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WAGE SYSTEMS AND LABOR STATISTICS
T TIN THE UseR

Tae Wege Fund : ' :

There ere two types of wege funds: one, a fund of wages actually paid out
during the acrounting reriod, and the other, a calculated wvage fund for work
rerformed during the accounting period, regardless of whe.aer or uot paywent
was actually effected, Labor statistics usually concern the calsulated wage
fund since it 1s more closely connected with the work indices of a given enter-
prise or establishment for +he accounting period and also because it is used
as a basis ror ‘rege Dlunnirg, All wages caleulated for an enterprise or es-
tablishment for work during the accounting period are fully entered in the cale
culated fund regardless of whether or not the work was inclufed in the plan
and whether or not the work was fuifilled by workers on the puyrell or by pere
8ons not listed on the reguiar payroll of the yiven enterprise or establisghe
ment,

Yhe wayge fund of an accounting peried includes: (1) all wsges calculated i
for a vork period according to wege rates, salaries, peice rates or the aver.
age earnings of the pieceworkers (2) collective piecework payments; (3) ex-
tra pay for difficuit working condit{any , for transfer to higher grades, and
for longevity; (4) pay for forced work stoppages ag stipulated by law; (5)
additional pay to piecevorkers in connection with a change of working cordi-
tions; (6) bonuses for fulfillment and overfulf! 1lment of the plan and for ‘
qualitative indices (in addition to bomuaes from the fund to aid inventions '
ant technological improvementa , bonuees from special funds, and bonuses from I
profits); (7) percentage rewards (percentage of the turnover, ete.); (8) ad-- ‘
ditional pay for overtime apd night work: (9) pay to brigede leadeiws sti1) wn-
der contract fox organizing the work of brigades; (10) extra pay for training
apprentices on the Job; (11) extra pay for work in remote arens; (12) pay to
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adolescents for vork during preferential {1%gotnyye) hours; (13) pay for rest £
periods for nursing mothers; {14) pay fo- working time lost in the fulfillment !
7 of atate duties and for time lost in military muster in accordarce with the |
= lawz (15) payments for leaves of absence $ (6) “ransportation to and from the

- place where leave is spent for workers in remctes areas and in the Far North;

(17) compensation for unused leave; (18) discharge peyments; (19) pay to work-

ers for time spent in school while contiming to be carried on the payroll of

the eiterprige or establishment; (20) the cost of free public utilities end

the free delivery of food producis and other articles in cases stipulated by

law; (21) menetary compensation for living quarters and public utilities stipu-

lated by law or by contract, but not eztually allocated; (22) literary fees,

lecturing fees, and other fees ; avards of medals and pay for special commis~

slons, services and worky (23) full rayment of vages to apprentices, regard-

less of ‘the sources financing such apprenticeship:,

~

It 1s not permitted to exclude from the wage fund various deductions (ine
come tax, deductions by wril, etc.), including deductions from wages for ex-
cessive use of fuel and deductions In connectien with e vorker’s financial re=

£poneibility .for the proper upkeep of government, prbpezt-y and valuable material
entrusted to him,

In the' course of currect accounting a monthly wage fund is usually kept,
which is made up of all the elements of the wage fund enumerated abova., The
sum of the monthly funds for 3 months makes up the quarterly fund, and the sum
for 12 months makes up the Yearly wage fund,

In addition to tha manthly vage fund, a daily fund and an hourly fund are
also kept.

A1l elements of the fund dealing with man-days worked enter into the daily
vage fund. Sums which are not directly connected with time worked do not en-
lter into the daily vage fund. In this way, all rayments due for plece ratea,
bonuses, extra pay for overtime and night work, pay for work stoppages not caused
by the worker » pay for rest periods for nursiog mothers, and all types of ex- i
tre pay comnected with certain vorking conditions {work induricus to the worker's '
health, remcteness of place of work, longevity P8y, pay to pieceworkers in con-
nextion with & choge or vworking corditions, etc.), are included in thz daily
fund. Such sums as pay for leaves of absence, discharge pay, monetary coupens
sation for leck ¢. livicg juaiters end public weilities, and eimilar payments .
uot connected wilh time worked are not included in the daily vage fund, )

Those elements of the fund which are related to time worked in man-hours g0
iote the hourly wvage fund. This imc ludes all elements of the daily rund
with the exception of remuneration for current (intrashift) work stoppages, re- 1
muneration for rest periods for nureing motherg, extra ray for overtime work,

and remuneration for time lost im fuifilling govermment duties during a working |
day.

