIAL
e 9EQURITY  SECURITY

YEAR  OFFSET  OFFSET

1979 0. 893,
1983 0. 1073,
1988 4e 1219,
1993 21, 1263,
1998 127. 1176,
72003 374, 949,
2008 652, 126,
2013 1004, 492,
2018 1303, 331,
2023 1s33, 230,
2028 1683, 179,
2033 1782, lel,
2038 1795, 1ss,
2043 1809, 158,
2048 1817, 157,
2053 1822,  1Se,

2054 1823, 156,

e —.— NUMBER_QF. AGE. ANNVITANTS

TOTAL
NUMBER

893,
1073,
1224,
1284,
1303,
1322,
1377,
1497,
1634,
1763,
1863,
1923,
1952,
1967,
1975,
1978,

1978,
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NUMBER DISABILITY ANNUITANTS.

WITH  WITHOUT
SOCIAL  SOCIAL
SECURITY SECURITY
OFFSET  OFFSET
L R
8. 343,
30, 333,
o “agr
116, 253,
169, 203,
216, 159,
256, 121,
285, 96,
302, 824
312, 75,
316, 13,
317, 73,
317, 72,
17, 72,
317, 72,
317, 72,

TOTAL NUMBER
NUMBER  SURVIVORS
336 365
351, 410,
3634 %67,
366, 523,
369, 571,
372, 602,
375, 612,
378, 609,
381, 611,
384, 627,
387, 654,
389, 682,
389, 698,
389, 702,
389, 697
389, 692,
389, 691,
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MINIMUM CHANGE BENEFITS FQR CURRENT EMPLQYEES UNDER AGE 45

AND FUTURE EMPLOYEES
CURRENT_BENEF]TS _FOR_CURRENT EMPLOYEES AGE 45 AND QOVER  _

**********************ﬂ*******************ﬂ*i****l******i*~

BENEFITS AS A PERCENT _OF PAYROLL.

AGE. .. DISABILATY. .. __ _ . TOTAL" . _
YEAR ANNUITANTS  ANNUITANTS SURVIVORS BENEFITS
1979 18,0 . 50 __ _ . __ 342 . 26el__ .

1983 F3 S-S - TS S T A 30?7 _ __ __ __ _

—.1988 23,9 . Y - N e %3 33,2 .
1993 2%l . __..‘993 R 4e9 . .. _3440.. . ____ ..___

1998 —_ Z_‘!_.s-__.__.“h___.__w- 3..9_ ———___. 5 o 3.3_..9.___ e e

2003 2343 341 . _Seb.. . ___ 3241

2008 2209 o 1Y - OSSN 1Y - S I W A

—2013 ____2le6_ . _ 346 ... 542._ . _.30e4.
2018 — —Rked. 3.5 _ BLTY: i 8906

2023 e Bhab 0 _3e6 &5 . .. 2962 __ .

—-2028 20 . 346 4.4 - 89l

22033 . 2049 . _ 3.6 4e4 290
——2038 . 20a9__ . ... 346 .. . . ___. 4%e5. _ .. _. _28e9_. .

. 2043 20,8 _ _ 36 %5 . L 2869 . _.

2048 2049 3.6 444 2849
2083 ... _20e9. .. _ 3.6 _ 444 _ . 2849

—.20%%_ _ . 209 __ . . 3eb . Lohed . 2869
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R :ND FUTURE EMPLOYEES
- SURRENT BENEFITS FOX CURRENT EMPLOYEES AGE 4
ﬁulqnninnnn*iiaﬁ’innnnnnﬂnn&*ﬂnnnnﬁnsinnhfﬂnza:ﬁEQSXESQQQi

- e e - .~ PROJECTION OF BOARV OF ACTUARIES DYNAMIC FUNDING METHQD

WITH UNFUNDED LIABILITY AMORTIZED OVER 75 YEARS
"~ (CONTRIBUTIONS AND BENEFITS AS A PERCENT OF PAYROLL)
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RATIO VF

O TR R - R R
..-.YEAR __TO CSR. _ . TU SS  CONTRIB, FROM CSR PAYROLL  TO PAYROLL
- 1979 3649 . 2.9 3944 . 2647 le4d L TaY
. 1983 3649 3,5 4044 3047 1e86 7.28
1988 . 36.9. . 4,6 41,5 ' 33,2 2.16 6489

S 19930 L (3609 L 5,5 4244, 3440 2431 64486
1998 3649 5.7 42,7 33,9 2449 5e78

. 2003 3649 5.8 02,7 32,7 2,73 5,31
.-2008 _ . 36.9. . .58 . _ 62.T .. _  _3llT. . 3406 4a88
2013, . 3649 5.8 2.7 3044 3,62 4439
2018 36,49 5.8 42,8 2946 3.86 3,89
2023 __ 36.9 . 58 42,8 . . 2942 4e33 3.%8 .
2028 36,9 548 42.8 29.1 4,82 2,95
2033 36,9 5.8 42,8 29,0 5432 2,30
2038 . 36,9 548 42,47 2849 5.86 lo/6
2043 36,49 . S5e8 4247 2849 6439 le18
2048 3649 Se8 2,8 2849 6e94 0.%90
2053 3649 S8 42,8 2849 Ted2 0.Y0
2054 LY ] 5.8 3047 2849 7«51 0.Y0
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CWITH
- SOCIAL
SECUKRITY
YEAR . OFFrSET
1979 .
1983, ~ 0
1988 b
1993. . 2Ta.
1998 . . 72,
2003 151,
. 2008 . __ 264,
2013 437,
2018 17,
2023 1079,
2028 1395,
2033 1624,
2038 1775,
2043 1868
2748 1919,
2053 1961,
2054 1964,

"~ NUMBER OF AGE ANNUITANTS

Approved For Release 2011/01/11 : CIA-RDP89-00066R000900110031-0

e L T IRAE R PR R T

Qe ..

. OFFSET _BENEFITS FOR FUTURE EMPLOYEES

CURRENT BENEFITS FOR CURRENT EMPLOYEES

R LI Ty ey Y S T Y S I I

T NUMBER OF ANNUITANTS ON ROLL

WITHOUT CWITH  WITHOUT
55285{¢$ © TOTAL ”'Se§8§f¢$ 5528§%¢$'
OFFSET  NUMBER . OFFSET  OFFSET
893, .. 893, . =0.. 336.. . ..
1074, 1074, 4 360, .
1222, 1227, . 17, 367,
1275, . 1302... .. .. 39, _ 349,
1248, 1321, 68, 314,
1178, 1329, 102, 268,
o.o-.1100e. L. 1364e . _ . 140, 214,
1001, 1438, 177, 181,
851, 1568, 209, 116,
661, 1740, . 233, 82,
496, 1891, 251, 57,
373, 1997, 263, 40,
289, 2064, 271 2%
237, 2105, 275 224
209, 2128, 277, 19,
198, 2139, 277, .18,
196, 21404 277, 18.

- mmeme oo .o CIN.THQUSANDS) . . .

NUMBER DISABILITY ANNUITANTS

 TOTAL
NUMBER

336,
364,
384,
388,
382,
37l.

. 354,

337,
325,
3l6.
308,
303,

299, .

297,

. 296
295 .

299«

NUMBER
SURVLVORS

i P65
410,
466,
- - . --515. .
-1 X
5704
— ... 563
2624
326
526
56¢3.
569
592, .
604,
608
607, .
607
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i e ... QEESET BENEFITS FOR FUTURE EMPLOYEES
CURRENT BENEFITS FOR CURRENT EMPLOYEES
B bt A et S 2SI YT YT YT Y P T ey

"BENEFITS AS A PERCENT OF PAYR&LI"‘"“‘“"” i

AGE  DISABILITY  TOTAL

-— YEAR __ ANNUITANTS = ANNUITANTS _  SURVIVORS - BENEFITS .

1979 18,0 2.0 3,1 ’ 2742

1988 "55;5"”"—”_“‘—"“5Ik'““””“"""‘%;3' 344l

1993 2449 5¢3 5.0 35,7

1998 25 0 5¢3 55 36,1

2003 25,1 562 5,7 . 362

2008 25,7 540 5,7 3646

2013 23‘5'“ N “7 T ses 36,2

2018 25,7 Y 5,3 ‘ 35,6

2023 250 s s 3446
2028 24010 e T 49 33,4

2033 23.1 s34 3242
2038 223 4,3 445 311

2043 21,9 w2 4.3 3004

2048 21,7 4,2 4 3040
2053 21.6 442 4,0 2949

2054 21,6 4.2 440 29.8
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e QFFSET BENEFITS FOR FUTURE EMPLOYEES = _
CURRENT BENEFITS FOR CURRENT EMPLOYEES
Q"Ql.l*‘l**ﬁilﬂl**ﬁ’i**ﬂiii*l*l**.i.'I‘_
 PROJECTION OF BOARV OF ACTUARIES DYNAMIC FUNDING METHOD

o — o« - ... WITH UNFUNDED LIABILITY AMORTIZED OVER 75 YEARS .. _
- emieeeme . (CONTKIBUTIONS AND BENEFITS AS A PERCENT OF PAYROLL)

--——RAT10.WE

T FEVERAL  FEDERAL  TOTAL ToTAL  RATIO OF T TTUNFUNDED
e —CONTRIB, . .CONIRIHa. PEDERAL .  BENEFITS _ . FUND TO.. LIABILIIY
YEAR TU CSR TO S5 CONTRIB. FROM CSR . PAYROLL  TO PAYROWL
19719 39,2 0.1 39,3 27.2 le48 8,07
S99, T T eoee T e T T A T T Blé1
1988 39,2 206 41,6 34,1 L 2462 1448
1993 39,2 3.5 42,7 35.7 2499 687
1998 39,2 T 43 T ams T agad T 34300 T T ee%0
2003 39,2 449 44l 3602 3,59  s.08
2008 39,2 5.4 4446 3646 3.85 5447
C 2013 39,2 5¢7 4449 3602 4,00 auts
2018 39,2 s.8 45,0 35,6 437 6e¢3
2023 39,2 5.8 45,0 3446 4068 3,08
2028 39,2 5.8 45,0 33,64 5,04 3.0
2033 39,2 5.8 45,0 3242 5447 2,50
2038 39,2 508 45,0 3l.1 5098 1.90
2063 39,2 5.8 45,0  30.6 6455  l.¢8
2048 39.2 5.8 45,0 3040 7.l 0465
2053 39,2 Se8 45,0 299 7.80 0eY0
2054 2640 5.8 319 2909 1.80 0490
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AND FUTURE EMPLOYEES
CURRENT BENEFITS FOR CURRENT EMPLOYEES AGE 45 AND OVER
Ty e Y Yy ey ey

. NUMBER OF ANNUITANTS ON ROLL . . . _._
(IN THOUSANDS)

. . NUMBER QF AGE ANNUITANTS . NUMBER DISABILITY ANNUITANTS -
Ce__ . WITH.  WITHOUT _ . C WITH  WITHOWT . . . . .
SUCIAL  SOCIAL SOCIAL  SOCIAL
... . SECURITY SECURITY JOTAL  SECURITY SECURITY TOTAL NUMBER
YEAR OFFSET OFFSET NUMBER OFFSET OFFSET NUMBER SURVIVORS
19719 0. 893, 893, 0. 338, 338, 367,
1983 0. 1074, 1074, 17, 346, 362 409
T 1988 6. 1222, 1227, “8s 324, 371, 457,
T1ee3 27, 1277, 1304s 90. 272, 362 503,
1998 151, 1209, 1360, 136, 209, 345, 539,
2003 4l9, 985, 1404, 178, 152, 229 558,
T 2008 716, 187, 1483, 213, 103, 316, 558,
2013 losl,  s3s, 16260 239, YV 305, 547,
2018 lall, 371, 1782, 258, 42, 299, Sele
2023 7 1658, 268, 1926, 269, 28, 2974 552,
2028 18ls, 216, 2031, 274, 22, 296 576,
2033 1893, 198, 2091. 276, 19, 296, 601
2038 1922, 196, 2118, 2717, 18, 296, 617,
2043 1933, 197, 2130, 277, 18, 296, 6200
2048 1941, 196, 2137, 277, 18, 295 615,
2053 1947, 195, 2141, 211, 18, 2954 609
2054 1948, 196, 2142, 277, 18, 295 608,

[P

: CIA-RDP89-00066R000900110031-0

QFFSET BENEFITS FUR QURRENT EMPLOYEES UNDER AGE &5 . ... . _
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_OFFSET BENEFITS FUR_QURRENT EMPLOYEES UNDER AGE 4%

- AND FUTURE EMPLOYEES T

i} CURRENT . BENEFITS FOR. GURRENT EMPLOYEES AGE 45 AND OVER ___
Y2232 3223222222222 21122222 PS8y sy Yy ST 122.2 % 2,
BENEFITS AS_A PERCENT_OF PAYROLL _ . _

... AGE  _DISABILITY. _ n TOTAL . .

YEAR  ANNUITANTS

1979

_.—-1983

2346

1993

—1998 . 24.6

--2003 . 23.5 .

2018 == 22.0
—2023 2240 .

. 2028 __ .

L2033 . 2l.8 .

~-.2038 . 2)e7_____ .

2043 . 2.6

ANNUITANTS
1860 L Pe0 el bl _.

2le3 o Del 34T . 301 ..

22e9 . %ed
RN, 7Y SN

USRI, 7Y S

. 8240 _

_ SURVIVORS

SRS 1) W

e %03 3342 __
R4 %8 4,8

 BENEFITS

34,1

B, T IS

4.9
. 4e5
Yo .. _

LY 4.0

“el . 4,0

2048___  _ 2le6 462 4.0
L2093 0 2leS . ... 402 3.9
..2084 21«6 __. . 442 _ 3,9

_beb . 542

0l

4ol

442 . 4.0

B Y
— oo 3362
oo 3204

3leo_

307

PR 11 P S
30,2 .

