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AEVIROIL PROJECT REVIEW

15 March - 30 April 1962

1. The current review of AEVIRGIL began about a year ago, prompted
by growing doubts about the security, probity and efficacy of the Project
and particularly about its increasing involvement in REDSKIN. An urgent
need for a better understanding of its men and methods prompted extensive
local investigation, culminating in the review installments of EG4A-55658,
dated 9 August 1961. This activity was followed by discussion with
in Frankfurt in late February 1962.

2. Headquarters' belated response (E(mw-11561, dated 12 Mar 1962)
to the field's initiative was a major improvement in the policy handling
of the project. The clear-cut decision to terminate the project's involve-
ment in REDSKIN received special acclaim, while the budget cutback and the
commencement of a search for a new CA ease officer were thought excellent
steps. With the new policy guidance providing a basis for accord an the
direction of the project, FOB decided to maintain the mementum of the review
in order to implement Headquarters' decision, clarify issues that still
needed resolution and make recommendations in response to Headquarters'
request.

3. This dispatch summarizes the EDB review as continued after receipt
of EGMW-11561 and before the arrival ofLe ,e1 Frankfurt on TDY on
2 May. The comments and recommendations here are based largely an evidence
In the admittedly incomplete MOO files, supplemented by conversations and
panel discussions with knowledgable MOO staffers, Plus varying degrees of
independent interpretation and analysis. We attempted to distill the evidence
and opinions into concise working-level "positions" which could be used as
ready reference for further development or argumentation. Because the
findings and recommendations are accompanied by only limited supporting
data, they are here prefaced with an explanation of how they were reached:

4. There were found to be strong differences about the project among
officers of differing professional backgrounds. The range of these differences
narrowed perceptibly, however, with each new fact or bit of evidence subjected
to common examination. This suggested that perfect knowledge of the project
as related to its objectives would give ujb perfect unanimity of views concsrnine
it. The primary method, then, was simply to gather as many facts as possible
and subject them to varying viewpoints until there was achieved a commonly
acceptable "position." In such a manner the key agent personnel and the
various assets were examined individually and a statement an each was formu-

, lated according to a uniform pattern.

5. There were major regions of the project that could not be adequately
researched with the time and tools at hand. Some of these, such as the
country branches, are the largest bones of contention so it was not possible
to get a unanimous verdict on them. In areas where unanimity of staff offieer
opinion could not be achieved, the reviewing personnel studied conflicting
viewpoints and than applied/their own interpretatiolpand judgment, utIlteing
where possible an ideological "template" which, when applied over a portion
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of the project, supposedly revealed how well that particular function or
asset fit the acceptable pattern. The template was constructed of these
explicit points:

(a) SR Division believes that Project AEVIROIL can contribute
constructively to the fullfillment of a major CA mission imposed
upon the Division by higher authority. (EGMW-11561)

(b) The current approved objective of AEVIRGIL is to use a
controlled anti-communist emigre organization and its assets to
create or intensify and exploit evolutionary changes in the USSR
favorable to ODYOKE policy objectives. (FY-61 Project Renewal)

• (c) The AEVIRGIL Project does not, nor is it designed to,
possess any overt or covert peacetime military capability, or to
pose a peacetime revolutionary threat to the Soviet regime.

(d) In the event of war or serious deterioration of rela-
tions with the USSR, AEVIRGIL Objeotives could be rapidly enlarged
to include violent revolutionary agitation and activity. Admin-
istrative and personnel practices of the project should recognize
and preserve this potential.

(e) AEVIRGIL has no covert intelligence function, other
than possible use as a spotting mechanism.

(f) CA activity directed at Germans or the German Govern-
ment is not a legitimate task of AEV1RGIL.

(g) Despite changes in Soviet attitudes or actions, however
motivated, the long-range ideological struggle between the free
world, led by tke United States, and the Communist-dominated world
will continue over the forseeable future.

(h) Communication with citizens of the USSR should be
encouraged if it nets revelations about conditions in the Soviet
Union or fosters liberal, democratic views there.

(1) Russian emigres can communicate with Soviets, as can
Americans and other nationalities, but who communicatee best
depends on individuals, not categories.

(j) AEVIRGIL is widely known as an ODYCKE project and ODYOKE
is therefore judged, to some extent, by the personnel and policies
of AEV1RG1L.

(k) An acceptable LCFLUTTER, properly documented by bic-
graphic research, is acceptable confirmation of bona fides for
AEVIROIL personnel, under existing projeet objectives.

the ease officer who actually started this
S".2 employee, in Mutat* in March 1550

outdating emigres for the purpose °A
building a !Free Russ/art Congress." Om of those aantseted hyL_
AEVIRG113-45, whoa he had known since their 1943 meeting in Ride * tat via,
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and who in 1950 was living in the Schleiseheim DP Camp.L 	 igave

AEVIRGIL-6je leading role in OARBER's new organization. Another with
eama	 ....,wase in very close contact in 1950 was one of his CE .sources,
Sergei FROHALICH, a well-known Intelligence operative whomL 	 jand met
in 1930 in Riga and with whom he had later associated whenL	 was a
jcairnalist with the Vlassov Army and FRO	

ool
ELICH was an assistant	 General

Vlassov, apparently his secretary. FROELICH appears to have played a
significant behind-the-scenes role in the early history of AEU:ROIL, pro-
viding leads and advice ta 	 jAfter having worked for AM, BIS and
GIS, FROELICH was reported to have left intelligence work in 1956 to enter
private business in Munich.

7. By the summer of 1950 the American Ccmmittee for Liberation began
organizing its program in Munich and 	 jefforts were found to be
incompatible with that program.(_ itherefore gave up the attempt to
establish a "Free Russian Congress," but he held a group of emigres under
AEVIRGIL-6 together to collect and prepare propaganda, In May 1951 they
produced the first issue of the magazine SATIR1KON.

8. About June 1952\_	 _began to expand again when 	 proposed
that an organization of post-war emigres should be formed to which propa-
ganda could be attributed, rather than continuing the prevailing practice
of attributing it to notional groups. AEVIRGIL-6 was part of the brain-
trust that fashioned the new organization, even though he was not a post-we7-
emigre. The first issue of AWIRGIL-70 appeared prior to November 1952 and
in NovembeiPA. congress was held founding the new organization. ALVIHOIL-1,
and adopting AEV1RGIL-70 as its official pdblicatione_	 as the
direct contact and controller of this group and he met with its leaders
regelerly in the group's offices. AEVIRGIL-6 worked closely with the new
ozganization, but he could not officially belong because he was not a pot-ii
emi •

9. Chairman of the Praesidium of AEV1RG/L-1, elected at the November
1952 congress, was James N. DUSSARDIER, who was at the time under fairly
tight HUBARK control. The election had been hotly contested, however,
and in the maneuverings that brought DUSSARDIER to victory, 	 3acttng
from his cover position as a U.S. 8-2 employee, bad openly intervened to
manipulate this presumably all-emigre affair. This Incident effectively
"blew" the organization as U.S. -sponsored from the start and according to
a statement	 the leak received at least sporadic public
mention therea

10. The main activities of the group until 1957 were the pdblication
of AEVIRGILe70 and the preparation of anti-Soviet leaflets for distribution
in the Soviet-occupied zone of Germany. The propaganda was delivered by
other KUBARK orgenizations) as well as directly by AEVIRGIL ballooning and
rocketing teams:. An office wee eetehlished In Berlin and 4 chapter organizee
in the U.S.A. SATIR1KON was dropped in 1954 because Readeuarters decided thc.I:
Its main impact was in the West rather than in Soviet-controlled territory.
Almost all of the activities of the group were KUBARK-inspired and controllea
throughout, although an effort gradually got underway to give it a modicum
of political autonomy. Since 1957 activities have been broadened to include
publication of km:ROIL-74 and 75 and of books and brochures for direct
distribution to Soviet citizens. Contact operations were initiated 44 the
group gained in strength and experience and in 1966 the AVUOIL,1 was
directed to engage in Intelligence, speoifically in REDOOK.

3
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11. The mineept of limiting membership to post-war emigres was found to
be unworkable, th3y beemse there were not enough defectors to fill the ranks.
but also because MOM of 	 early recruits, the stalwart founders of the

organisation :oho oentinued to de7Le bulk of the work am the project, were not
post-war defectors and therefore could not officislly belong to AM:Vito-1. ThA,

charter was thereftve broadened in 1957 to include all political emigres from
the Soviet Union., and the working staff which is in power today began to take LIT:
their poets. DUSBARDIER vent to the U.S. and broke off with the group, denounta'.:
it roundly In the preeees.

12. The present group has adopted a political line that /s almost all-
embracing, to the extent that it can accept on its roles emigres with almoet
any kind of political colorations that are anti-Soviet. It has especially
broad views on the nationality problem and although it is supposedly a Ruseian
group, it se/prams all or the nationalities without discriminatien. AECTR3IL-6.
the president. Is ofUbranlez extraction and actually stems from the Baltic
regions. Mem OthersoMobers are Balta. There were 305 names on the group's
roster on I May 1960. but somewbat less than one hundred of those take an active
role. only ten are supposedly witting of U.S. intelligence backing and control.

13. Pereennets JOepers1) There are about seventy persona receiving pay-
ment from AEV1n001. every sonth, about one half on salaries and one bolt being
paid for moveless rendered. usually authorship. This review looked carefully
only at those salaried who are officially witting of U.S. participation; i.e.,
the leadership of the project-- nine persons. An atteepe is under way to gather
more infOreation on the remainder of the persammaj,ne/e.

14. The nine witting agents as a body create a rather favorable impressioa,.
With the exeeption of one, or possibly two, members, the leads= are adequately
educated, rather highly cultured and widely experienced men who usually handle
themselves well in public and at least give an impression of solidity and stability,
Enough of them are sufficiently creative to insure that the group has ample,
imaginative direction, and theae are nicely belaneed by persons competent to
handle dally routine business.

