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23 February 1965

Mr, Donovan Q. Zook

Executive Director

Board of Examiners for the Foreign Service
Department of State

Dear Mr. Zook:
This letter is in response to yours of February 18

concerning the qualifications of | |£cr appointment STAT
as a Foreign Service officer.

I can give you very little detailed information on this
young man, for although I have known him for some ten ysars
1 have not known him intimately or been in a position to observe
his work in college or elsewhere. However, everythingl do
know about him is favorable.

‘ Ee is the son of STAT
STAT
It is my understanding that |:|han grown into a STAT

responsible young man. Certainly his mother and father are
representative of all that is to be desired, fine American
citizrens, and they have without doubt implanted proper ideals
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of citizenship, loyalty and integrity in their son, STAT
: 1 therefore can recommend your serious considera-
STAT tion of more on the basis of his family

background and the environment in whic b he has been
raised than from an intimate knowledge of the young man
himself,

Therefore, in endorsing him I am not attempting to
fill out the detailed questionnaire which was attached to
your letter, as I have not been close enough to |:|to STAT
£ill out the questionnaire in any meaningful manner.

Yours very truly,

L

e

John A. McCone

JAM/Ipcm
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Exe

DEPARTMENT OF STATE

WASHINGTON

February 18, 1965

IN REPLY REFER TO:

Dear Mr. McCone:

| |is a candidate for appointment as a Foreign
Service officer. He has given your name as a reference.

It would be greetly aprreciated if you would give the Board of
Examiners as full a statement as possible of your opirion of this
candidaté's qualifications and suitability for sppointment as a
Foreign Service officer, with specisl attention to intellectual
ability, personality, character, temperament and loyelty. The Board
is interested in knowing of any pertinent weaknesses or defects in
our candidates as well as their strong points. In your own case,
the question of whether or not you would be pleased to have this
candidate serve as a member of your staff is of particular importance.

I should be very grateful for any help you can give in selecting
officers for the Foreign Service. Anything you write will be for
the use of the Board of Examiners asnd will not be revealed to the
candidate. The enclosed reference questionnaire will indicate the
type of information we seek regarding candidates for the Foreign
Service. As this candidate's oral examination is scheduled to be
held soon, it would be helpful if your reply could be received by
the Board within two weeks of the date of this letter.

- Sincerely yours,
T -y
v o e i
Donoven Q. Zook/

Executive Director
Board of Examiners for the Foreign Service

Enclosure :

Reference Questionnaire.
The Honorable

John A. McCone,

3025 Whitehaven Street,
Washington, D. C.
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16. ABILITY To Us ARRFANeS For Release 2003/05/05 : CIA-RDPB0B01676R00040010001 No 2o
Aoplies common sanse 1o the salution of prablems
Anticipates conseavences of porticulsr coursa(s) ST aciion
Can see more than one side to a question N
Hazy in his thinking - B
Roalizer basic Tesues imvolved ima probler, o apart rom Trerdammals
s avick o understand new, invalved, or dicull problems
Recognizes His own imitarions ond asks for help when he 7643 17
Shows svidence of imoginative Winking In Fis apprasch 1o problems
Demonsiratos good judgment
CommeNTs:
Tn summary, how would you rate the candidate’s ability to use his mind? (Check One)
Recommend with Recommend with Would possibly Reluctant to Unsuiteble
enthusiasm confidence be suiable recommend
17. LEADERSHIP Yos | Mo |pont
Is able to delegate authority and fix -
Takes for the decisions he mokes 1
Lets athers know thet he considers and valves thel apinions -
Tries 1o convince by force or bravado rather than with sound reasons
T rospocted for the wisdon and courage of his lsadsrship
Tries 1o porsuode ethers with charm rather than with leg
Wnen vight, holds his own in the face of dissenting o hosris spinions
comments:
[ summory, how would you rate the candidate’s Teadership? (Check One] - T
] ] =]
Recommend with Recommend with Would possibly Relverant 1o Unsaoble
enthusiasm contidence e suirable recommend
Lo. POTENTIAL FOR OVERSEAS ADIUSTHENT vor [ o |20
diwsrs vapidly 1o new Tiving or warking condirions T
i an oversess post, he migh rend to associate only with Americons
I« intolerant of porsans of ancthor color or croed
T on overseas post, he might fond fo go native™ and adopt forsign manners and customs and rejact his own
Enioys essociating with pesple of sther races, religions and cultures
Porticipates in community offeirs
Has hobbies he anioys in his leisure fime
CommENTS:
[ ommory, Fow would you vove e candidare’s porontial for ovarsaas sdiostment? (Chock One)
= jm [
Recommend with Recommend with Would possisly Reluerant 1o Unsuitable
enthusiosn confidence be suiable reconmend
(OVER)