30.1
299 .
29,9

29.8

__ 29.8

298 _ __  _
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i o i i e ¢
‘ — e . OFFSET BENEFITS FUR CURRENT _EMPLOYEES UNDER AGE oS _
- AND FUTURE EMPLOYEES
oo e GURRENT_BENEFITS FOR QURRENT EMPLOYEES AGE 45 AND OVER
—_ RRNBARRRARNRRRANAANRERRRDRRANANRDNBRRRRBRAVOARRONRNOOAN

s=r L __._ PROJECTION OF BOARV OF ACTUARIES OYNAMIC FUNDING METHOP_
WITH UNFUNDED LIABILITY AMORTIZED OVER 7S YEARS
"(CONTKIBUTIONS AND BENEFITS AS A PERCENT OF PAYROLL)
T s s e e s
e——FEVERAL  _FEDERAL _ TOTAL  _ TOTAL . __RATIO OF ._ UNFUNDED
: CONTRIB, CONTRIBs  FEDERAL BENEFITS FUND TO  LIABILIIY
i __.YEAR___TUGCSR. ___ TU SS . CONTRIB, FROM CSR _ _ PAYROLL ._ TQ PAYR2L .

e —n TR 3860 .. L 2e5 L. 4065 . | . 26eT. ... . le@6 _. . __ _Te%._

1983 3840 3¢5 . 4leS . 307 1690 o Te%
) 1988 3840 .. _ . 4.6 4245 . 332 2423 [ T T
Tl o-2983 2800 . Se5. .. . 43S . . 3eel . 2e86_._. __6eds
___i - 1998 38,0 . .. Se8. __. 43,7 3404 269 .. . S.00
b 2003 38,0 5.8 . e3e8 . 3342 . 2496 . _ . Seés
’-__Znﬂll“_"_}tdL““_wau5;&.”_ 838 | 32e6 . . 3430 . 4%
T ..2013. . 3840 . 5.8, . 43.8 . ed 3,70 . . 6¢93
' 2018 38,0 5.8 43,8 3047 4015 3.%
2023 . 38.0... .. 58 .. . 43¢8_ . . 3006, . _ 4eb2... . . 34 _.
2028 38,0 . . . 5.8 . 43,8 30.2 . 5410 . _ 2.8
_. 2033 _ _38.0 5.8 43,8 30,1 5460 267
S 2038 . 3840 .. _5.8.. 43.8 . . 2949 - 6eld. . . .lef2. .
2043 ___ 38,0 . . 5e8 . 43,8 2949 . 6008 . lebe.
2048_ . 3840 . ... 5.8 . 3.8 29.8 1425 _ 0499
2053 .. 3840 . . ... S.8. . 43,8 . 2948 C T.83 . 0.Y0
2056 2640 _ 5.8 31,9 2948 7.83 . 04Y0 .
; e . ) -
: ]
) l e ven o ——————— PR
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_— -——21EP. RATE _BENEFITS _FOR FUTURE EMPLOYEES —

CURRENT BENEFITS FOR CURRENT EMPLOYEES
~RERRERARARARRRRRARRRANRRRERRRRASARR AN

T o - “"T\{GM'BEN OF ANNUITANTS ON ROLL ~~~~ = ———=—= ——-
~——=-—---—-- - (IN.THOUSANDS) ... _
© 7 T T UNUMBER OF AGE ANNUITANTS  NUMBER DISABILITY ANNUITANTS
WITH  WITHOUT ’“"“"m""'_"_—wxru”‘ WITHOUT ) )
g UeIAL_  SOCIAL. .. SOCIAL  SOCIAL. . _
SECURITY SECURITY TOTAL  SECURITY SECURITY TOTAL NUMBER
~YEAR._QFESET _ OFFSET = NUMBER .  OFFSET  OFFSET  NUMBER SURVIYORS
1979 0. . 893, _____ 892 . .m0a . 336a_ _ _ 3364 ____ 348, -
—1983 . . 0a .. 1076y 107%e_ . 4, S 36le. . 36% . 410,
1988 Os .- 1228 1228.. . . l6s . 368. . 38%.. . _ 4s6.
—1993 Qe . 1305.. . 1305. .. ._ 35,  _ 354, _ 309 .. ____516a_
1998 Qe __ .. 13294 __ 1329 __ .. 58, 3260 _ 384y _ 586,
2003 0. . 1346, 1346, 80, 292, . 312, 571,
2008 Qe 139 L 139%e . MQée. . . 251a . 358.____ _ _sss.
L2003 o0, 1488, 1488, 122, 216, 337, 5664
2018 o, 1632, 1632, 129, l9s, 323, 531,
-2023 . Oe__. 1810, .. 181Q.. .. . 128, 184 . . 313.  __ 533,
2028 . __ Q. 1964, 1964, . 128, 177, 305, 551,
02033, 0. 2071, 2071, 129. 170, 299, 578,
2038 ... .. Qe 2040s 21404 . 130. . 165+ 295, . 60la
2043 Q. . 2183, 2183, 130, 162, 292, 614,
2048 Oe . 2207, 2207 129, lel, 291, 617,
2053_ ... Ce ....2218.. . 2218, . 129. _ léla 290, _ 6lbe.
2054 . . 0. 2220, 2220, . 129, l6l, 290« . 6lé.
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_ STEP RATE BENEFITS FOR FUTURE EMPLOYEES.. . —-
T CURRENT BENEFITS FOR CURRENT EMPLOYEES
i L RRRERRRAR IR RN RN
" T UGENEFITS AS A PERCENT OF PAYROLL
Taee T pisasiLity T T yotAak .
_____ YEAR___ ANNUITANTS _ ANNUITANTS SURVIVORS . BENEFITS
1979 18,0 540 3,1 27,1
N TTE et T e v
" 1988 Tame T T T ses T e T 60
1993 2446 T 5.3 T a9 3546
1998 4.8 s 5.4 35,8
2003 25,0 b2 5.7 3600
2008 25.8 50 5.7 3645
2013 e T T T T T T T sas T T T 3606
2018 2641 T e 543 3600
2023 2540 T e, 5.0 3446
028 23.6 4.5 448 3249
033 2243 4 "y 3143
2038 2l.4 T 4g4 443 3061
2063 2008 T 4.3 440 C 2942
2068 2006 w3 3.8 T 2848
2053 2045 443 3,7 2846
“2056 | 2045 443 3.7 285 -



‘

e e . .9 TEP RATE. BENEFITS FOR FUTURE EMPLOYEES . _ ..
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R P S

C e memeeam e e e

CURRENT BENEFITS FOR CURRENT EMPLOYEES
T T 0 0000100000 003090 0 000 003000 00 0% 000000 00 0 00 00 0 0

" 'PROJECTION OF 5OARU OF ACTUARIES DYNAMIC FUNDING METHQD

oo oo MITH UNFUNDED LIABILITY AMORTIZED OVER 75 YEARS . .. ____ __

e — .. (CONTRIBUTIONS AND BENEFLITS AS A PERCENT OF PAYROLL)

TUTUTT eakRaL FepeRaL  TotAL | TOTAL RATIO OF T uRusser
R TR R
1919 T 37,8 042 38,0 27.1 le46 8,98
TT1eed 3.8 l.2 T 3900 T a2 12,06 T Tam
1988 37,8 2.6 40,2 3440 2,48 R XY
1993 37,8 3.6 4leé 35,6 2,78 T 6.Y8
T 1998 37,8 4.3 Taza 35,8 3,03 T T a9
2003 T37.8 T 4e9 T Tez.8 3600 3.26 5,8
C 72008 37,8 see 43,3 3645 3445 5,96
2013 37,8 S,1 T TTTAs T T aede 3,62 4,u8
T2018 T 37,8 5.8 43,6 3640 3,81 T 46
2023 37,8 5.8 43,7 3446 4403 3,78
2028° 37,8 5.6 43,7 3249 4431 3,48
2033 37,8 5.8 43,7 31e3 4469 2497
2038 37.8 5.8 43,7 3041 5.16 1.95
2063 7 37,4 5.8 43,7 2942 5,70 1.91
2048 37,8 5e8 43,7 2848 6428 0407
2053 37.8 5¢8 43,7 28,6 6489 04U
2056 26,3 5.8 30,2 2846 6488 0,00
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- mmmm meooo - STEP RATE BENEFITS FOR CURRENT EMPLOYEES UNDER AGE 45
AND FUTURE EMPLOYEES
- CURRENT BENEFITS rOR CURRENT EMPLOYEES AGE 45 AND OVER

b bt iy T T Y T T T L s T T Toynrpugee

. .NUMBEK QF ANNUITANTY ON ROLL
{IN THOUSANDS)

YUMBER. QF AGE ANNUITANTS

Ge

0s

WITHOUT ...

SOCIiAL
SECURITY
OrFSET

0e

..6:.m

e WITHL
SOCTIAL
e .. SEGURITY
YEAR OPFSET
T e T 7T
1983 o)
1988
1993 T T,
1998 T g
2003
C 2008 T 0.
013 T G,
2018 o,
2023 Qe
2028 Go
12033 Je
2038 Oe
2043 0e
2048 0e
2053 0,
2056 Ue

1669,

893,
107;0

1228,

1304,

" 1361,

1411,

1503,

1843,

1994,
2103,
2164,
2194,
2¢08.,
2217,
2421,

2ez2l,

TOTAL
NUMBER

NUMBER DISABILITY ANNUITANTS.

- WITH

SOCIAL

SECURITY

893,

1074,
1228,

1361,
1411,
1503,

1306,

1669,

18643,

1994,
2103,
2leé,
2194,
2208,

2217,

2221,

2221,

OFFSET
- . o
17.

47,

86,

116,
128,

- WLTHOUT

SOCIAL
SECURITY
OFFSET

338,

346,

136;' -

132,
130,
128,
128,
129,
130,
130,
129,
129,

129,

325,
217,

232,

204,

183,

175,
169,
ls6,
165,
l63,
l6l,
lol,
161,
161,

161,

: CIA-RDP89-00066R000900110031-0

~ TOTAL. . NYMBER

NUMBER  SURVIVORS
338, 37,
363, 409,
372, 458,

T 364e 503,
348, 540,
332, 560,
319, 560,
307, 550,
299, 547,
295, 559,
292, 584,
292, 61l
291, 627,
291, 630,
290, 624,
290, 619,
290, 618,

Approved For Release 2011/01/11 : CIA-RDP89-00066R000900110031-0 -



Approved For Release 2011/01/11 : CIA-RDP89-00066R000900110031-0

___STEP RATE BENEFITS FOR CURRENT EMPLOYEES UNDER AGE 45
AND FUTURE EMPLOYEES

'CURRENT BENEFITS FOR CURRENT EMPLOYEES AGE 45 AND OVER
i T3 22232222 22322232222 22222233222 SRS

© o —.__.... BENEFITS AS A PERCENT OF PAYROQLL .

L AGE  DISABILITY TOTAL
YEAR ANNUITANTb ANNUITANTS SURVIVORS BENEFITS
1979 . __ 18,0 500 3.2 . 2647
1983 21.3 s 347 3046
T1988 23,4 5l . 33,0
1993 ____ 24,0 “o8 47 33,6 o
1998 23,8 “y5 5.1 33,5
2003 2245 “ut 5,3 32,2
2008 218 4 D54l . 3lek
2013 2l.5 45 4.8 30,8
2018 2l.4 4. 4,3 30,2
2023 _2l.2 4.4 40 2946
2028 20,9 _ 44 3,8 29.1
2033 20,7 444 3.8 2849
2038 _ 20,6 4.3 3.8 28,7
2043 . 2045 443 3.8 2846
2048 20,5 “,3 3,7 28,5
2053 20,5 4,3 3,7 2845
2054 20,5 403 3.7 28,5
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.. . STEP RATE BENEFIT® FOR CURRENT EMPLOYEES UNDER AGE 45 ..

o AND FUTURE EMPLOYEES
 CURRENT BENEFITS FOR CURRENT EMPLOYEES AGE 45 AND OVER
*Q*ﬂ****l‘****iii****l*i*****ﬁi**i*ﬁ**********il‘*li*l*.
- PROJECTION OF BOARV OF ACTUARIES DYNAMIC FUNDING. METHOD __
WITH UNFUNDED LIABILITY AMORTIZED OVER 75 YEARS
T ~ (CONTRIBUTIONS AND BENEFITS AS A PERCENT OF PAYROLL)
e e e
. FEDERAL_ . FEDERAL____ TOTAL .__._ TOTAL . RATIO OF .. _UNFUNDED
CONTRIB,  CONTRIB,  FEDERAL BENEFITS FUND TO  LIABILIlY
C YEAR ___ _JU GSR _  TU SS _ CONTRIBe _ FROM CSR _ _ PAYROLL . TO PAYRJLL -
1979 36el. . . 2e5 . 38,T... . 26a1 le42 . . . Tel8
1983 ___ _ 36l 3¢5 . _ 397 3046 181 . Te%
1988 36.1. 446 4047 . 33.0 2405 . 6456
1993 3641, . _._5e5 . . _4laT. . 3346 2419 .. 693
1998 __ 364l 5¢8 4149 3345 2435, 5497
20033641 .. 58 . _ 4149 32,2 2456 . Sed0
2008 364l .. . . S5e8 ._ . 4149 . 3le4  _ . 2487 ._ .. .. . k%8
2013 364l 5e8 42,40 3048 3423 6elh
2018 36,1 5¢8 4240 3042 3461 3480
02023 _ .36l .549 4240 2946 . .. 4401 3430
2028 . 36,1 Se8 42,0 29,1 4443 2418
2033 36,1 5¢8 4240 2849 4489 24¢5
2038 . 36.l Se8 42,0 2847 5437 1.0
2043 36,1 . 548 4240 2846 587 led5
2048 36,1 5¢8 4240 2845 6439 0.6
2053 . ... 364l . 508 . . 4240 ... . 2845 6492 0499
2054 . . _ 24,43 5¢8 3042 28¢5 691 04Y0
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—— . e e

e - . ADD=-ON BENEFITS FOR FUTURE EMPLOYEES o e
CURRENT BENEFITS FOR CURRENT EMPLOYEES
L0 LSS S L2 2T T T T T Y TY 3 Py e

