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. Exsoutive Crder 10577, spproved 22 Hovember 195L, auiboriszes
& mt sppointaent aystes fox %ha ounpetitive aerm and m:ﬂ athsr ;
minor chenges in the Civil Service Bulss. The Omier beovmes ¢ ?- |
tive 23 Junusry 1955. The new progras, providing for & mbem o
naavepr-oonditionnl® and Yearesr® sppointments, is wmsm to Yepre~
gert & now approsch to the rights, privileges, and abmﬂm of
cateer ¢ivil ssrvants «d to provide the naeded mexihi;ﬂ.y _tea g~
Just the cawpetitive gervics to shenging conditiong, Ivo other s
mswaﬁmmmmmamh&m&iﬁm_ﬂ,w&;@fm ;
politicsl considerationg of any kind in sppointments to Jobs in |
waostitive servige, snd e provision far the moveasent of esployess |
o one Poderal merit systen to another with full recognition in
alfected.

individuals wmmmam gerving under provationary sppointments
e with saspetitive status will &m&:‘,m be ameertefg ww ‘e
mwm&m,ﬁmmwm;m’ mtimasm “}'ﬁ o
waerecorditional status, if they have less then throe years con-=
timons service. The required thres years of mervice does nob have

med immsdistely prior to conversion.

ourrent G Service Rules end notations as to changes is
ﬁ%m?t@m has 1ittls direst effect upon Anancy mlmt
‘Mma. The previcuws provisien for meking cometitive sppointe
nents to excepted positions hos been retained. ﬁactian‘é».?‘;g:mm.
provides for the movesant of pergons between the civil swrvio
eten and other merit mmm#mgagﬂf, is of
' orta 0 thi sncye However, in Departmentsl
95liy the Comies lssion ennownced that
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study of general stsndsrds for sgrecnent 111 in process sud
asked that mq;'aiz‘ias be withheld mﬂwﬁ ﬂuu m. :

sppointments to a1 Agenay @zﬁi@m‘ iastwiém wlarets are con~
cerned &5 o thelr eligibility far chreer status it S oo e
competitive stetus or as to thelr eligibility for usquiring competi
tive ar cavesr status 1f they do mot now have 4%. Our study of

maberial released by the Comnlssion to date is not particulsrly

ware not sppointed to thelr 4genoy positions with status world
have eligibmw for earser sppoittaent in the »» gepe
vige (or relnstatament o career employees in this dgency)e

be 4n indsfinite employes who was appointed to an exgapt
position in rogulsr order fren & aivileservice @ﬁgﬁa et .
will be eligible for oospetitive steius, However, 1f he is not
surrantly serving in the Job to whish he was so sppolinted, he
is entiiled to caveer or caresr-conditional appointment anly if
hig owrent jJob is in the competitive service snd in not & tese
parery appointment far & limfed pertod.
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CIVIL, SERVICE RULES AS REVISED BY EXECUTIVE ORBR 10577
. 2 :

CURRENT TEXT . REVISED TEXT
- S

(Note: 014 title for this Rule was "Cowerage of These Rules®,)

Ses. 1.1 Positions md employees affected by these Sec. l.l Positions and employess affectedhy these

BRules, (a) Thess Rules shall apply to all positicns Rules. These Rules shall apply to all positions 4n

in the oomputitive service. As used in these Rules, the competitive servioe and t0 all incwbents of sugh

the words “competitive service® shall have the same positions. Except as expresaly provided in the Ruls

uwmg(as the ::wd; '%ﬁ%ﬂ a:ma:i;"gm W’ *bhui; Rules shall not spply to positions

sified (oompetitive) se on,* or ®olas aplarees the sxoepted service

service® as defined in sxisting statutes and Eesos- )

tive arders. The competitive servioe shall inelude Sec, 1.2 Extent of the competitive service. The caue

all civilian pesitions in the executive brasch of petitive service shall include: (a) All civilian posie

t&m hi'au Exnautd xd:r sod all l inthm‘ e i bypried
. s s or Rxmautive o posi- specifically od therefrom or pursuwnt 0 sta~

tions in te leglalative md Judicial bramches of  tute or hy Vim CLL Semeie o on (hereafter ro-

aRped in

the Pederal Qoverrment amd in the Ooverumsat of the £ Se in these Bules o % Cammissien) uSdey seo-

mmmwmw-% are specifically made tion 6.1 of Ruls VXj amd (b) all positicns 4n the legis~

subjeet thereto by statwte, Wiwnever thee in 3 dative and jJudi clal tranches of the Pedsral Govermeent

dowbt the Comiesion shall determine whetder s mumammoztua-ma:commn

position is in the competitive service, are speeifioally made subject to the civileservice Iaws
by statute. The Commission &g anthorised and diswoted
to determine finally whethor a position 42 in the come
petdtive servige, '

Commenhe s

Besentially editorial changes. mm-mnmmu-mmwmmnmusm

mmm«anuql.lwnmmmﬁmmaoaﬁcm‘ The last sentence of section 1.2
has bemn chmged for clarity. mmma-cmgnmmmmmmunmm

mmnmmsamm-mmwmmzmum.
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CURRENT TEXY

REVISED TEXE

{b) Persons ocoupying such positions shall be cone
sidered z2g being in the competitive servioce when
thay have a competitive status. A cospetitive
status shall mean a status which permits a person
t0 be prumoted, transferred, reassigned, and reine
stated to positions in the competitiwe service
without ommpetitive examination, subject to the
conditions prescribed by the Civil Service Rules
and Regulations for such nonocmpetitive actions,

A competitive status shall be acquired by proba~
timal appoimiment through competitive sxamination,
or uay be granted by statute, Exacutive order, or
the Civil Service Rules,

et TS W e e GRS WS Gee SRS SR am BN W W G s SR ST e W R e

Commentss

Now defirmdtions have been added for “competitiwve
position® and “tenure®™, The concept of competi~
tive position is mnstantly wed. The comoept
of "tenure® is oonsidered necessary and has not
e retofore been formally expressed,

; The definition of "oaupetitive stebus™ has besn
changed to alarify the conoept of nstmaadto
sonform with policy that status depends upon

pletion of a probationary peried after apputnt-
amt from a regiater,

Yote that the definition of an employee in the
rompetitive sarvice (1.3(d)) reflscts ths resent
\ppeals Court deedsion in the Roth case,

Eece le3 Definitions, As used in these Rules, the tom
(a) "Competitive service® shall have the same

the words "classified servica®™, or "classified (oonpﬁi
tive) service®, or "classified civil service® as defined
in existing statutes and executive orders.

(b) "Competitive position® shall mean a positicn in
the competitive service, .

