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Botes for ir, Kirkpatrick.

The Director (has) {(has not) approved the Legislative Program
Supporting Career Service,

| Thelnirefllr (na (has s6t) approve | the SUALE study dstavls6)
twD\CIA pedafs { c1y leflal P6r Fkeceptibnal Sefvicd 8pa"CIA MedaX fo¥.
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Item 1 = ﬁo anticipated problems,

Iten 2 = temworary promotions in suvergrade area? -Alev
, decision as a result of the Board's re
mendation? ,

DDC! dlo e 2
Item 3 ~ Mp, Caray will be proposed by Mr. Sheldon as the new rotating
member of the CIA Career Service Board,

Iten i - In the Proposed analysis of the Women's Tagk Force, the following
prospective actior is indicated:

&, Letters of commendation, Should there be indiv

idual letters
“7Ejg€? or 2 unit citation? (Para, 2, page 1)

Should the Board Tecommend that the Director discuss at the
staff meeting discrimination against

women? (Para, 3a, page 2)
6. Should the Board recomnend that the A

Personnel establish a procedure for reviewing recruitment
Tequests which indicate preference for male or female
personnel? (Para, 3b, page 2)

@. Will the Board recommen

d that the Assistant Director for
Personnel provide statistics on women's status, (Para, i
page 5)
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Item § = Megsrsz,

for quer the "Selection
of Perm

11 be available
anent Career Stalfr,
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8, It would be desirable to get a firm decision by the Board on
the paper, entitled "Selection oF Permanent Career Staff? and
forward its Tecommendation to the Director,
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b, The "Career Seleotion Report" can be reproduced in a limited
preliminary edition if the Board wishes comments on 1t from
their components before approval, However, 1t is strongly
recosmended that the Beard accept or reject it as = “package .
The wording of the elements, throughout, is balanced with
respect to the wording of other elements,

Item 6 - a. "Selection" (previous 1tem) leads into first of proposed
policies, 1.e., "evaluation”. vossible controversy is the
fact that Testing {Office of Personnel), Assessment (Office
of Training), and Psychiatric Evaluation (Medical Staff),
are under separate chains of command,

b, Competitive promotion is going to be highly controversial.

Item 7 ~ Declassification National Security Medal - no antictpated problems.
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