Enterprises and establishments hire temporary workers for ell kinds of odd ‘
Jobs for a period of less than onpe day and not more then 5 daye. These workers
cre uot included on the payroil of the enterprise or egtablishment, but the
wages due these workers must be calculated separately and later included in the
geheral wege fund, The separate calculation of the wage fund paid to persons
no3 on the payroll is necezsary berause in the computation of the average wage
byibranch of industry,, weges paysble to persoas oS on the payr1l are pot ine
clided in t*: wege fl‘md.u These wages are included only in the compuietion of
ti.e wverage sage for'the entire national economy.

The above-mentioned wage funds (hourly, daly, monthly, and quarterly) are
calculated in the case of hired workers, employees, and cooperative handicraftge
men. In addition, weges sre also payebls o military personnel and other categories

f
2

.=

-anitizeg Copy Approved for Release 2011/10/25 : CIA-RDP80-00809A000700100308-7




R

Declassified in Part - Sanitized Co

not considered as civilian employees. Labo- statistics in a centralized 8Y8w
tem include the calculation of the so-called full wage fund, ‘covering all pay=
ments coming under the item of wages calenlated for workers ; employees, and

cooperatlive handicraftsmen, ss well as for other persons (militery personnel
and others.)

The Average Wage .

labor statistics compute the average wage by the hour, day, month, quarter,
and year,

The average hourly wage 18 calculated why div
fox; & certain month, by the numher of man-hours worked in.that month, The
avérage daily wage is computed by dividing the daily wage fund by the nunber
of man-days worked during the montk, apd the average monthly wage is arrived
at by dividing the monthly fund by the average pumber of workers on the pay-
roll during the month, The Average quarterly wege and the average yearly
wage are calculated. by dividing the corresponiing quarterly or yearly fund by
the aversge number of workers on the payroll for the given period.

idiog the hourly fund, computed

In caleulating the average monthly, guarterly, and Yearly wage in those
branches of the national econowy in which parsons may be holders of more than
one office (education, public health, and state and public institutions),
and also in calculating the average wage for the entire nationmal economy from
the average number of workers on the payroll, holders of more than one po-
sition are excluded and the total amounte of their wages rema<n in the general
fund, In calculating the average wage for the entire national economy, wages
paid to persons not listed on the payroll of an enterprise are also included,

Wages According to Rate Schedules and Pisce Rates

Wages of workers angd employees of various skills and qualifications are
based on the vage-rate schedules and individeal wage rates. Industrial worke
ers are evaluated according to thei: quslifications, amd ere then asszigned tn
a fixed wage category. for which vagu=3chls roles pave been establighed, In
enverprises, and individual groups of speciailties and shops within them the
rate for a worker in the lowest category is determined, Organizations which
regulate vages, usually the People’s Commissariat and the trade-union cvgani-
zatlons (All-Union Cential Council of Trade nicus orCentral Conzittee of 4
trade wnion), establish scale of vage coeflicients, ther 16, the correln.
tion between the wage o+ tpe lovest category =ud the remair 45 catrqories of
the vage system, by ailtiplying the amount of +he weer oo Loy &
by tht wags coefticivat, the amcunt o BES YOr e hocate g dn
Usuallly the percantage 6ifference Ve lwe s
cetegory 1s increased, *o prevent the
vgrkers of' different skills,

o

‘e lower Aand each auiseq
wessivility of leveling quy tha

For wor¥ers not classifield unde

¥ wage-tate. scnedules individual wage rates
are e.cablished.

The emounte of carnings computed accogding to a wage.
70 & worker (sccounving for actual tim> worked), or computed according te jwAc
vidual wuge rates, are called earnings by scheduled rates,

~rate gchedule ussigned

Under the piecework Bystenl, earnings are caleculated b
unit of production (pisce, ton, etc.), The amount of th= plece rate dg drteras
mined by dividing the rate of the corresponding wage category by the eslaviiched
output norm for tne product. Ior instence s 8% & rate of § rubles per Pour, wad
an outotit nora of 10 vieces Per hour, 5 rubles dividea by 10 equals 50 Kopeks s
50 kopeks is the plece rate for a given kind of product, The plece rate for a

unit of production, multiplied by the whole production output, is the wage ace
cording to the piece-rate fystem,

a plece rate 1 each
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R Tne :‘ol-.l.owing basic gyatems of wages axe used:

straight picce rates, Pro=-
-gressive plece rates, simple time rates,

and vime rates plus premiums.

