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Rise in Unemploymant

"Larly thi‘u; year [f%}], there ¥as quite a risc in unemployment in Silesia,
A good number ot workers were laid off in numerous fectories and enterprises,
aus, for in‘.sﬁtnncc, in Ehc Wroclaw ‘gas works, Other factories developed a
policy of "['nirtng Lo m[w ceployees. Hany cmployees had to undergo reclagoifi-
cation and lsccent laver voges. | | this wes the result of
the J&nm‘x 1953 Monwtary Refomn,
|

| :
fmployment DIfYlculiidy of Army Veterany
| . -

[Ta theory, factories are obliged to re-hize vhogd:

wWorsers vhc':‘ have ‘o Jo‘rtn the Arsy, but in practice, when {hasu Army veterans
report bmcl‘t to their former employers, they are offered only very poorly paid

Johs 0: the henviest kind of sork,

Jthe Rroclaw labor OITIEE (biuro zatrudnienia), 7This office
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This report 13 fof | the use withi
Apencles indlented wbove It iy
originating oftice
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41 the UBA of tue Intelligence components of the Departmonts or
| v Mt.to be transnmutted overseas without the concwrrence of thie
throuen the AsTI:’.rum, Directdrio! the frfice of Colletion and Dissemination, CIA.
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is in the Wroclsv tovn hall in the paee wing in which the military recruiting

vftice (WKR) has its ¢ffice on the 5

Wroclaw Labor Office

"The Jabor office hes very limited o
coxridcr down the middle ‘where long|
dobB. .
¥ho colles*z Job spplications aad th
candidates, Bvery 15 ar 29 ninutes|
sections cf the labor office.

| _ |tne e
ecvered with mud drsgged 1> by peopl

econd floor.

ffice space. {'Ihere is a long, narrow
queues of people wait all day lomg for

The entrurce 1s guarded by an old and rather slow doorkeeper and clerk,

¢ required identification cards froam
he takes a stack of them into the various

bclaw lubor office. The corridor was
#'s feet and was very dirty. The ouly

Place where you could eit down wss on one bench, ocoupied by semi-invelids.

“A11 cendidstes must remsin right in
an cffice ot uny minute, ' If you are

the carridor as they nay be called into
not there wvhea your name ies called, you

Boy have e walt for » feyw more hours before it 15‘ called agnin.

"As a rule, the wslting time is from|two to three bhours. While waiting,
candidstes may read the warious job ;nsdvertismnts} displayed along the
corridor walls om dlackboards. | |during the approximately
three week period | || only heavy, hard jobe were
being advertised, 3uck s Jobs in codl mines, stome quarries.or vnskilled
Jobs in the chemical igdustry. i

ECR Poster:

"As 1in msny other publis officas, there weze in the labor office large and
very nicely doze PGR posters om displluy‘ These colorful posters called

upon everyone to join the estates and cffered vory\mting conditions. Haw-
ever, n.i manmy people on the waiting [Liasts were attracted by these posters as
it has become common knowledge in Folend that these offers are spesious.
Whea someone fell ror the offer, he would £ind upon reperting to ths PGR

that there vere specisl conditions governing its activities peculiar to Just
thie PGR. ; ;

Section Division in Labor Office

“When the t.0 oz thrae howrs ors up, the canaidate ic finally called into
one of the fouwr sections of the leboy|office. The four sections are as

i
: |
(a) section fer skilled wnrkers; |
éb) gection for unskilled workers;

¢) section for factory and cffice employeoss
() section for tetale workers. |

"The fourth gaction tukee care of &1l |famale workers, regardless of
profession or skill, ‘ - o : -

¥irst Stage: Labor dfrlce Interviey ‘
i |

1 i . |

“The interview with the labor oftice exployee, usually a female, is rather

" short., The candidate in asked o Caw u;wtional details.about -his qualifi-

cations, His ideatificstion card is checksd agaiust -bis perscnal appesc-
ance and in comelusion the candidate 19 handed & list of avadlable Jobss =i
There are alvays same Job vacancies which nobody -wants
Jobs are very hard with very low vzgesls
2t 1420 to 1,60 zlotys an hour. Such TITID &
income of approximately 250 to 300 zlotys o monthe After dedustfo
{xes and various dues, whet remalns is not eaough 'c:o-uv&i"o’iﬁa‘_""
“When and if the candidate finds a suitable Job, he receives a speeial

letter from the labor office. The Polish term for this latter 1s skierowanie.
This is the ¢nd of the first phare of job-huntinge |
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Second Stage: Interviev with Prospective Employer

