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1. "The following information on securdng work in Polend dates through December
1953:

Inducement to Work in Poland

2. "In theory no ome is forced to work in Tolend. The only people vho get summons
t¢ work are those who graduate from colleges snd technical schools. This is
the only instance when one cewld talk about cempulsion. Congequently, there
is no obligation whetscever to register in an Employment Office or any other
one. Naturally persons who do not work do not have the same rights as those
who do work; their sources of income mey aleo arouse suspicion unleeos they
are known to the police authorities. ’

3. "General conditions which Prevail in People's Poland are the only inducement
for work. rrivate tradesmen end craftsmen are graduelly dieappearing; taxes
ore very high. Most trade in Poland is controlled by the State. Private
initiative has been discouraged by officiel presgure, texes, shortages and
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l other difficulties. This is the main reasen why almost everybody works

3 there is po other wey to secure any income whatsoever. sines
x b, “ccople in oland seek employment in the following ways:

i () Newsgouers - A person looking for work may try to get it through ~n adver-
‘ wirement in the press. This method is used infreguently at the precent time.

fmly cpecizlists ere sought for that wvay. %o advertise oneself 1is not the

! st successful wey since the bulk of those who advertise themselves ore white

| collar workers. They are the most difficult people to place, at lesst in Kraukow.
’ Feccle vhe con get work without any trouble are technicians, engineersz, highly

f treined exrnerts in the fields of transportationf#t and trade, medical cGocuors,

nurces and bookkeepers. In addition lsborers never have any trouble sceuring
emcloyment.

.

{b) Emmloyment Agents - I never knew any private individuals who were employ-
ment agents. Perhays they exlst somewhere such as in the field of domestic
aervice, but I never heard er met any of them. It is extremcly difficult o
| get any servants clince everybody prefers to work in factories or workshnono
|
! {c) Tnrty Cffices - Until about 1949-.50 one could get work through the FParty
‘ offices. The Purty has discontinued this practice. In the past they cent

entirely unsuiteble candldates for important positions and only trouble re-
I aulted.,
|

Right now the ferty «nd the Trade Unions czn only recommend wecule fox cocicl
or welfere rocitions, such as the First or Second Secretory of the Yinistry of
Worik mnd Jecisl ¥Welfere (P 0 P ); personnel director or someone in the perseornai
“epnriwent.  in such o case, the enterprise hires such o man irres-cctive of
his cualificstions. 7Theoretically 1t's not a must to hire such o person but
&hould the local director refuse he must spell out his rewsons. in effect
‘\ such = person s #lw:ys hired, and only after a certain period, when it be-
{ come s obPviovs that the nercon 1s not qualified, can he or she be Lired. But
even in this ceee the lerty's consent must be given. It is obvious that such
i croes are very rare and the Party alweys has a free hand in placing veople in

such :ccitions as officers in trade unions, chairmen of the Boazrds, his deputy
a and secrataries.

TraCe Uniens in theory do not interfere and always agree on the selection of
the men who was elected in union elections and who is an employee of the given
entsrprise. If such & man is to be fired, the Union's consent must be secured.
Trade Unidons supply their own people only upon a specific request of « factory
or clan* In hiring welfare officers in charge of recreation rcoms, Trade

?\ nions have more to say than the factory itself.
\

From the cbove description it is clear that both the Party and the Unions can
direct their own people to work in various establishments but only in some
positions. In theory all social workers should be elected from among the

‘ working crew of the given enterprise. And this is where the Party moves in

and meneuvers behind the stage. Trade Unions do much less of that.

(4! Use of Connections - It is also posoible to look for work on one's owvn,
1\ or in - other words to use one's own connections. This method always

! cxlcted but it was officislly forbidden. It was necessary when a person weu
! hired to enclose in his files a directive igsued by the Employment Office.
That offlce wee cager not to issue such directives to people vho were smert
enough to secure jobc through their owa comnnections but rather to weorle +ho
: vere looking for jobs through normal chenmels (mostly to personzl fricnds of
that Office's officials). Plants were forbidden to negotlate conditions of
work with versons who did not have officiel: directives. Enterprises were

alco forbidden to advertise their openings ualess the Office of Funloyment
\ wns unable to furnish quelified personnel.
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In ~nite of 8ll the regulations, friends and rela.tives were hired, and conse-

'auem:ly in May 1953 a new regulation was .Lisaued sanctioning this practice- ax}d )
permittin mnagementa of plents and f‘actoriem to hire personnel without going. )
throvgh the Bmployment Office. - nerson who ‘cries to get a Jjob directly ust%s

his or her friends and visits all possible ins titutions asking for vacuncies,

|

(el Employment Gffice - Cne can also secure v.ork through the Fmployment Office.