(o) ®Competitive status® shall mean basic eligibility
to be noncompetitively selected to fill a vacancy in &
competitive position. A competitive status shall be ae~
quired by career-coniitional ar career appaintment
tm:gh epagf competd tive oxani.mtign upen saﬁatwt:g

[ tion a probationary peri or be
b;q)mtm, -mﬁﬁw arder, g the mﬂ;v&mms
without competitive examinations A person with compe-
titive status my be promoted, transferred, reassigned,
reinstated, o demoted without takimg an open campetitive
examination, subject to the comditioms prescribed by tiw
Civil Service Rules and Regulations.

{d) An employee shall be capsidered as baing in the
competitive service when he has a competitive status

and oceupdes a competitive position unless he 1s serving
wiier a temporary appcintment: Provided, That an employee
who is in tie competitive service at tle tiwe his posi-
tion is St listed wnder Scheduwls A, B, or C shall te
considered as continuing in the competitive service as
long as he wntinwes to occupy such position.

(e} “Tenure® shall mean the period of time an employese
my reasonably expect to serve under his cwrrent appoint-
mont. Topurs shall be granted and governed by the type
of appaintssnt under shich an employee is currently serv-
ing without regard to wvhether be has a campetitive status
ar vhether kis appointment 1s to a competitive position
or an exnepted position.
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CURRENT TEXT

REVISED TEXT

Cosmpnis:

Sec. loly Extent of the exeepted service. (a) The
excepted service shall include ail civilian positions
in the exscutive brench of the Government which are
specifically exocupted from the requirements of the
Civil Service Act or from the competitive service by
or purswmnt to statute or by the Camission wmder

(b) "“Excepted service® shall ave the same meaning
48 the words “unclassified service®, or "unalassified
civi) servios®, or “positions cutside the competitive
civil servioce™ as used in existing statutes and
executive orders,

(s) “Excepted positdon® shall mve the same mesning
a8 "unclassified position”, or ®"postion excepted by
law®, or “pesl tion exoepted by exscutive order®, or
"posd tion excepied ly Glvil Service Rule®, or *"posi-
tion outsdde the competitive serviee® as used in
existing statutes and exscutive orders,

Neow material, Tihese concepts have not heretafore been oxpressly stated and are considered necsssary to
comple te a Rule whidh puwrperts to state the cowerage of the Civil Service Rules, :

Approved For Release 1999/09/08 : CIA-RDP80-01826R001000180007-9
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CURRENT TEXT

REVISED TEXT

CIVIL SERVICE RULE II = APPQINTMENT THAOUOH THE COMPETITIVE SYSTEM

Sec. 2.1 Competitiw exsminations and eligible
reglsters. (a) The Commission shall be respon-
sible for open, competitive examinations for ad-
xission to the competitdve service which wWll
fairly test the mlative capacity and fitoess of
the persons examined for the position to be f11llad,
The Commission is suthorized to establish standards
vith respect to citisenship, ags, education, train-
ing and experience, suitabdlity, and physical and
mental fitness, and for residence or cther require-
ments which applicents must meet to be admitted to
or rated in examinations.

(b) In addition to the names af persons who quale
ify in competi tive exmminations, the nases of
persons who lost eligibdlity on & pmbatianal
register becawe of serviee in the axmei foroes
subsequent to May ), 1540, and tio names of per-
sons baving a compstitive status whom the Commis-
sion determines should be given further certifice~
tion may also be enterei at such places on appro-
priate registers aml under such ctnditions as the
Commis sion may presoribs,

No change bas been made in sec. 2.1(a).

Sec. 2.1(b) has been changed to (1) mbstitute career and
obsolete date relating to military service,

(2) delste m

Sec. 2.1 Competitive exsdnations and eligible regis-
ters. (a) The Commisaion shall be responsibls for open
competi tive examinations for admission to the soxpetitive
servioe which will fairly test the relative capasity ant
fitness of the persons examined for the position %o be
filled. The Commission 1s authorised to establish stan-
dards with respect to citisenship, age, eduncatiom, train-
ing and experience, suitatdlity, and physical and mental
fitness, and for residence or other requirensnts whish
applicants must meet to be admitted to or rated in
examinations.

(b) In sddition to the names of persons whe quallfy in
competitive exsminations, the names of persons who lost
eligibility on a career or carser-ponditiaml register
becawss of service in the armed forces, and the names
of perscns who lost opportunity for oertification or
who have served under caresr o career-conditional
appeintment shen the Comdssion deternines et they
should be given certification, may alsoe be entered at
sush places on sppropriate registers and wnder swh
conditione as the Commission may preseribe.

caresr-conditional in ldeu of protatioml,
aad (3) specifically provids for eligibles who

"loet® eertification for reascns cther than milltary servive,

Approved For Release 1999/09/08 :
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CURRGNT TEXT RVEED TEAT

Sece 2.2 Appaintments, (a) The Commission shall estab=
1ish and administer a career-conditional appeintment sye-
tem for positions svbject to competitive axaxination which
will pemsit adjustment of the career service to neoessary
flmtustions in Federal employmsnt and provide an equitabls
and orderly system for stabllising the Federal work force.
A oompetitive status ehall be scquired by & caresy~condi-
tional appaintee upon satisfactory complstion of a proba~-
tionary pericd but .the appointes shall have carsar~condi-
tional tenure for a peried of service to be presoribed by
regulation of the Commission. When an employee has comple—
ted the required period of servics his appointment shall
be converted to a oaresr sppointment without time limita~
tiems Provided, That his career-conditional appointwent
shall not be ccnvertad to a career appointment if tbe
limitation om the mumber of permansnt esplayess in the
Federal civil service established usder subsectien () of
this section would be exceeded thereby, Persoms selected
Lrom competitive civil gservice registers for other than
temporary sppuintmeat shall be glven caresr-conditional

8 s Provided, That career appointments shall be
given to the following classss of eligitiess (1) Persons
whose appointments are required by statute to be mde
& permapent besisj (2) employees serving wnder career
ppaluteents at the time of selection from such registers)
?3,3 formar emplayees who hawm #ligibility for cayeer
appointsmts wpon reinstatemnts and (L) to the extent
permitted by law, perscos sppointed to pesiticns in the
e} servioe of the Post Office Department fer wihieh
salary rates are fixed bty the Aot of July 6, 19ks,

59 State L35, as heretcfore or hereafisr smtnded and
swplemented,

Commantgy New material, This provision is necesesry to insugurata and implament the caresy-canditional
sppointment system.

Approved For Release 1999/09/08 : CIA-RDP80-01826R001000180007-9
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CURRENT TEXT REVISKD TEXT

(b) Under the caresr-conditicnal appointmemt system there
shall be a limit on the number of permanent smployees in
the Federal civil serviee which shall be the celling es~
tablished by section 1310 of the Supplemental Appropria-
tion Act, 1952 (65 Stat. 757), ss amended, In the event
section 1310, supra, ic repealed, the Commission is
authorized to fix such lmitation on the number of per—
manent employees in the Fedwral aivil service as it
finds necessary to meet the needs of the service,

) Comments: This swbsection is mew and was not inoluded in the original draft of the order reviewed by this
' Office, mm.nmmmwguamom-mw;mwmmom
its respansililities wnder sec. 1310 and under sec. 2.2(a) above. Jote alse that the comditiom
relating to non-conversion to career appointment when such conversion would exsceed the oeiling
hag alse bean added 1o 88c. 2.2.(a) since the drafé reviewed by tike Offtos,
(c) The Commission may determine the types, duration
and conditions of indefinite and temporary appoimtments,
and may presoribe the wethod for ng persons holde-
ing such appointments,

Comments: This subsection was previously sec. 2,3(b) and is quoted in the "Current Text” colum below.