] | H
'The next phase is channelled through the otfilco of the futuwre employer, -
Once ewnin, all identirication papers must be submitted. The candidate|has
to write a nev application, together with a curriculum vitae, and £il11 in &
special questionnaire., This latter consists of about 20 questions deasing
vith all aspscts of his political viewpoint. He has to state vhether he wasg
or 13 a membar of the Commmist Party or whether he has -participated inlaqy * -
other political activities. -He has to answer same questibns -bbout his
father's political background, He is also asked whother e has rélatives’
‘abroad. | i ‘ :

"Even after éoing through this second phase of application, ‘the candidate
may not be accepted: for the vacancy. There are two methods of refusing lhim
cxployment . “One is}to claim that the job has been filled iu the mn*-""?e.""
The other is/to offer the candidate a very different kind of Jjob from tqe ‘

one originally presented at the labor office, with certein ‘comditiocns attached
ts vhich the ‘candidate cannct possibly agree. |- ' : ’

Use of Pull i o ]
"As in all otlher countries, there are ways of getting a Job more quickly by
using pull. One way of doing this is to make o go0d contact ¥ith cue of the
female employges of the labor office. Scme of hese females aro rather n'ice-
locking girls who enjoy flattery, If o candidate suceceds in winning one of
them over to his side, he will be admitted to the chief of the section. | The
chief has & complete list of job vacancics which it not available to the
section employees under him. Furthermore, the chiel has to have a list of
special vacancies re@dy in case o Party big shot calls him rrquesting a
favor for one} of his relativee.
| i

Unauthorized Employment Recruiters

“Life 15 not always as dull in the labor office|corriders az descrided above.
From time to time, hiring-agents show up for recruitment purposes. Not ‘

of them are officially admitted. Aa agent wor ing on behalf of a private:
enterprise or/coming from an ares not coming under this special laboar office
has to uge underhand methods in recruiting. ‘

| i

["The following incident happened while  Jw..ting for o job. An egeat.
lu:‘rom the PGR team inithe Legnica district appec]med in the Wroclaw labor 1
office. He offered very gcod emp.oyaent condit%ana , bromiciang at least 7PO
@lotys a month and trevilling expenses. He also promised complete rooa and
poard. At the same time, another agent appeared, this ocne from the Jeleala
Gora district, offering even better conditions. | Thirty-t :

accepted the offer. !

- T
¥When the 32 arrived at the railvay station the lrnext day, it became evident

that the 'recrpitment‘ officer did not have & single penny in his posaession.
Only a card for admiscion to the platform was gi'lvon to each candidate. There

was nmuch excitement on the train, but when the rlccru.iting agent produced his

-ldentity card,| the candidatcs werc allowed to remain on the train. l
| i

"once there, cjonditions on the PGR seemed very differont from what had been
;?romiscd. The|first puyment offered was 500 zlotys, from which 360 zlotys
yere deducted for canteen end housing expenses. Lﬂouaing consisted of |
wooden barreckse, with geveral pcople to one rouml. Straw sacks with gtrav|.
pillows were uged oas beds., Everybody was issued|a blanket and o ‘piece of
cheet'. (At each inventory, a cortain number of|sheets had to be acdduntad
tor. Conaequently, the storekeepers frequently \med to make n;q__,_fQ‘r"__‘lonp ‘

i

sheets® by teu‘-ing other sheets into several pioTcso) e

| ! )
"“Arter sceing vhat the true situation was, .only ."chrce_,'g‘p the candidates
:]emained on the PGR. |All the others diappeared within the next fev days, | .
some of them taking with them PGR possessions, such as blankets; blankets...®
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vere very popiler ‘sourerivE,
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"Authorized agents also shwed up in the lebor office corxid.o;a trn ‘I;uw to
timeo They wére primarily| recru:twent articers from conl mines .or;othex -
ente:qz:i%es of vital importange’ to the State- vhich needed:labor: in a. hm-ry,

These, sgents. vere pernitted. to’ z-ecrv.it cani.dntes w.ﬂmnt 3om¢ thmgh
labor otfice tomlitiea." .
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