15 assets: tagma To dispense its proemganda this project has a
variety of assets which, when displayed altogether, provide abundant wide/44e of
accomplishment over the yearn. Three regular publications are aimed at differen-,.
reading ciroleas AEVZIG11.-70 is a monthly aimed primarily at the Russian emigrat-Icn:
AWIRGIL44 seeks influential German readers, and . -anaRGII045 is a 1iterar7 effort
suitable for safe possession in the Soviet Union. In addition to the regular
publications, there is a continuing program for the publication of suppaementary
literature, such as brochures an specific subjecte of current interest and thv
reprinting of books that would have a propaganda impact in the Soviet Union.
A leaning/Section treneelts printed material to the Soviet Union. It is based
in Menial", as email or the publications, but it utilizes several national
affiliates to help ferward propaganda to Soviets. Speken propaganda also re-
ceives attention from the project through a Radio Section that provides ecripta
for breed/mast from Madrid, Rome, and Taiwan. Finally, the projwat's Operational
Section, utilizIng bath staff powwow/el and owner° of national affiliates, Ls eapahll
of contacting personally both Soviet nationals In the Went and western travelers
to the Soviet Union. A capsule review of the various assets and the witting
personnel Who manage than follows:

16. The Presidensys The President, AEV1R3/L.6, is actually the Principal
Agent of the project tbrough 'oboe almost all instruction and funding is accompli3bn,
Here is our camels/ view or the President:

SECRET
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a. Name: AEV1ROIL-6

b. DPUB: 25 September 1898 in Gdov, Russia; lived as a child in
Estonia and most of adult life also.

c. Decumentationt Formerly Estonian citizen; now stateless.

d. Education: Forestry Institute, St. Petersburg; two years. University
in Tartu; two years. No degree. Worked as journalistp bookkeeper and tutor of

students.

e. Marital Status: Married Estonian woman in 1934; believed very happy

relationship.

f. Route to West: When the Germane occupied Estonia, Subject edited a
Russian nationality group paper for territories occupied by the Germans, under
German auspices. When the Germans evacuated in 1944, Subject and wife went
to Berlin, arriving December 1944.

g. When and By Whom Recruited: By 	 Spring of 1950.

h. Duties:Duties: President. He directs and supervises all activities of
AEVIRGIL.

1. Professional CoeRetence and Performance: He is reputed by the most
knowledgeable case officers to be the only man In the Headquarters of the
organizetidiewho has shown a decided flair for administration and managemenie
He is an expert writer and an effective, thoughtful speaker when in geed health,
but recently his faculties seem to have diminished due to poor health * and his
performance has been only sporadically as good as formerly. He Was found par-
ticularly wanting in budgetary discipline.

j. Character 	He is dictatorial and sometimes tactlese--
a strong executive who demands obedience. He is intelligent and shrewd, makes
a good impression on the public and commands respect. He Is also, however,
vain and inordinately desirous of recognition. He is somewhat lazy and lacking
In initiative. He plays favorites among his subordinates and he bears grudges
for long periods. While he is usually very pleasant and polite, he can, on
occasion. become very abusive. He has a history of heavy drinking and he has
appeared in the AEV1RG1Le1 offices in an intoxicated condition. He worries ablest
his work and does not take adequate vacation time. His health is pear and he
locks muoh older than his 64 years. His memory and perhaps other faculties
may be failing. He is very active in the Russian Orthodox Church.

k. security Background: Subject had a series of five LCFLUTTER examina-
tions in six menthe in 1957. During these * successively more incriminating
information regarding his forced R/S activity in 1940 and 1941 cams to light--
Information which he tried to conceal from us. The last LOP/2/77ER was fairie
clean with respect to any postwar HIS ties, but the operator suggested that
he be tested again at appropriate intervals. This has not been done.

1. Remuneration from All Sources: Subject's gross salary is DM 1600
and he has no other known income.

m. Ekeple • lity Outside the Project: Subject has for severel pore been
the Chairman of NATSPRE, an organization °rested at the request of the German
government to represent all of the Russian emigration before the German govern-
ment. This would probably be his only lead to employment outside the project.

me	 Subject performs his job effectively
when well. However, his failing health and diminishing faculties suggest that
the burden is too great for him to bear alone. A more diffused power eomplex,
within which the ease officer plays the dominant role, assisted to a considerable
degree by ASWIR3IL-16, would not only ease the inevitable transitioa of power,
but woad also aid Subject's health and, nor* lmertantly, emeeurage democracy
in the grew.

SECRET
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17. AHMOIT440:

a. TIT, of Asset: A veey attractive monthly magazine in Russian
language, 32 pages, about 15 pictures or illustrations.

b. Objectives or Use: It is the "house organ" of AE1IRGIL-1 and

Is directed primarily at the group itself and at the Russian emigration, witi

the intent to stimulate interest in AEV1RGIL-1's program and to attract to
active roles personnel who can be effeotive in propaganda and contact operati_ere

A few copies find their way to the USSR.

et. Personnel: Chief Is AEVIRGIL-7; he is assisted by AEVIRGIL-32,
who spends most of his time on the magazine, and by AEURGIL-129, who spends

a small part of his time on it.

d. Plant: For technical reasons the printing of AEVIRGILe70 le
done outside of the AEVIRGIL printing plant by commercial firms. AEVARGIL,3
has been instructed to provide a written explanation of the reasons for thit
and to explore the feasibility of doing all printing in their own plant.

e. Operational Methods: A total of about 3.500 copies are distriI
monthly to about 45 countries. About 1/3 of the total is distributed in
Germany. The magazine is not good propaganda for internal Soviet consumption
because of its extreme anti-Soviet line. The magezine costs 50 pfennige pee
Issue, and about 700 copies are sold monthly. The remainder are sent to
libraries, universities, individuals, etc.

f. Control: The case officer receives a monthly report of all
activities, expenditures, etc., of AEVIRGIL-70. He can order changes to be

made in the magazine, its rate of expenditures, or its target. The ease
officer normally is expected to review all of the contents of AEVIRGIL-70
and make appropriate criticism. He can have special material inserted into
the magazine if desired.

ge Relationship to Host Government Organs: There in no indication
that AEVIRGILe70 has aroused the displeasure of any country outside the Iron
Curtain. The magazine is directed to a number of universities and librariee 3C
there have been ample opportunities for governments to react had they so deirNi.
The magazine is net in demand by Western governmental organs.

h. Costs: The magazine costs an average of about $1,250 per laalle;.

a total of $15,000 per year, not including the salaries of the staff pereonneJ
employed on it. These are: AEVIRGIL-7. $5.100; AEVIRGIL-32, Approximately
$1,500 (3/4 of gross); AEVIRGIL-I29, Approximately $664o (1/4 of gross).

I. Evaluation of Effectiveness: A single item 1c available in MCG
files which, if true, reflects very much to the project's credit: A 21-yea..
old Russian Jew who escaped from the Soviet Union in 1961 wrote to AEI/Man-7)
that he had been an anti-Communist for some time in the Soviet Union because
as a Jaw he had had more sad experiences than an ordinary Russian, but that
his final decision was made after he picked up a magazine in a Kharkov restaueene
and discovered that it was AEVIRGILe70. Somebody had left it on the table wher

the writer sat dom. He says that having taken It, be read it through and
up his mind to flee from the Soviet Union.

The magazine has also been useful as a ploy in striking up
conversations with Soviets visiting the West. At least one operation of some
Interest wfts started in this mat; VIESTAMMEH).

j. risplauti tx_s_ailett.....otivens The creditable Item above
could have been effected without publishing a monthly magazine. Mile it Iv
unquestionably trme that the maintenance of a *house organ" le an eld to

6
SECRET



SECRET

communication, a stimulus to morale, and an attraction to 12keem1nded
outsiders, the publication's Objectives are valid only to the 'extent
that the emigration is considered an appropriate target, for this is an
emigre publication written especially for emigres. If an appeal to

emigres adds measurably to the strength of AEVIRGIL-1 as an anti-Soviet
weapon, the publication is justified. Evidence that such an accrual of

strength is taking place dici ,not come to the attention of this review.
Rather, the review concluded that the attraction of large numbers of

emigres to AEVIRGIL is not a valid objective.

k. Recommendations:

(1) Since its main appeal is outside the USSR, it is
believed that this publication takes a disproportionately
large percentage of the AEVIROIL budget. Its costs should
be cut by altering its present "slick" format and by re-
ducing its dimensions.

(2) If investigation indicates that printing can be
done more cheaply in the AEVIRGIL plant, the use of
commercial printers should be terminated.

(3) Should further substantial budget cuts be required
of the project, it is recommended that the publication of
AE1IR1IL-70 be reduced or discontinued and that its functions
be absorbed to the extent possible by specially prepared
brochures which are tailored to fit specific needs and
occasions and, to a limited extent, by AEVIRGILe750

18. AEVIIRGIL77:

a. DP: 17 February 1905; Ismail, Bessarabia. (He is Ukrainian.)

b. Documentation: Processing for U.S. citizenship.

c. Education: Graduate of Kiev Veterinary Zootechnical Institute:
degree from Kiev Agricultural Institute; Higher degree from Kiev Agropedagogicat
Institute; has published eight scientific papers in his field.

d. Marital Status: Married a Russian in August 1940; a seemingly
very happy relationship; no children.

e. Route to Aiest: When the Germans over-ran Kiev, Subject and hie
wife were moved to Berlin where be was employed by a German firm while doing
propaganda work for the German Ottministerium.

f. When and By Whom Recruited: Hired by AEVIRGIL-6 in May 1951.

g. Duties: Editor of AEVIRGIL-70; member of the ideological CouneilL1
member of Radio Section; member of Publishing Section. Chief projeet con-
sultant on ideological and propaganda questions.

Ii. Professional Competence and Performance: Subject is invaluable
in any discussion of policies and propaganda linos. He has a well orgenieed
mind, is aineptionally well read and can handle his topics in great depth.
On the other hand, he is not an outstanding editor, mainly beeauee he is toe
slow, metieulous and prone to be lazy. He likes to menage all aspects of
AWIBOIL.-70, not only editing but also 'eying out each page Jnd dolts his
own proofreading. His anaanhat podan*ical methods handicap him as a manager.