O ek S S e iy ww R G MWK SWE Gn e W MR Mew W weh Amb  ank e SeR A WL MR M A e i e s e I e . . T Ty ey

Sec. 242 Apportionmente Subject 1o such modifie Sece 2.3 Apportioment. Subject to suoh modificetions
cations as the Commission finds to be necessary in as the Commission finds to be necessary in the interest
_ the interest of good admimistration, appeintments of good administration, appointments to positions in
i to positicns in ageneies' Imadguerters of fioes sgenoiss’ headquarters offioces which are located within
which are located within the mstropelitsn ares of the metropolitan area af Washington, D. C., shall be
Washington, D. C., shall be made 80 as to meintain made 80 as to maintain the apportiomment of
the apportiomment of appointments among the seversl among the several States, Territoriss, and the District
States, Territoriss, and the District of Columbia of Columbda upon the basis of populatiom,
upont the basis of population.

Coments: No change,

Approved For Release 1999/09/08 : CIA-RDP80-01826R001000180007-9
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CURRENT TEX? , REVISED TEXT
Sec. 2.3 Probatiomal and temporary appointments. Sece 2.4 Probationary period, Fersons selscted from
{a) Persous selected frem eligible rogisters for registers of eligibles for career or carser-omditional
gther than tesmporary appuintment shall be required appaintment shall be required to serve a probationary
to serw a prebationary perdod under such terms period under such terms axd conditions as the Cosmission
and conditions as the Commdssion may prescribe. may prascribe.

Commenka s
Text changed by substituting the words “career or caresrwconditional® for the words Mcther than tesporary®.

- - --.-nn—mnu‘c—u—n——u4—«-*--1—-—-:---“.-«-“-'—&-a—--—-—.-&m-aﬁ—uau»-—#geev——-—hd—-

(b) The Commission may determine the types, dura-

tion and conditions of war service and other tem-

porary appdintments, and may prescribe the mathod
for replasing persons holding such appaintments.

Commnts?

This provisicon has heen retained ss seotim 2.2(c) of the revissd ruls i is copied abowm.

Approved For Release 1999/09/08 : CIA-RDP80-01826R001000180007-9
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REVISED TEXT

COMPETITIVE ACQUISITION OF STA

CIVIL SERYICE RULE IIX - NONCO UISL 1L

{Note: 014 title fer this Rule was “Aoquisition of a

of status has been covered in thw reviszed Rule IIX,

Sece 3.1 Classes of persons who may asoquive sta-
tus. (a) A porson may soquire a compatitive sta-
tus by probationmal appaintmsnt threugh campetitive
examination, or by statute, Exscutive order, or
this Rule.

(b) Subject to such nonocmpetitive exmaination time
1imits, or other requirements sz the Cosmission may
prescribe, the follewing classes of persons may ace-
quire a competitive stituss

(1) Any person holding a permanent position
vhen 1t is placed in the sampeiitive service ly
statute or Exsoutive arder or is otherwise mads
subject to competitive examination.

(2) Any person entitlsd to veiaran preference
who establishes the present existense of a mervice-
coonected disability of not lssz than ten percent,
or any person entitled to wife or widew preference
wder the Vetermne' Freference Ast, vhen sach psy-
son is serving under a war service indefinite ap-
pointaent, a tesporary sppoiniment pending sstab-
Iishment of a registar, or a temporary sppointsent
for joo employment whioch has been continuous for
more than ans year,

(3) Any disaliad weterwa who, in a mmner
satisfactory to the Commizsion, has completed a
course of training in the exsoutive branch of thw
Govormment prescribed by the Adminisiwrstor of
Veterans'! Affairs in accordance with the act of

Approved For Release 1999/09/08 :

Competitive Jtatus®, B8ince the competitive acquisitiam

this method has been delsted from the revised Rule III.)

Secs 31 Classes of persons who may noncompetitively
acquire status. (a) Upon recomsndaticn by the agency
cencernad, and subject to such mcmcompetitive sxamina-
ticn, time liwits, or other requiremmts as the Com=
mission may prescribe, the following classes of perscns
may soquire a competitive status without competitive
axsaination:

(1) A person ho)ding a permanent pesition when
it is placed 1o the coapetitive servigs Ly statute
or exsoutive order or is othend se mude subjct to
competitiw examination.

(2) A disabled weteran who, in a manner satisfac-
tory to the Commission, has completed a course of
training in the executive branch of the Oovernment pre-
soribed by the Administrater of Veteran/Affairs in
ascordanoe with the Act of Mareh 2k, 1943 (57 Stat. L3).

CIA-RDP80-01826R001000180007-9
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(L) Any employse who has served at least two
pminthnm;hotﬁmotwmw
on the White Howse Staff and whose trensfer %0 &
competitive position is requested ly any agenay.

(5) An smployee who was serving when his name
was reached for certifMcatioa on a civil service
vogister appropriate for the pomition in which e
was serving, provided recomeniation for status
1s made prior to expiration of the reglster on

. which his name appears,

(6) An employse who was serving when his
name was reached for certificstion on a civil
service register apmropriate for the positiom in
which he was serving, provided be ves
to & competitive position prior to the dats such
position was placed wnder the War Sergice Regula-
sioms e steod Righer aa auch reglster than an-
other eligible who received an original probation-
al appointment therefrom.

(7) An emplagee who has served at least one
year under an appeintmat not limited to ome year
or lsss and has weooived an aligible mting in m
open competitive exmeination sppropriate for the
poditim ocowpded: Provided, That the lowest rating
reached in the regular coder of certification does
not excoed his reting by more than five pointss
Provided further, That such employss is about te
be replaced as a msult of certification ty the
Comuission, A nonveteran sployes may not be
granted status until all prefereme eligibles stan~
ding highar on the register have been glven sppro-
priate comsideration under the Vetersns' Preference
Acte '

Approved For Release 1999/09/08 :

(3) An employee who bas served at least twoe years
in the immsdiate office of the President or on the
¥Wnite House Staff and who is tramsferred t¢ & SCupe~
titive position st the request of an agency.