Under the straight piece rates )
the amount of finished output and on
per mnit of output does not vary with
output norm, :

the wage 1s paid directly on the basis of
the rate pexr unit of output, and the rate
the degree of fulfillment of the planned

the rate per unit of output come
to the degree or exceeding thre

» Which increase
tion to the exceeded output morm. As a rule » increased rateg are applied only
in paying for ueable output produced adave the established norm, The output
below the established

output norm is paid accotding to the regular (standard)
piece rates,

grows progressively in propors=

The piece rate (for streight and progressive Plecevork wages} 1s estab-
lished by dividing the wage rateg

of the corresponding wage category by ‘the )

output norm established for a giver jlob, ‘

There are two different groups in the
vidual piecework and brigade piecework.

the earnings are computed for the worker

dividual output, 1In brigade work, the *arnirgs are computed for the total oute
put of the brigade » 80 the distribution of tha computed earnings of the bri-

gade ie made in proportion to the time worked by each menber of the brigade,
and in accordance with his wage category.

-222vork system of wages: 1ipdi-
Under the individuul plecework wege,
depending on the guantity of in-

Under the simple time-rate system, the worksr is paid by the hour, day,
or month; under this system premiums are not, established for the quantitative
and qualitstive ‘ndewes of work, .

Under the time.rate gsystem which includes premiuns, the worker receiveg
premiups for qualitative work indexes,

The extent to which anmy one " M2 wage systems 1s uged may be determineq
by *hree methods: (1) by adding

27 wuber of man-hours worked in each 8y8=
ta, (2) by sdding up the number - . #id v jer a certain system, usually
@5 of the first day of the month, ard (37 - rding to ihe proportion cof the
wege totals calculated for cach

type % wAge 1 the ascounting month,
Ihe Working Day

There are 1ws  pes of working d¢sy: ore of standard duration and one of
actual durstion. Toe first indicetes t-g

number of hours which the worker nag
pledged to werk in conformance with the law and with office or plant regulation,

The actual working day represents the “ime sctually spent in work, includ-
ing overtime and intrashift work stoppages., The actual length of the vorking
day is analyzed morthly or the basis of reports on the actual nudber of man-hours

worked during the month, The average actual vorking day 1is calculated by dfvid-
ing the actual man-hours by the number of man-days worked,

Overti_‘y_e;

Work wilch is zompleted over and above the time which the worker is obli.
gated to work by law is considered overtime,

k.

e o
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Work is not conmsidered overtime when, according to schedule s the estaba
lished duration of a working day exceeds the standard duration, while the num-
ber of rest days is increased. For instance, acrording to en established
schedule a worker works 2 days in a row at a rate of 12 hours a day instead of
8 bours, and gets the third dey off.

Overtime is calculated in man-hours vorked above the standard wvorking day.
The hours of work on holidays and rest days are counted as overtime,

Utilizution of Working Time

Working time i3 computed monthly according to the number of days worked and
the number - of days absent from work (with reasons for absence). The utilization
of vorking time is apalyzed in great detail in industrial enterprises, which sube-
mit a monthly report, including: (1) total of man-days worked, (2) number or
man-days not worked, and {3) number of absences from work due to (a) regular
vecations (b) sick lesvs, (c) maternity leave, (d) absence connected with state
duties, (e) absence with the permission of th: administration, (f) ebsenteeism,
and {4} total rf holidays eud rest days.

In accordance with instructions of the Central Statistics Administration,
the folloving are included in the number of ran-days worked: (1) total map-
days of those present at work, including in-omplete days due to work stoppages;
(2) number or man-days completed by workers lemporarily assigned to other eae
terprises or work projects , but included in the payroll of a given enterprise;
(3) number of man-days of work of persons transferred from their basis work to
other jobs (because of work stoppeges or other reasons).

work Heek

The work week 1s either broken cr continuous, In the broken work veek there
is one day, usually Sunday, which is & general day of rest for all or for the
great majority of workers in enterprises or institutions. In the continuous work
week there 1s no gensral rest day, but each day, according to the establighed
schedule, a number of workers Teceive a day off. Undor this system the balance
of working time, in tre period of a moath, remains the same as under the broken
work wyek.