7
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i. Character and Personality: Subject is first and foremost

an intellectual and has little proclivity for action. He reads voluminously
both eastern and western material and is highly cultured. His speeches are
very thought provoking. He has a quiet, pleasant personality and a very
good, typically Ukrainian sense of humor. He is devoted to his wife, who

is an attractive lady. He once had a real drinking problem, but seems to
have conquered it, except for rare binges. He has a history of interest
in scouting, water sports, and nature-matching.

j. SecuriqBackgreund: Subject produced a good LCFLUTTER test in
January 1957. He has no known HIS background.

k. Remuneration from all Sources: Gross salary DM 1700. No oth...
known income.

1. Employability Outside the Project: Subject xill eventually
go to the U.S. where he will probably seek a position as Russian language
instructor at a small college. He should have no diffieulty finding one.

m. Recommendation re Suitabilit

(1) Subject is a valuable asset to the project and should
be retained as long as feasible, considering his intention to
settle eventually in the USA.

(2) In the event that AEVIRGIL-6, the President, is lost
to the project because of poor health. Subject would have to
take a larger role in overall management. An effort should be
made to orient nia thoughte and activities to some extent
towards the problems of management:

19. AEVIRGIL-7z This is a bi-monthly German ) enguege pablication
devoted to political articles and comment on Suviet and Communist problems.
It is directed at a relatively elite audience of German officials and
Intellectuals and indirectly serves to give the AEVIRGIL organization face
with German officialdom and to bring AEVIERGIL personnel in contact with
Germans Who are interested in anti-Communist work.

a. Personnel: AE71RGIL -30 is editor; AEVIRGIL-3 who formerlY
ran the publication is now an "advisor" to it; AEVIRG/L-129, a Gerhan nationeJ
actually manages the magazine and contributes frequently to it; the wife of
AEVIRGIL-32 is the varitype setter.

b. Physical Facilities: Printing is done in the AEVIRG/L printing
Plant. Office space is located in the headquarters "villa."

a. Operational Methods: Articles are solicited; some are aUbmlit
on a tree-lance basis; same material is obtained from PBAFFIRM. Distribution
Is as follows: 274 copies are sent to private subscribers of whom 250 are
located in Germany; 275 ooples are sent unsolicited to private addreeses, of
which about one half are in Germany; about 225 government offices, libraries,
and universities receive copies, of whieh about 200 are located in Germany.
About 30 bookstores in rmany receive copies for resale. A normal iSsue
of the magazine runs 4000 copies. Excess copies are often mailed an a vazdom
basis.

d. Control: The WM officer receives ragular reports of all
activities and expenditures of AEV1HOZ10 .74. He can order sbanged to be made
in the magazine, its rate of expenditures or its target. He is expected to
review the contents and make appropriate critIciam. He can insert special

8
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material if desired. In actual practice, these responsibilities have been
delegated to members of the organization and there has been very little
before-the-fact KUBARK control of anything appearing in this publication.
There has been no independent check of the claimed distribution of the
publication, although the mailing list is available and this could be done
if warranted.

e. Security: No particular security problems are noted. Since
the publication is directed at a Jest Germany audience it is probably of
less interest to the Soviets than some of the other activities of the organ-
ization.

f. Flap Potentials This appears to be negligible as long as
AEVIRGILe74 continues to maintain a middle of the road potation viz a viz
German and American policy.

g. Relationship to Bast Government: The publication appears to
have won the favor of Prof. Gerhard von MENDE of the "Buero fuer Heimatione
Auslaender." This is the only significant aeml'official notice that has
been taken of the magazine.

h. Cost: Identifiable costs are approximately $11,500 per annum,
including the salaries of AEVIRGIL-129, Mrs. AEVIRGIL-32, anelayout special1ee
and a distribution man. The subscription cost is DM 4.80 per annum and the
price per issue is DM 1.. In the last 12 months about $350 has been brought
in from over the 'counter sales and paid subscriptions. This money is turned
back into the AEV1ROIL public accounts.

i. Evaluation of Effectiveness: Insofar as propagandizing the
FRG on the evils of Soviet Communism, there is little doubt but what AEVIRGile
Is of less than marginal value. The FRG is saturated with solid political
writing and reporting, much of which is better than the material put out IA
AEVIRGIL-74. Although the publication has served to bring the AEV1RGIL
organization to the fsvorable attention of Prof. Gerhard von MENDE, Chief
of the Buero fueriielmatlose Auslaender, and probably a few others within
the FRG, its low circulation and essentially redundant content indicate that
Its impact is probably slight.

.1. Validity of Objectives:

(1) There is no further purpose to be served by AEVIRGIL
attempting to alert the FRO to the dangers of Communism.

(2) Although AEVIRGIL,74 has to some degree probably
brought the AEVIRGIL organization to the favorable attention
of some West Germans, and it may have served as an entree to
anti-Comm:east elementa in the FRG, this objective could be
accomplished by others fir less expensive, means.

k. Reoammendations:

(l) Request Headquarters for authority to drop AEVIRGIL-74
after the next issue (douse in MUNT-D597);

(2) Release personnel made surplus by the termination of thm
magazine.

9
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1. WittIng Personnel Associated with AEVIRGIL- 4: AEVIRGIL-3;

AEVIRG1L-30.

20. AEVIRGIL-31

a. DP: 28 December 1919, St. Petersburg, Russia.

b. Documentation: German citizen.

c. Education: Studied acting and theatrical production at
Leningrad Theatrical Institute for 21 years; studied economics at Frankfurt
and Munich Universities; will receive Ph. D. from Free University of Berlin

in June 1962. Heavy emphasis an Soviet Studies; recently published book,

"Der Revolutionare Kreig," said by MB to be required reading for UPHILL
staffers.

d. Marital Status: Tn 1953 married a German girl who formerly
worked as secretary forL 	 _ has one child by her; was considering diver-ea
in 1958 but marriage seems more stable now, if not based on deep feeling; he
had a girl friend during his AEVIRGIL assignment in Berlin.

e. Route to West: Originally a Soviet soldier, he surrendered to
_ the Germans, fought against the Soviets, was captured by the Soviets and suc-
cessfully posed as a German; was released to Germany in May 1950,

f. When and By Whom Recruited: In December 1952 byL,_

g. Duties: Chief of the Ideological Council; member of the Pali-
cations and Radio Sections; provides articles for periodicals; was formerly
chief of the Berlin office. "Advisor" to AEV1RGIL-74.

- h. Professional Competence and Performances An energetic, voluble,
ambitious man capable of original thought and of communicating his ideas
impressively. He studied acting and has retained a flair for it. His speeehee
are well received and have created a wide circle of acceptance for him in
German academic and official circles. His well integrated personality refleete
self-confidence and poise. He has a good sense of humor and is well liked
by his associates. He is somewhat of a careerist and opportunist, not above
using his position to further his personal goals; he i3 prone to premise more
than he can deliver and frequently comes under ariticiem for failure to meet
deadlines. His work is well conceived and thorough.

i. Security Background: He had a clean LCFLUTTER in February 1953
and he has frequently voiced an aversion for intelligence activities of any
kind. His pre-war record included KOMSOMOL activity; while a Soviet PW he
was required to act as a secret *collaborator of camp authorities, a task whiuh
he claims to have performed poorly; he was the target of R13 recruitment and

haraaament approaches in 1960 and 61.

j. Remuneration from all Sources: Salary DM 1400; unknown income
from Us:tures and book; his wife' is believed to be well paid in film sales
work.

k. Eiploteability Outspide the Project: His attraetive personality,
purposefUl and effective eondmet and thorough knowledge of the Soviet scene
practically insure that he will occupy a leading role in East-Want dmvelopment_
He has been offered a position as bead of the Russian motion of the !Deutcch
Wells* at a salary °f rill! 2,200 par month.
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1. Recommendations re Suitability:

(1) Connections with Subject should be preserved;

(2) He should be retained as a consultant on AEVIIRGIL even

if he takes the Deutsche Welle job;

(3) Because of his bright career possibilities in German
polities, consideration should be given to recruiting him as a

long-term AIS singleton.

21. AEVIRGIL-30:

a. DP: 14 June 1919; Roy, Ukraine.

b. Dooumentation: Stateless.

c. Education: Two years college for Industry in Leningrad;
Aviation signal school in Kharkov.

d. Marital Status: Married in 1952 a Russian who waa born in
Far East; one child.

e. Route to West: Defected from Potsdam in 1948, where he had
been in charge of a Soviet officers mess.

f. When and By Whom Recruited:
ince his defection. 	

ByL--	 1-3i 1952; he had known

g. Duties: Executive assistant to the President. Editor AEVIRGIL-V'.
In charge of Social Affairs.

h. Professional Competence and Performances Lacks initiative ar&
drive but diligently and punctually executes all assignments given him by
AEVIRGIL-6 or the case officer, if supervised. He shows no operational
promise, nor does he possess depth of knowledge in politics or culture. He
is useful as a reporter on happenings within the organization, eapecially
personality clashes and misconduct.

1. Character and Personality: He is a pleasant, polite man who
jumps around and acts nervous but is actually very mild. He is very popular
in the group, but not highly respected because of his limited education and
only average intelligence; also, there is probably some suspicion that he
informs an the members to the case officer (which he does). He is very com
passionate and wants to help everybody, not recognizing that some suppliants
are sooundrels. He in the only Jewish key member of the group and is rather
aenaitive about it. He seems to have no vices aside from gossip; he dceen'.
drink and has a very stable family life.

j. Security Bas Subject had a clean LCFLUTTER in March
1957. The HIS has maintained an interest in him, querying DA 	 In March
1960 he indicated to ARSAVVY-27 that he would like to send a communication tz;,
frienda or relatives in the U. It is not known if he actually sent such
oommunicaticus. ln October 1960 Subject's wife got a letter from her father
In Israel saying that her half brother was to visit Paris from the Soviet
Union and waking her te visit him. The file does not sham If she did.

11
SECRET



SECRET

k. Reenineratifte !Vow all Sources: Gross salary of DM 1400;

no ether known Income.

I..MIIIS......VOEL_Leetsidetheects He has many friends at
ITT...INGO and is well liked there. His ambition is to open a Russian restaurant
la Munich.

m. Recommendation re Suitability:

(1) SUbjeot is a useful member of the project became Of
his ability to take same the President's workload. He should
be carefully cultivated as a source of personality information

within the project.

