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THIS 1S UNEVALUAED INFORMATION

1. The lowest level uf orgenmizatir in labor wiions in Jemminist China are the
bosie committees ( J & A& B Y These commitiees ars cemposed of 25
amplorees o more who work in e same section of & factory, mine, shop,
farm, public office, or school. Bstablishments with lesz than 25 employees
elzct one Llzbor union organize’ instead of a basic commistes. Establigh-
ments wit) more than 500 emplgves have as many sub-commiitees as there ave.
machine rooms or secbions. Seurste committecs might be formed feor various
liaes of sctivity. Commitbee rembexs hold office frem six months to one
FRAY. )

4. Thz basic commibttees of the lalrr unions recogrdzme the plenary session of
the Leoor wrion members as bhe organ possessing the highest authority. When
i% is -unpossible Lo ezll this g3asral assembly becsuse o different work
sifty or widely Rsepamte(i plé{;gs of work, a sesgion of Q)XYl“;leO{F:%BSS representa-
cives may be held instead. If 111 sechions hold separate meetings for the
day a:d night shifts of their eyloyses, it has the same effect as convoking
an as embly of all the labor un n members. :

3.  Th: gineral assem‘olir iligtens %o 1mports of the factory memager, the economic
semiiny committee, and the basic comitices of the vnion. It may decide
whetter or not a basic gommibies should adopt a pariicular plan of operation.
e g:sembly determines the nushuy of members to serve orn the economic

serutiny committee and the varius basic sub-comnibtees and elects represenia-
tive: to the plenary sission of mplioyees! representaiives and the general
mestirg of representalives of al. Jabor urions.

Lo Phe lasic committees have the fillowing dutiest

a. They organize 'sborers and vlerical employoes ard furbher government
rolicy. They compete among vnemselves for =ificient production in
crder o gusrzaies fulfillmiat of bhe produciior sche e,

B, ‘They lead and organize laboz:rs Ik state-oune’ snd cooperative enteirprises,
and participrte in the manag sment..of thesz emverprises and protect their
properiy.
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e, . he committees promote the mutual benetit of labor and capital in
. rivabe enterprises, and oppose any violation of gowaernment rulings
» gsebions detrimental to preduction. .

4. “hey sign collective bargaining eontracts or behalf of the lsborers,
‘oreneng and clerical employees.

&, “hey protect the interests of lsborers znd other exproyees and nelp
srganize consumers® cooperative storas snd cther associations for
smtuel help and cooperaticn among employeet.

¢#. ‘hey establish schools for evployees to improve thelz educaticnal

.tandards, hechmidque, and political imowledge. LT permitled, ths
-ongni bbees provide elubs, liireries, and otrer apporiunities for
culbural and physical schivilties.

Assivitlies

of the lebor union basie subecommitbees include the followings

ST hey fix the time for meetings uf union members or their represeittat.ves.

“nese meetings are usually bald during off time, bub 1f necessary the;
1y be held during office hoors with managenent?s ageeemento. At these
aeetings, reporic are made on management?®s productlos record and on %he
seccompiishments of the basic commibbeesn; members give their suggestions
and eriticimes. .

B, ubecommittees collect and study the epimions and demands of msnagements
snd employees.

2., Pollowing instructions of the superior “abor urdon sad the decisions and
+ugpestions of the general gssenbly, the subegcmmitiaes study managenent’s
roduction plans and formulate & monthly progrem for thelr section. A%
“he end of “he month a study is made bo determine how well the program
vas fulfilled.

¢, ‘‘he sub=cormittees for varlous sines of sciivities formulate and announce
4 working program based ou the resolutions of the basic committees. The
<hairmen of the various machine room or ‘sechion subssommittees formulate
yorking plans for their ssetious. There plans are passed by the macaings
oem subecommittees and smncumred in tha plenary session or in the joiab
seeting of small eommiibiecs whare they are diseussed and improved ani
seasures aye taken bo insure their successinl execution, At the joint
session of small eommittecs, each charlsan subziits thé program of
aetivities for ratification.

#. llembers of basic commitbecs, the macnine coom suhecoumittees, and tha
s bhees for various lines of activities neet with machine room
sparatives bo study exchange opinions and experiencas with a view
.oderds improving quality and quantity of work.

. Subecomibices meke a nonthly sunmary of aoiivities to the superior labor
mion sommlitee,and before sn election submit & gensral report covering
heir whols terxw of services
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