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CIA Exemption from ths Performance Rating Act

1, The Perferranse Rating Act of 1950 {rL 873, Olst Congrens)
abolighes the wmiform efficiency rating oystem and provides for
gyl ey ormance~roating plans subject to approval and

sentinuous review of t5e Civil Service Commlssion. It is reson-
semded thet sxemption frem this Act be sought for the reasond

the froedom of the appsllant to desipnnte uis omn repressntoiive,
gsd in the wresiricted presentation of evidence which would pro=
tahly include work samplon, Inspseiion insludes not only exmmina-
sion of records tut slso euployee interviews by Commisslon represenc
tatives rolative to ibeir wnderstanding of the pisn and stondards.
The opportunities for security viclintioms are obrious.

3+ Discussion of thepe prodlems with the General Comnsdl vre~
smited in a resosmendation thet sfTorts be mode to reconeile con-
fiiets at a Comdseion lovel prior to seeking exseption. Perscmnel
oftice saemtntives have sensulted with the Compdesion’s Chief
of Perfersencs Batinge. &W%mmwtmdwﬁm
sonslderstion of appesls prodlems vas seademic and appearsd o oug-
gost thnt there weuld be sdrdnistreiive means syailnble to & secur-
ity sgency for disoomraging or slinimmting euech sppesls, Fe could

, no siternative to fulfilling the lepel requirements for
inspeation by the Comnisgion.

4, Innssmeh as it bes not been
satisfnctory sompromise on these probleus,
of this office that exemption of CIA from

o€ perfuruenve evsluation consistent with the objecti
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