(2) His file should contain more information about the

Paris trip of his wife's half brother.

(3) AEVIIRGIL-30 should replace AEVIRGIL-5 as Chief of

Mailing Operations.

22. AEVIRGIL-75: This is a Russian language journal of 350 to 400 pages
/coming out irregularly about three times a year. Two thousand copies of
each issue are printed.

a. Objectives: AEVIRGIL-75 is aimed at highly intellectual Soviets.
It deals with cultural developments in the free world and attempts subtly to
use themes which will foster memories and create new interest in the pre-
revolutionary struggles in Russia for freedom and democracy. The propaganda
content is deliberately kept an a very low key in order to insure the safety

of its readers and a wider circulation inside the USSR.

b. Personnel: AEVIRGIL-132 is the chief editor; he is assisted

by AEVIRGIL-6 and 7 and a three-man editorial board in New York.
c. Plant: Office space in the Headquarters "villa". The actual

printing is done by commercial facilities.

d. Operational Methods: Articles are both solicited and prepared
by staff members. One half of the copies of the magazine are prepared on
thin tissue paper for easy mailing and carrying to the Soviet Union. These

are passed out to travellers and mailed as appropriate. Same copies are sold
from book stores and kiosks, while others are distributed free of charge.
l'.xact figures an distribution are not available.

e. Control: As with the other AEVIRGIL publications, the case
officer aan exercise completed control if he so desires; in practice this..
control is delegated to the organization.

I.	 There are no special security problems.

g. Flap Potential: Practically none.

h. Relationship to Host Government: No evidence of any recognition
or difficulty.

I. Cost: The magazine costs from "$4,500 to $5,000 per issue and
it comes out about three times per year. In 1960 the sale of the magazine
Drought in about $450.

j. Evaluation of Effectiveness: EGMA-56206 contains the only
available evidence of effectiveness. Excerpts follow: "At first he (AEVIRGIL-222
in Paris) mailed only nonepolitioal and non-propaganda literature requested
oy the correspondents (in the USSR) and then began to add ASVIRGIL-75 and
zEVIRGIL brochures of interest to intellectuals. Soon a lively direct correspondence
developed between ASV/ROIL-222 and some of the recipients. Afterwards, others
began to write to AEVIRGIL-222 either requesting books or mentioning the
fact that they had read some of the books AEV1RGIL-222 had sent to their friends.
AEVIRCIL-75 is often mentioned. We have quite a few reports that AEVIRGIL-75
is widely read in Moscow and Leningrad. For instance, not long ago when through
EVIRGIL-225 a well known Soviet writer visiting Paris had been offered a

-opy of AEVIRGIL-75, he said that he had seen copies of the magazine in Moscow:
rut unfortunately the copies were so used up that parts were unreadable and

12
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And some pages missing. He accepted a copy and requested that future copies
6e mailed to him. We had already reported to you that Professor Vinogradov

had asked for copies of AEV1ROIL-75 from the Paris Eastern-European Language

Library and had requested that future issues be mailed to him. Mail requests

for AEVIRGIL-75 from the USSR have also been received by AEVIRGIL-222‘,"

k. axi... Va3g.t.inuditofObl_ectives: The objectives of this
publication are thought to be excellent and they should remain valid indefinit,

1. ReoomMendations:

(1) It is recommended that AEVIRGIL-75 receive first priority
in the disbursement of AEVIRGIL publications funds and that special
efforts be made to insure its quality and to increase its distri-
bution inside the USSR.

(2) The propaganda level should be kept on a very law key; we
should capitalize on its distribution primarily by entering into

corresPondenoe with its readers.

m. Personnel Associated with AEVIRGIL-75: AEVIRGIL-132.

23. AEVIRGIL-132:

a. DP(: 8 February 1906; Stalingrad, Russia

b. Documentation: Processing for U.S. citizenship.

0. Education: Two years Institute for Economics. Saratov; did nct
graduate.

d. Marital Status: Married a Pole in 1946.

e. Route to ;est: Captured by German Army in 1942.

f..hen and Ey Whom Recruited: In 1958 by AEV1ROIL-6.

g. Duties: Chief Editor of AEVIRGIL-75.

h Professional Competence and Performance: He is doing a good.
professional Job. He is a hard and devoted worker. His cultural background
is narrower than that required for his position but the product has maintaineq
high standards. He writes well but is a very poor speaker.

i. Character and Personality: Subject has a culet, introverted
personality. He keeps mostly aloof from the others in the group, except for
those who share his strictly intellectual interests. He has a distinguish
appearence and looks like a successful business man. He gives the impress/al
of being self-contained and hard, and probably is. He resents any interfere.)(—
in his work and he can become unpleasant if not treated with respect. His
family life seems to be happy. He is processing for U.S. citizenship.

j. r_L•it...Secu: Subject was imprisoned in the Soviet Union
for opposing the Communist Party and spent almost eight years in a conoentrarior,
*amp. He spent several postwar years working for the NTS. There is no record
in his file of an LCPLUTTER, although this haa probably been accomplished.

k. Remuneration from all Sources: Gross salary DM 1550; no otbe,,,
known income.

1. dg Pegjects PBCHORD once wanted him eery
badly. He would probably go to the U.S. and attempt to get a teaching job if
we dropped him.

xi. Recommendations i.e Suitability:
(1) Subject appears to be well qualified and an asset to

the prodect. However, he is one of the easier disposal cases
due to his processing for U.S. citizenship, and if the project
is out down be would be a prime candidate far resettlement.

(2) His file abouldbe expanded with biographic information
and an LCFLUTTER.

13
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24. AEVIRG/L MAILING SECTION: This is a small staff that handles the
direct mailing of AD/MOIL propaganda, mostly to the Soviet Union.

a. Objeatia.ea: A systematic attempt to influence Soviet nationals
politically by demonstrating the existence of a well-organized emigration that
is dedicated to liberal humanitarian principles of government. An effort
Is made to bring the western interpretation of current major political issues
to selected Soviet nationals. Topics handled include the Berlin question,
atomic testing, Party Congresses, eta. A secondary objective Is to create
an added burden for Soviet security and censorship organs.

b. Personnel: Chief is AETIRGIL-5. His assistant, AEVIRGIL-37
whose file contains derogatory information relating'taa'ariminal tendencies,
is being terminated; Mrs. AEVIRGIL-37 has been a part time assistant.
AEV/RGIL-222 in France, one man in Australia, several persons in Sweden,
AEVIRGIL-203, 204 and 206 in Belgium, AEVIRGIL 89 in Austria and one member
In America.

c. Plant: Office space in the Headquarters building for preparing
letters and packages and for maintaining both card and book files.

d. Operational Methods: Printed material is posted to Soviet
nationals. The bulk of the addressese are collected from the Soviet press
and the "Return to the Homeland" paper. A number of addresses are obtained
from the Institute for the Study of the USSR, which is compiling a biograph-
ical dictionary of important Soviets. Addresses are also Obtained from the
foreign branches; Sweden recently supplied 150 addresses. Letters and books
are addressed using a variety of inks and envelopes. Some are addressed
and sent to Soviets outside the USSR. This it done from Belgium and the
United States and little information is available in Munich an this activity.
Most of the mail, however, is sent to the USSR after being prepared in Munich
and dispatched from there to 26 points in Germany, and to Belgium, Sweden,
Austria, France and Australia for forwarding. Return addresses are in some
cases the true names of people who have given their consent, but most are
notional addresses or cover addresses. According to reports provided by
AEVIRGIL-1, in the first six months of 1961 there were 8,000 pleoes mailed;
In the three months thereafter, 9,000 pieces were seat. Since December
1961, however, mailing has been curtailed as an economy measure to a level
of about 1,500 pieces per month. An unknown quantity of mall is hidden
aboard railway cars destined for the Soviet Union from Belgium.

e. Control: A monthly report is provided by the Mailing Section
listing work accomplished. A three-man committee of AEVIRGILITES monitors the
handling of money by AEV1ROIL-5, the chief of mailing. There is no formal
control or check on the actual sending of pieces of mail, other than occasional
evidence of receipt.

f. Security:

(1) A cover return address that is often used by AEVIRGIL-1
Is being used for an exchange of periodicals with the Library of
the Soviet Academy of Sciences. The latter is sending Communist
Party and literary publications in exchange for overt German
periodicals such as Blochemische Zeitsohrift and Zeitsohrlft fuer 
Wissensehaftliehe Mikroskopie und Mikroskopiaohe Technik. It
cannot yet be ascertained if this exchange Is a mounted operation
of the RIS.

(2) In mid-1961 several European book firms received large,
orders fier various books to be delivered to AEVIRGIL-1. Apparently
this was a planned Soviet harrassment action, as AEVIROIL-1 had not
ordered the books.

14
SECRET



SECRET

(3) The mailing files are maintained in AEVIRGILel head-
quarters and conceivably constitute a threat to Soviet recipients who have
failed to report receipt of AEURGIL-1 materials to their government.

g. Flap Potential: The mailing operations have been protested
by the Soviets to the Government of Belgium and further protests from the
Soviets are to be expected. However, since the activity is legal, there
Is no basis for a major flap. e

h. Relatio2_nshitoHo_st_G_ozt_rnmets: When the Soviets
protested the mailing operations in Belgium, it was an opportunity for the
Belgium Government to display its real attitude toweedeAEVIRGIL-1. In this
Instance the Belgiums gave friendliness and mild encouragement. Belgium
refused to order the mailing operations stopped as long as they were ostensiblye
being conducted by private individuals. The attitude of the Swedish Government
has been similar. It appears that their intention is to keep band off the
group so long as its operations are conducted "without too much zeal. v! The
West German Government has been quite friendly. It is undoubtedly knowledgable
of most of the groupiS activities and important members and it haa not Indicated
official displeasure with either.

