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i. (EHEFAL

This Regulation establishes Agency policy, responsibilities, and procedures
for the mw of ﬂqlwa in gredes G5+16, G5-17, sad G5-18, ecmmonly
referred toc as “supsrgredes” .

2. POLKY

The Director of Centrel Intelligemee will &Mmmmrdmm
positione to be utilized by the Agsacy. All ssployees D tad assizned
wmmﬂmmﬁnmwmmmwmmtmmw
status for such tine as the Mrector mey determine.

3. RESPONSIBILITIES

#. The Supergrade Review Bomrd, hervimafier referred to as the Boaxd, is
regponsible for reviewing and recemmending to the Director the disposi-
tion of all actions affecting employees assigned to or recosmended Tor
assigmment to positions in the supergrade category. 7he Board will cone
duct an ammal reviev of the records of all esployees sssigned to super-
grade positions upon whon perssnent Mok hms not been conferred and sulwmit
Mmmmmtmmmwmmmwmmnm

b. Ihe Plrector of Parscanel will review the qulifications of all Agency
personnel who may be eligible for assigmment to & supergade position
whenewar an scetion involving an incusbent or & proposed insumbent of &
supergrade position is initisted, apd will sdviee the Bomrd of any cme
ployee or employees who sbould be considered competitively with the
individuel mmmed in the proposed sciion.

k.,
The Board will be camposed of the following members:

b i
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Deputy Director of Central Imtelligeuce - m
Deputy Divectar (Support) - Mgmber
v Directar (Intelligence) - Member
Deputy Director (Plans) - Member
Mrector of Persomel - Mamibex
Direstor of Security - Advisor (sonvoting)
: - Advisor ting )

- Advisor (ncmvoting)

(1)

{2)

(3)

(5}

(5}

e Deputy Directors will furward to the Director of Persomnel
a1l sctions imvolving incusbents or proposed incumbents of
supergrade positions from within their respective aress of
regsponsibility.

The Mrecter of Fersomsel will notify the Director of Seawrily,
the Chief, Medical Staff, sad the Inspector Ommwral of emch
proposed sgtion imvolving » supergrade positiom. Each of these
officials snd the Director of Persocmnel will ewmine their re-
cords and institute euch additicom]l investigations as they deen
appropriate in arder to determine from their point of view the
Pitness of the individunl being considered. The Director of
Personnel will conduct & survey of other emplayees who My be
@mlified for the supergrade position concernsd.

The Director of Beaurity, (hief, Nedioal Staff, and Inspector
Ceperal will sdivise the Drector of Persoanel when they have
completad their preliminery studies.

Upon receipt of this infmwation and the conclusion of his eur-

voy, the Director of Persommel will infcrm the Chairmen of the
Board, vho will convene the Board as regiired.

The Boaxrd will review the Mmngmwigw
ployes or exployees best £itted for the position under consider-
ation, The Board will then trensmit its recommndstion to the
Directoy for determinmtion.

2
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t. REVIE: OF THE THWNURE OF EMPLOYESS IN SUPERGRADE

Bepimning in 1955 ead amwmily thereafter, the Board will review
mm:umnwsem the rocoads of all employees having a

emporary status in supergrade positions. Daring this period, esch
of these awlayen will be considered by the Board for permmnpent
appointment, end the Dosrd will make sppropriste recomsendations to
the Director for comierring persmnent. raok.
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Jdrector of Contoal Intell jgenee
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