(b) An employes who was serving wben his name was

reached for certification en a civil service register
te for the position in widch he was serving:

Provided, That the recosmendation for cempetitive
status is made prior to sapiretion of the register en
vhioh bis name appears or is made during a peried of
sombinucus service mince his nume was reached: Pro-
vided further, That the register was being uwmd for
appeintments conferring capetitive status at the
time he was reached,

N

Sesmantol

Following classes of persons have been removed from
coveruge by Ruls IIXt

& oortain veterans who axe provided for
in Part II of the exsoutive ardar;

be oertain "Mar Service indefinites® from World
War IT period - this is no longer necessary, amd

8. persons whose ratings ars within 5 polnts of
the lowest rating reached on tiwe registers - this is
4ifrimit of administration, was infrequently used,
and 18 not comsidered worth keeping.

Subeeotion 3.1(a)(L) in changed to more presissly state
the canditions prerequisite o statwe under
this subsscticn and to add thw provisic relating to
Sgontimuous servioe®,

O e TR e s G e S g e - e A WR wem e W e G S R S e e e
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Se0. 3e2 Appolnbment withoub competitive examina~  Sece Je2 Appaintments without competi tive exanination
tion in rare cases, (a) Subject to reosipt of in rarv oases, S ject to reeddpt of satiafmetory evie

satiafaotory svidence of the qualifications of the  dene of tiw qualifications of the parsems to be ap~
person to be appointed, the Camdssion may awkhemse . podnied, the Comiwsion may avthorize s appointment
an appointment in the competitive service without in the campetitiw servics without competitive exmmine-

conpetitive exaximation ihensver it finde: tion vhenever it finds that the duties or compsnsation
of the position ave such, or that qualified persons ave
(1) That the duties or compensation of the 30 Taxw, that, in the isterest of gond civil service

position are sich, or that qualified persons are sdxindetration, the position cannot be filled through
. 80 rare, that, in e inberwst of good civil werw Wﬁw sxaminations Any persan heretofore
uummm«mimmﬁmmuhm o under this segticn shall as~

through opan tive exunimtion; or quire a © tive statis wpon copletion of at lsast
oma year of satisfactory service and complisnoe with
{2) That it is essential to the program in swh requirements as the Commission mey prescribe.
witteh b is engaged %o retain in W serviee & Detailedl statements of the reasous & Lha BORCORDe~
persan who was serving in a highly specialized titive appeintsmts made under this sectdon shall be

scientifie, praofessional, or adsinistrative posi- published in the Commission's annual reportse
tion during the war period and prier to March Ts

1946, the effectdve date of the Teaporary Civil

Service Regulations.

(b) Any subsequent vacansy in such position shall
pot e filled withow competisive examination exe
espt wen express prior approwl of the Comission
in scocdance with tids sectione Detalled state-
meuts of the reasems for the noncampetitive
, ments mde under this section shall be mde a part
" of the recexds of the Comuission and simll b
lished in its ssmml veports. Any person haret:
fore or hereafter appdinted wnder this section may
soquire a competitiwe status upon completien ef at
lsast one yusr of satisfnotory servise and compli-
anoe with swh requiressats as the Camission way
presevibe,

Conpaptas Tiis text is changed ot oove £ oertain persone appointed during Werld War II
(considered no xmztmw;, mé‘ih) m::rﬂ.: mag' respesting subsequeat £illing of
Spare® pesitions (Shese are consddered WKS00SsrY).
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CURRENY TRXT L RINISED TEXT

Sece 343 Conversion of appaintments.,

acquires a saupetitive statws under ﬁmw
have his appointmsnt converted to caresr-ocmsiitional
;@Mm‘umm the service requirement
Or caresr appointment prescribed wader seotiom 2,2(a)

of Rale II,
Sowmnte
Now material., This provimon was necassary under caresresonditional plan,
#
Quostions mewuumnmrdmmtm 40 the conversion to career

Sppointment of thess individuals as to thowe described in sectdcn 2.2(n)?
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‘o
amt caniidaten.

Sece he2 muammnm,punumwn-

g cerinimation, No person employwd in the exse-
utive “,,:'ﬁ"" poliuad .,“;fnm e on W th e poirind
Yotes scompanying viewed ty tids bod e  competitive service or any
oftice ot tod tits ki o ;gv;:i.a as :';am w - mne m'b?:;‘ﬂ i t_g;ﬁ:u; Em
‘ appeared in Rules ; .
to politicsl discrintmation mpearsd 18, U8 (O0F  wnall make my dmdny SmosTON 0 eepioyee,
fron 188 1o I0L7 but Ut e atim am Affiltatien e g e conssrnirg 8
Z m‘:;l hﬂta;: of proposed Rle L.3 wes 43~ mﬁh;:n‘gc%&. exsept a9 1o sWh '

mvidon wes dropped in tie 19L7 "mwg 4oal parties or argsnisaticns as constitutes
m&.‘.‘“?w restored in view of recext alle- ;:w a 4§.qanf.mﬁm for Governnmt nﬂﬂﬂﬂt; %o ;
gations of abwe. Lithowh SaRiS Tl five  diserismtion shad Srovutive prand: pryrog ot
tiicns bere are phresed in ) M by any person in the .
sorvice, E.0. 9980 (Fair Bepluyment renains Govermment

avor givls,
[ 1 o in £ of any appiicant, Qm
1tive servios beanuse of
'm.%mu trfx:mm or religious beliefs, exospt
- ‘y be amberised or required by av.
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CURRENT TEXY - AEVIBED THKE

Seee Le2 Attenpting to secure i thdrawal from Sace Le3 Prohibition against securing withdrewal fyem
competition, The Cemxlssion is authorised t0 take  competition. No person shall influence ancthar person
such disciplinary action as it deems sppropriste to withirew froa competition for any pesition in the

whanever ¢ finds that any perscn bas lnflunced competitive servioe for the purpose of either improving

another person to withdrew from campetition for or injuring the prompects of any applicant for appointe
any position in the competitive service for the mmnt. The Comdssion is authorised to ke such disel-
purpose of either improving or injuring the pres- plinary actics as 1t deems apprmpriate whensver it finds

pects of any spplicast for appoimtment, that any purson has viclated this section,
Commergs: Charged for clarity and brevity only, H

e e W QU ow R G WA R S BN VAS W AR SR e e YR e B TWD T W RGN e s A A e e e e am - W WO A e D G R W W B M W AN S e G e

HOTE: Sections Le3 and L.L bave been included
in the new Rule VIT snd are quoted there fer

CONpAris o
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00180007-9
REVIS 6D TEXT

(s) The Comdssion is au-
mwmmmwm

mecessary to carry ow
Servioe Act and Rules,

SSTIGATION AND ENPORCEMENT

Se0. 5¢1 Raguiations. {a) T™e Commission is authorised
and directed to promulgate
as may be necessary te oMrTy

and enforce such regalations
out the provisions of the

the isions of the Civil Civil Service Act md Rules, the Veterans'! Preference
the Veterans' Preference Aoty and all otler ppil-  Asty and all other applicsble statutes or axecwtive or-
cable statutes or Bmoitive wrdare imposing rose dore impoaing 1Mties on the Commissione

pmsibilities on the Comissione ®)
(v) The Commission
shall be prastical
hardaiips in