I. Cost: The direct costs of the mailing operations for printing,
paper, eta. is quite difficult to sort out of the overall printing and mailing
costs of other activities of the project. A prorating of salaries, postage,
printing, and paper that can be attributed to mailing operations aggregates
approximately $12,000 per year.

j. Evaluation of Effectiveness: That the mailing operations are
hurting the Soviets somewhat, or at least constitute a threat in their eyes,
Is indicated by the action of the Soviet Ministry of Foreign Affairs in
protesting to the Belgium EMbassy in Moscow in 1961 and demanding that the
mail be stopped. Another indication of effectiveness was the attack on the
AEVIERGILel cover organization published in the newspaper, Sovetskaya Latviya
In 1961. Individual correspondence, especially from France, has produced
several lively channels of direct exchange with Soviet writers and scholars
and some evidence that AEVIRGIL literature is circulating in Moscow. An
exchange has also developed between the AEVIRGILel Munich cover organization
and the Library of the Soviet Academy of Science. Though there have been no
measurable returns as yet from the mall operations, there are definite
Indications that a small degree of effectiveness is probably being achieved
and there appear to be good prospects for an increase in effectiveness.

k. ContInuing Validity of Objectives: The objectives of this
effort conform to accepted CA requirements and they are expected to remain
valid indefinitely.

1. Recommendations:

(1) It is recommended that the mailing operations be con-
tinued at least an their present scale and, if the budget permits,
that they be expanded to the scale in effect prior to December
1961.

(2) Attention should be given to the wider utilization or
AEVIROIL mailing operations against Soviets residing in Western
Europe, as a supplementary REDCAP tool.

(3) Tn view of his reprehensible conduct. It is recommended
that AEVIROIL-5 be terminated.

(4) AEVIRGIL-30 is recommended as his replacement.
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(5) Mrs. AEViRGIL-37 should be terminated with her husband.

(6) The files of the Mailing Section should be checked to
determine the danger they might pose to recipients of mall in

the USSR.

(7) Corrective measures re the security of the files should

be taken if warranted.

m.	 Associated 	 AEVIRGIL-50

25. AEVIRGIL-5.

a. DP: 21 September lala, Moscow.

b. Dodumentation: Stateless.

c. Education: Two years at State Institut* of Dramatic Arta,
Moscow, where he studied stage direction. Did not complete course. Studied
radio in Navy.

d. Marital Status: Married to a Russian emigre who was formerly
the mistress of a man engaged in black market activities and friendly to an
RIS agent. AEVIROILe5's wife is now employed by TPUNGO.

e. Route to West: Defeated 1 March 1948 from East Germany, where
he had been training RIS agents for work in West Germany. He had been recalled
to Moscow And apparently feared disciplinary action. He went directly to a
girlfriend in Munich.

f. When and By Whom Regrultede Met	 ...jahortly after his
defection in March 1948; hired by	 Jen pill of 1951 after having worked--
for CIC and S-2 in interim.

g. Lefties: In charge of mailing operations; has been used rather
extensively for contact operations abroad.

12. ZESSILsamale"2030"1-1-------2A.------------EMERE2! He is intelligent
and attempts to make up for his lack of formal education by reading. He has
a flair for operations second only to AEVIRGIL-115 among the Category A
members. He has a good appearance and a friendly, polite manner that makes
It easy for him to establish contacts and he has performed specific, limited
contact tasks well on occasion. However, there are numerous derogatory reports
regarding his operatecoal effectiveness, espeoially on his trips abroad.
Moat of these center an his personal vices, especially drinkinge and they
provide ample evidence that he eannot be trusted to perform serious operational
work 'without close supervision. L	 _)reports that Subject's drinking is
not the problem that it was up to two years ago and that he seems to be doing
a competent job in running the mail operations. Prudence suggests, however,
that the mail operations should be closely scrutinized if Subject is in charge
of them.

1. _AChruteandp..r.....:gemalliza With regard to his personal habitsp
Subject's file is alarming. He has, by any rational standard, an intolerable
record of drunkeness while on duty to the degree that his conduct was seriously
detrimental to the project. This trait is so blatant and so oft demonstrated
in Subject's history that there can be no reasonable doubt that he is pro-
fessionally unfit because of it. His record in this regard is a matter of
wide public and official knowledge and the project undoubtedly has suffered
in esteem because of him. In addition to drinking, he is a notorious skirt
chaser and he cannot manage his financial affairs sensibly. He has been
involved in numerous scandalous incidents and several brushes with the law;
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he sdaitted one incident of malfeasance of funds. To his credit, it appears
that his conduct is improving; there have been no recent derogatory reports
on him. He has a pleasant personality, is polite and well-mannered when sober.

j, Seourity Background: Subject was a member of the Communist Party
and had a long record of employment by the HIS prior to his defection. His
LCFLUWER in 1957 gave him a fairly clean report, but indicated that he is a
weak reactor and difficult to analyze. The operator suggested that he be
retested one year from the date of the interview, which has not been done,
j'Subject W83 accused of loose, insecure talk by an associate on the project.

k. Remuneration from all Sources: Gross salary DM 1350. His
wife's salary at MINGO la DM 700.

1. Employability Outside the Project: Subject has no specific
trade or\profession. He has done some photographic work and has written
short articles. Be has good German and might fit into sales work, but at
a much lower salary than he is getting.

me Recommendation re Suitability:

(1) Subjects oft repeated deplorable personal conduct an
duty has disqualified him for serious, unsupervisedcperational
duties. It is recommended that he not be sent outside Munich
operationally unless accompanied by a trustworthy agent.

, (2) He Should be LCFLUTTERED as soon as practicable, in
accordance with the suggestion made by the operator in 1957.

(3) Thereafter, a schedule should be determined for his
early release from the project, bearing in mind his thorough
knowledgeability and providing for a generous settlement and
adequate time to prepare for a new career.

26. Radio Section:

a. Ilpe of Asset: A working relationship with three established
radio sending stations: Radio Madrid, Radio Rome (Vatican) and Radio Corpo-
ration of China (Taiwan). Scripts are prepared in the MIRO= Radio Section
for broadcast over these senders.

b. Objectives: To collect and prepare anti-Soviet propaganda for
broadcast to the Soviet Union, China and other countries in the Soviet orbit.

c. Personnel: AETIRGIL-46 is the head of the Radio Section.
A:VIRGIL-129 spends part of each day reading and editing scripts. A secretary
works part time typing and part time speaking for recording sessions.
AEVIRG1L-106 and his wife man the Madrid post.

d. Plant: Aside from office space in the headquarters building,
a recording studio of a Munich commercial coneern is utilized.

e. Operational Methods: About 70 to 75 scripts are accepted monthly
from a variety of authors, all over the world. These are edited, translated
when necessary, and then posted to the respective radios for broadcast. In
addition to Russian, both English and Spanish languages are used on the tapes.

f. Control: The AEVIRGIL-1 group, and through It KUBARK, have complete
control of the oontent of submitted material. Of course, the stations
themselves have final say aa what shall be broadcast,
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g. ,Security: No security precautions are observed.

h. Flap Potential: None.

i. Relationship to Host Government Orgzes: The fact that the
group is dealing with official" government radios insures good relations
with the respective government.

j. Cost: This activity, not including salaries, costs about $900
per month, of which over $600 Is for payment of authors fees. There has
been a recent reduction in the amount paid per page of material so the overall
figures are expected to decrease. AEV1RGIL-46 receives $312. AEVIRGIL-129
receives $225, most of which Is for his work on AEVIRGIL-74. AEVIRGI1-106
and his wife receive $260 plus a free apartment and per diem aggregating
about $135 per month.

k. Evaluation of Effectiveness: There is no solid evidence of
effectiveness in Munich files. The judgment on this subject should be made
by Headquarters.

1. Coz__LLyEaLi..__V„...d.Lbl_dieettives.: The task of getting our
message across the Iron Curtain will remain with us indefinitely.

m. Recommendations:

(1)It is felt that Headquarters is in the best position to
make recommendations regarding the substantive content of the
radio propaganda material, the selection of audiences and the
impaot of the material on those audiences.

(2)It is believed that AWIRGIL-129 should be released
from the project When his primary job, that of editing AEVIRGIL-74,
disappears.

(3)The per diem arrangement with AEVIRGIL-106 and his wife
should be investigated to determine if it is actually warranted
by costs and his duties in Spain.

n. Witting Personnel Associated with Radio Sections AE1IRGIL46.

27. AE1IROIL-46.

a. DP(: 1 March 1914; Gomel, Byelorussia.

b. Documentation: Stateless.

c. Education: Degree from'-Pedagogloal Institute, specialty is
literature; attended Moscow University but didn't graduate.

d. Marital Status: Married a Latvian;. 	 _: two children.

e. Route to West: Not clear from the files..

f. When and By Mom Recruited: In fall of 1955; not clear by whom.

g. Duties: Vice President; Chief of the Radio Section; member of
the Ideological Counoil.

h. Professional Competence and Performance: A very well qualified
propagandist with wide experience in the field. He Is the most ideologically
oriented member of the group. A clear thinker and-a-bard worker, with expert
knowledge of the Soviet Union. His professional drawbacks are insufficient
education in western affairs and lack of languages.

i. aChrEstaItz: Subject has a very pleasant per-
sonality; has no known vieessd iandoesnt drink at all. He is strongly motivated
and is apt to be intolerant of those who are leas so. He is in very poor health
and often incapacitated.
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j. Security Background: He had a good LCFLUTTER examination in
September 1959. Ph tiles do not reveal other significant details.

k. Remuneration from all Sources: Gross salary is DM 1250; no
other known income.

1. Fployabiy 	 Probably no chance whatso-
ever for him to find another job because of poor health.

m. Resst_renclaonsre_Suita_Lbilit: An asset to the project.
However, his file is very skimpy and should be considerably expanded with
biographical information. Perhaps this material is already available at
Headquarters.