NUMBER OF ANNUITANTS ON ROLL
(IN THOUSANDS). , L o

 NUMBER OF AGE ANNUITANTS NUMBER DISABILITY ANNUITANTS

WITH  WITHOUT ©  WITH  WITHOUT

... SUCIAL  SOCIAL ~_ SOCIAL  SOCIAL o

SECURITY SECURITY TOTAL SECURITY SECURITY TOTAL NVMBER

YEAR _ OFFSET. _ OrFSET  NUMBER OFFSET  OFFSET  NUMBER _ SURVIVORS
979 . 0. . 893, 893, . q. 336, . 336, _ _365.
1983 Q. 1074, 1074, 0. 363, 363, “10s
1988 0. 1227, 1227, 0. 382, 382, 4654
1993 ... Qe . 1300,  1300. . o. 385, . 385« . 51s.
1998 0. 1316, 1316, 0. 379, 319 ss2,
2003 o, 1321, 1321, 0. 366, 3664 569,
S 2008 0e L 3Sle . 135l . 0. 349 . 3490 sel.
2013 . o, 1416, 14164 0. 332, 332, 5el,
2018 0. 1538, 1538, 0. 321, azl, 523,
2023 . 0. 1707, 1707, . 0e 3124 312, 5224
2028 Qe 1857, 1857, 0. 306, 3060, 539,
2033 04 19624 1962, 0. 301, 301, 565,
2038 . 0 2028, 2028, | 0e 297, 297, 587,
2043 0o 2068, 2068, Ou 295, 295, 5994
2048 de 2091, 2091, 0. 294, 294, 603,
2053 Ce 2101, 2101, 0e 293, 293, 602
2054 0 2103, 2103, 0. 293, 293, 602,
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e s AUD=ON BENEFITS FOR FUTURE EMPLOYEES
CURRENT BENEFITS FOR CURRENT EMPLOYEES
: T T L Y Y Y YT Ty T

BENEFITS AS A PEKCENT OF PAYROLL

C 7 TAGE DISABILITY TOTAL
____YEAR . _ _ANNUITANTS . ANNVITANTS SURVIVORS BENEFITS
1979 18,0 5.0 3,1 272
1983 21,5 943 3,7 31,5
T 1088 T 23.8 546 4ot 34,4
T 1993 25,0 55 540 3640
T le98 25,1 5e4 5,5 36,3
T 2003 25,1 b4 5.8 36,5
TT2008 2545 542 508 3646
i o e - o+ - o————— e e v oot s me e et et e i e e o ee e o ————— e+
I 2013 25.2 4.9 5,5 35,7
2018 246 «eB 5.3 T 3448
2023 24,0 T 4e? 5,1 33,8
9_..._ - — -— —— - - - - - — - . - - .
‘ 2028 23,0 beb 4,9 32,6
. 2033 o 22,0 4.6 47 31.4
_§ 2038 2162 “e5 “e5 30,3
T 20603 2007 7T T 4ys 443 29.5
2048 T 20,5 N A LY Y8 |
2053 20.5 C 4,5 440 29.0
2054 2045 4,5 3.9 2849
T - o e —o——— —_— —— - -
e e e - _— e _ .
:
% S
o
!
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' PROJECTION OF BOARD OF ACTUAR
ci— = WLTH UNFUNDED LIABJLITY

. ADD=ON BENEFITS FOR FUTURE EMPLOYEES
CURRENT BENEFITS FOR CURRENT EMPLOYEES
***3********‘**’%******i***.l’******l{** o

1ES DYNAMIC FUNDING METHOD ~
AMORTIZED OVER 75 YEARS. ...
~---- (CONTRIBUTIONS AND BENEFITS AS A PERCENT OF PAYROLL)

= -——--RATIQ._VE ..

. " e
e I e o BB
YEAR TO . ROM CSR PAYROLL  TO PAYROLL

deme 38,5 el 38,7 T 2102 T T yler WY

_}2§?m““:”“§hlswu'”_-"“fii‘"'“"36.1*” 31.5 '5;00'-"“"_~"3{33;'
1988 38,5 2.6 40i9 C34e4 2,55 T TTTT3le3
1993 38,5 35 42,1 3640 2487 7490
1998 38,5 4d3 T Tazee T 3603 a3 T T T etes
_fgff'““‘“'ib.i 449 43,4 3645 3,37 T s,ee
_ff?fr“““'EEZE”" 846 44a0 3646 3,57 5,38
2013 T 5¢7 44,2 35,7 3,77 ST
2018 38,5 5,8 44.3 3448 4403 Talee
2023 38,5 5.8 4444 33,8 C 4435 T T3,n
2028 38,5 508 4444 3246 Tee?l T 3
2033 38,5 5¢8  44ed Sl T sae T i
.??ia 38,5 5.8 4444 3043 5e64 1493
2043 "7 38,5 548 444 295  ee2l T 1.0
2048 _ 38,5 5¢8 Ghoh 29,1 6483 0,68
??ii..-_ 3845 508 4444 2940 Te47 040
2056 25,2 5,8 3.0 2940 B % 0sY0
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e — . _ADD=QN BENEFITS FUR CURRENT EMPLOYEES UNDER AGE 45

AND FUTURE EMPLOYEES
CURRENT BENEFITS FOR CURRENT EMPLOYEES AGE 45 AND OVER
TATITRIIIR ARSI TN NI T I I 00000 000062000 00 0 0 0 6 00

NUMBER OF ANNUITANT® ON ROLL
(IN THOUSANDS)

+=m=——. NUMBER_QF AGE ANNVITANTS._  .NUMBER DISABILITY ANNUITANLS.
e~ WITH. WITHOUT _ . . ~ _WITH  WITHOUT A
SUCIAL  SOCIAL SOCIAL  SOCIAL
- —-. .. SEQURITY SECURITY . TOTAL  SECURITY SECURITY TOTAL
YEAR OFFSET  OFFSET  NUMBER OFFSET  OFFSET  NUMBER
T lere 0. 893, ae3, T . 337, a3,
1983 o, 1o74s 1074 0, 361, 3sl,
1988 o, 1227, 1227, 0. 368, 368,
T1993 oy Tisoe. Tadoss T 0e 358, 358,
1998 0. 1360, 1360, 0e 340, 340,
2003 0. 1400, 1400. o, 323, 323,
C2008 00T ere, T T aeres T ol T 310, 310,
© 2003 o, T 1e06. 1606s 0e 300, 300,
2018 o, 1783, 1753, 0. 295, 295,
2023 T, 1894, 1894, 04 293, 293,
2028 o, 1998, 1998, 0. 293, 293,
2033 0e 2057, 2057, 0 293, 293,
2038 0. 2082, 2082, T o, 293, 293,
2043 0. 2093, 2093, 0o 293, 293,
2048 Oe 2100, 2100, 0. 293, 293,
2053 0. 2104, 2104, N 0o 293, 293,
205 0. 2105, 2105, 0. 293, 293,

NYMBER

SURVIVORS

367,
409,
457,
502,
539,
557,
556,
545,
539,
549,
5712,
597,
612,
615,
610,
695,

604,
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= w .= . . .ADD=ON BENEFITS FUR CURRENT EMPLOYEES UNDER AGE 4
AND FUTURE EMPLOYEES

e o = — .. CURKENT BENEFJTS FOR CURRENT EMPLOYEES AGE 45 ANC
BT TR I I It IR I 0090000000036 98 20 9000 9600 96 9006 06T 9000 200080

ceeemi—e—e.. BENEFITS AS_A PERCENT OF PAYROLL . o
"“’véAd"““'&nnuf}Aa$§ gﬁ:ﬁ?;k;¥g SURVIVORS BENE2}¢§
LSBT o 1BWQ a0 L 342 . 2661
L1983 . _2le%. S %43 3.7 .. 30e8:
1988 . 23,7 s 403 . 33,4
1993 2845 __ . . 540__ .. .. .. 4.8 _ 34eks
L1998 . 2445 “8 .. 5,3 347!
2003 . . . 23.4 . 4T 5¢5 33.6;
2008 . ..2246. ... 4ab. . _See 3246
2033 . 2le8 . ___ 446 500 3l
S 2018 _ . 2le3 . _ 4.5 . . 4eb 3044
20232042 . .. . ._4eS. . . 4e2 30.0
2028 . ... 21} 445 441 2947
2033 20.8 445 441 2944
2038, .. . 2046 . “e5. . 4,1 . 29e2
2043 . . 2045 . . 4,5 4,0 . . . 29.0
2048 20,5 %05 4,0 2849
2053_ 20,5 45 . 349 2849
2054, .. 20.5 45 3.9 2849
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ADD=ON BENEFITS FUR CURRENT EMPLOYEES UNDER AGE 45
AND FUTURE EMPLOYEES

CURRENT BENEFITS rOR CURRENT EMPLOYEES AGE 45 AND OVER

LR AR IR R R Ry Y Y Y R s eI

—...PRQJECTION OF BOARU OF ACTUARIES DYNAMIC FUNDING METHQD
WITH UNFUNDED LIABILITY AMQRTIZED OVER 75 YEARS

(CONTKIBUTIONS AND BENEFITS AS A PERCENT OF PAYROLL)

. _FEVERAL _ FEDERAL TOTAL  TOTAL  RATIO OF  UNFeoto
CONTRIB,  CONTRIB,  FEDERAL BENEFITS FUND TO  LIABILITY
YEAR. __ TU.CSR .. TO S5  CONTRIB.  FROM CSR PAYROLL - TO PAYRILL
1919 3745 . 245 .. 4040 . 26e7 . . 1e43  __ BaYg
1983 ____ 37,5 3.5 41,0 3008 1,88 7,98
1988 37,5 446 4240 33,6 217 6491
21993 3745 . 545 . 4340 . 34e4 . 2436 . 637
L1998 3745 5.8 43,2 3407 2455 5,90
~...2Q03_____ 37«5.. . 5.8 4343 3346 277 . 5e¢%3
.. 2008 37.5 _ .. 58 4343 32,6 3006 . 4497
L2013 37,5 5e8 4343 3le4 3e6l 4447
2018 37,5 5.8 4343 3044 3,82 3.96
L 2023___ .. 3745 . 548 .  43e3. 3040 L 427 _ . 343
2028 _ 37,5 5.8 43,3 2947 4a?5 2,49
2033 37,5 548 43,3 2946 5425 244
2038 37.5 548 43,3 2942 57T L 1.7
2043 37,5 5,8 4343 2940 6433 1,40
2048 37.5 5.8 43,3 2849 6.91 0.0l
2053 31,5 5.8 S 4343 2849 7.50 0.9
2054 . 25.2 5.8 31.0 2849 7.51 0.9
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Individual Benefit Levels

The following tables compare the current Civil Service Retirement benefit
with Social Security and the four models of integrating with Social
Security. Monthly annuities and replacement ratios were projected for
retirement in 1985 at ages 55, 60, 62 and 65 for various combinations of
salary and service. Projections to 1985 avoid the complications of
transitional Social Security formulae.

After 1979, annual general schedule increases of 6.5% and annual inflation
of 6% were assumed. Benefits were discounted from 1985 to 1979 by the 6.5%
salary increase rate.

Social Security benefits were computed using indexed earnings. If total
federal service is less than or equal to 35 years, the primary insurance
amount is multiplied by the ratio of federal service to 35 years; if service
is greater than 35 years, the Social Security benefit is the Primary Insurance
Amount. The Primary Insurance Amount is reduced by 20% for retirement at

age 62. Family benefits are not included. _

Salary histories were the same as those made in the actuarial valuation de-
scribed earlier in this paper. The range of final salaries, from $10,000
to $50,000, cover almost all current federal employees. Replacement ratios
are less than the direct benefit calculation percentage since those are
applied to the high-three years salary while the ratio is based on final
salary.
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RETIRED AT AGE 55
BENEFIT BEFORE AGE 62
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T 7 PRUJECTED CSR BENEFITS = MINIMUM CHANGE FORMULA™
AGE 55 RETIREMENT

PTROR L « G A ¢ ———- Wi e v e e i 4 e e e - .