The foliowing information is a deteiled description of an Employment Office and

contains all of the information known to me onl ‘the subject.
I

Employment Office and Procedures in Krakow ‘

5. "The Urzad Zatrudnienia (Employment Oi’fice) I think changed its neme recently
to the 3iuro Posrednictwa Pracy, Wydzialu Pracyi. Opieki Spolecznej; (Work
Securing Bureau, Divieion cf Welfare and Social Security - PMRN I shall
use the old name since it is shorter and generally uged in Pole.nd

6. "fthe Fmployment Office is subordinated to the Prezydium HWoJjewodzkie Rady
Narcdove,j {District Presidium of the National Council - -PWRN) and to the Welfare
and Socisl Welfare Department of the Counecil of the Ministers. The Employment
Office is located on Lubelska Street in Krakow.

|:
|
T. Entrsnces ;

|
"The Krakow Employment Office has two entrances. One is for the customers and
the other for emnloyees snd privileged customere The entrance for the cus-
tomers lexds to a waiting room through a corri(lor which goes through a small
rocm vwith @ glass roof. There are bicycle stands in this room. The waiting
room ie lorger. - To the left of the customer entrance there are offices with
pertitions and three entrances. FEach entrance !iB divided from the other by
& rail. There are no windows for customexs. Over the first entrance there is
an inseriotion reading: 'Unskilled leborers = men and women} over the second
entrance: 'Skilled workers - mele and female'; over the third entrance:

'White collar workeras® I think that around Aus 53 the order wes changed
and the middle entrance wes for white collar wquers.

Waiting Room o

8. "The inside of the walting room was dirty. It was alweys crowded and the ailr
vas alveys stale. The windowe are located high up. As far es I can remem‘be:'r
there were benches along the wells. I think ..hat in 1953 I saw benches pl&c d
neer the various entrances. ;

9. "On the walls there sre numerous posters end announcementb sbout cpenings for
laborers in railrosds, mining and the munlcipal transportation company, etc.
There was a lot of propaganda for women's work in all fields.

10. “fhe liner sre fantostic. ‘The cntire huge he.l“l is filled with people. Arxround

© 10 A.M. is the only time when the waiting room | io empty. The longeet line ia

in front of the entrance for \hite collar workc.rc. Gince May 53 vhen permisnion

wag given to look for Jobs on one's own, the lines are much shorter. The

other resson 18 the fact that fewer vacancies have been registered through the
Employment Office than before. :

*rocedure for Interviews

¥
il. "An officizl walks out to the entrance and lnfo:'rma people that he has cuch and
such orvenings. Three or five people who pushed themselves shead receive slip
for interviews. The rest can go home e&s no more openings are expected for th
day. i

[

‘ !
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"ihe vrivileged customers are sdmitted inte the offices at once. These offices
do not nove pestitions. g

"Inside the offices there are desks and tables where officials sit. On the
desks there are cards which ligt the available openings. These cards are
kept in & wooden file with partitions. Each vartition indicates a different
kind of job.

“"The officials do not have speeial unifcrms only office aprons. They are

not very polite, and it ie very difficult to get any concrete information from
them. I do not know how they are paid, but since the Employment O0ffice is
subordinated to Presidium of the National Council, they must be paid according
to the scale for employees of the local governments - about 500 to T00 z1 per

month.

"€ne .leeves the Employment Office through another door - the one used by the
employees when they enter the building. A doormen stands there (he has a chair),
While leaving one has to-walk through a corridor from which doors lead to
offices of the director, his deputy and other officials.