28. aerations Section:

a. Type of Asset: A body of experience and prepared literature
which is brought to bear in direct contacts with Soviets in the West and
travellers to the USSR by AEVIROIL-1 members on a planned basis.

b. Objectives: To contact Soviet citizens in the west and to
brief travellers to the Soviet Union:

(1) to disseminate AEVIRGIL-1 propaganda, both written
and oral;

(2) to procure information on conditions in the USSR;

(3) to acquire vulnerability data on Soviet nationals,
such as evidence of dissatisfaction or disaffection with
the Soviet regime.

c. Personnel: AR-MOIL-115 is Chief of Section.

d. Plant: Office space at Munich Headquarters of aEVIRGIL-1.

e. Operational Methods: Most contacts are made with Soviets at
fairs, expositions and public performanceiat which they are in attendance in
the west. However, many are also made within the Soviet Union by travellers.
Particularly active in the Soviet Union have been interpreters accompanying
French delegations. Standard propaganda themes are prepared in advance for
use in the encounters with Soviets. Recent examples of subjects treated are
the Berlin crisis and the unilateral resumption of Soviet atomic testing.
Oral presentations are buttressed with advertisements in newspapers that Soviets
are likely to read in the west and by brochures which are either mailed or given
to the Soviets or left in places where they will have easy access to them.
Every effort is made to expand encounters into social relationships with
some basis for permanency.

f. Control: Major contact undertakings, such as AEPI0UE, are
carried out under direct case officer supervision but isolated cases are
handled by the senior AEVIRGIL-1 member on the scene, who is reauired to
submit a contact report on each encounter.

g. Security: The security of these operations varies from very
loose to only fair; they cannot be considered clandestine operations in the
orthodox sense, particularly those in the west. At the AEPIOUE the Soviet
security personnel in attendance systematically photographed the majority
of the emigres who were engaged in contacting Soviets, and therea er a
decided falling off was noticed in the encounters made by kEl rIRGIL personnel.
On the other hand, some of the contacts made in the Soviet Union babe been
quite discreetly handled and might have escaped the notice of the KOB. The
personnel engaged in these contacts are not, however, cleared KUBARK agents
and therefore the security of the cases cannot be presumed good.

h. ?lap Potential: The Soviets know that this activity is under
way and they can do nothing but protest it in the west where, being legal,
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cannot be suppressed. Since none of the agents going into the Soviet Union
can be attributed to KUBARK, the flap potential is minimal.

i. Relationship to Host . Government Organs: Paris is the most
active contact ground and there the group's relations with the security
forces of France are seemingly excellent. This is demonstrated by the
group's success in getting a complete list of Soviets in attendance at
AEPI-TE from the French security service. Relations are also good in Belgium
and Sweden, where contact operations are under way; also, there appears to
be no cause for concern in Austria.

j. Cost: This has been one of the most expensive aotitives of
the AEVIRGIL,-1 during the past year. It is estimated that the various ex-
peditions to Paris cost between $10,000 and $12,000. Most of the money went
for travel costs, lodging and food, although a sizeable amount was spent
for advertisements and printed material. The new budget for FY 63 simply
will not allow for expenditures on that scale; therefore, special allotments
will have to be requested if such outlays are to be repeated. The only
regular salary involved ib AEV1RGIL-115 at $312 per month.

k. Evaluation of Effectiveness: Most of the reports an this
activity have gone to Headquarters untranslated so it is impossible to assess
them. However, there is no evidence that the activity has Produced agents.
This lack of recruitments is not considered detrimental since the objective
is propaganda. The exact number of encounters for propaganda purposes during
the first six months of PY 62 is estimated at 200 to 300. Just how much the
Soviets were impressed by these contacts cannot be judged but it is obvious
that the AEVIRGILITES learned a lot in the process of making the contacts,
and their Propaganda is beginning to reflect their new knowledge about Soviet
attitudes and mentality. The activity then has paid substantial dividends,
but probably not $12,000 worth, unless the off chance of a defeotion or
recruitment is considered to have been worth the difference.

1. ContinuingaanditioLC1,422tizte Contact operations will
remain valid indefinitely.

m. Recommendations:

(1) It is recommended that contact activity be reduced to
fit the AEVIRGIL-1 budget, but that the mission remain in effect
and that every possible encouragement be given to AEVIRGIL-1 to
perfect its methods and increase its aggressiveness selectively
In this field.

(2) Care must be taken, however, that the activities of this
group do not interefere with intelligence collection activities

being conducted by other elements of KUBARK. Cases must be well
reported and should require advance approval where possible.

(3)Headquarters should be asked for special allotments of
funds for extraordinarily worthy eases.

n. Witting Personnel Associated with Operations Section: AWIRGIt-1/5,

29. AEV1RGIL-115.

a. DPOB: 1 October 1911

b. Documentation: Stateless

e. Education: Russian Technical Institute; oredit certificate in
general engineering.
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d. Marital Status: Married in 1938; divorced in 1950 with one
child; married Again.

e. Route to West: Left Estonia for Germany in 1940 as a stowaway
on ship because he feared arrest for NTS activity.

-e
f. When and By Whom Recruited: BY	 An 1957; recommended

•by Froelich, Whose good friend he is.

g. Duties: Chief of Operations Section; makes contacts.

h. Professional Competence and Performance: Extensive operational
experience with NTS, BIS and KUBARK which definitely has shown in his AEVIEGIL-1
job. However, there is a very damaging report on him from a KUBARK staffer in
Austria, where Subject worked for NTS, which indicates that his operations there
were amateurish and unsuccesafUl. At AEPIqUE, Subject did a good job contacting
Soviets and impressed hie case officer quite favorably. He Is said to be far
above anybody else in the project as an operator, and he is respected by the
other project members for this reason.

i. Character and Personality.: Subject is intelligent, calm and
mature. He is a realistic, cool thinker who reads extensively in philosophy
and politics. He is distinguished looking and commands trust and respect. He
Is somewhat inarticulate--a poor communicator and he himself says that it is herd
for him to approach an operational contact, particularly a Soviet. He is quite
highly motivated, but there is some question as to the origin of this motivation--
whether materialistic or idealistic. He often displays lack of enthusiasm and
he complains about lack of direction. He must respect his superiors or he can
be very difficult to supervise. He has been known to "egg on" AEVIRGIL-6, to
drink intoxicants, and there is doubt about whether this is Meant to be deliberately
destructive to the project. Subject gives the impression of being a good family
man and very religious; he attends church regularly wherever he happens to be.
He is a boating and mountain climbing enthusiast.

j. Security Background: Subject ran a clean LCFLUITtat in July
1961. This test failed, howevele to include questionsrelatiecto some important
points in his very complex intelligence history; e.g., "Were you in any Way
responsible for the disappearance of the several thousand dollars worth Of
Austrian schillings from dead drops in the Salzburg area?' Subject is in close
touch with Serge Froelich, referred to by TAPHORN as an "intelligence whore",
and with Bruno Kauschen, an known UPHILL agent.

k. Remuneration from all Sources: Gross salary DM 1250; his wife
has a salary from THINGO.

1. Employability outside the Project: If dismissed, he would
probably find another intelligence job, perhaps with the Germans.

m. Recommendations re=Suitability: It is correct that, without
Subject, the project would have no reasonably good operations man, but it is felt
that a man of Subject's background is not necessary to the execution of the
project's primarily propaganda mission. Required are articulate people who can
circulate among , Soviets with ease and impress: them with logic and convidtion.
Subject does not qualify as an articulate person with strong convictions. More-
over, the possibility that he exerts a debilitating influence an AEV1ROIL.6
appears very :strong and if thii were to continue and AEVIROIL6 were to be pre-
maturely lost to the project, the consequences could be serious. it te there-
fore recommended that consideration be given to terminating Subject in the
forthcoming payroll cut.
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3°. Country Branches or'

As of 1 May 1962, there were 305 members on the AEVIRGIL-1 roster
distributed as follows:

ZOPE Members as of 1 May 162 

Germany	 132	 Members
Belgium	 97
Israel	 19
U.S.A.	 24
France	 10
Spain	 3

England
Ireland
Greece
Australia	 3

Sweden	 9

Chile
Brazil
Argentina	 1
Africa
Canada

TOTAL MEMBERSHIP 	 305

31. Information on these Chapters in MOG files is inadequate to support
a definitive review but an effort was never the less made to examine three of
the Chapters in order to provide a basis for further study. In addition, financial
outlay was determined for three other Chapters not included in this review:
(a) U.S.A. circa $500 per month; (b) Israel $175 per month; (c) Austria $25 -
$35 per month irregularly.

32. Country Chapter - Sweden:

a. Type of Asset: An affiliate of AEVIRGIL consisting of 17 persons
under the leadership of AEVIRGIL-701 who conduct anti-Soviet activities in Sweden.

b. Objectives: To contact Soviet nationals traveling in Sweden!
and interview them along PP lines; to mail propaganda to the Soviet Union,
particularly to the Baltic countries; to distribute anti-Soviet literature where
it will find its way into the hands of Soviets.

a. Personnels Nine members, about half of the Chapter)lives in
Stockholm and the remainder in seaport cities elsewhere in Sweden. The entire
group formerly was affiliated with AEGIDEON but broke the relationship ostensibly
for two reasons: (1) Since most members of the Chapter are Latvians or Estonians,
they had ideological differences with the AEGIDEONS who follow a strong line of
Russian nationalism; (2) the AEGIDEON budget was inadequate.

d. Plant: No information.

e. Operational Methods: The leader, AEVIRGIL-701„ works for a shipping
company in Stockholm where he has acoess to the schedules and docking plans of
Soviet ships. Most of these ships come from Baltic( countries and their sailors
are Baits. The group has found Baltic and Polish sailors quite easy to contact,
as contrasted with other Soviet nationalities. PP interviews and literature dis-
tribution have been acoomplidhed mainly among Belts. The Baltic countries also
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receive most of the mail of the Chapter; the addresses to which this mail is

sent were obtained by the Chapter and supplied to the Munich Headquarters of
AEVIRGIL.

f. Control: AEViRGIL-701 is the leader and all control is exerted
through him. This is a veluntary association in all respects and it could be termi-
nated by the Chapter just as that with AEGIDEON was terminated.

g. Security: The Chapter members signed AEVIRGIL membership appli-
cations. Traces were requested and it appears that one member has a derogatory
background indicating possible RI3 connections. There is a large Latvian oom-

munity In Sweden and it is a prime target for the HIS, which recently attempted
to recruit AEU:ROIL-701's assistant. The ties between this Chapter and AEGIDEON
are said to have been broken but it Is conceivable that the "break" was only a
ruse to obtain better financing for the branch. All of the contact reports of
the branch are transmitted to AEVIRGIL Headquarters in Munich through the open
mail, with the use of aliases the only security proteotion. The addresses inside
the USSR which were provided ió AEVIRGIL Headquarters by thii - Clapter deserve
careful protection, but it is doubtful if the security procedures and the building
layout in Munich can actually supply that. It is probable that AEVIRGIL-701 is
witting of ODYOKE participation.

h. 218p Potential: Minimal.
14, • Relationship to Host Government: AEV1R0/14-701, the leaders

has a contact with a member of the Swedish secret pollee who Is aware of the
Chapter's activities. This contact has assured AWIDIGIL-701 that the Chapter
will not be molested if they carry on their work with judgment and moderation.

j. Cost: A flat subsidy of $625 per month is paid to AEVIROIL-701.
How he uses the money Is not known. This is a probationary arrangement and
AEViRGIL-701 is supposed "t10-11Miderstand that it will be reViteed when his pro-
duction can be evaluated.

k. Evaluation of Effectiveness: About 40 or 50 contact reports
supplied by this Chapter have been transmitted to Washington. Nr, evaluaticn
has beep received yet.