CBENEFIT BtFORt AGE 62
PRUJECTED TO 1985 ARD DISCOUNTED AT 6.5% TO 1979
REPLACEMENT RATIOS

FINAL SERVICE

e e RTHAL  SEK 2 R
T T 310300 CSP  52e6 6240 i
e 1200G  TCT  SBe7 69,3

16000 SUP 1443 16.7
e e e 10000 _HEW 44e¢4 52.6 -
. 15000 (SR 5246 6240

15000 TOT '56e4 6646
._,,,“”_M,_”-,..,.mm“..-_15000. SUp_ 1109 1400 L

15000 NEW 444 5246

20000 CR 5246 6240
_ 20030 _ TUT 5446 66446
20000 SUP 10e2 1149
_ 20000 NEW _44e4 5246

,__"“__w_&wwp_,~wm__.m"-w§5009A_£§RM_§%&9 6200
25000 TOT 5363 63,0

25000 sUP  Be¢8 103

T ) 25000 NEW @4e4 5246 T
T T ) 30000 CSR 52,6 6240
e mem e i oo ... 30000 __TOT 5Zel 6leb
30000 subp Te7 960
e e _ 30000  NEW 44e4 5246 )
e e 35000 SR 5246 6240 R

35G0C  TOT 'Slel 6045
35000 sUP__ 0e7 _ TeB_
35600 NEW 4é4e4 5246
4C000 (SR BZ2e6 6240
. 4C009_ TOJ 50e3 5945
40060 SUP 59 6e9
40000 NEW 4444 5246

45000 (SR 5246 62,0
45000 TOT 497 58,7 o
45000 SUP 542 641
45000 NEW 44e4 5246

50000 CSR 5246 620
et ieie e .. . 20000 TOT. 492 S58e1
» 50000 SUP  &4e7 545 '
50000 _ NEW 44e4 5246
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PRCJECTED CSR BEREFITS = OFFSET FOKMULA
AGE 55 PETIREMENT
BENCFIT LEFORE AGE 62
PRUJECTED TU 1985 ANn L1SCOUNTED AT 645% TC 1979
REPLACEMINT RATICS

FInabL SERVICE
SALAKY 3¢ 35
$lo0uu Sk Dleb 62,u

10Cud  TOT 4te3  bSa,L

1020C  <gUP Co Ue
100900 HEN 4663 56,0

15030 SR 5246 62,0
15020 TOUT  4€ea3 54,0
15600 qUP e O

15000 NEW 4603 54.0

20000 CSR E£264€6 62,0
23003 TOT 4€.3 54,C
20Cuu SUP Ce Ce

20000 [bw 4063 54,(

25500 (5K 5Ze& 62,0
250090 TUT 4643 54,C
25000 «qUP O = Oo

25C20 Ew 4643 54,0

3GC00 (SR 5246 62,0
33000 TOT 46,3 54.C
30Cu0  SuP Co Qe

30000 wEW 4643 54,0

35000 CSR  5Z2e46 62,0
35000 TOT 46e3 54,40
35060 SUF  Co o

35000 NE% 4603 5“06

40000 ¢S5k 5246 62,4C
40000 TCT w4ced3 54,0
40000 <UP Ve Co.

4GCO0  (Ew 4643 54,0

45000 (SKk 52.6 62,0
45500 TOT 46.3 54,0
QSUOQ SUP ve Oe

45000 NEw 4603 54,0

506000 (SR 52,6 62,0
5C000 TOT 4643 54,0
50C3C  suP Oe Ue

50000 NEw 9643 54,0
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PROJECTED CSR GENEFITS = STEP RATE FORMULA
AGE 55 RETIREMLNT
BENEFIT BEFORE AGt 62
PRUJECTED TO 1965 AHD DISCOUNTED AT 6.5% TO 1979
REPLACEMENT RATIOS

FINAL SERVICE
SALARY 3¢ 35

$10000 C(CSR 5de6 62,0
louue TUT «€Ee3 54,0
10339 qUF 14,0 16,4
10300 EnN 3243 37,7

15000 SR 54406 62,0
12039 TOUT 4643 54,0
15009 <qUP  10e7 12,5
15000 WEW 3546 4],6

20039 ¢OSR 5246 62,0
20000 TOT 46,3 54,0
2000C quUF 8e¢0 Qe
20090 yEw 3843 44,7

25000 CSE 5246 62,0
25000 TOT 4663 54,0
25000 sUP be4 Te5
25000 NLEWw 39¢9 46.b

3CCovu c Sk 5246 62.0
30000 TOT 46,3
3000V  SUP 503 be2
3009V HNEwW 4l,.0

35000 (SR 5246 62,0
35000 TOT 4643 54,0
35000V suUP 4eb 53
35000 NEw 4l.7 48,7

40000 (SR 5246 62,0
4CLOC TOT 40e3 54,C
40000 qUP 4,0 4,7
40000 NEw 4243 49,4

4500C (SR 5246 62,0
45030 TOT 46,3 54,0
45030 SUF 346 442
45000 nEw 4208 49,9

500006 CSR 5246 62,0
5050C TOUT 4643 54,40
50003 SUP 3.2 3.7
5000V NEW 43,1 5003
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PRUJECTED CSR BENEFITS = AUD=ON FORMULA
AGE 55 RETIREMENT
SENEFIT BEFORE AGE 62
PFUJECTED TO 1985 AND DISCOUNTED AT 6.5% TO 1979
REPLACEMENT RATI10S

FINAL SERVICE
SALARY 3C 3:

$1COVU (CSKh 5260 62,0
10030 TOT 31749 4a4,c
10G3C Ul Ve O
10CcC NEa 3749 44,2

15000 C(CSF 5246 62,0
15000 TOT 3749 44,42
15000 SUP ve Ce

15000 NEw 3749 44,2

23C0C (CSR 52.6 62,0
2CG00 TOT - 37,9 44,2
29030 [ X913 Ge Oe

200U nREw 3749 44,2

25000 CSR 5246 62,0
250C0 TOT 3749 44,2
2500C sUP Ve O

2500u NEW 3749 44,2

30000 (SR 52,6 62,0
30000 TOT 37,9 44,.¢
30000 sUP Oe Oe

300060 NEW 37.9 44,2

35500 SR 52.6 62,0
35200 TOT 3749 44,2
35003 SUP Oe C.

35000 nNEW 3749 44,2

©J000 (SR 52e¢6 62,0
40000 TOT 37.9 44,2
43GoC sUP Ce Q.

400Qu NEW 37.9 44,2

45030 (SR 52.6 62,0
45000 TOT 3749 44,2
45000 QUP Ce O.

45000 NEW 31749 44,2

56000 (SR 52.6 62,0
50000 TOT 3749 44,2
50000 suUP Oe O

50000 HNEW 379 44,2
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RETIRED AT AGE 55
BENEFIT AT AGE 62
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CIVIL SERVICE RETIKEMENT COMPAKRED TO SOCIAL SECUKITY
AGZ 55 FETIREMEN]
BENEFIT AFTER AGE 62
PRUJECTEDL TOU 198y AND LISCUULTELD AT 6650 TO 1979
' KEPLACEMERT RATICS

Flivak SERVICE
SALARY aC 35

$1J0CC (CSr. 5Zet  02,C
1C3So 3S 3Ze7 3E,Z

15G00 (SR 5246 62,C
1500 S 21ec 3240

SCLUC SR BZet  62,C
2L00y SS 2363 27.3

25000 CSR 52e6 62,0
€5Cuv 5SS 2uel 23,6

3C00UC  #SH 5266 260
BOUQC 58 1745 20.5

35000 (SR 5266 62,0
353000 SS 1563 17,49

30 (CSFE 524t 62,0
QOODQ SS 1305 15.7

45008 ¢SF 5246 02,0
«5009 SS  lzeu 14,0

50000 ¢5R 52eb 62,0
50600 5SS 1Ce8 1246

Approved For Release 2011/01/11 : CIA-RDP89-00066R000900110031-0 -



Approved For Release 2011/01/11 : CIA-RDP89-00066R000900110031-0

~ PRUJECTED CSk BENEFITS = MINIMUM CHANGE FORMULA ~~
e AGE 55 RETIREMENT - S

" BENEFIT AFTEK AGE 62 = 7
_PRUJECTED TU_1985 AND DISCUUNTED AT 645% TO 1979
REPLACEMENT RATIOS

. FINAL _ SERVICE
SALARY 3u 3y -
$10000 CSK 5266 62.C
o 1660 TOUT 6248  Téel
1€000 SS 321 38,2
e 1000u NEw 3Ue2 35.9
L ; '_;50530 (SF_: 5_£ob ) 62 0.0 )
15000 TOT 99¢8 7046 B
e 15000 S5 2742 32.0
15000 NEW 32,5 38,6 i T
T T T T T T T T 2000 T CSP T8 6 82,0 T T T T
e i 20000 TOT 5745 68,0
20000 5SS 23e3 2743 -
e _ 20000 NEW 3%4e3 407
e e . 85000 CSR 5246 620
25G0C TOT 958 6569 7 T
e 25000  SS 2042 2346
25C0¢C NEw 3546 4243 | )
- B ) 30007 (SR 5246 6240
e 30000 TOT 54e3 640l
30000 SS 17e% 20.5 T T
o ~ o 30000 NEW 3668 43,7
e ~ _ 35000 (SR 5246 62,60
35000 TOT 531 6247
e 350006 _ S5 193 17.9
35000 NEW 37,7 44,8 )
40000 C(CSR 5246 62.0 T
L 4C000 TOT 5240 615
400Gd SS 13¢5 157
L 40000 NEW 3846 45.8
o 45000 CSR 526 6240
45000 TOT 5Sle2 6045 ) } i
o 4500C  SS 1240 14,0
45C00 NEW 3942 4&b6e¢5 — ~ T
50000 CSR BZe6 62,0 77 o
e . 2000C TOT 506> 597 =
5C¢J090 SS 10e& 1246 T s o T
L o o . __ 50000 _NEW 397 47,1 L ) o
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PKOJECTED CSR BENEFITS = OFFSET FOKMULA
AGE 55 RETIREMENT
BENEFIT AFTER AGE €2
PPUJECTED TO 1985 Ahn CISCOULTED AT 645% TO 1979
REPLACEMENT RATIOS

FINAL StkyicCE
SALARY 3v 35

$10000 ¢Sn 5266 62,C
10000 TOT 64,7 75,45
13009 SS 32,7 38.2
10000 NEw  32.C 37,3

15000 CSR  5264¢ 62,6
15000 TUT 6le& 72,1
1500u SS 2742 32.C
15000 NEw 344 40,0

20000 ¢Sk 5Ze6 62,C
20C00 TOT 5944 69,4
20600 S5 2363 27,3
2uguu nNEN 3661 42,1

250050 (SR 5246 62,0
25200 TOT 5147 67,3
2500v 5S 2uel 23.6
2500V NEW 37,5 “307

30000 CSR 54e6 62,0
306000 TOT 5642 65,6
36600 SS 1745 20,5
30000 wEin 38.6 45,1

35000 (€SP 5246 62,40
35000 TOT 54,9 64,1
35000 59 19%¢3 17,9
35000 NEw 39.6 46,2

0000 C(CSR 52e6 62,0
40000 TOT 53,9 62,9
40390 SS 13,5 15,7
40000 NEWw  4Ce4 “7,2

45000 (SR 52e6 62,0
45000 TOT 53.1 6l.9
45000 SS 12,0 14,0
45000 HEW  4lel 47,9

50000 ¢Sk 52,6 62,0
50000 TOT 524 61,1
50000 SS 10.8 12,6
50000 NEwW 4leb 48,5
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PROJVECTED CSR BENEFITS = ADD=0ON FORMULA
AGE 55 RETIREMENT
SEREFIT AFTER AGE 62
PRUJECTED TO 1985 ALD CISCUUNTEL AT 645% TC 1975
REPLACEMENT RATIOS

FINNAL SERVICE
SALARY 3d 35

$1000C (SE 5446 62,C
1660C TOT T7(.5 82,4
164eC S5 3Z.7 38,2
10000 NEa 3749 44,2

15000 ¢Sk 52,6 62,0
15C33 TUT 65,1 7642
1530v SS 27.2 32,0
15090 HNEw 3T7eY 64,2

23000 {SR 54e6 62.0
2U000 TUT €le2 7Tle8
2006350 SS 23,3 27,3
20300 nNow 3749 44,2

250C0 CSR 5266 62,0
25000 TOT 58,1 67,8
25050 SS 202 23,6
25000 WNEW 3749 44,z

30000 (SK 5246 62,0
30003 TOT 5544 64,7
30uoC SS 1745 2045
30000 LEW 3749 44,2

35C00 CSR  HZ24:i6 6240
35000 TOT 53,2 62.1
35000 SS 1%.3 17,9
35000 NEW 3749 44,2

40000 (SR 52.6 62,0
«0000C TOT D5Sle4 59,9
40000 SS 13.5 15,7
400CC NEw 3769 46,2

45000 (CSK 5246 62,0
45000 TOT 49,9 58,2
45000 $S 12.0 14,0
45000 HEW 37,9 44,2

50000 (SR 52.6 62,0
50000 TOT 4HeT 56,8
50000 SS 10«8 12,46
50000 NEW 37,9 44,2
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PROJECTED CSR BENEFITS = STEP RATE FORMULA
AGE 55 RETIREMENT
BELEFIT AFTER AGL 62
PRUJECTED TO 1905 AND DISCOURTLD AT 6.5% TO 1976
REPLACENMENT RATIOS

FIiNAL
SALARY

$1C050
GCgou
10059
10300

15000
15000
15000
150390

205352
20090
20500
292090

25000
25000
25000
25306

30050
30000
3000C
3GLov

35600
35900
35300
3500v

45000
42000
4U00Q¢L
4J0VU

45000
45300
45000
45000

500900
50000
50030
50000

cSR
TOT
$S

NEwW

CSK
TCT
SS

NEW

¢ SF
TO07

S5
NEw

coSnr
TOT

5SS
NEw
CSk
70T

SS
NEN

SR
TOT

SS
Ewn

CcSF
TCT

S5
NEw

SR
TOT

5SS
NEW

cSF.
TOT

SS
NEW

SERVICE

3c 35
2.6 62,0
64,9 75,8
32,7 38,2
3243 37,7
5246 62,0
62.9 13,6
27,2 32,0
35,6 41,6
5266 62,0
6le6 72,0
23,3 27,3
3843 44,7
Y246 62,0
60.1 70,2
20e2 23,6
3969 46,6
5246 6240
585 66,3
1765 2GC,5
“4le) 4T,.8
92e6 6240
571 66,46
1563 17,9
‘01.7 ‘fb.?
9246 6240
558 65,1
13¢5 15,7
‘02.3 49.‘0
52e6 62,0
5447 63,8
12C¢ 14,0
“2¢5 49,9
5266 62,0
539 62,5
1Ge8 12.0
43,1 5C,3
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RETIRED AT AGE 60
BENEFIT BEFORE AGE 62
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. . FINAL
SALARY

