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MEMORANDUM FOR: Deputy Director for Support

SUBJECT : Current Interest Ytems

L. Ov’ertimﬁ
We have obtained a copy of the recent court decision holding that
IRS lmproperly cancelled payment of a 15% differential in lieu of overtime
pay for certain agents vhile in effect directing them to perform overtime
necesgary to their duties. The possible impact of this deeision on the
Agency's overtlime policies has been discussed with the General Counsel.

When our overtime policy was established, particularly the re-
quirement for eight hours of uncompensated overtime in any pay period
before overtime compensation could be paid, it was recognized that there
might be technical inconsistencies with the Federal Employeeg Pay Act and
that certain features of the policy might therefore be ruled againgt 1if
an employee should bring a elaim for payment to court. Our recollection
is that the policy was considered desirable and adopted with the knowledge
that 1t might at some time be overturned by the courts.

The General Counsel has again reviewed this natter and has cone
cluded that there are reasonable grounds for arguing that the Agency 1e
not subject to the provieions of the Federal Employees Pay Act. He indi-
cated that he wanted to explore this position with other agencies concerned
(Department of Justice, GAO, and possibly the Civil Service Commlasion).
Ir there is agreement to the proposition that the Agency 1s not subject to
the Act, any potential problems stemming from the overtime provigions of
the Acet will be largely dissipated. This is not to say that a contrary
court decision might still be reached if the question should go to court.

We sball report further when the General Counsel hes completed
his survey. Our present opipion is that the decisgion in the IRE case
does not per se require any change in poliey or in practice.

2, Btatisgtical Record of Auto Accidents near Headguarters Building

Involyvi Pergonnel
asked us for statistics on the number of accidents
involving Agency personnel which have occurred on the highways leading to

the Headquarters Building. We told him that we dld not keep these emer- 29X1A9a
gencies as a separate statistic but suggested that he might call

Office of Security, to see whether he was keeping a 1ist. At the same

time, we indicated that we could alg through all of our employee emergency
records to accumulate such a statistic. Hal did not wish that this be done.

B iid ask, however, that we begin to keep & specific
record, {for use as may be needed, of injuries which do oceur on the highw
vays leading to the Headquarters Bullding because of the increasing inter-
est and concern shown by the Office of the DCI. He was advised that BSD
would ilpstitute such a procedure lmmediately, working with the Office of
Becurity and, where appropriate, the Medigak {48ffe
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3. Detail of Officers to NIPE Starf
"'WMMW

We have been in touch with the Pen n and the State Department
s he ietatic of N ...
F to the f. Administrative arrangements will

not be completed until the question of reimbursability has been settled.
(Mr. Bross 1s awaiting a reply from Norman Paul on this score which we
belleve will supply the answer for both cases.) In the meantime, we have
confirmed that appropriate securlty clearanceg are being developed by the
Office of Security.

b, Liberalization of WAEPA Ingurance Pro
Consistent with our efforts o improve the Agency's insurance

program, we have persuaded the Board of Directore of WAEPA to return to
policy holders the premium refunds recelved from the undervriter. Hisw
torically, these have been retained in WAEPA surplus. Hereafter, such
premium refunds will be used as the preciun for supplemental insurance
for WAEPA policy holders. Participants who are age 40 or under will
receive supplemental coverage of' $5,000; those who are 4l through 50 will
receive supplemental coverage of $2,500; those who are 51 through 65 will
receive $1,250 in supplementsl coverage,

5. B&T Personnel Advisory Committee
The Committee will meet on 15 December to review the first nomina-
tions for conversion of employees to the SPS scale (& in DD/B&T). The
Committee will also review a recoummendation for initial appointment of a
sclentist for OSBA on the 8PB seale. These nominations will be forwarded
with the Comudttee's recommendstion through you to the Office of the
Director for approwval.

8. Beat Belt Saf Program
Plans for a January campaign, starting with an "impact week" in
mid-January are nearly couplete. The campaign will include the following:
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a. Publicity: Employee Bulletin
Posters - Series to cover a four-week period
Pay check leaflets
Flyers inserted under windshield wiper of cars
in Headquarters lot which are not equipped
with seat belts.

b. Sale of geat belts through the Recreation Association; main
sales desk will be at Headguarters but there will be a portable dis~
play for use at other bulldings. A more elaborate dlsplay will be
pet up at Headquarters for four weeks; the theme of the display will
be changed weekly.

¢. Installation: Purchasers vwill be advised regarding eervice
gtations where peat belts can be installed and typleal charges for
this service.

4. Permanent Reminder: B8igns will be installed at the exits Iro
the grounds of Headquayters Building to remind employees to "Fagten
Seat Belis.' We are slso exploring the possibility of pilseing such
reminders at cther Agency dbulldings.

9. Wage Board Schedule
Anmual gurveys by the respongible agencies have resulted in small
hourly rate incresses for the pchedules ligted below:

a. Argy - Air Force Board
(Rates apply to 170 employees in Ofiice of Logiatics and
25X1A6a 2y employees at [l in job groups indicated. Increases
effective 8 December.)

Laborers 6¢ per hour increase
Chauffeurs; semi-skilled workers T¢ per hour increase
Skilled trades and crafts workers 84 per hour increase

(Leaders and supervisors receive an average of 1¢ per hour

additional increase.)

b. Inter-Departmental Lithographic Board
{Rates apply to 90 employees in Office of Logistics. Increases
effective 10 November 163.)

Unskilled group 10¢ per hour increamse

Senl-~skilled group 11¢ per hour increase

Journeyuen; pupervisors 13¢ per hour increase
-3
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ic. %m Donors
el euber Bloodmobile visit produced 165 pi ,
177 prospective donors. ® pints of bleod from

‘4 D, Echols

igf Yoottt B

Emmett D. BEchols
Diveetor of Personrcl
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