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CENTRAL INTELLIGENCE AGENCY

Becrul tment of Women

1. Our Agemcy distorically has recruited young vomen from the college
campus. Esch year we visit women's colleges to discuss e loyment opgor-
tunities with undergracustes end gredunte women. fJypicel of the colleges
vhich we visit smmuelly are Mount Holyoke, Wellesley, Wheaton, Vassar,
ete. Our cempus visitation progrum, of couree, includes coeducationsl
colleges us well,

¥e have made it clear iz cur recrultment literature; such ss flyers

and other media provided college placsment directors, that we are imteregted
in young wvomen who sre seeking professions) sesigaments in the intelligence
field ag well ss young men. We heve attempted, snd this npprosch was |
perticularly pursued in Fiscal Yesr 1966, to recrutt women sclentists fur
our Selence and Technology Directorate. 7This recrultment offort was ande by
on-board sciemtists, familiar with the scientific coopmnity, who sought the
belp of fellow eciemtists in identifying snd interviewing prospective
cendidetes.

It hee Deen spparent for some time that our most sucesusful effarts in
recrulting women have beer in the college visitation program thwough which

eich year we huve bLrought sboard yaumg women as intelligence snnlysts, editors,

librerisse, sdministrative officers and career trainees.

In our selentific snd technicanl recruitoemt efforts, w beve fownd that
external competition ie as severe for well qualified women as it is for well
qualified men.
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2. As & vesult of owr Girert veorulimest o lort (wr solentigls, a
@8-15 Bialogleal Bclestint vee eatursd on Juty juving Fiscal Year 1 G0

and essigned Lo our (rice vl Besearch and Developoomt.
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CENTRAL INTRLLIGERCE AGHRCY

for professional, techmicsl, or manegerinl positions other then might S

found in recruiting highly quslified men for such assigmmerts. The pucher
of women availsble for such posititns are fewer in mumber end, 1t wokld
aeppenr, competition for thelr services is muite pevare froe industry,
Government snd the scademic world, Our chief suctess hag been in recruiting
young women for such positions and developing them for senicr essigmrents
through norsal career progression.

It might be noted that as of 30 Jupe 1966 approximstely 27% of
the professionnl employees in cur Intelligence Directorste were womes.
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CEWZIRAL INTHLLIGENCE AGENCY

k. Perheps cwr most successful progrum for providimg opportunitiss for
tralping in professiome]l flelds iu our formel Cerecr Traleing Progess. This
progrem bas beed in effect for muy yesrs snd wes Jdesigned to bring into
the Agepcy smwally o ampll and cevefully solected group of young petpla
for cereers in istelligenca, It jrovides from one Lo twe years of formal
and on-the-job treiming before = Career Trolbee is givem = permenent pro-
Pesgionkl seglpment.

Approximately 105 of the totel entering the Career Training
Progran v Plscal Year 1666 were women. /4 1ittle over ome-half entezss
the program  Internally, thst iz, they were selecind from those on-duty
esployees whe possessed the potentiel for sdvencemsnt as coresy profes-
siomals,

In sdditios to the shove, ten women were given treinieg in cur
Intelligence Review course which is designed to provide professions!
imdovtripation in =» scrose-the-bosrd review of a1l slements of intelli-
gemce production. Seven of the women In sttendsgee were G8-17; three were
G8-12,

Bach year we provide oversess arves Papllisrizetios trevel which
permits our professionel snaiysts to beome hetter soouainted with the

Bic sress of thelr specielties. Muring Placal Yenr 1966, 15 paofes-

aiomel women made orientetion nod familfarizetion trips, OF theee, saven
were GB-12 op sbove. Dpring the szix momiths perlod firos Jemuery throud:
June 1967, epproximstely 1% of «11 orienteticn tripe plemmed sre beiag

reserved for professionsl women.
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f. {Comtired)
Perbmps one of the most elffective training deviors used o
professicial wawen 1z the opportunity to eonduct Wiefinge. Por emspole,

there are 4% professionsl wamen urployess engdget iz intellipenee anaiysis

who give substantive Wriefings to middle and cepior offisizls and of {heae ,
27 present briefings %o high level efficials, such as the Director of
Central Intelligence, Asbassadors, visiting digmitaries, ete.