The classification of workers by typ: or work week applies only to indug-
trixl enterprises.

Coefficient of Shifts

The coefficient of shifts helps to determine the extent to which a shift
is filled, and as a result, the approximate load on the equipment. The coef-
ficient of shifts is used only in relation to induetrial enterprises, and is
determined by dividing the total number of man-days worked by the number of
men-days worked in & full shift, Usually the first shift is regarded as a full
sbhift, The man~days worked by shifts are calculsted separately for the bagic
production shops end separately for auxiliary shoys., The higher the coeffi-
clent, the greater the work load on the enterprise, and therefore, the higher
the production outpuvt must bve.

labor Turnover
et LR XS0

Turnover of lebor forces is the instability of the lebor forces in enter-
»rises, resulting when some workers resign or are discharged and others are
hired ir their place.
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Generalliy speaking, although it is not
over gives the ratio of the number of those hired, and elso the ratio of those
discharged, in percent of the average daily number of workers, The first of
thes indexes is usually called the turnover

. index for newly hired vorkers » and
the second, the turnover index for discharged workers,

]

entirely accurate, the labor turn-

The turnover indexes » calculated for small groups of workers, give a more
accurate picture of the labor turnover,

for instance. of workers in ipndivi.
dual occupations, Sometimes the turnover index ig camputed as the relationship
of the lower of the two figures (1, €., workers hired or dismissed) in per-
cent of the average number of workers on the payroll, illustrated ag follows:

Average No of Workers Workers

Horkers on Payroll Hired _ Dismissed Turnover
Case No 1 1,000 ko 30 3% ’
Cage No 2 1,000 20 S0 2% ii

The ressons for turnover should be carefully analyzed. ;
i
Work Jto; 2

Work stoppage refers to the time wken & worker should have worked under ’
the sstablighed schedule, but actually did not work, although he wag at hie |
working place, This does oot jinclude work stoppages when the worker, in connec-

tion with a shutdowu at his usval job » W48 temporarily assigned to another Job,

Work stoppages are clasgified a8 follows whole-day stoppage, lasting

through an entire ghift (an exceptional case in Soviet industry), and current
work stoppages, during pext of a ghi ft. The first ig calculated ip man-days
and the second in man~hours.

Absenteeism

Absenteeism is the absence of a worker from his jsb without g satisfactory
reason. The absenter ig cme who either does not come to work &t all, or is more
than 20 minutes late without satisfact

“OIy reason, or ieaves work more than 20
minutes early, without satisfectory reason, at the: end of the working day, In

addition, a worker who is contimwally late to work without a good reagon, who
leaves early for lunch, who 1is late returning from lun.h, wio leaves early at
the end of the dry, and 1oafs on the Job is considersd a shirker if gsuch viola-
tion of labor discipline occur three times during one month, or four times in
the course of 2 consecutive months,

Labor Productivity

This is the guant
of working time may me
the siverage labor prod
he congidered,

1ty of output produced in & unlt of vorking time. The unit
4n a year, month, day, or hour, etc. In thig .. viection,
uctivity of one worker inm a year, month, day, or hour nay

The index of labor productivity may either be actual or nonetary, The
actual index can be usén ccly 1f the product can be measured in kind, as is

usually the case in the cutput of & product of the same type and quality. In’
the case of different types of preducts s or those that camnot be measured, labor
rroductivity ig calculated only accordi t

meretary terms, The average output of one werker in

prices of 1926-27, is tuken as the monetery index of
nomic plans ‘and accouhts.

€ross production, in fixeq
labor Productivity in eco-

-~ G -
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ﬁ'he Index of Labor Productivity

This ig the relative index of labor produstivity in percent of the plan,

or in percent cof the preceding period,

Up to May 1943, the productivity ingex of Soviet industry wag computed
a5 the Percentage of 8verage output per worker in the 8ross production in
relation to the co:r?spouding index. for the basic period,

A ]

}
|
f
j
In addition, ‘Deginning with May 191;3, the Ceptral Statistics Adnministra- i

tion has been computink lavor productivity as the velghted average of indi-
vidual labor producztivity indexes obtained from ipdividual plents or Broups :
: .of homogenous plants, The method of celrulating the welghted average index {
]
]
f
}
!
!