1ts regalatione, %o

is suthorised, whanever thare o p

The Cammisaion is anthorised, vhensver there shall

motical difficuities amd unsecessary hardships in
Wdth the striot letter of it regulations, to

triet letter of the regula~

mumwammmumummmnt regalations and the efficlency the Gevermmnt and the

mmnmwmmm m«;ﬁwu&mumﬁﬁaawuum and

mm”m-uummwatwwﬁ— promdted: s That vaeasver & mariation is
tive service are ant s Provided, Wmo«d‘dmmﬂumutbmd
Tia t hmaves a variation is mde from thw 113 proseedings (1) the oal diffieulty

tione the C sl 111 e in the - dnvalved what ie ernd ttad 4n Jeu of

minutes of its proosedings (1) the cular what is required by regulatiom, {3) ths circuwtinces
pmﬁuldimoﬂw«mup, (2) vhat is pe=  which protect or ‘m.mmetmm
‘sdtted in 1ieu of what is voquired by regulaticm, mtthhWWnthﬁwm.M
(3) the circums tances widoh protest or pramote the (k) a statemsnt mmm-ppnmsmofs»m
ofﬁoi-myotmwwmm-mwct tiom to tie continustion of the ccaditims wiich gave
Ahe ocmpetitive service, and (L) a statenmt ise 0 the 1] furthey, That siwliar

X m&ummwmxmumﬁwum veristions shall be granted whenswr conditions
' miuwmmmuammu exdote ALl minuies nder aubhorlty of thds
the varistimms Proviied farther, That siziler soction shall be in the Commisdon's azmwal
variations shall be granted whenever dnilar eon- reporin.

ditions exist. ALl mimites approved under avthor-

twotthumwlb-
Commiseion's sunual reportie

Gampntgs o clmnges

published in the

Approved For Release 1999/09/08 : CIA-RDP80-01826R001000180007-9
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CURRENT TEXT o BVIBED TiXT
800, 542 Authoxity of the Comulselon to maks ine Secs 52 Authority of the Commlssion to make investie
vestigations. Thw Commisel o my make approwiate gations, The Commission may mate appropriate investige-
investigations to secws enfarcenent of the Civil tions to secure emforcement of the Civil Service Ast,
Service Aot, Rules, md Hegulatimme, inclwiing ine Rulusy and Regulations, inaluding investization of the
vertigation of the qualifications and sultaddlity galificati ons and suitabdiity of applicants for posie
of applicants for positions in the cmpetitive sex= ticus in the coapetitive service. It may require ,
vics. It may a vthorime sppodntments oandit icned nmits to be made "subject w0 investigation® to emshle tiw
wpin & mbsequant detemim tlen that the requiye~ Comision to deterxine, aftsr appointwent, that the
ments of law er the Civil Service Rulss and Regw- requirsments of Lww or of the Civil Servics Bules and
lations haw teen mmt, w&m bhave been met. W:r the w:l“ﬂzt

hat an smployes serving wnder such an appointmen =
qualifled for FPederal ssployment, it may iastrwct tie
agenoy to remove him, or to swpeml him pending an sppeal
from the Comissin's findings Provided, That when an
AZeNLY remows or suspends an emplayee pursusnt to the
M:.xm'u instructions and the Comiswdon, on the
basls of nes avidenoce or o subsaquently meverses
the indtial decizion as to mu's quald floations
amd sitability, the agency shall, wpon request of the
Comission, restore the emplayee to duty,

Commnist Changed by addition of all mterial following the first two sentences and Yy clarifying the
secaxl sentence. Suggested iy tiw Gsnerel Counsel’s olfics of the Commission as nsoessury
enforcemant authority for the Commission,

N e O e N e RN N S e S WL e S e N e S e Ve WM e GWe e S N W e S e ek e WG i e il w e W wee e A e W G NI W i R A A

Sece 5.3 Officers and emplayess to furmish Secs Se3 Officers and employees to furndsh testimemy.
m;w. 4All offfoers and enployees in tha m.ntnmmd whmmﬁwh hy and
sxacutive bramh, and applicants er sligibles cants o s for positions thevein, '

for posi tlons therein, shall giw to the Comis- W 40 the Comdoslon or Lta avtberised vepresestatives

sion or 1ts astlorised represetatives all infore all infomation ani testimony in regard 4o matters in-

nation and testimony in regaxd to matters imquired quired of arising under the laws, rules, and regulaticms
of arising wer the Jaws, rulss, anl regulations aduinistered by tis Comdssion. Whensver required Ly the
adintstersd by the Commission. MW Compdssion, such persons shall subscribe wach testimony
by the Commission, wuch parsons shall and make oath or affizmation thereto before an officer

:mm-&uﬁ-m»mm aunthorised ty law to adwmini ster oathe,

before an of ficer authoriwd ty lav to adwinister

oxths,

mt ¥o changee
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CWRBRNT T

HEVISED

Se0e Sel Authority of the Comd ssicn to issue
instrustions as to discipline or ssparation.
Whanever the Commlssion finde that an appointment
has been mede in viclation of the Civil Service
Act, Rules, or Regulations, o that any

subject ®hereto has violated such Act, Rules, or
heguintione or is holding & powition in vielstion
thereof, it i1s mthorized, after giving due no-
t1oe and opportundiy for explamtion t0 tie -
ployes ami tiw m concurned, to oertifly tie

r appadnting of ficer with spe=
eifie mwum as to din o o

N DR A SR S S Sy T R Ve S S Gl S Wi g WA i e W e N

Comission as Wnry enfercsmmt authort ty
; for the Comstiesfon,

Sece Seli Enforcement suthority ef mm

(a) Whenaver the Commisslon finds that any person has

besn a wwamammmam
of tie Civil Service Act cmm
weﬂlarauplwn w br mne-
hmmuamra'nyattb lsig, rules or regulations
sdninistered by the Conminsion, 1t is suthovised, afSer
giving due notdioe and W fw uplmuu to e
dfimm-mlowmubamm, curtdfy
the facts %0 the offiony with spesifis
instruotions as { o disel or disxiscal or other
cerrective action,

(b) Whenewer the Commissions finds that any officer or
to mm ?iwmlﬁhm ahn&a.:aw

es clas tm,
m“ﬁn ° recomil nanaeant subject
%0 tiw xmmmamm
the agenay mad %o take ecorrective action,

(e} Whenever, m the basis of an appeal by an esployes,
the Comission finds that its regulatsions
precedures to bs followad Ly agenoies in conmeeotiom with
alverss actions for reasons have nst been
followed, or that adverse action has besn talsn for poli-
tical reasons amcept as may be required by law, or re-
sulted from A eerimination because of marital statum, it
;unw fnetruct the agenay to restors Uw wployes to

]

(d) vhensver tie Comission issuss aspecific imstruotions
as to discipline or dismissal of an officer or employes,
or 40 Mmators an offioer or enployee o duly, umx
be mandatory for the appolnting of ficer convernsd to
m&mmmm& instructions,
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CURRENT YRX?