1. antLyaligty g!KAskitstins: They will remain valid
Indefinitely.

m. Recommendations:

(1) An evaluation of the contact reports supplied by this
Chapter should be requested from Headquarters. Based on such
an evaluation, the probationary arrangement should be adjusted.
This is the only country Chapter which receives a stipulated
flat sum per month and the sum is too high if all or most of
It is being retained by At:Nu:OIL-701 and the reporting is
marginal. A better arrangement would be to defray the costs
of specific activities on a monthly basis and to require an
accounting which could be measured against production.

(2) Since AEVIRGIL-701 probably realizes that the financing
is coming from the U.S.A., and therefore can be considered
witting, his file shoul/,00ntain a recent LCFLUTTEH and material
relating to his statu4

(3) Precautions should be taken to protect the list of
internal Soviet addresses provided by this Chapter, If
AEVIRGIL-5 is to he terminated, It would be prudent to remove
any access he might have to them.

(4) The practice of transmitting contact reports through
the open moil should be subjected to farther review; an arrange-
ment for dispatching through KUBARK channels might be substituted
If the material warrants.
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(5),An attempt should be made to enlisti
to participate in the management of LERis Chapter.

33. Country Chapter - France:

a. Type of Asset: An,affillate of AEVIRGIL consisting of seven
active persons and an undetermined number of inactives.

b. Objectives: To contact Soviet nationals traveling in France
and interview them along PP lines; to mail propaganda to the Soviet Union; to
distribute anti-Soviet literature where it will find Its way into the hands
of Soviets.

0. Personnel: Ten members. AEVIRGILa221 is chief; he is a
distinguished, highly respected person who is not very active because of war
wounds. AEV1RGIL-222 has a number of interesting mall exchanges going with
persons in Moscow. AEVIRGIL-225 is the most active man in the branch. He is

_61. journalist who works for a Russian emigre newspaper (which is supported	 •3
7:1 In his work he contacts many individuas of interests but

Lfie has not produced anything of operational importance. AEVIRO1L-227 is to be
dropped because he talks, and invents too much. He has been given notice.
AEVIRGIL-224 is a non-practising priest with wide contacts, especially among
emigres in Syria and Lebanon, and an attractive daughter who has been several
times to the USSR, where she once worked for the Viet Nam embassy in Moscow.
AEV1ROIL-238 is an official Russian interpreter for the French Government on
an irregular basis. He has a long intelligence history. He is very friendly
with the Soviet representative in UNESCO on whom he reports. He introduced
AhviaGIL-115 to DeGaulle's private Russian-French interpreter. One additional
member sends mall to addresses which we provide.

d. Operational Methods: AEV1RGILa6 and AEVIRGILa115 handle
almost all of the contacts with the personnel in France. Cases which appear
to be particularly sensitive are supposed to be held closely by them so that
they do not get into the regular operational channels of AEVIROIL-1. There
was until recently direct contact between the Chapter andL__
but that has been terminated. Reporting is handled in the open mail using
assumed names. AEVIRGIL-115 makes frequent trips to France. On occasion,
(AEFIQUE) numbers of AEVIRGIL-1 personnel are sent to France for special purposes.

e. Control: Other than the modest pay which they receive from
the Munich Headquarters, there is no form of control over the French members
of AEVIRGIL-1.

f. Security: The French activity is fairly open and there do not
appear to be any meaningtua security practices in effect. The background and
occupations of the personnel suggests that a great deal of investigation would
be required to establish their bona fides sufficiently to qualify them for
KUHARK intelligence roles.

6# Flap Potential: AEV1RGIL-115's contact with DeGeulle's private
Russian-French interpreter possibly contains the ingredients of a flap. If
the Soviets were to publicize the fact that an operative of a U.S, sponsored
organization is in "clandestine" contact with one of DeGaulle's aides, the
General might take offense.

h.' Relationship to Host Government Orgapst Through AEV1RGIL-221
there is contact maintained with the French security serVice. Relations are
apparently quits good because through this contact the French provided a list
of names and addresses of all Soviet officials who visited the AM:QM fair.

I. Cost: The Chapter itself is provided from $125 to $225 monthly,
depending on expenses. Three of the active members receive about $75 per person
regularly, but one of these is to be discontinued. TWo others received from
$50 to $150 irregularly. The man who malls letters received $12.50 per month.
The total outlay averages about $400 per month for France.
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j. Evaluation of Effeativeness: There is strong evidence that

the mailing operation of AE7IRGIL-222 are successfully infiltrating copies of
AEVIRGIL-75 and books and brochures into Moscow and Leningrad. Paris has also
been the scene of many successful AE7IRGIL-1 propaganda contacts with Soviets
and with travelers to the Soviet Union.

k. Continuing Validity of Objectives:. The Objectives will remain
valid indefinitely.

1. Recommendations:-

(1) The French chapter has considerable propaganda and contact
operation potential and it should therefore remain active.

(2) Increased efforts should be made to investigate the
seourity backgrounds of its personnel and to establish their
bona fides. This is especially important in the Paris
group because there are sane potentially sensitive operations
developing there.

(3) The method of transmitting operational information should
be closely examined to determine how it can be made more secure.

(4) The possibility_of reestablishing contact directly be-
tween the chapter andL	 jehould be investigated.

(5) The reported relationship with one of DeGaulle's personal
interpreters should be subjected to close scrutiny and control,
by MOG and thedetails should be coordinatedL	 --\

C--
34. Country Chapter - Belgium:

a. Type of Asset: Group of 97, mostly miners, in Belgium, of
whom about 10 are operationally active.

b, Objectives: Send propaganda to the Soviet Union; contact Soviets
for PP interviews and Belgium nationals who travel to the Soviet Union for de-
briefing; counter the efforts of the very active Soviet program among the Soviet
emigration in Belgium.

c. Personnel: Ninety-seven members. The personnel of the Belgium
Chapter are very ideologically motivated but uniformally low in intellect. They
devote much energy to fighting and bickering among themselves; no individual
has emerged as leader and the Munich headquarters is often in the dark as to the
exact state of affairs in the Belgium Chapter. Frequent trips to Belgium by
the Munich staff are required for the Headquarters to insure order. On the other
hand, the Chapter has a record of measurable accomplishment.

d, Plant: There are chapters in Liege, Charleroi and Mons, with
Brussels and Antwerp the centers of occasional activity.

e. Operating Methods: The main activity of the branch seems to
be to fight the Soviet-,eponsored Union of Soviet Patriots. This is done by the
holding of public meeting*, the direct mailing of literature to members of the
Soviet group and by the maintenance of a clubhouse in competition with similar

Soviet-sponsored installations. The Chapter also sends considerable mall to the
Soviet Union via the open mail and by packing it into transport destined for there.
The branch was especially active during the Brussels Fair, where it ease into
contact with numerous Soviets. Chapter personnel provide contact reports through
the open mail an all meetings. There have been two or three rather interesting
operational developments emerging from the Chapter's activities.

f. Control: AM:ROIL-203 is the nominal leader but he doesn't
really run anything. Be is a mild man who is unable to suppress the desires of
the other members to be chief. AEV1R011. -1 headquarters exerts their control he
frequent trips to Belgium. There is no actual control, however, in the sense
that that term is understood in PI operations, except for a very small financial
contribution that is made to the Chapter.
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g. Securitv Name traoes have been obtained on the operationally
active persons but otherwise the security of this Chapter is an unknown factor.
Their reports are sent through the open mail with no camouflage whatsoever.

h. na.2 Potential: MinimPl: nothing of significance to create a flap.

i. Relationship to Host Government Organs: The Belgium government
is fully aware of the activities oft...he Chapter and has Kiven it tacit support.
According to a recent dispatch freak_	 the Belgium
security service is glad that AEV1RGIL and AEGIDEON conduct propaganda and in-
formation activities to off-set those of the East.

j. Cost: The subsidy to the Belgium Chapter averages about $200
per month. This money is supposedly used for expenses. No individuals there
are receiving pay from AEVIRGI14-1. They work free.

k. Evaluation of Effectiveness: The Chapter Is displaying con-
siderable energy and, considering the cost involved, this operation appears to
be paying good dividends. The Chapter is in an uphill battle against the Soviet
sponsored organization and cannot hope to match their attainments with current
funding and membership yet the fight is being continued and the Belgium government
seems to feel that it is worthwhile. The mailing operations are also believed to
be effective because the SovietGovernment took the pains to protest them officially
to the Belgium Goverteeht.i_ 	 7"does not think the USSR would
object to Belgium if the A2V1ROIL and AEGIDEON mailing programs were not meeting
with success". At least one good operational lead stemmed from this branch,
AESTAMNER, and two or three others appear to be in the making.

1. Continuing Validity of Objectives: Objectives will remain
valid indefinitely.

m. Recommendations:

(1)Continue attempts to unify the-personnel under a qualified
leader.

(2)Continue support.

(3)Attempt to interest(__ 	 'et participate
in the management of the Chapter.