L is as follows: (1) the average output per worker is calculated in indivi-
dual plax;ts or in separate ETrouns of homogensous vlants for the accounting
period and for the basic periadz (3] the output for the accounting'period is
e eXpresaed in percent of the output for the bssic period, e5 a result of which -

) individual lsboy productivity fndeyes are obtaiped; (2) the individua) indexes
are multiplied by the pumber of workers in o certain plant (or a certain group
of plants) for the Bccounting period; {t) the <a%al, are added together; {5) am
the sum s divided by the nuaber of vorkers of ivdividual plants or groups of
plants, The result Vi1l be the +eta) labor Frocuchivisy index,

ihe Index of Fulfiliment of Ou?.fp_u_r; Horms ‘

This is the relation betvean the time t+ be spent in the vrodugtion Oute i
put according to existing norme and the actusl time spent, For instance, if, :
according to the nora, a period of 30 howrs 15 required to complete & certain |
Job, but the Jeb is actually completed in 20 hours, the noym of fulfillment
ir g x 100 = 150 per*ex;‘t, that 1z, the norm vas exceeded 0 percent.

The £ulfiliment of the porm can be 22leulated in two vays:

l. On the vasis ot calendar time, The Qumerator indicates the emount of
time necessary to 'produge ail output Buzording o the aciyal norms and the
dencminator irdicates the amount of zrtual +ime worked, plus ths hours spent
on %ime work. The ipdey calculated by this wethod determines the degree of
nora fulfillment under tertain concrete conditionss 1n other vords, the actual
labor productivity an compered with the norm,

2. O0n the casig of tine worked, Tne tumerator indicstes the amount of
time necessery to produce all usable output,, leeluding products showing defects
Lot czused oy the worker; the denominator indieates time actually spet 1in the
production of fanltles, goodwr. Thiz index characterizes the abllity to fulrill
the norm in the absenes of productiog Alificulties, 1In other vords, in ipgi.
cates the degree of mastering the norm.

Economy Indexes (Orexe xpenditure }.of Hoges

To determine the 22onomy inde yes (o'.'e!e:.penditure) of veges in ~ompari-
S0n with the plan, the aztual {aceountable) vege fund muet be compared with the
planned furd,

In this comparison, the pPlanned wage fund can be baced either on 8n es-
timated 100~percent f21fillment of the 8ross~production plan or on/iu ad just.-
ment te the actual fulfillment of the &ross-proiuntion plan. The 1e6uit of
comparing the actual ¥age fund with the original (unsiJusted) Piniwed fund 1g
called the index of absolute econemy (Hr overexpeuuiture) of wiges. The result
of con_pm‘-ing the actual wage fund with She planned fund, adjusted in accardance
with <ne actuu] fulfilimen*t of the grosé-production Plan, ie usually called
the ipdex of relative econamy (or overexpenditurs),

“ 7
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The following is an example of the a5l:ulation of wege economy {or over-
expenditure) fndexes:

Planned wage fund ) 100,000 rubles
Percent of fulfillment of the gross-~production plan 959,
Actual wage fund 97,000 rubles
Plenned fund, adjusted according to astual fulfille 95,000 rubles
ment of the gross-production plan

Absolute savings of the wage fund 97,000 - 100,000 = 3,000 rubles
Relative overexpenditure 97,000 « 95,000 = 2,000 rubles

Socislist Competition

4 i

The most complete record of socialict compe tition is set up by enterprises
of industry, construc.ion, and transport, The records of socialist competition
provide indexes for the total number of workers end the percentage of Stakhanoe !
vites and of shock workers, These indexes make i1 poseible to determine the
percentagee of Stakhanovites and shock workers among the total number of workers
of individual industries and to observe the development of the Stakhanovite
movement during & definite perind of time.