AEVIS D TEXT

500, 5«5 Withholding salary. If tiw sppointing
officer falls to carry out the instructions of
the Comission issued umler section S.i of this
Rule, tis Commission shall certify the facts to
the head of the agency comcerned, If the head
of the ageacy fails to caryy oub the lastrustions
of the Comission within ten days after reosipt
thereof, the Comdssion shall netify the Comp~
srollay Oeneral of the United Btates and no pay-
amt or allowance shall be mads of the salary o
wages acorulry to the employss comcerned alfter
swh notification.

Coments: Changed to reflset correct reference in flrwt seatence, Secondt sentence includes requiressnt
’ v g agency concernsd receive a copy of notice to the Comptrollsr General, "o allowance” has been

in last santence.

Approved For Release 1999/09/08 : CIA-RDP80-01826R001000180007-9

(e) If the appointing officer fails to carry out the in-
srustions of the Comission issusd under sectiem L(a)
of this Rule, the Comission shall certify the fasts to
the head of the agengy concermsd, If the hoad of the
agenay fxils to carry out the imstructions of the
Comminoion within ten deys after recaipt thexect, the
Commisad on shal) ; the Comptrollsr Genersl of the
linited States and » furnish s oopy of suah sertifi-
cation 0 tie head of the agency conowrmed; and there-
after us payment shall e made of the salary or wages
acoruing to tie enployes comvernsd.

et
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. Beos 641 Authority to except positions from the Sete 641 Authority to except positions from the compe=

campetitive servios, (a2) The Cammission is aue titiw service, (a) The Commission is muthorized to
thorised to exompt frem the competitive service wxompt poritimse fom the competitive service whenever
and to place in spwopriste schedsles positions it detormines that appointments therete through oompe
to wich sppolntments through competitive exmmie wWilve examination are not practicabls, Upon the
aation are mot practicabls md, upon the Decoms. recaumeniation of the ageney concarned, it may alse
mendation of the sonosyned, positiors which  except positions which are of a confidential or policy=
are of a cnfiden or policy-deteraining chure determining charwcter. Such exceptions fIom the Sompee

acter, Such exceptions from the competitive sore titive ssrvice shall be effective wpon publication in
vics shall be effectdve upon publication theredl the Pederal Register. Positlios excepied ly the Come

in the Pederal Register, Ponitiors exospted bty aission shall be listed in Sehedulmd, B, or C as
the Commissl on shall be listed in tlw Commdssion's  vided for in section 6,2 of this Rude, and shall also
smuali report for the fissel year in which thw be listed in tiw Camissl on's azmual report for the
exceptions are made, fiscal year in wiich the exceptions are made,

(b) The Comission shall decids whether the duties  (b) The Commiszion shall decide whether the dutiss of
of any partiowlar position are such that it may de  aay particular position are such that 1% my be filled
classified as an excepted positione as an excepted poedtion under the appropriate schedule,

Commentas Chamges for clarity.

W G G e G e WS e N N b B M e e W W e e B SR TR AR ARG BRD G S B S W m R e e SR e M R e A e S R e R SR S A e s e e e

fec. 642 Clamses of excupted positions, The foo, 642 Schedules of positions, The Coswise

. Comdssion shall classify positions that it slon shall M et poaitions timt it exocspts from ihe gom=

- exoupts as Lellows: petitive service in Schedwies A, B, @d C, which schede
' SCHEDUIR A = Fosltl cow other than those of ulss shall wnstitwe parts of this Rule as followss
s confidmtisl or poligy-detemining character SCHRIUIE A - Positions other than those of a oo
for videh 1t is not pmoticahls to eximize shall Lidnial or polisy-determindng characterfor whidh 4t
be plaged in Schedule A. is not practieable to sxanine shall be listed in

SCHEDULE B « Positions other than those of a Schedule A
Mawmtw SCHEIULE B - Fesitions other than those of a confi-
vhich it is mot practicable to a oompetitive dential or policqr-determining character for which it is
mmumummz— not practicable to hald & competitive sxaminatdon shall
‘MMMMM!::&?‘ be 1isted in Scheduls B, Appointmente to thess posi-

to such noncospetitive sxamination as may be pYee tions shall be subject to swmh ptitive exmminge
soribad Ly the Comdasion. tien as may be prescrited by the ol one

~ Approved For Release 1999/09/08 : CIA-RDP80-01826R001000180007-9




Approved For Release 1999/09/08 : CIA-RDP80-01826R001000180007-9
CURRENT TEXT » HEVISED TEXT
SCHEDULE C - Poeitions of 2 confidential or SCHEDUIE C - Positione of a confidential or policy=
policy-determining character shall be placed in determining character shall be listed in Scheduls C,
Sohadule C,

Commantnt First sentence changed for precision md clarity. The words "1ist" and "listed" are used in lieu
of "clasgify® and "place®,

8ec. 6,3 SBtatw of inowsbents of excepted posi- Sece 643 Method of filling excepted positions and sta~

tions, Parsons given excepted appointmmnts to tus of inoumbents., (a) The head of an agenay may f£iil
| positions listed in Behedules A, B, axd C or to excepted positions by the appointment of persons withoub
positions dwewpted from the competitiwe service cdvil service eligibility or competitive status and sush

by statute siell not acquire a competitive status persons shall not acquire a competitive status by reasan
by reason of such appoistsents. Fersoms appointed of such appointmsnt: Provided, That the Comuission, in
to such positione in the same manner as competi- its disoretion, may be regulation prescribe conditions
tive positims are filled my asquire a cempeti~ wnder which sowepted poeitions may be f11lsd in the same

tive status in accerdance with the Civil Service mammer as competitive positions are filled and conditions

Rles and regulatdans. waler whiich persone 20 Appointed may Aciulre a Gomphti-
tive statws in accordance with Givil Service Rules and
Regulations,

(b) To the extemt parmitted by law and the provisicms
of this Ruls, sppointments and position cheanges in the
excepted service shall be made in sccordanos with such
regulations and practices as the head of the agenoy
consernad finds meoessary.

- Sommnts: Revised text differs fram draft recelved initially. Apprentiy, eurrent changes are for elarity
as to autharity of the head of the ageney concerued to prescribs regulations avd prectices govern-
ing excepted appointments and appointees. Authorises Commdssi on to prescribe conditions under
wiich exesptod poaitions may be £1llsd coapstitiwly,

I — — *Ap prbve—&Fwﬁe lease1999/09/68 - CIA-RBP80-01826R001000180007-9 T
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CURREWT TiXY . SEVISHD TEXT

Sec. 6. Removal of incumbents of excepted posie Seces 6ol Removal of incumbents of excepted positions.
tions. Exgept as msy be regquired by the Veterams' Rxcept as may be required by statute, the Civil Service
Praference Act, the Civil Service rulss anl regu- Rules and Regulatd s shall not apply to removals from
lations shall not apply to removals from positions  positions listed in Schedules A and C or from positions
listed in Schedules A and C or from positions ex~ wsopted from the competitive service by statute. The
copted fram the sompetitiwe service Ly statute. Civil Service Rules arnd Regulations shall apply to re-
The Civil Service rules and regulaticns shall ape movals from positions listed in Schedule B of persons
ply to removals from positions listed in Bobedule who have compstitive status,

B of persons o have competitiwe status, hovever

they may have been o may be sppointed.