$1C0CC
- 1C0CC

10000
_logoe

15090C

o . o e+ e e 2 am Ao o  an s

15C00

20000
20070

. 25000
25000

e et o - e e s e

25000

P = . —— = aemm————

.. 3€020
30000

P e et s s < et e S = =

35000
35CC0

40590

«00C0
40TEY

P vt o A % Lo st

45000
45000
45000

Pttt o s, e -+

5C000

[ USRS

20060
20000

15000 _

15600

25000,

30000

~ 30000
35000
. 35000

_4C000

- 45000 _

T 50000
50000 _

_ . 50000

'
o 4

AGE 60 RETIREMENT

BENEF]T BEFORE AGE 62

CSK

TOT
SUP

NEw

CSK

TOT
SUP
NEW

CSK

TUT
SUP

NEw_

-1

TOT7
SUP
NEw

CSR

01

SUP

New _

JCSR

TOT

sulk

NEtw

CSR

TOT

SUP

new

CSK

TUT

SUP

NEW

Cok
Tt

SUP
NEw
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REPLACENENT RATIOS

_ . . . SERVICE
2¢C 25 30
3345 4343 5SZeb
36e3 4beb 5609
Beld 103 l2e4
2641 _36e3 4bes
3349 43e3 B52e6
3449 4409 550
beB  Beb 1Ced
2Bel 3603 4beb
3349 4343 526
3440 430 53 e4
59 Tel Be9
28el 3663 44eb
3309 433 526
33,1 425 5leYy
5S¢y 602  Ted
28 1 36e3 4bo4
33,9 43¢3 5246
(323 _ 415  50e7
“4e2 562 6e3
2Bel 3603 44e4
3349 _43e3__52e6
3le7 4DeHB 4Ged
346  4eb  5Se4
28.1 3603 44.4
33,9 &3e3 52e6
3le2 «0e2 4942
3e2 3¢9 Lo
Zd'lh,3b'3_ 4404
3349 4363 DH2eb
3069 398 '4Bed
208 35 4ol
28el 3663 4Lbe4
3349  43e3 526
30{6__39.4V“ﬁ802
2e5 362 3e8
2Bel 3063 4ol

35

6240

6Tel
l4eb
526

6240

650
1244
5246

62C

631l

1Ce5
5246

620

6leé
Beb
526

6240
6Cel

Tel

S52e6

620

Ste9

- be3
52¢6

6240

beZ
Seb5
92246

620
5765
“e9

5266

6240
570

ol

526

/11 CIA RDP89 00066R0009001 10031 0

TUPRPUJECTED CSR BENEFITS = MININMUM CHANGE FORMULA

_PRUJECTED TU 1985 AR DISCUOUNTED AT 65% TO 1979

40

71e3

7745
1607
6048

Tle3
7561
14¢3
6Ce8

7163

T2
120
608

Tle3
TOe8

1040

608

71e3
6%.2

Bel

6008

7143
6840

Te2

608

Tle3
67l

6e3
6Ceb

Tle3
6604

5e6
60.8

1.3
659

50

608
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PROJECTED CSR BENEFITS = OFFSET FORMULA
AGT 65 RETIKEMEMT
BENEFIT BEFURE AGE 62
PRUGECTEL TU 1935 ALD DISCCURTED AT 6.5% TO 1979
REFLACEMENT RATIOS

FINAL SERVICE
SALARY 2c 25 30 35 40

$1CC00 (SR 33649 43,3 526 62.C 7Tle3
10C30 TOT 3049 3846 4663 54,0 6le2
106Co0 Sur Ue Je Je Ce Coe
1Cov0 NE W 30,9 38406 46e3 54,60 6let

183450 CSi 33,9 4343 5¢eb 62ev 713
15200 TOT 3069 3Eeb5 4663 54,0 6148
ISCOO SU¥ Ce Ge Ce Ce Ce

15500 nEw 30.9 3846 463 5460 6le8

€CJ0C CSR 3349 4343 5206 6240 7143
20CG0 TOT 3049 3846 463 56440 6l.8
23030 SuP Oe (VY Co Qe Ue

2GQ00 NEw 3C0.9 3be6 “46e3 5440 6l,.8

25000 CSk 3349 4343 526 6240 7le3
25020 TUT 3049 3866 4603 54,0 618
25C350 SuUk Coe Oe Ue je Co

25000 iiEw 3049 3666 4603 54.0 6148

300300 (SR 3349 4343 52¢6 6260 713
3302¢C T0T 3069 3646 463 5460 6let
33000 SUP Ce Oe Ue Ce Os

3C30C HEn  30e9 3046 4603 5440 6168

35000 (SR 33,9 43.3 52e6 6240 7163
35C¢00 TOT 3069 3866 463 5440 6148
35000 SUP Ce Ce ue O Co

35C0U0 WEW 3069 3866 46e3 54,0 6148

40000 CSR 3349 43,3 5246 6240 71,3
4CTUC0 TOT 3069 38e6 46e3 5440 61.8
40000 SuP Ve Qe Qo O Co

u3UC NEW 3069 3866 4663 54,0 61,8

45000 CSk 3349 4343 5266 62,0 7T1.3
45000 TOT 30eS 38eb6 4663 5440 6168
45500 SuP Qe Ve Co Oe Oe

4500C WEW 3049 38e6 4663 5440 6168

53000 CSK 33.9 43:3 52!6 62.0 71.3
5000C TOT 3Ce9 3646 4603 5440 6148
50¢0C SUP Qe Us Ce Qe Oe

SCUUC NEw 3069 3046 4663 5440 6168
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PROJECTED CSK BEZNEFITS = STEP RATE FORMULA
AGE 63 RETIREMENT
BENEFIT BEFORE AGE 62

PRUJECTED TO 1985 AND DISCOUNTEL AT 6.5% TO 1979
REFLACEIERT RATICOS

F1INAL SErVICE
SALAKY 20 25 30 35 49

$10000 CSK 33,9 4363 HYeet 6ol 713
1C3G0  TOT  30sG 3beb 4663 5400 6leb
1CGCuC SULP Get lle7 14eC 1lbes 18,7
10050 WEr 21leb 26e9 3203 3767 4340

15CLC CSK  33ey @343 526 62e0 7Tle3
15CLC TOT 3Ce9 3ted 46e3 D440 6leb
150600 SUP Tel Sev lueT 1Ze5 1443
150600 NEw 2348 29¢7 356 4leb 4745

ced COHR  33e% 4363 5H2e6 6240 Tle3
20CCC TOT  3C.Y 3be6  4be3 540 6let
2C0C0  SuL¥ 53 e’ el Qe4 1Ce7
20000 NEw 255 31e9 3ue3 4¢e7 5l.l

25CG0 CSK 3546 43,43 526 620 Tle3
25000 TOT 3Ce9 3bet 4603 54eC 6le8
2500C SUP “4e3 53 be&  Teb5 beb
250C0 NEW 2666 33e3 399 4646 5342

30000 CSK  33.9 4343 52¢6 6240 Tle3
30CG0 TOT 30Ge9 36eb 4663 54,0 61le8
300C0 sSuP 3e6 “Geb 53 (XY Tel
30000 NEWR 2743 34el 4led 4748 544606

35000 CSKR 33,9 43.3 5246 6260 Tle3
350C0 TOT 3Ce9 3666 4be3 54,0 61,8
35000 Sup 3.1 366 4eb 53 6ol
35600 MNEV 2708 3443 417 4867 5546

40C00 CSR 33,9 43,3 5Hdeb 62,0 7Tle3
4COCTC TOT 3Ce9 3keb 4be3 56,0 61.8
40000 LUP 27 363 4eC Ge7 5e3
40600 NEW 2002 3503 4203 49 o4 5&.4

45000 CSR 3349 4343 52¢6 620 Tle3
450C0 TOT 3069 38et 4oe3 54e0 61.8
45C00 Sur 2ot 50 3e0 4e2 4.8
45500 HEW 2865 3540 4Zeb 4949 5740

50u00 CSK 3349 43,43 S52e0 60 713
5CCI0 TOT 3049 33e6 4603 54,0 6168
50000 SuUP el e’ 3e¢2 367 4e3
50000 NEW 2Be7 3549 43¢l 5063 5765
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RETIRED AT AGE 60
BENEFIT AT AGE 62
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PROJECTED CSR BENEFITS = ADD=ON FORMULA
AGE 6 RETIREMENT
UCNEFIT BEFURE AGE 62
PRUJECTED TO 1985 AlD DISCUULTED AT 6.5% TO 1979
REPLACEMENRT RATIOS

FINAL SERVICE
"SALARY 2u 25 .39 35 40
910500 CSK 3349 4343 52e¢6 6240 7Tls3
1705¢C 707 253 3le6 379G b4 o2 5065
10CL0 SUP Ue Qe Oe Coe Ce
10000 HEW 2563 3leb 379 4442 5045

15500 CSK 3349 4343 52e6 6ce0 71,43
15300 TOT 253 3le6 37¢9 4402 5Ue5S
1500 OSLP Co Oe Ce Co Ce

15000 HNEW 2563 31le6 379 &4e2 5045

2090 CSK 3349 4343 52e¢6 6260 7Tle3
20900 TOT 253 3lep 3769 4442 50,5
20C00 SuF Ve Ue Ce Je Je

20000 NEw 2963 3leb 3769 4d4e2 SUWD

25000 CSK 3349 4343 5266 62¢0 7163
250300 TOT 253 3leb 3769 4462 5065
25000 SULP Ce Ue Co Ge Oe

25C00 NEw 2543 3le0 37e¢9 4462 50e5

30000 CSR 3349 4343 5206 620 71,3
30000 TGT 253 3le6 3769 4442 50e5
3C0G0 Sub Je Ce Ue Qe Ce

3000C NEw 2563 3le0 37e9 44e2 5065

35000 CSK 33,9 4343 526 62,0 Tl.3
35000 TOT 253 3leb 37e¢9 4402 5065
350C0 Sub Go Qe Ce e Ce

35CJ20 NEw 23 3le6 379 G442 50,5

40000 CSR 3349 43e3 5HZeb 620 7143
4CCL0  TUT 2563 3leb 3T7e9 4462 5Ue5
406G U0 SuP Ce Qe Coe O Oe

40CCO HEW 253 3146 376 44462 5065

45C00 CSit 3349 4363 526 06200 7Tle3
45¢CC TOT 2543 3le6 379 4442 5065
45600 SuP Qe Qo Ce Oe Oe

45000 Ew 2563 3leb 3T7e9 4442 5045

50000 CSR 334G 4343 52e6 6260 7143
5000C TOT 2563 31le6 37e¢9 44e2 50,5
50003 SUPR Ue Ue Ce Ce Co

50300 NEw 253 3146 379 4442 5045
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CIVIL SERVICE RETIREME; T COMPAREDL TO SOCIAL SECURITY
AGE 65 RETIRENENT
EEncFlT AFTLR AGLE 62
PRUJECTEL TO 1985 Anin DISCOUNTED AT 6.5% TO 1979
REPLAZCCHENT RATIOS

FINAL SEkVICE
SALAKRY 20 25 30 35 40

313330 CSH 33.9 43.3 5206 6200 71.3
100wu SS 18e3 2346 2b6e5 33,3 33,5

15000 CSK 3349 43,3 5266 6240 7T1.3
18009 SO 1546 1967 2440 25,43

20003 CSK 33.9 4363 526 62.0 71.3
22220 SO 13¢5 1649 20e4 24,0 24,1

€550 QSR 3349 4343 5266 62.C T1
25000 S5 1lle4 14e3 171 2060 20

3QJLC CSN 3309 43.3 52!6 6200 7103
3Cuwd SS YeO 120 laes 1l6e¢8 1668

o

&
O

CSK 3349 4343 526 6260 Tle3
S5 Oel 103 lce3 l4.4 lee4

AR,
<
.

3
3 .