T9. Do you have knowledge of any behavorr, activities or associations which would cause you to qusstion thiz person's reliability

honesty, trustworthiness, good conduct or character? O ves [

If your answer is “"Yes"", please explain fully:

(9) Do you have any reasen 1o quesfion his condidara’a loyalty 1o the United States? [ ] vES Do

(b) Do you hove any reason 1o believe this candidote belongs, or hos belonged, to any Communist or Fascist organization, of to

any organization which advocates overthrowing or altering our constitutional form of government by force or other illegal

means ? ves I wo
(6) To your knowledge doos this candidate oasociato, or has he associatad, with any United States citizen whosa loyalty to the
United States is questionable o with anyone who belongs 1o any of the types of organization described in (5) above ?
[ w0

[ ves

1f your answer to any of these questions is “Yes™, please give full details:

“WIFE AND FAWILY (1o be answered
Do you know the candidate’s wife and family or fiancee ?

poct To male candida

1 youhave checked “Yex', plscsn answerth fllowing tatements bovt his witeor foncd vor | wo [Bo0
(c)Is emotionally adapted for extended residence in any country of the world. - I
(b)13 ot sose in sociol gotherings
[c) 12 in good health —
(&)Hos o sound of Amarizan insritutions, . -
) Would be on asset in his work of represnting the United St - B
CoMMENTS:
TN SUNHARY, Fovw wauld you vate The candidata’s wile o7 Tiancde a @ prospaciive mambar of our official reprosontarion abrasds
(Check Gne) " [ e
Recammend with Recammend with Would possibly Relucrant to Unsanable
anthusiosm confidenca be suitable recommend
T World you want 175 conidare 7= veprarent yow oFeially sbrand? (] ves Tiwne
Please explain why or why not;
72. REMARKS (Confinuation of answers fo feregoing questions. 1¥ these questions have omiried any area of your knowledgs of
candidote your odditional comments will ba helphul and appraciated. Plaase use additional sheets if necessory.)
ore Four Geeapaion Vour Sranatore

FoRM APPROVED
BUDGET BUREAU NO. 47-R183.1

DEPARTMENT OF STATE
WASHINGTON

February 17, 1965

——

TName of Candidate]

- al
The Honorsble John A. McCone,
3025 Whitehaven Street,
Washington, D. G.

The Board of Examiners for the Foreign Service is conducting an inquiry relative to
the person named above, who is being considered further for appointment as a Forcign
Service officer after having successfully passed a difficult writicr cxamination.

Foreign Service officers for the Department of state and the United States Informa-
tion Agency are selected through open competition for appointment by the President, with
the advice and consent of the Senate, to carry out the foreign policies of the United States.
In view of the responsible nature of this career service, the Board must have complete in-
formation and candid opinions concerning not only the candidates’ strong points but also
cheir weaknesses, defects or adverse qualities. Foreign Service officers must not only be
competent in their work but must also be persons whose loyalty, intellectual capabilities,
and personal integrity will make them effective representatives of our government in deal-
ing with the leaders and the people of foreign countries. Only a few can be selected from
the large number of outstanding young peaple who apply. The standards are necessarily
high.

As a public service, will you please evaluate this candidate’s personal and profes-
sional qualifications for 4 position of national trust and responsibility in the Foreign
Service? Your replies will, of course, be held in confidence. You are urged to bear
the following question in mind in making your appraisal on chis form: “Is this candidate
a person whom | would select to represent the United States abroad?"”

It would be most helpful if your comments could be received by the Board within two
weeks of the date of this letcer so that preparations may be made for the candidate’s oral
examination. Please forward this form in the enclosed envelope, which rejuires no post-
age if mailed in the United States. Thank you for your cooperation.

Very truly yours,

(CRENPINY M

Donovan Q. Zook
Execurive Director
Board of Examiners for the Foreign Service

Fonu oge.
12-6 OP77 ppnroved For Release 2003/05/05 : CIA-RDP80B01676R000400100015-3



1t TSPRPPooB: t00015=S
QUESTIONNAIRE REGARDING CANDIDATE FOR APPOINTMENT
AS A FORE VICE OFFICER

From: To:

T How Tong Rave you known This candidare?

(2T what capacity ave you known The candidare?
[ His colleague [ Mis supervisor or employer (] His teacher or professor (] His
[ Other (specify)
3 Fiow frequently Rave you observed the candidte? (chock ot many a% apply)
ot work in_school or col

(] infrequently T infrequently. ] infrequently
) frequently ] frequently [ frequently
[ olmost daily ) almost daily (] olmost daily
4717 the candidate was employed by you or worked under your supervision, please pros
employmant:

< tha following information regarding his

o. Dates b. Salary

€. Nature of work

5T Whe Beat of your knowledae, ot The candidate ever besn discharged or forced Ta revign from & posimion?
[Jves [ No (f "Yes™, please explain)

5 Bovs The candidors have any shysical, peyel sToqical or social handicans which might rares doubts o3 1o WIS sHeciveness o2 @
Foreign Service Officer? [Jves [ no (f “Yes", please explain)

7T your oTnTen, Wha ore The candidare’s
o Strongest points?

b. Weakest pointa?