Conments: Firwt sentence his been brosden limiting conditicn to "statute" rather tha simply "Veterans'
Proference Act®, last phrass of secomd sentence has been deleted as wmecessary.

Sec. 6,5 Assignment of excepted employess, Fere Se¢, 6.5 Assigoment of excepted emploayees. HNo persen
sons who are appointed to excepted positions withe  who is serving under an excepted appoeintment shall be
out compatitive examinaiion shall nob bé assigned aseigned Lo the work of & positian 1u the competitive
40 the work of & positicn in tiw campetitive ser- servioe without prior approval of the Camission.

vice without prior gpprowl of the Commission.

Comments: Text ia chenged for clarity only. This helps maintain the distinction betwsen the ®gxpepted®
' and Yoompetitive” services. .

s R e VNG e e s e W e b e e M W G S T e e R R A AW TR e e WA Wi G e e e Gee SR BW SR GRS YR e T e e e W e e e e

Sev. 6.6 HRsvocatiom of expeptions. The Gommime 5e0. Se6 Revecation of sxpeptions, The Cosmission may

~ sion may remcve any position fram or may revols remove any position from or may revoke in whols or in
v 4in whols or in part any provision of Sobedule A part any provision of Scheduls A or B, end, with tis
and B, and, Wi th the conourrense ¢f the agenay comswrrence of the agenqy conosrnsd, BAY rencw Ay
conoerned, my remove any peaition from or msy position from or may revoke in whole or in any
rvovoks in whols or in part sy provision of proevision of Salwdule C, Buch changes shall besoms

Scheduls O, Such danges sinll bocoms effectiw effective upon publication thereof in the Federal
upan publioation thereef in the Federal Ragister. Registar, ,

Commentss No clange.
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CURRRNT TRty REVISED TEXT

Sec, 6.7 Movemsnt of persons betwoen the eivileservio
system ad other merit systems. Whemever the Mﬁ:;n
and any Federal agency having an estaliished merit system
determine 1t to be in the interest of good administration
and congistent with the intent of the civil-seryioe Jaws
and any other spplicable laws, they may enter into an
agresment prescribing conditions under which persons

sy be moved from ane system to the other and defining
the status and tenure that the pereams affected shell
acquire upon such movement,

Cpmamnts: New, mmmwnmmmzmﬁmrnsunnﬂ. the Comdsaion sently studying
aMotMcmmmmeanhm. ;:npg.mﬂ;r:hmm:tb
Tequests for sgreenpnts ahowd be Withheld wtil thess genersl standaris are annownoced.

i
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CIVIL SERVICE FUIE VII « GEMBRAL PROVISIGNS

(NOTE: This is a new Ruls. BSectioms 7.1 and 7.2 formerly appeared in Civil Service Ruls IV.)

Sece kel Method of filling wacancies. In ks
diseretion an appointing officer may fill any
position bty sppointamt through the compstitiwe
sy tem from & certificate of al igibles issved
under @1thordty of the Comsission, or by promo-
tion, demotim, reassigment, transfer, yein-

. statemmat or yestoration in sccoydance with the
' ivil Service Regulstions, He shall exervise
nis diseretion in all persoms ] sctions solaly
on the basis of merit md fitness and witbout
regard to political or reilglows affiliations,
marital status, or racd.

Comments1 Text is changed by inserting the words "in the competl
tiis sentence compatible with section 6,3 which preclules the

Sec. 7ol Diseretion in filling vacancies. In his dise
cxetion an appointing offiser may fill any positiam in
the mmpetitdve service sither by competitive appodnt-
ment from a olvil service register or y ponoospetitive
sppointuent of a present or furmer Foderal employes, in
acocwdamoe with the Givil Service Begulations. He shall
sxercise his discretion in all persamel actions solaly
on the bazle ufnxitndnmnmdw&wmﬁfmﬁw
sha WSy or

palitical or religious affilistions, saritel
TaC®,.

cape ttive propedwres exowpt a sathordsed by the Comuisil cie

Sec. L.y Persormel reports. BEach agenoy shall
report to the Comaissdon, in such manner md A%
such times as the Commissl on mey presoribs, such
perscunel information as it may request relating
to positions and officers and saployees in te

} cogpetitive service or ewepbed from ths o metli-~

tive pervioe by statute or Bmcutiwe oxder, whe-

ther permansnt, indefinite, temporary, o sibjsct

t0 cantracts

tive service™ in the first sentence to make
filling of excepted positions under

e e e W e i W WM e e e GG A e e — Ve e W e My S e e W

Sec. 7o2 Persommel reports. Each agency shall report
to the Cammission, in swh manwer aad at such times as

the Cosmiassion may prescribe, such persanel i nforma~

tiem as it my roquest relating to positimns and offi-
cors and empleyess in the compstiiive sarvice

or subject to ontvast,

and in
tw exospted servics, whetls > permenent, or caresr,
career-coniitional, indefinite, temporary, smergenty,

Commmtas Text 1s ohanged to add Scarear” and "career-conditional®. Note that CIA has genersl exsmption

from reporting requivements in P.L. 110,
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REVIGID TEXY

Sec. 73 Resmployment rights. The Commission, whenever
it determines it to be necessary, shall pnnribn regu-
Jatlons governing the relesse of employees (both within
the compstitive service and the excepted service) by
g :mlw tatt:: amtt:: branch of the Governmsent
ploymen any o agency, md goverming the
nmnnm, granting, and aawmin of rights to re~
Whtmm from which esployees are

! This authority is carrisd forward from Ewscutive Order 10180 which is mpealed by E.0. 30577,

Text has been changed to delete ™in the interest of the national defense® to brouden the

Commission's autharity,

Approved For Release?1999I09108 : CIA-RDP80-01826R001000180007-9



PRI
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- - CAREERmCONDITIONAL APPOINTHENT STSTEM
" SECTION 201 {a)} OUnder such conditions as the Civil Service Conmission