B VR PR A Lo A

(st

"TheDEBL timkfor &iJeb @ealer (0 &0 to -Bhg Jamdoynent, Office ia before '6 AM,
The"wh4¥Ang" réom opens at 7:30 A.M. Once it is open "tﬁé"f\‘i'n“p'.‘tica.‘nt ‘takes his
place in line in froant of the proper window. I think the office opens ot

8 A.M. and from then on applicants are received.

Checks and Documents

"Upon admiseion ® the offices the applicant gives the officizl his work termina-
tion notice snd his registretion cerd (place of residence). Until 1951 only

the former was needed and some kind of an identification. But since home
registration became obligatory, the registration card is always requested.

In 1950 the regulation on compulsory re istration in an employment office was
dropped. At thst time ﬁ950 and before/ an applicant had to present a certi-
fieate of his assets, asnother one about his family status and a notification

gbout being fired or sepearated from work. At that time registrations had to be
made every few days.

"After vresenting the documents - the remistration cexrd and sepuretion certificate -
the applicant hus to tell the officiel what kind- of work he would like to seocure or
what kind of gualifications hc possesses. The officisl then looks in tnu proper
file and tells the applicant what he has to offer and on what kind of conditions.
If the applicant is satisfied, the official directs him to the place of work by
writing o proper paper.

If the opplicent is not catisified with the existing openings, he must come back
later.

"Usually there is no check made regarding applicant's qualifications, No degrees
or any.-okher documents are required at this stege. Documentary proof of qualifi-
cations might be ssked in cases when an applicant is looking for work for the
first time, does not have a ceritificate from his previous employer and does not
have any previous experience. Also in the cases of qualified typists a certi-
ficate of efficiency might be asked or the applicant might he asked to type a
few sentences in the presence of an official.. Only ai%ter such a test can a
work directive be issued. .

CONFIDENTIAL/US OFFICIALS ONLY

b CoEr

e M ce ot T

Approved For Release 2000/08/30 : CIA-RDP80-00809A000500400058-1




20.

V]
=

22.

23.

2k,

CONFIDENTIAL/US OFFICIALS GNLY 25X1A

"I nover heard of anybody being notified by the Employment Hffice of a suitable
vecancy. At present such a poseibility dis entirely out since no registration
is kept at the Employment Cffice of peaple locking for work. Prior to 1950 it
wvas theoretically possitle o notify 2 person end call him to report to the :
office or to keep an opening until he would appear himself ag &ll of them did
every few dsye., Theoretically nobody can have priority in smecuring work. At
bresent the only persons who have tc go through the Employment Office are
lzborert and persene who have never werked and who do not have any speclal
gualificetions. Such Teuple may noi hswve sny other possibilities except by :
going through the Office. They generally get work which peYs veorly and which|
iz net santed by anybody else. Highiy gualified experts can slso get Jobs :
=as1ly through the Office hut they seldom go to it.

Approved For Release 2000/08/30 : CIA-RDP80-00809A000500400058-1

"The Tarty, Trede Unions, Politiesl FPolice, Citizenz'Militis hire veopnle without
using the Employment OffPire. Only approved tersennel are hired from selected
beonle chosen from waricus extadlishments .  They underge specilal training and
afer <hat get much better may than they had nrevicusly.

A cypiizept aster rageiving s owerk dlpective i
visien of the firmw Jheres + wening har Teen re
LA Gay el gy ML s )
"Onenirngs are Teported by welephone., An official of the Emplcoyment Cfflce notes
dovz details about the openings in 2ccerdance with infermation received from the
P B VRN L.

merscancl office,

peds g the rersonnel di-
“de B SO W nras O

Y

e et

Thege include: Neme of the entersrise; address; telerphone number of Personnel
Office, neme &and official functiion of the person reporting opening; the kind of'
pocition and the depsartment in which 1t is located; and the required quslifica~- .
ticns and experience of the applicent. The official aisc notes when the posi-
tion must be filled; the salery, if there iz a werkers:® heztel or other possi-
bility of #ecuring & plunce te live. end if there 1z g canteen. The official
submite the informstion .abous the opening 4o his superior, the director of

the Dmployment Office, The datter lcoks 1% over {keeping dest openings for

Li: “riends) and passes 1% to the proper windew. A selection is then made

and onenings g0 to different files. Thoge shich are poorly »sid and which
have no volunueers &3 e wpecial files and are often transferred from one day
to mnother. Considering thet the official who criginally gets &ll the infore
m2tion alusn hus friends, 1t is obvious that orenings left for the general
public by the Office are fer 2nd poor. In addition when it wes obligatory to
reglzter oll cpenings with the oMo entert Xyl il were midbbaely ‘givadg et o
falee dats in order nst te make the opening:s lcok Toc sttractive go they could
£i1l them with theixr own eanddidstes.. cSugh . candidates pickgq.‘ up in advance by

J¥he personnel office. Jnd the”tiis conditione Well wHes® oF “sing. .

