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# "the adoption of ‘policies and" and "as may be established" ‘
#% "when rotation tours or extended details are considered desirable for development
purposes.

«-»T- "for tbe assigrmant of career employees to higher level positions“ ‘
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pat. during the fiscal year Just ended, sad objectives for the ensuing

L b.l.: Eliminate in its emtirety. Deputy Directors are
all projosals mdmitted by the Board.
| Paragraph b.2.(s): No changs. |

Paragragh b.2.(b): An impossible task that even the Deputy Directors
would £ind diffieult to accomplish.
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Paragragh b.2.(¢): No change.
Paregreghs ¢., ed d.; Jo commemts.
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If the Joard po constituted is te b9 the vorking staff of the £IA
Career 2% is committed to perform thoss functisms emumerwted
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