; m? presoribe, a1l employees serving under indefinite appointwents in the

titive service on the effective date of this order who were appointed

Wy selection in regular order from n%pxbpriab& compstitive civilegervice
““peglaters sstablished subsaquent to F

gffective date of this order, have thelr appointments cenverted to careerw
. sonfitional appointments if they have had less than three years of eredite

ebruary I, 1946, shell, as of e

, W to career sppointments If they heve bad three or nore
years of such sarvice since they werc appointedt Provided, That any such
employees who 1efy thelr positdons prior to the effective date of this

order to enter the armed forces of the United States and wre reemployed in
the eonpebitive service after the effective date of this order pursuant

te spplication for enployment made within ninety days after honorable
discharge or after hospitalizstion continulng after discharge for not more
than one yeor, shall have their former indefinite sppointnents converted
to career-conditional or careor sppointmente in asccordance with this
sections Provided further, That employees sorving in excepled positions
who would nest the conditions for career-conditicmal or geresr appolntments
if they wore sorving in caspetitive positionz shall be granted cozpetitive
status wpon coupletion of a probationary perled, -

{b) The Camnission may proscribe the eonditions under vhich suplovees
who are serving uvnder indefinite appointments in the coupetitive gervice
on the effective date of this crder and whe were not ap-ointed by selection
{n regulay order from competibive clvileservice reglsters uay Ye exawined
and hawve their naves entered oo oxisting cospetitive clivileservice reglaters,
¥hen such emplayees are within reach for appointment from such reglesters
thoy ahall be eligible for careereconditlonal appointmente if, since they
were ziven indefinite appointwents, they have had lese than thres years of
creditatle service and for carger appeintmenis if they have had three or
more yearg of sueh sarvice, :

{¢)} A1) employess in the coupeiitive sorvice who on the effective
date of this order are serving under indefinite appointrents made none
compotitively based wpon prior service with a covpctitive etatus shall,
an of the effective date of this order, Lave thelr arpointrents cooverted
to carcer-conditionsl appointments if they have had less than three years
of crediteble service, and to sareer appointwenis if they have had three
or wore years of such service under elther permanent or indefinite
appointments Provided, That any such employees who lefi their positiens
prior to the effective date of this oprder to enter the armed FobS@P
of the United States and are reenployed in the compelltive service alter

T the effective date of this order pursuant to apnlieation for esplovment

made within ninety days after honorable discharze, or after howpifdlisation
continulng after discharge for not more than onc year, shall have thelr
former indefinite anpoiniments converted lo career-conditiconal or career
appointments in accordance with thile sectlion: Provided further, That any
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such employees in the ficld service of the Post 0Bfise Department whose
salary rates are {ixed by the ast of July 6, 195, 59 Stat. L35, as herew
tofore or harealter amended and supplemented, shall have their appointe
mants converied o carser appointments If they are serving in positions
in the avthorized complement of permanent positions (consisting of regular
positions and positions within the authorized gquota of substitutes),

{¢) The Comnission shall defins Tereditalile mervice® and shall
prescribe the conditions for completion of the poricd of crediteble
service required for caresr appointment,.

(e) FExeept an provided in section 201 (e) hareof, this section
sghall not apply to omployees sefwing under indefinite appointunents in
the field service of the Post 0ffice Departzont whose salary rates are
fized by the act of July &, 1945, 59 Stat. 135, as heretofore or
hargafier amended swd pupplementeds

SECTION 202, () Yotwithstanding the provisions of sectlon 201
(a) of this order, and subject to such noncormetitive examination or
other reguiremsnts as the Comnlssion may presoribe, any employee entitled
to veteran preference who has a compensable service-conrected disability
of ten per centum or nore may, upon recovendation of the agency converned
nonconnetitively acquire a compatitlive status mubject to completion of a
probationary perdeds Provided, That he iz serving wnder an indefinite
appointrent, a tenporaly arpolntment pending establishment of a register,
oer & temporary sopointnent for job erployment which has heen conbtinuous
for =ore than one yeart Provided Turther, That recowendation for
acquisition of sbatus uncer this sectlon is wade not later than Decenber
31, 19%57.

{b) Any employue who is recommended for noncoupetitive acquisition
of competitive status under sechtion 2072 {a) hereof and vho satisfies the
noncompetitive exandnation and other reguirenents of the Comnlesion shall
have the appointuent under which he 18 serving converted Yo a carecer
appointment if he has couipleted a probationary perlod or to a carserw
conditional appointnent i he has pot comsleted a vrobationary perlod,
The careor-conditional appolntnment of such an employee shall be converied
to a carger ampointment wpon completion of nrobation,

{e) An employes in the ficld service of tie Post 0f7ice Departuent
whome salary rate 1s fixed by the act of July 6, 19h4, 59 Stad, L35,
ag heretofore or hereafter amended and pupplemented, may not be recomended
for competitive status under section 202 (&) hereof unless he van be
appointed to a vacancy in the guthorised cosplement of permanent positions
{consisting of regular positions and positions within the authorized quota
of substitutes), Vhen such an employse is reconwended for noncoapetitive
acquisition of competitive status and satisfies the nonconpetitive examie
nation and other requirementa of the Comuission, his appointment shall be
converted Lo a career appointaent subject to satisfactory comoletion of s
probationary peried, ' : ”

SECTION 203, The caresr-conditional aﬁé@%in et of r X oyog.£pbitled
to veteran preference who has a compensable:w sorvice-connit STPA UL PRE
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of ten per centum or more and who is selected in regular order from a
competitive civileservice.rsgister may, notwithstanding the provisions

of section 2.2 (a} of Civil Service Rule II, be converted to a carser
sppointmenty Provided, That not later than December 31, 1957, the agency
in which he is employed so recommends and certifies to the Comaission that
he has satisfactorily completed a one~year praotationary period: Provided
further, That any such emplayee who 1s not certified for career appointmont
wder ﬁsiz section shall have his career~conditional sppointwent converted
4o a career sppointment vhen he has completed the service reguirements for
such appointment prescribed under section 2,2 (a) of Civil Bervice Rule TI.

SECTION 20L. In order to effectuate the purposes of ﬁectién 1310 of

~ the Supplemental Appropristions Act, 1952 (6% Stat. 757}, as amended, the

Comzission shall, after conmsaltation with the agencies concerned, determine
the divieion of allowable permanent appointments within and between the
excepted service and the competitive service,

Section 205, The Comnission shall issue such regulations and
ingtructions as may be necessary to effectuste the puyposes of this part,
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PART IIE

SECTION 301, The following-described execubtive orders and parts of
executive orders are hereby revokeds

Fart II of Brecutive Order No. 9830 of February 2k, 1947, amending
the Civil Service Rules: Provided, That the positiona iiste;ﬁ in Schedules
Ay B, and T as provided for ivil Service Bule VI of thal order, as
amended, shall te considered as being listed in Schedules &, B, and €,
respectively, as provided for in Civil Service Hule VI of this ordsr, unless
and until they are removed therefrom by the Comnissicn,

Executive Orders No. 9973 of June 23, 1943, No. 10LLO of March 31,
1953, and Yo, 10463 of June 25, 1983, amending Clvil Service Rule VI,

Executive Drder No. 10180 of Rovember 13, 1950, establishing special
persommel procedures in the interest of naticnal defense.
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