£
"After May 1953 regulatione cemerinto force, this procedure was unnecessary.
In my oyini‘umx*im?s”sh']‘}é:rfl‘fxoﬁé' to keer the Employment Office in existence,
Warkers cen work without &ny trouble through advertisemente , Pposter, etc.
Conditions of work and the neme and address of the firm lcoking for workera
are a1l included in such advertisements.

"I never hesrd of enybody being refused to be directed to work should a
vecnncy exigt and proper aualifications of the applicants were approved.

Thie includes meople whe were returning from labor camps or Prisons or people

whe were fired by their »revious emgloyer for mome kind of dieciplinary action.

Alzo rolitiesl considerations were mot toaken into account by the Employment

Office. Anyone who really wanted to work cow 1 work. These patters were sub-

sequently examined by the rrospuytive employer or his personnel office. .
Privete employers never hired people through the Office. ‘

‘During the Job interview both sides negotimted conditions and should these '
Frove o be accentable, coples of documents nreeded .or the Job were listed.

CONFIDENTTS ~,'US OFFICIALS ONLY
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The felloviing decuments had we be submi tted:

) twe avnlications and versonal dsta

i tuo| copies of biography

} ¥ of housing registration card

} y @f birth certificete

¥ of certificates from previcus emclcyments
v of militery bosck

rhotographe

At thet|reint all the formaid ties vere finished. The new empioyer then WS
sunposed Lo write to the applicant g previous employer for information. Such
i letuer was ccnsidered secret,

S RBivgr:--hies and que
werker, Mere posn
auestinnnaires di

“ticnanires had to be filled out very often. Technical
mere then anybody else by théese forms. The mersonnel
rar from nloce te pluce.

Ddrectives for ork

28, "{ do net reecll how a'Work Directive’ looks, but I remember vhet 1t contains

and whe Isgues 1t. 4 work directive containe:

Neme snd sura:ume of anplicant

Lote of wirth

Fotller's mome ond his plece of birsh

Tlage of pexrmmnent residence

Froflession ia sccordance with scheols '’ certificate
Indiieation regurding -osition “or which gqualified
Dzte, number =nd dete cf validity of the Directive
Workshop dutien towerds the Empleyment 0ffice
fpplicant's obligsticns towards the Office
Slgnetures of officinls.

29, "The Direptiver cre given te all graduates of eclleges, universitiec and techniconl
echcols. | They sre issued by the Comnicsion of Economic Planning in conjunction
with schocl authorities. Right riow anre. congideration ic glven to =pplicants'
choice of|geograuhical lesotisns gdnce.the decreenof Cidres Fluldity (2) oxpired
in 1952 |That decree stipulated ameng other things that a2 graduate cent by
the AMffoce o £131 a :lefinite_j.n:ct cannot leave hic Job wrior to the date of

explretion of hin Work's Diréctive nor can the factory diemies him.” %

30. "The Directive entitles an employee to a refund of all expensee guch ag travel,
food ~nd ledging should the Job be in another town or village. Once at work
he is entitled %o spend one day at home. X %hink thet his expenses were
covercd in this case alee, but I am not sure.

31. "In the Cszdrem Fluidity decree there wvas a Paragreph requesting employers to
saecure o emporary lodging for o new mpn upon his arrival and a permonent one
not later then six months sfter hise assuwaption of duties. On the bosis of
that parsgraph & man could ask to be relleved from his duties in cage his

employer did not provide wppropriate ledgings. These things were organized
through the Minietry.

32. "iorks Dirlectives often sent studentn Crom Warsaw to Krokow, from Krakos to
Géynie ety. X knew a nunwher of Boys who purposely skipped getting degrees in

crder act e be shipped away from their native towns.

