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7" le The candidate was questioned as to his a.ccaptance' and.lundaratand.ing
of a1l conditlons outlined in the first interview. An affirmative answer
.was gim. ) & . ‘

: 2. The need for security and restriction of all information glven at
any time relative to this pr;o,ject was rellerated.

3+ A hypothstical mission was described involving deep penetration over—
flight of Soviet Bloc countries in single engine equipnent superior to any
with which the candidate 1s now familiar, The purpose behind such a mission
-was described as the collection of intelligence, possibly electronically,
which 48 not now availsble %o the Western Power countries., A4 discussion

f capture or non-return from mission ensusd with the understanding that the .
sandidate would at & later hgate be more able to evaluate for himself the risk
imvolyed. -1t was stated thit sll persons concerned in this ectivity, including
‘Adr Force personnel, to vhom the proposition had originally been made had felt
that the risks involved were of reascnable proportion. The ocandidate was
assured that he was not heing required to accept or sign a contract at this
time but would have at least two or three more wesks in vwhich $o conaider our
proposition. . :

ke  The terms of the contruet were outlined, l.e., General Duty statuas
pay at 3775 per month, COpew .ticn:l Tty status ot 51500 per month, with a
bonue of 71000 per wonth sccrulny sfter zrrivel at the operational site. The
payment of the bonue either in total cr in part would be left largely to the
wrisdiction of the senior member.of the oversens unit. It was further ex-
plained that this individual would “e of a type similar to the CO's vith whom
.the candidate had h:d conitaci., Ths terme of the insurance coverage and leave
. Arrangements. were explatned. .

- 5. With an affirmatiye reaction from the caididate, the problem of
developing an explanation for his employment durdng the period of the contract
was briefly explored snd it is the.intention of the partises concerned that

¢h explanation will be jointly finalized upon ths complstion of the processing
quirements. S S .

S 6; The carididate was advised that through - . . he would be
notified of the date, tims and placs. for phyeical examination and that official
orders would be provided to cover this. B -

[

.. 7. Tt was outlined t6 the candidate thal steps désigned Lo examine his
“ background and .pergonal reputation will haye to be undertaken and the ceardidate
agreed that this waus ekccegtable to him, o v
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