C

40050 CSK 3349 43.3 5246 6200 Tle3
4UOU0 55 7.; 900 1008 12.6 12.6

45000 CSk 3349 4343 5206 62,0 7T1le3
. 45330 S5 6et 840 96 1le2 1142

50900 QSR 3349 43¢3 5206 62,0 7143
50000 S5 Seb Tel Be7 10el1 10,1
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T TTPRUJTECTED CSR BENEFITS = MINIMUM CHANGE FORMULA
'AGE 60 RETIREMENRT
EENEFIT AFTeRK AGE 62

C PRUJECTED TO 1985 Ay UISCOUNTEL AT 645% Y0 1979
REPLACEMENT RATIOS

FINAL SERVICE

T SALAKY 2u 2 307 T 3% 40

T "$100CC CSR 334G 43e3 5266 62eC Tle3
1C0NG TUT 30eb 4966 b0eb5 Tleé TTe6
16650 99 lbe8 23e6 28Be5 3343 3345

_ UUL’O - _NEV-___‘_Vlgog 259 3200 38e1l ) [YNPS |

15CCo CSK  33e9 433 5206 62¢0 Tle3
15C40 TCT EY- 1Y) 4T ek 58e¢C 68e6 751
15006C S5 1%e6 1967 24¢C 2843 28eb
15050 NEW 21e3 27e6 339 4062 4toS

20000 CSR T 3309 43e3 5206 620 Tle3
22000 TUT 357 457 559 66el 7249
20200 o) 13¢5 16e9 2Ce4 24¢0 240l
20000 bW Z22e2 2Be9 3565 4Zel 4Be8

25000 CSH 33,9 43¢3 526 620 713
25000 TUT 34e5 44e3 54el 63¢9 708
25500 S5 1le4 1443 17el 20GeC 2040
25000 WHEW 23el 3060 37¢0 4349 50.8

30000 CSH 3349 43e3 5H2e6 6200 Tle3
. ....30000 TCT 3345 4340 525 6241 6942

30600 55 Yeb 120U Lléew 1608 1648
30C00 NEW 2345 31e0  3Be2 453 5244

350060 CSR 33,9 433 526 6200 Tle3
35000 TOT 327 4261 5le4 60e7 6840
35000 5SS Be2 1043 _12e3 lbes 1ée4
35300 NEW 245 3le8 39e0 463 5346

40000 CSR 3349 43.3 52e6 6240 Tle3
40000 TUT 3241 4le3 505 59¢7 670l
40G00 S5  Te2 90 108 126 1246
40500 WEW 2445 3243 397 47e1 5445

S 45000 CSR 3345 4343 52006 62eC Tle3
45000 TOT 3le7 4UeB 49e9 5Hbe9 664
45000 S5 el BeO 96 11e2 1l1e2
45000 HEW 253 328 4002 4Te7 5542

50000 CSK 33+9 4363 526 6Z2¢0 7le3
506600  TOT  31e3 40e3 493 5863 6549

50000 55 5e8 7e2 Be7 10e¢l 100l

CON0 NEW 2565 33el 40e7  4Be2 5508

Approved For Release 201 1/O1i/1 1 : CIA-RDP89-00066R000900110031-0



Approved For Release 2011/01/11 : CIA-RDP89-00066R000900110031-0

PRUJECTED CSR UBENFFITS = STEP RATE FORMULA
AGTL 6) RETIREMENT
BENEFIT AFTER Aok 62
PRUGECTED TO 198y Alinp DISCOUNTED AT 6.5% TO 1979
REPLACEMENT RATIOS

FINAL SERVICE
SALARY - 25 3Q 35 40

ro
(]

310000 CSKR 3349 4363 52e6 6260 7163
10000 TOT 40,3 505 6Ce7 TleC 7065
10C6uC SS lbBeb 2340 28¢5 33,3 33,5
10000 wEw 2165 2669 3243 37e7 43,0

15600 CSK 3349 4343 52¢6 6240 7143
150C0 TOT 39,3 494 $9e6 6949 7601
15000 SS 1566 1lye7 24e0 2843 2846
15000 NEW 23¢8 29e7 3546 4leb6 47,5

o e . 20333 CSR 33.9 “3.3 5206 5200 71.3

20Cu0 T07T 35es &BeB Sbe?7 6Ee7 752
2C0LC SS 135 16.9 2Ue& 244C 2461
20¢0C iNE w 2545 31,9 363 G467 5lel

25000 (SR 33,5 4363 5c2eb6 620 71,63

R 250300 TOT 3660 47e¢5 570 6646 73,42

250930 SS 1le4 1463 17e1 2040 2C60
250060 HEWw 2666 3363 39e9 46eb6 5342

3C0C0 CSK 3369 43¢3 5Ze6 6260 7163
30000 TOT 3069 46el 55¢4 646 Tlo4
30000 S$S Jeb 1260 lae4 16,8 1668
3000C NEw 2763 34el 4le0 47,85 54,6

35000 CSR 3343 43¢3 52¢6 6240 7143
35060 TOT 3640 451 54el 63,1 7061
35CJC S$S Be2 1063 1263 1l4e4 1444
e 35000 NEw 276 3448 4le7 4847 5546

40000 CSR 3349 4343 5266 62¢C 7Tle3
400CY TOT 3544 44¢3 536l 6240 69,0C
40900 SS Te2 FeO 108 1266 1266
40CL0 NEw 2862 35,3 4243 4944 S56e4

4500C CSR 3349 4343 526 62,0 7Tl.3
45000 TOT 3467 4346 52¢e4 6lel 6542
45Cu0 S$S 6Ge& 8ol G¢6 lle2 1le2
. . 45000 NEW 2845 3546 42¢8 49,9 5760

50000 CSR 33,9 4363 52e6 6240 71.3
50000 TOT 34e¢5 43¢l 518 6Ceé 6766
50000 S5 S0 Tel 6eT 106l 10Gel
50000 NEW 2867 3569 43¢l 5043 57.5
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PROJECTED CSR BENEFITS = OFFSgT FOKMULA
AGE o¢ RETIREMENT
BENEFIT AFTER AGE 62
PRUJECTED TO 19€% ANn DISCOUNLTED AT 6.5% TO 1979
REPLACEMENT RATIOS

FlAL SERVICE
SALAKY 2¢ 25 39 35 40

$10250 CSR 33,9 4363 D5HZeb 62.C 713
1CG2C  TCT  4le4 5led 62e3 7248 78G5
1CoucC SO 1Ee8 2346 28e5 33e3 33,5
1000 NEW 2247 2Be3 339 39¢5 4540

15000 CSh 3349 4343 5266 6200 7143
15C50 TUT 39e0 4Je7 59e8 Tlel 760l
15¢u0 S5 15.0 197 2440 26e3 2Eeb
15000 NEW Z24el 30aC 358 4leb 4745

23000 CSKR 3349 4343 5246 6Z2eL Tl.3
20730 TOT 3345 4bel ST7eb 67¢5 738
2uioCU SS 1345 1loe9 2Ue4 2440 24,1
20500 WNEw  2oeu 3lec 374 4345 49.7

25030 CSR 33,9 4343 526 6200 Tle3
25000 TUT 3743 466 55¢9 6563 Tle8
25C¢u0 SS 1lle4 14e3 1Tel 2060 2040
25000 KEw 2569 32e%4 3be8 4543 5le7

3C507 CSR 33,9 4343 5246 6240 7163
38030 TUT 36e¢3 543 54e4 6305 7042
350C0 So Feb el laeé 1648 16.8
30CGC NEW 2667 3344 40e0 4647 5343

35500 CSk 3349 4343 52e€ 62.C 7143
35020 TOT 3545 “4e4 5303 6261 6940
35C0C0 SS Be2 1Ue3 123 lée4 lées
350C0 NEw 2743 34el 4009 4Te1 5446

40000 CSR 3349 4343 526 62¢0 7Tle3
4C0SC " TUT 3449 4347 S52e¢4 6lel 686l
©Cu00 S5 Te2 9e0 1Cet 1246 1246
4000 NEw 277 3467 4le6 4845 555

45000 CSR 3349 4343 52e6 62,0 7Tle3
45300 TUT 3465 a3el 5le7T 6063 6Te4
45CLC SS o4 8.0 Geb 11le2 11.2
45000 NE w 2861 3561 4201 49,1 562

SCC00 CSR 33,9 43,3 5246 6200 7143
5GC00  TUT 344l 4246 5le2 5947 6648
5000C S5 Se3 Te2 Be7 1061 1041
5C0G0 NEW  28e4 35e4 425 4946 5647
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PRUJECTED CSR BENEFITS = ALD=QN FORMULA
AGE 6n RETIREMENT
oCREFIT AFTER ACE 62
FRUJLCTED T0 1935 ALD UISCUULTED AT 645% TO 1979
REPLACEMELT RATIUS

FINAL SERVICL
SALARY Fay, 25 30 35 40

SIOOJO CSH 33.9 43.3 5206 62.0 71.3
100u0  TUT  44eu 9562 6003 TT7e5 846D
loeaC SS 1oaet Z3eb6b 235 33,3 33,5
12000 En 2563 3leb 3769 4442 5UeS

15000 CSe 3349 4343 5ceb 6ol Tlae3
150360 TCT 4Ceb 513 ©le9 T2e6 7961
1524090 S5 1506 1947 e 0 2843 28.¢€
15020 iHEw 2563 31le6 3T7e¢9 44,2 50,5

AT 1639 Cok 33.9 4343 5246 62el 7le3
20020 T4T 3¢l 4Be4 HEe3 6842 T4eb
2500C SO 13¢5 16e9 2Ueb4 2440 2441
20000 NHEa 2543 3let 379 4442 5045

25000 (CSh 3349 43e3 5ceb 6240 Tle3
25C0o0 TOT 367 4569 550 6442 TCeb
25000 SE  1led 1l4e3 17el 20.0 2040
25000 Ew 2563 3leb  3T7e9 4442 5045

3CCOC  C5ih 3349 4363 5206 6240 7163
30CG00  TUT  34e¢93 4360 5ce3 6leC 6763
30C0C S5 Gebb 1240 léaes 1646 16,8
35300 nEw 2563 3le€ 3769 44,2 50,5

3500C CSrk 33,49 4343 5266 624C Tlo3
35000 TOT 3345 4le9 5Ge2 5846 6449

5G00 S5 de o lue3 123 lées lass
35C00  LEw  25e3 3leb 3T7e9 4442 50,45

40000 CSh 3349 4343 526 62¢0 7143
4lJ%0  TOT 32e5 4leb 4BeT HS6eB 63,1
45030 $S 762 YeC 10.8 12¢6 1246
40000 vEna 2963 3leb 3Te9 4442 5045
45500 QSR 33, 43e3 526 6240 T1le3

45030 TuT 3l 23906 4T7e5 55,4 61,7
4550C 5S el Be 0 Geb 11.2 11.2
45500 NEw 29563 3leb 379 4442 5045

502C(C CSk 3
5CCo0  TUT 1
5¢CCC S5 5
5CCd0  NEw g5

o9 4343 526 6240 Tle3
o U 3peb 4bet 5463 6066
(e 7.2 b'? 10.1 10.1
e3 3leb6 3T7e9 44,2 5Te5
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RETIRED AT AGE 62
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CIVIL SEKVICE RETIREMENT COMPARED TO SOCIAL SECURITY

FINAL
SALAKY

$10000
10220

1500¢C
15030

200060
U320
25000
25000

30089
3CT0uC

35020
35090

40030
4COC0

«5000
453C0

50CCC
50C30

Approved For Release 2011/01/11 : CIA-RDP89-00066R000900110031-0

CSw
$S

CSKk
S5

Cox
SS

CSK
SS

con
S5

Cox
S5

CSR
S5

CSK
S5

CSK
SS

AGE 62 RETIREMENT
PROJECTED TG 1985 AL DISCOUNTED AT 645% To 1979
KREPLACEMENT RATIUS

10

152
9.2

1564

Tet

15.¢
6e3

1542
5e¢2

1562

4ot

15.2
3e7

15.2
246

1>

24eb
1369

24e0
llea

lheb
Geb

24e6
Te8

2446
XY

2406
5e6

24.6‘
4e9

2heb
“ak

4 eb
3¢9

SERVICE
20

33.9
1866

25

94

39

35

62,0
33,2
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PROJECTED CSR BEKEFITS = MINIMUM CHANGL FORMULA
| AGE 62 KETIREMENT
PROJLCTED TG 1985 AND DISCOUNTED AT 645% TO 1979
~ REPLACEMENT RATIOS

" F WAL ' " SERVICE
SALARY , 5 10 15 20 25 30 3%

©S1CCCO0  CSh  Tel 1562 2406 3309 43e3 5246 6240
10000 TUT Yel 17e8 277 3Be5 L9e4 60e4 713
1¢0u0 S5 Lok Ge2 139 18Be6 2364 28Be3 33,2

CLI0 NEw 4eS Beb 1368 19e9 26e0 32¢1 38,1

. 1E3CC  CSK TeC 1562 246 33e9 4343 5266 6240
15CCC TOT Beb 1669 2603 3667 4742 5Te8 68,64
15000 5SS 3,7 Te5 1lle4 15e4 19e5 2347 28,1

e .. 15000 NEW 469 9e3 1409 2163 2767 340l 40,4

S 2CC00 CCOR Tel 1562 26e6 3349 4343 52,6 62,0
200C0  TOT Bed 1662 2502 3542 4542 5542 65,2
20CC0 SS 342 663 . 9e¢5 12e7 159 191 22,4
20176C NEV 5el .. 9e9 1567 22¢5 293 366l 42,8
25000 COK  Tel 152 2406 33¢9 43¢3 5246 62,0

25000 TOT. _Bel 156 24e3 3349 4346 53¢3 62,9
253500 5% Zeb 52 TeB 10e4 1361 157 18,3

L 25CC0 NEW 564 1063 1665 23¢5 3Ge5 3746 44,6

3000C CSK  Tel 1562 246 33e9 4343 5246 62,0
30000 TUT  7e7 15l 23e5 3340 42e4 5leb 61,2
300CC S5 Ze2__4e4 665  Bel 1069 1341 15,3
3CCC0 WEW  Se6 1067 170 2663 3165 38e7 46,0

35000 (SR Tel 1562 246 3349 4343 52,6 62,0
35000 _TOT  7e6 14e7 23¢0 3243 4le5 50e7 60,0

35000 5SS  1le9  3e7 546 Te5 94 1162 13,1
35000 _WEW 97 110 17e4 26e8 3242 39.5 46,9

40000 CSR TelU 1502 2406 33,49 4363 5246 6240
42G00  TOT Te4 14e5 227 31e7 4Ce9 500 59,1
e 400C0 SS  leb 3.3 4e9 6e5 Be2 Ge8 11,5
4GJC0  NEw 2e8 1lle2 1TeT 252 3267 4le2 47,6
45C0C0 CSR  Teu 1562 26e6 3349 43e3 5246 6240
45000 TOT Te3 l4e3 223 3le3 40e4 494 58,4
4£500 S5 165 2e¢9 Lok 5e8 Te3 Be7
45000 NEW 5¢9 1lle4 18e0 2545 33,1 40e6 48,2

v A15.2 24 eb ) 3309 43,3 5206 62.0
2 léel 22601 3160 39¢9 4849 57,8
3 A Zob_ 3‘09’." 50_2 3 6e5 709 962
G 1lle5 1Be2 2568 3344 4140 48,6