In addition to the totals given sbowe, some 57 woven who age
Biogrephic Analyste are called upon by our Lisipon Staff to brie? o
specific aress &6 soeded.

Women esployess frequently appenr ec smthors of articles ip the

clessified periodical Stmdiss in Intollipence, which publishes resesson

papere of current and historical imtorest Lo the Intelligenve Compunity,
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5. This .&mw M; Tor sy yeers, conduwsted & mansgoment course

for vrofensionsl m@mﬁe@* The course is ome weel in lemgth.

In Fleca) Yeor 1965, & totsd of nine protessions) women took the
eomrse, Four fsf the women were st the 8.13 level; five st the G812 lewel.

Tn sddition to the pacsussent courwe nobed above, the Agemy has
inatituted & vne week's course titlsd “The Mmmagerlal Grif'. In Pircal
Year 1966, ome profeseional woman, & 013, took this swsrss.

In Fincal Year 1966, one pwofessional wouan st the GE-1F level
took & two wesk's course in Menagement Porsonnsl Nethode given at Cornell
Gl versd by,
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¢ Advansiwms Boman Emplayees

6. Perhape the only probles se bave encounteres iu tyaining api
advaneing worpen Lo the Agency to positiocns 3 senisr proliessional yespon-
sibllity lies in the mture oo our work vegqulresents at sany of the aldwer
rrofessioml levela. The reguircaests 20 «any Ageocy sssisncente cgul . or
couplete mobility, particularly as related to the needs {3v assigouerh
shromis

We have been partlowiarly suceess: ul iz develonimr wosen igr
positions o resporaibility in owr adeinistreative -ansgesent positions
suwh ae persemel o:rlcers, tralnlag oo lcers and gemeral aduinistrative
and pupport of dlcerg.  For exscgple, the Chler o Support “or 2ne 3r AT
largest components 18 a woone Adainletretive 0. 21cer, G8<1: and the Simcue
tive Orficer Jor our Qrfice o Personnel le a voosa in Bhei5,

Ooe mewber 30 swr Feresonuel Advisory Bomed is & v.can sro:esslional
suployee, GE-l0. This Boax: serves under the chairsengbis o0 the Dlivetor
o Personcel snd amsiets in seeklng solutions to problams of seysonna?

RNAQERETIL
In Plocel Yoar 10406, for the first tisg, o wonss vaos anslged

to the stal? o ouwr Inspector Jeneral #p a GB-1% Lngpector.

Approved For Release 2003/05/27 : CIA-RDP84-00780R001400090003-7




S

[AT

Approved For Release 2003/05/27 : CIA-RDP84-00780R001400090003-7

Yawe Grade Poeltian-Title
GB-1s Orerationg Offtieer, Shier
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CEBTBAL INTRLLIGHEE AGERCY

i Vg

g2, Approxizately L voesn vere exployes rard-biee in fhe Agemmy s o
3 Jupe LG I ed@itlun bo Lhese Lo, a tolmd o U woeen peNe WK ES Gube
Teact 1O asslsh o Ieeguage Teadning Prograc

e OF the 17 sard-tioe voner sentiorsd abows, &0 are nrolessissii.
A11 w1 the 6 part-tine language instructcrg are cpder eontract st tac
sguivalent of protessional grades. Hovewer, These O wosey 4re Lo% Wi
all at ose biuwe; Jor lostisce, Jurlng this cast sodb w Bovesdber 165, o4
v actively sy loyed,

o, Qther ibas (8o e o sroressiomal lengoage Lnstreciors, «& Bave

smde a0 gaeeial e covds Lo sooloy wesn rarte-tias (o proressicmal jews.
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