CONFIDENTIAL/US OFTICIALS ONLY

|
|

Approveki For Release 2000/08/30 : CIA-RDP80-00809A000500400058-1




CONFIDENPIAL/U3 OFFICIALE ONLY

Approved For Release 2000/08/30 :'élA-RDP80-00809AOM5%§?( 1A

33. "Things have chenged 7ogently. Mechnical perconnel are less in decand, and
vorks directives are no 1¢ugeT NECeBgAry. ht present they are igsued only
for gradustes of sore technical echools and only upon such gredunte's specific
resnagts. Employees who had Works Directives did not bave to have & slip from
the Tmployment Office indicating their fitness for such or such & Job.

official Transfers

3k, vafficial trsasfess are mande without notifying the Enployment 0ffice. In
cages when un employee is a badly needed specialist, he is vransferred without
his consent. But mostly employees' wishes are taken into consideration.

35. "There are two kinds of officisl transfers: temporary and permanent. For the
134 - an edployte coufiot Be forced;, Imncase .of the former an .employes
can a8k to be paid rer diem in the -same way he would be paid cu an officlal
trip. . In case of g persenent transfer the plant, factory oY nffice must pay
all the ‘expenses. ” s Yransfer is typewritten on a plece of paper, without
any. special form and pigned by the Fersonnel Director and the Management .
Conditions of trausfer mast be noted on that yaper. I Thidk tBAt ¥ Huch &
case an employee may give notice, and 1f he does 8o, the enterprise has to
kerp bAm, vhere.he.lge BRte qan- e trened exsd ({Iom QN8 place to snather ...
vithin the ares.cf his permanent resldence. Personal files ate mafled £hrough
officinl channels or by mail matked i ‘eonfidentisl' to the nev place of
employment.

RBAERT, o i 3 R 8

Separstion from Work

ot

36. vghe Sepsration Certificste ig issued by the Personnel Department and is signed
by the Perscnnel Director, Menagement and the Council for separation from work.
Separation is executed after counscat is jecured from the Director of Exployment

and Work, and in the cage of gociel wsrkers also from the trsde unions and the
Pariy.

Reasons for Separation from Work

37. "the following ressons for separations are given:

(a) lack of fundg and lack of vacancies :

(o) 1ack of qualifications - this, of course, {5 not mentioned to the employee

(c) personal request (in cas2 of securinz & better paying position or for any
other personal Teasons) :
In these cages & thres months' notice is required for white coller workers
on permanent Jobs, and iwo veeks notlce for “thowse -enployed for & trial
period only. The same twé Weéks period if required in case of 1sborers.
The trisl period is always the first three months of anyone ‘s employment.

38. “One can be fired imeéﬂ.ately for ecomomic ssbotage, for intestionally causing
damege to the establishment, for assaulting & guperior officer, and for in-
Juring his superior officer's peraonal and professional piestige. In case of
a prolonged illness - over three months - an employee may be dlsmissed. Should
he return prior to three months, he can be perved a notice but under no cir-
cumgtances can his illness be given as reason. only employees cen give notices
on Bccount of their health, Employers cannot use that as a pretext.

9. “"Mhere sre immediate dismipsals and gerving of notices. Tmmediate dismissals
are for criminal offences or in cass of prolonged illnesses. A dismissal
notice ie submitted in writing for those in the Srial period and for laborers.
Such a formel notification must He delivered to the employee elther the lsst

day of the month or a 15th of & month. Accora.-¢ 4o law an employee can also
be served with a notice on his peyday.

Certificate of Digmissal

4O. "After being dismistsd employee recelves his certificate of dismissal - Zaswiad-
czenle Drecy (Worke' Certificate igmued upon termination of emplqynent). With

M
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fuch a certificate an exployee goes t; +he Erployment Office in g:der to secure
vork. (ne who gets a notice of ilevlenal can use three deys & month for looking
far woris vhiile gtil11 crployed by nis preious employer. Lately personnel

yeonle have refusnd; o let guch Feople off for the legally prescribed three

dnys, but therce 48 .lwuys a Wy out, One could gat. a p8es Lo go to the Pue.
Lleyment Office. -

N .,
4. "I never heard of any office paying unemployment benafits. A dismisged person
does not get any help from the State or from locel governments. I know that
there is Social Welfare Department of the PMRN but I never heard of them
taking care of the unemployed.