500060 (SR T,

50000 TOT 7.
5CO0C 5SS le
50000 NEW 5.
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PROJECTED CSK BENEFITS = STEP RATE FORMULA
AGE 62 RETIREMENT
PRUJECTED TO 1985 ANL DISCOUNTED AT 6,5% TO 1979
REPLACEMENT RATIOS

FINAL SERVICE
SALAKY 5 10 15 20 25 30 35 4G
100C0  TCT 1CeC 20,0 30,0 40,1 50,3 6066 TU,9 76,4
10300 S5 4e6 9¢2 13,9 18.6 23,4 28,3 33,2 33,4
1000¢ NEw Set 10.8 léa.1 2105 26.9 3203 3707 43.0

153CGC (CSK 70 1542 24,6 33,9 43,3 5246 62,0 71,3
15000 TOT Geb 1964 2942 3942 49,2 59,4 69,6 T5,¢&
153500 SS 3.7 Teb 1le4 1564 19,5 23,7 286l 28,3
15060 NEw 59 11,9 17.8 2348 29,7 35,6 4leb 47,5

2 6 3349 43,3 52,6 62,0 71,3
1 T 3842 47,8 5744 67,1 73,5
o3 9e5 1267 1549 19,1 2244 22,5
8 2 2545 31,9 3843 44,7 51,1

20300 (Sk T¢C 1
202CO0 TOT Ged 1
29000 SS 362

200C0 nNEw 6ol 1

25300 (SR Te0 15.2 24,6 33,9 43,3 52,6 62,0 71,3
25u00 TOT 92 1Be5 2748 370 46,3 55,6 648 Tl,e5
250C0 $S 2606 562 Te8 10es4 13,1 15,7 18,3 16,3
25000 NEwW 6eb 1343 2C40 2646 33,3 39,9 46,6 53,2

30000 (C5R Te0 15,2 24,6 33,9 43,3 52,6 62,0 71,3
30000 TOT 9e0 1840 2740 3640 45,0 56,0 63,1 69,9
39000 SS 202 4ok 645 8e7 10,9 13,1 15,3 15,3
300C0 HNEw 68 1347 20,5 27,3 34,1 41,0 47.8 54,6

35000 Csk Te0 1542 24,6 33,9 43,3 52,6 62,0 71,3
35000 TOT BeB 17,6 26,5 35,3 44,1 52,9 6le8 68,7
35000 S5 le9 3.7 56 Te5 9.4 1lle2 13,1 13,1
35000 NEW 69 13,9 20,9 2748 34,8 &l1,7 48,7 55,6

40000 CSK 760 1542 24,6 33,9 43,3 52,6 62,0 71,3
4200C TOY Beb 17,4 2641 3447 43,4 52,1 60,8 67,9
490C0 S5 leo 363 “4e9 65 8,2 9¢8 1l¢5 11,5
400C0O0 NEW 7e0 l4el 2142 2842 35,3 4243 49.4 56,4

45300 (SR Te0 15,2 24,6 33,9 43,3 5246 62,0 71,3
45000 TOT 8e5 1742 2547 34,3 42,9 51le5 6041 67,2
4500¢C SH le5 2e¢9 4ok 58 Te3 8e7 10,2 10,2
45000 NEw Tel 1443 2144 2845 35,6 42,8 4949 57,0
53000 Csk TeO 1542 24,6 33,9 43,3 5206 62640 71,43
5000C T07 e 17.C 2545 34,0 42,5 51,0 5365 66,6
50200 SS le3 2eb 3.9 52 6e5 Te9 9.2 9e&
50000 NEw Tel léet 21,6 28e¢7 35,9 43,1 5063 57,5
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PROJECTER CSR BENEFITS « OFFSET FURMULA
AGE 62 FPETIREMENT
PROJECTEL TC 1945 AND UISCOUNTED AT 645% TO 1979
REPLACEMENT RATIOUS

FInAL SERVICE
SALARY 5 10 1o 20 25 30 3y 4C
$1CJ)00 CSh Tew 152 24eb 33,9 4343 5246 62,V Tle3
lo3uu TOT 10.3 2Ve6 31leC 4163 Ele8 0202 72.7 78.5
1ag00 55 Got Ge2 1349 1lbeé 23,4 2843 33,2 33,4
12048 HEwW HeTl 1lest 1Tel 2267 2Be3 33,9 39,5 45,1
15020 (SR Tell 1562 <aeb 33,9 43,3 5246 62,0 Tl,3
1583 T07 Jeb 19.7 290 39.,5 4946 5Ge7 69.b 75,9
15002 S5 3.7 Te5 1llew 1544 1945 2347 28,1 28,3
15000 NEW bel 1262 1be2 244l 304l 3549 41,8 47,6
200C¢0 CSK Tel 1562 24e6 33,9 43,3 52,6 62,0 7Tl,e3
2CCLe  TOT Seb 1940 2be5 38eC 4765 £T74l 66,6 73,0
zCoec CR) 32 be3 9e¢5 1267 1569 19¢l 22,4 2245
2009 INE Vi 6e3 1267 190 2543 3l.7 38,0 44,2 S5Ved

250CC  CSR Tol 1542 2406 33,9 43,3 5246 62,0 71,3
<5GLC TCT Yol 18e4 eTests 36,67 4549 551 6443 7069
25000 S5 2e0 52 Te8 1Ce4 13,1 15,7 18.3 18,3
25000 NEW 6e5 1342 197 2643 3249 39¢5 46,0 52,66

3000 csr Te( 15e¢ 2aeb 33,9 4303 Bceb 6240 Tle3
3¢cac 707 Be9 1769 26eB 3548 4447 5347 62,6 69,4
35C0C 5SS 2e2 4ol 6e5 Be7 1069 136l 15,3 15,3
30500 NEw 6e7 1345 203 276l 3348 406 4T,4 54,1

35000 CSR Tet 1562 2406 3349 43,3 5246 62,0 Tle3
35¢C0 T07 Be7 1762 2603 35,1 43,9 526 61.4 68,3
35000 SS le? 37 Seb Ted 9e4 1lle2 13,1 13,1
380CC HEW 6e9 138 207 2766 3445 4le4 48,3 55,2

42000 CSKR Ted 1542 2446 33,9 43,3 52,6 62,0 71,3
LCCe0 T07 Beb 173 259 34406 4342 51e8 60.5 675
&CouC 55 let 3.3 G409 6ed Ee2 Ge8 11.5 11e5
«0000 HEw 0.9 14,0 21le0 28,0 35,0 4200 49,0 5640

45200 (CSK Tel 1542 24s0 33,9 43e3 5246 62,0 713

45390 TO7 865 17.1 2540 3441l “2e7 5102 59.8 6048

4500C S5 led 269 beb Sebs Te3 BeT7 10,2 1042
Tel

459CC HNEw l4e2 <Z2le3 CBe3 3544 4245 49,6 56,7
5¢0CC (SR TelO 1542 24t 33,9 42,3 52,6 62,0 71,3
50(C0C  TOT Bek Lbe9 2564 3348 4243 50e7 59,2 6643
53000 S5 le3 2e6 39 52 6e5 Te9 9,2 9.2
5CJ00  NEw Tei 1l4e3 2le4 2Bab 3547 42e¢9 50,0 5742
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PROJECTED CSR BENEFITS - ADD=ON FORMULA
AGE 62 RETIREMENT
PROJECTED TO 1985 AND LISCOUNTED AT 6e5% TO 1979
REPLACEMENT RATIOUS

FINAL SERVICE
SALAKY 5 10 15 20 25 30 35 40
$1C02C (SR TeC 15,2 24,6 33,9 43,3 5246 62,0 71,3
120CO0  TOT 10.9 <Z1.8 3248 43,8 55,0 66,2 T7.4 83,9
130C0 S5 446 9¢2 13,9 18,6 23,4 28,3 33,2 33,4
15000 NEW 6e3 1246 19,0 25,3 3l.6 37,9 44,2 50,5
15800 TOT 1040 2041 30,4 40e7 5lel 6le6 72,3 78,9
15000 SS 3,7 Te5 1l¢4 15,4 19,5 23,7 28,1 28,3
150600 NEwW 6e3 12,6 18,9 2543 31,6 37.9 4442 50,5
203CC (5K Te0 15,2 24,6 33,9 43,3 52,6 62,0 71,3
20000 TOT 95 19,0 28,5 38,0 47,5 57T.C 66,6 73,0
[oge1ele) 5SS 362 63 Se5 127 15,9 19,1 22,4 22,5
200CC NEw 6e3 12,6 18,9 25,3 31,6 37¢9 44,2 50,5
25000 CSkK Te0 15,2 24,6 3349 43,3 52,6 62,0 7143
25060 TOT 8e9 1749 2648 35,7 44,6 5346 62,5 68,9
25¢CQ SS 246 5¢2 7.8 10.4 13,1 15,7 18,3 16,3
30000 (SR TeO 15,2 24,6 33,9 43,3 5246 62,0 71,3
320C0 TOT Bed 17e¢0 2545 34,0 42,5 51eC 59,5 65,8
36CCo SS 242 ot 6e5 8¢7 1Go9 13,1 15,3 15,3
30060 NEW 6e3 1246 18,9 25,3 31,6 37.9 44,2 50,5
35000 C(CSR Te0 1542 24,6 33,9 43,3 5206 62,0 Tl,.3
35000 TOT 8Be2 16,4 24,6 32,7 40,9 49,1 57,3 63,6
350C0 SS l1¢9 347 5.6 Te5 Se¢ 1142 13,1 13,1
350C0 NEw 6e3 12,6 18,5 25,3 3le6 37,9 44,2 50,5
40CC0  C(CSKR TeO 15,2 24,6 33,9 43,3 5246 62,0 71,3
400C0 TYOT Te9 15,9 23,9 31,8 39,8 477 55,7 62,0
40000 5S leb 3.3 4.9 6e5 8,2 9¢8 1145 11,5
40000 NEw 6e3 1246 18,9 2543 31,6 3749 44,2 50,5
45000 CSk 760 15,2 2646 33,9 43,3 5266 62,0 7163
4520C0 TOT Te7 15,5 23,3 31,1 38,9 46e6 56,4 60,7
45000 55 1e5 249 4.4 508 7.3 Be7 10,2 10,2
50000 C(CsR Te0 15,2 24,6 33,9 4343 52,6 62,0 71,3
50000 T7TOT Teb 1542 22,9 3045 364l 45,8 53,4 59,7
50000 SS 1.3 206 3.9 5e¢2 6e5 749 Fe2 9.2
50000 NEw 6e3 1246 18,9 25,3 31,6 379 44,2 50,5
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RETIRED AT AGE 65
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FIRAL
SALARY

$10CCO
1€0GC0

15000
1503¢C

2co0co
2CC0C

25000
250C0

3CCCC
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35000
35G600

4C0N0
40000

450CC
45C00

50000
5¢0cCe
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CIVIL SERVICE RETIREMENT COMPAKED TO SOCIAL SECURITY
‘ AGE 65 RETIREMENT
PROVECTED TU 1985 AND VDISCOUNTED AT 6e8% TU 1979

CSK
S

CSk
SS

CSk
S5

CSK
S5

CSH
S5

CSR
S5

CSK
S5

CSR
5SS
CSK
S5

5 10
TeQ 15,2
S¢S llel
700 lbo‘
“o Q4
Tel 1542
369 769
TelL 1542
343 6eb
7-L 1502
el 55
TeC 1542
2e3 4o
Tel 1542
2el 4ol
700 15.2
ie8 347
6e9 1542
leb 363

REPLACEMENT RATIOS

24606
169

24 et
lge3

2he b
119

24e6
9.9

2446
Tel

2‘0.6V

6e2

24¢6
5e5

2406
S5e0

SERVICE
20

33.9
227

25

4363
28,49

30

35

62,0
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___ 810000
10609

100¢0

15C00

P —

e 20000
20CGC

_ 20000
205¢C

- 25650

25G00

—

300060
30000
30000

35060

P e o e

46690
40000
4¢0C0

T450C0
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T 300600
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_-35000 _

133000 _
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PRCUJECTED CSKR BENEFITS = MINIMUM CHANGE FORMULA

AGE

65 RETIREMENT

PHUJECTED TO 1985 AND DISCOUNTED AT 6e¢5% TO 1979

Sel

5
CoSk Te0
TO1 946
SS 55
NE 4e1
TSR Tel
TOT 962
) o7
NEY 445
CLon  Tel
TOT BeT
95 3.9
NEw 48
Cok TeC
JOT _ Be4
S 3.3
NEw_
CSR Te0
TOT 8o
DS _2e1 |
NEW 543
TCSRTT T Te0
JOT  _Te6
S5 2¢3
REW _ 5e5 |
LSRR Tel
TOT Teb
.55 2.1
NEW 5e¢6
CSK 7T
TOT  Te5
S5 le8
NEW 5¢7
COk 69
TOT Te&
-1 leb
NEw S5e8

ot

10

1542
16e9
1161

Teb

1562

179
Feé
Be5

15¢2
171
Te9
9e¢2

1562
1663

beb
98

152

1807

Se5
1062

1502

1563
4e1

10e6

152
150

Ge
10eb

1502

1407
3.7

_ 110G

12
1405
3e3

11e2

15

240§
29 e4
169
125

Cheb
2749
14¢3

136

-Zﬁob

2606

11e¢9

147

2406
...25."