5 Tn general, what are your comments on the candidete’s personality as it might offect his performance in the Forsign Service?

The following evaluation outline has been prepored to assiat you in giving us Information. Under sach category 15
s of descriptive statements. Bosed upon your knowledge of the condidate, place o check in the appropriate column

on't Know'" column only if you honestly fael that you cannot provide a''Yes™ or
answer. Use the blank space of the end of each category to record additional comments and observations and to am-
plify or exploin any of the checked stotements:

Don't

[9. ORAL EXPRESSION Yes | No | Know

Speaks convincingly P
I3 inclined to be -

Chooses words and phrases well

Organizes his thoughts logically

Mokes errors in grommar or

Mumbles - is hord to understand
COMMENTS:

T scmmary, Fow would you rate The candidate’ s oral expreszion? (Chack Onel

Recommend with Recommend with Would possibly Reluctant to Unsuitable
enthusiasm confidence be suitable recommend

" |10. wRITTEN EXPRESSION Yor | No | Bon

Writes convincingly
Chooses words and phrases well
Orgonizes his thoughts logically
Mokes errors in spelling and grammar
COMMENTS:

o summary_how would you rate he candidate’s writien expression? (Chack One)

Recommend with Recommand with Would possibly Reluerant 1o Unsuitable
enthusiasm confidence be suitable recommend

Don't

11. APPEARANCE, BEARING, MANNER Yes | No | ool

Dresses neatly and sppropriately
Has distrocting or onnoying monnerisms
Has good manners
15 ill ot eose in social groups.

Hokes a good impression
[EEE

T summary, how would you rate he candidate’: appearance, bearing, manner? (Check One)

Recommend with Recommend with Would possibly Reluctont 1o Unsuitable

enthusiosm confidence be suitable recommend

Don't

12. ABILITY TO PERSUADE OTHERS Yo | No | row

15 intolerant of other persons’ opinions

Associotes ook fo him for guidance
Con persucds others fo cosperare
Ts good of reconciling diverss points of view

s cloor and persuasive in arguments
[COMMENTS: 2

T summary, how would you rate the candidats’s ability fo persuads ofhers? (Check One]

Recommend with Recommend with Would possibly Reluctan Unsuitable

enthusiasm confidence be suitable recommend

13. ENERGY AND DILIGENCE IN PURSUING TASKS Yos | Mo |Pont

Pursues octivities with en

y
Tonds 1o put off doing fasks he dislikes.
Tocks physicol vitality

bafors he finishes it
Can bo depended on 1o carry out an assignment on his own
Complstes ossignments on time

15, or has bean, in poor physical health

Sometimes loses interest in on activity

COMMENTS:

T summary, how would you rate the candidats’s energy ond diligence in pursuing fasks? (Check One)
Recommend with Recommond with Would possibly Reluctant to Unsuirable
enthusiosm confidence be suitoble recommend

Don't
Know

14. SELF CONFIDENCE, POISE, AND ABILITY TO GET ALONG WITH OTHERS Yes | No

Is confident of his own ability

discouraged
Accepts criticism gracefully

< inclined to be brash

ends 1o bo unduly shy or reserved

ots rattled ond/or_angry when his spinions ars challenged
hows evidence of emotional instability

jorks well a5 @ member of o team

Will take an opposing stand [ust 1o be different

s tactiol

Performs effectively in o siress situation
Keeps fo himself much of the
When wrong, changes his position in the face of evidence contrary 1o original views

(COMMENTS:

@ but iz not actually unfriendly

sy, R would yau 7ot T Candidarars lf contidanes, pave, and a6y To gor alang ik aiher? (Check ey
[ [m] jm] O )
Recammend vith Recommend with Would possibly Relucront 1o Unsuirable
ehusiasm confidance be suirable recommend

Don't

15. PERSONAL INTEGRITY, RESPONSIBILITY, AND CONDUCT Yes | No [gon!

Makes excuses for his failings
Keeps his wor
15 inclined 1o BIVFF

Assumes credit which he may not deserve

Tnspires frust on the part of friends and assosiates
15 willing to fake on unpopular stand
Adheres 10 accepted social behavior

Occasionally drinks 1o excess
Haz personal traits hat interfare with iz ability fo gat slong with others
Sometimes fails fo pay his debts

Gambles fo exc:

n as o troublemaker

Haz o reputat
[COMMENTS:

[In summary, how would you rate The candidare’s sersonal integeity, responsibility, and conduct? (Check One)

Recommand with Recommend with Would possibly Relucrant to Unsuitable

enthusiasm 100015-3

(OVER)