Employmenf of Minors

4o, "In princivle minors' work is regulated by appropriate legislation. I saw in
cne 2l the beck issues of the'Monitor Polskl' {an officilal Law Journsl) a
chert with pay scales for women and minors. Employment in mines, zine foundries,
lezd foundries, ete. were also listed, Minors are divided into two groups:, .
from 6 to 1% years of age and from 16 to 18, I don't recall exactly how the
regulations read; Lut I seen to recall that work of winors below the age of 16
shouwld e treataed &8, an ‘Bpprenticeship. Minors are entitled to a longer veca-
tion peris¥’ - T EthTink about one month for laborers - and can use that time
efter belng in a factory six months. Others have ta wWait one year,

Permicsion to Employ a Minor

L3, "Permicsion from the Labor Inspectorts office had to be secured for hiring a
minor. Such permission could be ocbtained after tha minor had a medical
check up. It was up to a doctor to determine ¥ what type of work such &
minoxr wis best suited. Permissions issued by the Ingpector included the name
of the cnterprice requesting the parmission in tha boay of auch a permisgion.
The Inspector alto recommended that the exployer keep wp a minor's education.
Permicsions were printed on blue paper; the permonnal dsta wie® typewritten,
Minors were not permitted to work overtime, nor to work in night shifts. It
*s now ensier for minors to secure & couple of howrs a day free for continuae
tion 9f their studies, Al) these conditions mede it unpopular to employ
minors. They vere hired when it was the only way to increase manpover.

°H "Adult workers were also supposed to get.maddesls examinations after belng hired,
but few firms atuck to that requirement, Often medical examinations consisted
of & couple of questions exchanged with the doctor.

Labor Inspectorate

45.  "The Labor Inspector for the glven district of PMRN decides and judges all
cases arlsing between an employer snd ax exployee. Workers mddress their
grievances to him about dismissal notices, non-fulfillment of conditions of
work, unjustified treatment, vacations etc. I elso heard about a Labor Court,
vhich probably was in the Inspectorate. This is & second stey whers appoals
cen be made against the Inspector's decigion. The Lnspectorate is under ipe
Welfare and Social Department of the Ministry of Gaeisl Welfare.

46, "In principle the inspector nlways takes the side of employees againgt em-
Ployers. He makee employers pay damages ete, Ingpectors also control various
enterprises. 1 never saw such a control. They ara concerned with wages,

conditions of work, security meagures, atc. I don't remember vhere the Labor
Inspectorate is located in Kralkow, .

Illustrution of the Employment Problem

47, “For better illustration of the employmsnt problem I will describe o specific
case,
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he. "nigizer Bogueki teft hie place of work without giving proper notice because
no lodgingn vere provided for him. Thig wae in the summer of 2951, and he
wes wWell peids - He regeived extra woney per diem when he wos gent ou* into
the field. He worked at an Industrial PBuilding Enterprise which was erectlrg
structures all over Krakow County. Pecsuge he nsd no place to stoy in Krakov
and hud to sleep at the railway station, he went to the Employment Office sl
5 h.M. one doy, He had his registration card vith him, but he 4id not. bave
his certificate of separation from work. Vhen in line he learned that he had
to have such documents in order to receive directives to go to work. But
someone in the line told him that officials are not too gtrict with leborers.
Alrendy at 6 ALM. at least 20 people were wniting in line.

kg, "o vaited until 7:30 AM. vhen the doors were open. There wers 60 mony
people woiting that an enormous crowd wns in front of the building. Every-
bedy wonted to be yirst. Although Boguckl wno one of the firet to arrive,
he war pughed into the middle.

50.  YCustomers were dcu)t with very fapst., They were informed where to go, and
one vercon received directives for the entire group of applicants, end &
whole group went o the given address. . e -

con amb s
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5. "Bogueki wae advised to go ‘to Kows Huta. He was #lso told whea he was com-
plaining about his hous ing problem, that this was an Employment Office and
not o housing one. Rogucki was furicus and hungry when he lef't the Office.
He tock No. 3 streetcar and got off at Basztowa Street. He stopped at &
milk bor. It was 10 A.M. and he had plenty of time to go to Nowvs Huta ond
see hov the situation wee there. While on the train he lenrned from one of
hie companions that his former employer had a plant in Nowa Rula, The offices
vere in Moglle nnd Bogucki went “here. He noticed meat shops full of goods
unlike Krakow vhere meat im impopsible to get.