Ge9

1506

2406

2405

Be2
1603

2406

2309
Tol

168

2406

23e4
62
17e2

246

230

5e¢5
1765

2406
227
S5¢0

177

SERVICE
20

33.9
408
227
18.1

33,9
39.1
195
195

33,5
3740
160
21el

3349
3504
131
2243

3349
3643
w11.0

2343

33.9
334

e
€309
33.9
3247

Be2

24e5

33,9
3262
Te3
2449
3349 _
31.8
. 606
2542

REPLACEMENT RAT]OS

25

4343

5245

2869
2346

4343
532
24.8

2504

4343

475
19.9
2745

4343
4545
16e&

2901

4343
46440
1347
'3Ce3

43,3
4249

11.8

3lel

4343
4201
1043
31e7

4343
4le4

962

3242

43,3
4049
8e3

3246

30

5246
64e3
35,2
291

526
Qlob
3Ce3

31.2

526

5840
2401l
33,9

5206
5546
19.8

_3508

52e6

53,7

165

37.2

5246

5264

1401

3843

5246
51e4
12¢4

39,0
526

5040
110

3946

5246
500
9.9

4061

35

62.C
7640
41,5
34,45

2.0
72,7

3546

37.,0_.

. 6240

6845
28,1
40,3

6240
6546

23,1
4245

6240
6345
193
4442

6240

61,9
16,5

4544

6240

60,8

1445

4643

6240

5949
12,8
47,0

62,0

59,1

1106

4746

40

T1e3
8le?
4le7
40,60

Tl.3
7847
35,8

4249

Tle3

74,9

2842
46,7

Tl.3
T2e4

23,2

4942

Tle3
7065
19,3

51.2

71.3

69,1
1645
5246

Tle3
68,1
1445
53406

Tle3
67e3
129

54e4

Tl.3
6646
116

5540
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45

T4.9
8le?7
41,8
39,9

T4e9
7867
35.9
4249

7449

7449
2842
4667

T4e9
T2¢6
2342
492

T4e9
705
1943
Sle2

7449
69,1
1665
5246

T4,9
68.1
14.5
5366

7449
6743
129
5444

T4.9

6646

ll.6
5540



Approved For Release 2011/01/11 : CIA-RDP89-00066R000900110031-0

PRCUFCTED CSR BENEFITS = OFFSET FORMULA
AGE 65 RETIREMENT
PRCUECTED TO 1985 ANL DISCOUNTED AT 6e5% TO 1979
REPLACEMEKT RATIOS

FlLAL : SERVICE

SALARY 5 1C 15 20 25 30 35 40 45
$12320 (SR ol 1542 2406 33,9 43,3 5246 62,0 Tle3 74,9

;
10030 TOT 10eb Zle7 32e7 43,6 5448 66al 77,4 82,6 8246
1000C 55 5,5 1lal 1649 2247 2849 35.2 41,5 4l.7 41,8
CO0C NEW  5¢3 10e6 1568 2Ce9 2640 3Ce9 35,9 409 40.9

18650 (SR Tel

15, C4e6 3349 43,3 '52,6 62,0 Tle3 T4.9
15000 TOT 1043 2C,
9
l

pd

T 31le2 41¢9 5246 63,4 T4l 79«7 79,7
o4 l4e3 1945 Z4.8 '30.3 35,6 35,8 35,9

3 l6e¢9 22e3 277 3301 _38.# “3-9 43.8

15630 S5 4e7
15030 New 57 1

20000 CSKR TeC 1542 Z4e6 33,9 43,3 52,6 62,0 71,3 T4,9
2¢CGo0 TOUT 9e9 19e9 29¢9 3949 4948 59.9 69,9 T75.8 75,9
220C¢C S5 3.9 Te9 1le9 1640 1949 24el 28,1 28,2 2842
22000 nEw o0 1240 1709 239 29e9 35.8 41,7 47,7 47,7

25300 CSR 740 1542 24¢6 33,9 43¢3 5246 62,0 7Tle3 74,9
25000 TOT 945 19¢1 2B8e7 3643 4748 5Te4 67,0 73,3 73,3
25500 S5 343 6e6 99 13,1 16e4 19.8 23,1 23,2 23,2
2500C NE ~ 6e¢2 1260 lée8 2541 3le4 3767 43,9 50.2‘ 5062

30000 CSk Telt 1562 2406 33,9 43,3 52,6 62,0 Tle3 74,9
36060 TOT 962 1lBe5 27e8 3741 4643 55,6 64,9 Tle4 Tl,.4
36060 S5 2e7 Se5 BeZ2 1leC 13,7 1645 19,3 193 - 19,3
36000 NEw 6e5 1340 1966 26,1 32et 39,1 45,6 52,1 52,1

35600 CSR  7el 1542 24¢6 33,9 4343 5246 62,0 7Tle3 T4.9
350¢C T0T 9e( ldel 27l 36e2 4542 S54¢3 63,3 ;7000 7040
3500C  SS 243 44T  Tel Geé 118 '14el 16,5 1645, 1645
350C0 WEw 646 13+4 20el 2648 33,4 40.l 46,8 53,5 53,5

43200 (SR TeQ 15e2 24e6 33¢9 43¢3 5246 62,0 7Tle3 7449
40000 TOT 8.8 17.8 2606 35.5 44.4 53p3 62.2 69.0,_69.0
40000 S5 2ol 4ol 62 862 1043 12e4 14,5 14,5 1l4e5
40200 NEwW Geb 13e6 2Ueb 2743 3441 40.9 4T4T 54,5 54,5

453°C (SR Teu 1562 2406 3349 4343 5246 62,0 Tle3 7449
4500C TO7 Be7 17e¢5 2603 35,0 43,8 525 61,3 6842 68,2
45030 55 led 3.7 5e5 Te3 92 1le0 12,8 12.9 12.9
45000 NE w beb 1348 208 277 34,6 41,5 48,4 55,3 55,3

56CC0 (SKk €e9 15e2 2446 33,9 43,3 52,6 62,0 T1l,3 74,9
5Cu20 TOT Beb 1Te3 25e9 34406 43,2 5149 60,6 67,5 67.5
500?0 SS leo 303 5¢C 6eb Be3 9.9 11.6 11.6 11.6
50000 NEwW 6e9 14e0 21e0 2840 3540 42.0 49,0 56,0 56.0
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SALARY

$10000
10000
19020
10900
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$S
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CSR
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S$S
NEw

CSK
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SS
NEw

PROJECTEYU CSR BENEFITS = STEP RATE FORMULA

7.0
1G.9
5¢5
Set

760
1046
47
59

TeC
103
369
6e3

7.0
9¢9
3¢3

6eb

T.0
95
207
6.8

Te0
9¢2
2¢3
6e¢9

Te0
9.0
2el
T¢0

70
8e9
le8
Tel

6¢9
Be8
leb
Tel
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10

15,2
éle9
lle.1
10,8

15,2
2143
eé

11,9

1562

20,7

Te9
12.8

1542

19,9
6.6
13,3

15,2
19.1

55
13,7

152
18,6

‘0.7
13.9

15,2
18,2

4ol
l4,l

1542
17.9

3.7
16,3

15,2
17,7

3.3
14,6

i 4

AGE 65 RETIREMENT
PROJECTEL TO 1985 AND DISCOUNTED AT 6,5% TG 1979

REPLACEMENT RATIOS

15

2446
33,0
1649
16,1

2446
32,1
14,3
17.8

2446
3l,1
11.9
19,2

2446
29,8

9.9
20,0

24,46
28,7

8.2

20,5

2446

27.9

7.1
2049

24,46
273

6.2
21,2

24,46
26,9

5e¢5
21,4

24,46
2645

5.0
2l.6

SERVICE
20

33,9
4442
22,7
21,5

33.9
4343
195
23.8

33,9
4le5
1640
2545

33,9
3947
13,1
2606

33.9
38.3
11.0
2743

3349
37.2

9e¢4
27.8

33.9
3645

8e2
2842

33,9
35.8

Te3
28¢5

33,9
35.4

606
2847

25

43,3
55.8
28.9
26,9

43,3
54,5
24,8
29,7

51,9
19,9
31,9

43,3
49,7
l6,4

- 33,3

43,3
47,9
13,7
34,1

43,3
46,6
11,8
34,8

43,3
45,6
10,3
35,3

43,3
44,8

942
35,6

43,3
44,2
843

35,9

30

5246
6745
35,2
32,3

5246
65.9
30,3
35,6

5246
62,4
24,1
38,43

52,6
597
19.8
39,9

5246
574
1645
“4le0

5246
55.9
14,1
“le?

5246
54,7
12,4
4243

5246
53,6
11,0
42,48

5246
53,0

9.9
43,1

35

62,0
79,1
41,5
37.7

62,0
77,2
3546

4le6

6240
72,8
28,1
4o

62,0
69,7
23,1
4646

62,0
67,1
19,3
47,8

6240
65,2
16,5
48,47

6240
63,8
1445
4946

62,0
62,7
12,8
9.9

62,0
6l.9
1le6
50,3
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40

71,3
8".7
41,7
43,0

71,3

83,3
35,8
47,5

71,3
7942
2842
51,1

71,3
76,4
23,2
53,2

7143
73,9
19,3
54,6

7143
72,2
16,5
55,6

Tle3
70,9
14,5
5644

7143
69,9
12,9
57.0

71,3
69,1
11,6
5765
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45

T449
8‘0.8
4l.8
43,0

T4e9
8344
3549
©7.5

7449
793
2842
51l

74,9
T6e4
23,2
5342

T4,.9
1349
19,3
S4e6

T4e9
1242
1645
55.6

T4e9
7069
l4e5
S56ek

T449
6949
12,9
5740

T4e9
69,1
lle6
5765
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PROJECTED CSR BENEFITS = ADD=ON FORMULA

AGE 65

RETIREMENT

- .. PROJECTEn TO. 1985 AND DISCOUNTED AT 6e¢5% TO 1979 .
REFLACEMENT RATIOS

. FINAL
SALARY 5
810000 CSR 7.0
——. 10000 TOT 1l.8
10600 S5 545
10660 NEW 643
15000 CSR 7.0
15000 TOT 1146
15000 S5 «e7
15000 NEW 643
"7 20000 CSR 7.0
_. 20000 .TOT 10.2..
20000 S5 349
20000 WEWN 63
25000 CSR 740
25600 TOT 9.6
25000 . S5 ...343
25000 NEW 663
30000 CSR 740
30000 TOT 940
30000 S5 267
—....30000 NEW  6e3.
35000 CSR 7.0
35000 TOT 6.6
_ 35000 SS 243
35000 NEW  6e3
T 40000 CSK 7.0
. 40000 TOT B3
40000 S5 241
.. 40000 NEW 6e3.
. 45000 CSR 7.0
45000 TOT 8.1
45000 S5 . leB
45000 NEW 643
" 50000 CSR 6.9
50000 .JOT _. 749
50000 55  leb

10
15,2
23,7

11.1
1266

15.2
2240

9eé
1246
15.2
206
1246

1542
19,2

- 6eb

1246

152
1861
55

1246 .

152
174

47
1246

1542

l6e8
4ol

1266

15.2
1643

.31

126

15.2

15.9
3.3

———-50000 _NEW.__6e3 _ 1246

SERVICE

15

v2406

..35e8 _
1649
190

2406
3343
143
1669
2406
. 3009
119
189

24eb
288

20 25 30

33,9 433 5246

4840 6004 7361

227 2849 3542
25¢3 3le6 3749

33,9 43,3 _52.6
44e8 5644 6842
195 24,8 30,63
25e3 3146 3749

33,9 43,3 5246
4142 5145 . 6240

160 19,9 24,1
2543 3le6 37.9

33,9 43,3 52,6
3Be4 4840 57,7

. 909 130l _ 1604 1968

189

2heb

2702
8e2

168e¢9..

2406
260

Tel
189

2446

2501 .

6e2
189

2406
24eb
.55
189

25¢3 31le6 3749

33,9 3.3 5246
3643 45¢3 54.4
11e0 1347 1645

2503 . _31s6. 3749

33e9 4343 5266
34¢7 4344 52,0
Qe  1leB 14,6l
253 3le6 3769

33.5 43.3 5248
33¢5 41,9 50.3
8e2 1003 1244

253 3146 . 37.9..

33.9..4343 52,6
32,6 4068 48,9
. Te3 992 11,0
253 3le6 3749

35

85,7
41,5
44,2

6240
79,9
35,
44,2

72,3
28,1
46y2

62.0
67,3
23,1
e4q2

62,0
63,5
19,3

6240
60,7

16.5 .

44,2

.52.6‘

58,7
14,5
44,2

6240
57.1
12,8
44,2

62,0

62,0

40

71,3
92.2
4l,7
5065

71.3
86.3
35,8
5065
Tl.3
1867
28,2
5045

Tle3
73,7
23,2
5065

Tle.3
69,8
19,3

5065

Tle3
67,1
16,5
50,5

T71.3

65,0
1445
5045

71.3
63.4

129 .

5065

2066 33,9 43e3 5246 62,0 Tle3

€309 3169 _3%e8_ 6T28._55,8 _62.1

50

6eb 8e3 9.9

11,6

1146

-1809 _2503_ 3166 _37e9_ 64,2 _5065_
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45

T4,.9
92.3
4l,8
5065

74,9
8644
35.9
50,5

T4,9
1867
28,2
5065

7449
13,7
2342
50,5

T4.9
69.8
19.3
50,5

7449

67,1
165
50,5

T469
65,0
1445
5045

7449
6344
12.9
50,5

7449

. 62el

11.6
5045

.
\

g