Trade~Union Statistics

Trade~union organizations > vhile making widie use of statisticel data come
piled by the state, also make their own statistical studies of trade-union ac-
tivities, on the following points: (1) network of trade-union organizations and
orrare, (2} number of trade-union members, (3) socialist competition, (4) inven-
tiorsand practical suggestions, (5) cultural work of the unions, (6) club work,
and (7) sociel J nsurance. The network of trad--union crgarizations and trade-
union organs is surveyed once a year on the first of October. Information is
‘recelved from individual trede~unions on the number of republic, kray, oblest,
and city committses, and on the numter of lover trade-union organizations,

The group commitiess. factory~plant, committees » local trade-union committees , and
trade~unior oigisizers are chus+n from the Lyier trade-union organizations.

The report of trade-union awembershily 1s made four times a year, on 1 Janu-
ary, 1 april, 1 July, and 1 Cctober, separately for each union. Calculations
are made of the workers, the number of trade-union members, and the number of v
student trade-union members, Onre a year, cn 1 January, the distribution of
trade-union members is determineu, by sex and age proups,

' The report of inventions and practical duggestions iy made yearly on 1 Janu-
ary. Thls includes the number of inventions and suggestions acrepted, the num-
ber refused, the number lefl over at the end of the year, the number put into use,
these i the conclusive stage and in Qevelopment ané experimentation, those not
eramined, the number of adcpted iaventions and practical suggestions which have
resulted in savings, and the amoun: sf SAVINES .

The report on cultural apd educatiomi work is made together with the report
cn srede-union membershiy and gives information on the number of semi-illiiterate
workers, ernd separately for members of workers' familize, indicating the number
of thess illiterate or semi-illiterate persons who are receiving instruetion and
*he mumber of theose having completed scheoling.
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The report of club activities, made or 1 January of each year, records the
nunber of clubs and study groups and the number of adults and children enrolled
in Classes (sociological and political, defense, arts, drama, music, etc.).

The over-all activities of clubs, i.e., the number of lectures, reports, dis=~
cussions, and the number of social gatherings, motion-picture performances,
rleys, excursions, out-of~town walks, and others are elso recorded, The re-
port is made separately for each trade union.

Soclal Insurange Statistics.

The most important points of social insurance are as follows: (1) records
! ' of the amounts deducted by enterprises and institutions from the wvage fund;
(2) records of state social insurance payment for %emporary disability, preg-
nancy, and childbirth; (3) records of the number of ceses and days of tempo-
rary disability due to illmness; (4) recording of accidents in connection with
predustion, ineluding the total number of workers who suffered accidents on
the job; (5) records of the number of pensioned workers, as well as the number
of disabled workers, by types of disability, the number of disabled workers
crippled on the job by disability groupiogs ; the number of old-age pensioners,
the number of those pensiomed for prolonged me-itorious service, and tne num-
ber of families losing a breadwinner; and (6) records of summer pioneer camps,

Statistics for Cooperative Handicraftsmen

These are based on the records of artels., In the sccounting records the
number of all workers in artels is indicated, together with their earnings,
with a separate record for the number of hired workers and their earnings, In
the accounting records the number snd earnings of workers directly employed in
the basic activity of the artels are entered separately, inciuding the diffe-
rent categories of workers eugaged in indusirial production, In addition, the
average registered number of artel workers and their earnings are indicated by
types of production, broken down by shop workers and those working at home.
The artel records also provide indew~3 of the balance of working time in the
shops by man~days (actual man-days worked, whole days of work stoppage, tailure
to appear for work (excluding absenteeism) and the number of Stakhanovites and
shock wurkers). A record is kept of the total number of workers in the artel
vho are frequent absentees and who are absent withouc leave. There is a 2epi-
rate index of artel turnover, inzluding (1) artel members at the beginning o
the quartex, {2) mew worzers, {3) workers whe )efs duriug the querter, and
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(4} artel members at the end of the quarier, including those in the villages.

The registered membership of artels includes: (1) persons accepted as
members of the artel by the administrative board, although they are in provi-
sional status (until approved by the general meeting) and actually partici-
pating in the work of the artel; (2) perroms ectually participating in the work
of the artel, having presented applicaticns for membership, but not Yet en~
rolled as members by the general mee%ing (or by the administrative board of the
ertel), provided they have worked for lesc than & month, (1if membership is
not epproved within & month such persons are listed in the records as hired
personnel); and {3) persons accepted us members of the artel, but temperarily
not working, if their temporary absence from work is approved by the adminie~
trative board. :

«wEND~
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