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POLICY

Recrultmest for this Ageacy 1s based on anticipated requirements as developed

by the Career Services amdl approved by the Director of Perscmel.

(1) Vmenever possible, positions will be filled by reassigmment vithin the
Agency. Recruftment will be directed toward meeting anticipated require-
ments in excess of persommel om d;tty.

(2) Where sssignment of & nev employee is based on an approved anticipeted
need for persompel, tesporary exception to celling restrictions may be
suthorized pending aboorpiian of the excess by sttrition or other
appropriate mesns. |
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color, religion or maticmsl origis.

Draft eligibility will be uo deterrent to employment. Desic military traiming

their military obligation with their cantemporaries, and that provision is
made for military furlough as Becessary.

EESPONSIBILYTIES

DIRECTOR (F PERSOMNNEL

The Director of Persommel is respomslidble for recrultment in the United States,
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b. CAHEER SERVICES
The individual Career Services are respomsible for defining the amticlipated
persommel. requirements vhich must be £1lled by recruitment outside the Agency
and for giving professiomsl assistance to the staff of the Office of Persommel
a8 requived. The Career Services are also responsible for meikcing the intitial
mwmmﬂafmwmm-@bmwmmm
perscmel.

3. PROCEDURES

The Mmm&ﬂimﬁumm:mwmmmw&kml

quarterly statements of anticipated persommel requirements by grade level, category

and type, with detalled specifications for use in recrultment.
FOR THE DIRECTOR OF CENTRAL INTELLIGEWCE:

L, X. WHITE
Deputy Director
(Support)
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