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* What do vou have to o

Agency: Black belt in judo? Deadeye accuracy with

an automatic? An old tre
These may be useful
first class ‘education,

A degree — or two — could

He the key (hat opens theh door
-0 the CIA's impressive intel-
igence complex in McLean,
va

Throughout the Uniled
States, the CIA has 1§ re-
ruiters. Two of them are
kationed here - in . Boston
~orking out of an office on
1e third floor of a bu)ld{ng
3 the city’s financial“district,

The altraction? The rich

Top. of scholars available in
<w England's collecges and
“iversities,

The glass-panelled denr to
< Boston CIA office zives
- clue to iis significance. It

Tries simply a room num--

x and three names. Inside,
> {furnishings are sparse —
=ks, chairs, file cabinets
Lh combinatlion locks. The
lls bear a calendar and
o of the world, *

wnior man of the Boston
=ration is S4-year-o0ld
nies W, Gurll, 14 vears
1 the Cl1A, a native of New

ford and a former director.

Brown University Alumni
ad.

he other names on the
r arc.those of Harry L.
sell, the second profession-
ZIA recruiter, and Mary L,
aes, hirer of female sees
ries and clerical  help.
v are aided by an office:

zlary, Mrs, John F. Down- 1.
, !eent had baccalaurcate de-

ch year, the CIA men
-view hundreds of can-
les in visits to New Enge
colleges. As part of his
Gurll, holds a member-
in the Eastern College

So you want o be a spy?

Qer the Central Intelligence !

achcaat? 4
—but more important is a

¢ &chools and contacts employ-".
ment apgencies in search of,

| secretaries and office work-!

| ers, : . .
t Js a ccllege degree absoe
‘ lutely necessary lor employ-
{ ment with the CIA? )

1 "Not in many areas,” says
Guril, “Typists who- work
+ Work in Washington and over- |

A

also applies {0’ many techni-
cians such as radio and com~
! munications operators. In a-
y Vast organization like the CIA |

; there is a vaviety of jobs that |/

¢ require practical skills rather
© than academic training.”
dealing with intelligence and |

' scientific analysis that degrees |

“Only a small percentage of

Miss Lohnes keeps in touch? v

; with business' and sceretarialf’

&cas, .necd no degrees.. This

It is in the special areasi’

are almost always mandatory, )

sTiowe per-
cent CIA prolessionals hired

{ at a salary below $8650, 17

percent being abqve that fig-
ure.” o
~"More than 500 colleges, uni-

Are represented among CIA
men and women, ,

To groom ils most capable’
recruits, the CIA maintaing a

t Career Training Program, En-

vy gocs to those who show
top general intelligence, aca«
demic record, physical and
emotional  fitness and apti-

’

iy

candidates accepted go into
the CIA's covert and foreign
operations,” says Gurll, .
Stressing the diversity of
requirements of the CIA,
Gurll reveals a recent sampl-
1 Ing of professional CIA em-
ployees showed that 35 per-
cenl were recruited from the
" &ocial sciences, 25 percent
from business administration
and relaled fields, 20 percent
* {rom the physical sciences, 10
; pereent from enginecering, five
j'pereent from hiology and life
i keiences and five percent.from
existing intelligence and mili«
lary services, : 1

Of these employees, 70 per

gvecs and 20 pcrcent had

— it

masters' and Th.D, degrees, |

5
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.. . .Allen Dulles =

Recryits have a better chance
“for inclusion if they ure en-
“rolled in graduate schools and

have travelled abroad.

Purpese of the training pro-

‘Bram js to take note of a
Jrecruit’s stated preference for,
a CIA division and then pre
pare him for the day when"
&N opehing occurs, N S

Twenty-seven percent of-

What are the areas of schol- !
arship required hy the CIA?..
Just name it: Foreign ares '
‘studies, history, journalism,

ment Officers,_,

PR =
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o

lawy political science, psycholeMection? .

CIA professionals hired ‘today
enler this program; L

Are CIA “employees free lo-
reveal their

oy
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{"“Within' limits, says Gudl, %
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" (may be called into the Boston, -
‘omce. oo

Aintelligence cone.

classes-at CIA headquariers, j
“The CIA has two employ=-
ment classifications — staff or
_contact,”” Gurll says.
To be eligible for staff, thet*
1 candidate must have been &

ersilies and praduate schoolg_" U.S, citizen for at least five;

i years.: His ‘spouse must alsq;
be a citizch, ) .
 How does one go "about’
applying to the Central Ine!
telligence Agency? 1

If in college, simply apply‘;'
lo the placement counselor, !
:In due time, a CIA recruilcrv}

tude, for foreign languages, ,will visit'the school and call
. - ‘the candidate in for a _half-'\g_
«hour interview, 1

The  non-college candid:\te:j
-can write to ihe Central In-;
ilelligence Agency, Oifice ol']
:Personnel, Washington, D.C.,]
120505, enclosing a resume of j
-education and experience, Ap- |
plication forms wiil be ‘re-, *

Murned.  Later the aspirant*

!
t

As ' Allen “Dulles, former

g 'CIA director; said) the CIA :

needs a variety of peoplesthe )
analyzer of raw intelligence; "
the technician 1o monitor the
scientific tools of intelligence

collection; and the stafl offi« ;

cer to direct and channel the 7.

'over-all ' gearch : for

intels
‘ligence, . - ’

uct evening, -
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