
Approved for Release: 2022/08/10 C02294469 

Qnr t-w 

C0)lF%flEi||A|. 
5 May l9!-+9 

1nnmaANDuM FOR Mn.[::::::::::::::::::]Efifi/OP0 (bX3 

SUBJECT: Assessment of Applicants for UPC Training Staff 

l. It is considered essential to a joint cso/oPc 
training program that persons being considered for employment 
on the training staffs of either office be given the same 
type of screening and assessment, with final decision, of 
course, resting with the office of employment. 

2. OSO applicants are presently assessed by TRS/OSO 
by means of a series of intelligence tests and an interview 
with Dr. William J. Morgan based on the results of the tests. 
This program occupies a day or a day and a half, and has 
proved invaluable in ascertaining the abilities and 
possibilities of applicants. 

3. It is understood that TBS/USO is willing to give 
OPC candidates similar treatment in view of the fact that 
if employed they will be instructing and servicing USO 
students. It is suggested, therefore, that ADPC request 
enso that when feasible UPC candidates be assessed by was/oso. instructor 
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