92. "In the Persomnel Department of Industrial United Builders in Moglla, people
were nice and friendly to him. Re was asked to £111 out a personne). appli-

cation, write hie blogrephy, etc., Then he was asked to produce & registre-
tion card, o militery book and o birth certificate all of which he wep %0
‘bring over the next morning. He did not get eny agreement in writing. He
wvaz told that he would make arowid 1.200 31 per month. Then he wog ine
gtructed 4o report to the Social Depwrtment in arder to be regletered and
then directed to chief of the Workers®' Hewtele. In the Socinl Depertment
he filled out amother printed form and went te the roem wvhere the hostel's
officinl sot, He hod %0 ghow hig deeumcnts mnd o £411 & registration ocard
for his nev lodgings. After he comgleted thie. e man vho wap in chorge of
a storcroom ispued him n matiress, one gheet, « small pillow £illed with hay,
and two blankete. The storékeeper then direated Bogucki to a man in charge
of o barracks. Bogucki was shown 8 t+iny roor C:Of’lba.mcks called pompously
orkers' Hostel'. There were 8ome esoncrete barrecks next door, but they
were not completed as yet. In Megila hostels vwere overcrowded and therefore

barracks were hastily congtructed. I% was ab leagt better than sleeping
at n railroad station.

53. “Ihere were 5ix to eight bunke in each room. Closets wvere used by several
people. Boguckl, being new, was nps3igned to an Upper verth. He landed in
the middle of ¢ rather gey crovd, and everyday money w8 colleoted and
vodka bought. Every night drinking porties were iormed with nev bottles
appearing the minute the previous one wag emply. Everybody had to con~
trivute. At these pnrties Bogucki learned & 1ot sbout hie work. Re also
learned sbeut one of the workers who at one of the similsr occasions drank
s0 heavily nnd gambled so much that e lost all his money apd Jurpea into

the river as a result., There was & lot of trouble because of this incident
nnd mony people were punished.

sk,  "Citizen Boguski moved to enother room the next day. The previous room
turned out to be & well=known place, frmiliar to the local police. After
tkree days in that hostel Boguckl, wes not certain what wno better - to
slecep nt the railroad station or here. Only not he vas convinced <hat ell
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the mawsce circuiotiug =bout Nows Huta workers were wore or lees correct.
A nuwiber of smbulsnces circuiated dzlly teking men who were stabbed. Citi-
zen Baguekl v soon made a foremen and transferred to another bostel. He
algo received better wages. '

Sociald. Origin .

55. "The various social origins are - peasants, wcrkers, tradesmen, working ine
teliigencia, industrislists and capitalists. I never heard of anybody being
refused work because of his social origin. Nevertheless people with -capitale
latlc backgrownd were trested more harshly then others. They can work if
they have any kind of profassion or treds: The Party unheos it diffioultv for
People with capitelistic.background, but it slways is based on pPersonel
relationa with a given secretary of the Party. If a man has something to -
offer, he can always grurble and call fer his rights.

56, "A man who is of the 'wrong' social origin canmot become a Party member. But I
heard of a Count t‘nuﬁadziwin who supposedly joined the Party around
1986-47. I Aon't wknuw if that wes correet. But such e man cannot be ap-
vointed to any of the more responsible posts since he does not command th
confidence of the people. I know personally Kazimlerza Dambski, an engineer,
who 18 of aristocratic origin and works as an engineer .for Krakowskie o
ZJjednoczenie Wodno - Inzymieryjne Budownictur Przemyslowego Zarzud Budowlano-
Montazowy No. 2 /Z¥M2/. ZBM2 is unusual in that they hire pecple of aristo-
cratic origin, but 1t is possible that other such enterprises: exist. I also
know Mx. Alfred Zmuda, a former land owner, who 1s now & painter. His wife
is chief of the Section of Municipal Retail Trade - Food Seetion in spite of
her origin. There are people who simply don't want to work end such people
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