35. Financial Aspects of AEV1ROIL: in order to determine the pattern
of AEVIRGIL financial practices, their records for the first eight months of
FY 62 were rather carefully reviewed. We were particularly interested in locating
evidence of malfeasance but nothing of significance was found and the chances
of finding such evidence appear to be slim. The project's spending and accounting
practidea seem to have been oendneted within acceptable tolerances, and the money
was spread among so many-peoPle for so many things that no person could have gained
much illicitly.

36. The group's budgetary practices were, however, found to be wanting
in discipline. Far too eunh money was spent in the early part of the FY, so
that a forced curtailment of activities has resulted which Will extend over the
last five months of the FY. This uneven performance will probably materially
reduce the group's propaganda effectiveness during FY 62 and it naturally raises
questions about the Ability and responsibility of the man who exercised budgetary
control, AETIRGIL-6. To illustrate the point, here are approximate figures for
income and outgo in FY 62s
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INCOME
	 OUTGO

July

Aug

Sept

Oct

Nov

Dee

Jan

Feb

4.0.■"■-

37. These figures do not reflect the substantial debt, estimated at about
$6,000, but possibly more, that was obligated during the same eight months. To
help to balance its expenditures the group bad a reserve carried over from FY 610
the size of which seemed overly large to us: it will be very difficult to deter-
mine its exact amount because that will depend upon the amount of outstanding debt
at the end of FY 61, but the range is at least on the order of $25,000 to $30,000.
The fund has now been used up, except for a small amount to keep the accounts open.

38. In addition to their regular income, other monies came to the group
during FY 62 which they could not legitimately have expected: $5,000 was trans-
ferred to the Munich account from Berlin when AEVIRGLI, operations were terminated
there; $3.000 was obtained from the sale of surplus ballooning equipment. Thus
the income_of the group swelled toL	 __end they used up their large reserve
to spend(	 eash._e

39. The exact size of the current debt is not yet known, but the group
has felt the pinch and has had insufficient funds to make prompt payments. Their
tactic has been to delay payments as long as possible while awaiting new monthly
increments of funds from the USA. Naturally, operations have suffered because
of this pinch; activities have been curtailed rather sharply in order to try to
make financial ends meet.

e
40. Of the 	 "thick, the group is yet to receive from the USA this

FY, they had planned to devote a substantial portion to the reduction of debt.
Considering the fact that the payroll runs somewhat over, $6,000 per month, or
half of their income for remaide' e +1,e l vY, it can be seen that using any sig-
nificant portion of the remaininiL	 or debt reductien would leave only
a pittance for operational expenditures, compared to those made during the first
seven or eight months of the FY.

41. There is still another reserve, however, which is available to Base
management for use 'the project during the next four months. This is the
"black fund", whi6h dontains somewhat over $8,000. Normal,expenditures from this
fund average about $550 per month, mostly for housing and safehouse expenses.
If $5,000 of the fund were transferred to the group for their white fund, there
would still be sufficient money for normal black expenses, the project would
complete the FY in fairly sound financial shape, albeit with no reserve, and re-
duced operational activity could continue.

42. Cutbacks and curtailments are still necessary and desirable, not
only to wipe out the debt, but to adjust to the reduced rate of expenditures
provided for in the PT 63 budget. RAW action Is to be taken in this regard,
but the leadership of the group has been asked to submit proposals before any
final decisions are taken an Nrther cuts.. Almost sure to be decided:
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(1) suepend AlinaGIL44 (done); (2) delay the next issue of AEURGIL.-75;
(3) terminate the services of AEV1ROIL-108, 37, 111 and 110- (notioe already
given to these four); (4) Cut back travel and contact operations (done);
(5) Maintain the recently reduced rates for welter's fees; (6) keep mailing
operations; on a reduced tempo. Other probable areas of outback: (T) Terminate
AE71R0IL-5 and possibly AWIRGI-115; (8) terminate two or three smaller
salaried people; (9) out printing costs by doing all work in AEVIIRGILea
printing plant; (10) out the expenses of publishing AEVIRGIL-70 by accepting
a poorer format and possibly fewer issues per year; (11) out salaries selectively;
(12) find a smaller safehouse; (13) determine if a smaller headquarters building
can be procured.

43. The various categories of expenditures for the first six months
of the #Y were reviewed. A summary of the pertinent findings is presented
here:

44. Salaries: This is the largest outlay, and of course it is relatively
fixed. Thirty-five fieople at the Munich headquarters AlUeled a total of just
under $6,000 par month of white money and another $450 per month of black money.
The lowest pay went to a part-time secretary, $65.50 per month, and the highest
to the President, $450 per month. Normal pay for secretaries, bookkeepers,
telephone operator and the like was from $100 to $150 per month. Pay for pro-
fessional workers averaged about $350 per month. It Is believed that the salary
scale is lower than the German normals. This is best illustrated by the case
of AEITIRGIle,3 who is paid at the rate of $87 per week by the group, but who is
to receive $187 per week for similar work for a German argue A table of the
personnel, their duties and pay rates is as follows:

Monthly Was

Incl. Black

1. AEVIRGIL-113 500.00 DV Heidelberg Representative

2. AEV1RGIL-105 650.00 DM Printer

3. AINIRGIL-3 1250.00 DM - 1400.00 DM Advisor

4. Wife of AEI/MG/L-106 400.00 DM 7adrid Representative
5. AO/MOIL-106 650.00 DM redred Representative

6. AEV1RGIL-30 1250.00 DM - 1400.00 DM Asst to Pres. Editor AEVIRGIL-74

7. AEV1RGIL-127 660.00 DM

8. AEVIRGIL-116 600.00 DM Secretary

9. AEVIRGIL-114 550.00 DM Eiokkeeper

10. AEV1RGIL-109 1000.00 DM Bookkeeper

11. AM:Ran-132 1300.00 DM - 1550.00 DM Editor - AEVIRG/L-75

12. 250.00 DM Part-time Secretary for Radio

13. AEVIRGIL-135 400.00 DM riter-Translator

14. 320.00 DM Putzfrau

15. AEVIRGIL-46 1100.00 DM - 1250.00 DM Chief - Radio

16. AEVIRGIL-34 350.00 DM Janitor

17. AEV1RGIL-110 1000.00 DM Chief Printer

18. AEVIR3IL-5 1200.00 DM - 1350.00 DM Chief Mail Section
19. AEVIIRG/L-6 1400.00 DM - 1800.00 DM President
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DM
	 Assistant to AEVIROIL-7

DM
	

Watabman(Cr---,'

DM - 1250.00 DM 	 Chief Operations

DM	 (on way out)

DM	 Part-time Secretary

DM	 Printer
(

DM	 Watchman!

members of foreign chapters who receive

SEC,REP

rj2Ltua_E_v2L_Llc:ont'd.

White

20. AEVIRGIL-20
	

600.00 DM

21. AEVL9GIL-108
	

900.00 DM

22. AEVIRGIL -138
	

450.00 DM

23. 14,,,)	 400.00 DM

24. AheletGIL-10
	

66o.00 DM

25. AE1IRGIL-7
	

1300.00 DM

26. AEVIRGIL-37

27. AEV1RGIL-129	 900.00

28. AEVIRGIL-	 500.00

29. AEVIRGIL-32	 660.00

300	 350.00

31. AEV1RGIL-115	 1100.00

32. AEV1RGIL-111	 750.00

33. AEVIRGIL-131	 400.00

34. AEV1RGIL-130	 500.00

35. 350.00

Note: There are approximately seven

Incl. Black

Secretary

(on way out)

Telephone Operator

Part-time Secretary('

Proof Reader

- 1700.00 DM	 Editor AEVIRGIL-70

	

550.00 DM	 (on way out)

	

DM	 I	 / !' 6errne.n. editor AEVIRGIL-74
Li/p i t '12

	

ON	 Varitype editor-AEV1RGIL-74

regular stipends in addition to the above list.

45. There are undoubtedly some unproductive people on the payroll, at least
two of whom, according to AEV1RGIL-109 are charity oases. These are AEV1ROIL-10
who receives $165 per month as a proof reader but is an old man who hasn't actually
worked for a long while, and the widow of AEVIR0IL-124 who receives $100 per month
as a part-time secretary, but who actually does not qualify for the job and who
has been too sick to work for several months. AEV1ROIL-109 is himself in a rather
weak position as his wife Is on the payroll performing as cashier at $137 per month,
while he receives $250 as bookkeeper. It is believed that one person could per-
form these two jobs unless the abject in keeping them separate is to provide
embezzlement protection, and a husband-wife team hardly qualifies as such a
protective feature.

46. Four individuals have already been given notice of termination, including:
AEVIRGIL-37 at $137 per month; AEVIIRGIL-108 at $225 per month; AEViRGILe111 at
$187 per month, and AEVIRGIL-110 at about $125 per month. Others will probably
have to go: AEVIRGIL-5 at $337 per month is almost a . sure choice; AEVIRGIL-129,
the German editor of AEVIRGIL-74 at $225 per month, and AEViRGIL-32's wife, the
varitype editor of AEVIRGIL-74 at $125 per month are candidates. Further
suggestions for a payroll cutback have been requested from the group.

47. Organizational Cost: These include the major expenditures of inspection
and recruiting junkets, such as the mass expedition to Paris for AEPIOUE. About
$10,000 was spent during six months, of which about $2,000 was for advertisements
and printed material. The all-expense trip to Paris of nine people for one month
seems in retrospect, and considering the rewards to KUBARK, to have been something
of a boondoggle, or at best an unnecessary concentration of AEVIRGIL assets. But
considering the temper of the times and particularly the great pressure that was
on the group to produce agents, the effort can be rationalized. AEVIRGIL-109,
the bookkeeper who usually takes a very Skeptical view of financial outlays, has
alleged that the expenses of the nine persons in Paris were probably about 40%
in excess of what they would have been if the money had come out of their own
pockets. We suspect that his implications, if not his calculations,.are correct.
On the other hand, a certain amount of "living it up" is almost always associate
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with the conventieeeetmosphere of a fair or exposition; this is especially
observable among businessmen who are on an expense account and attempting to
impress: prospective-customers. The AEVIRGILITES fell into an analogous category
and we therefore conclude that their total expenditure of $22 per person per
day for the entire Paris operation was reasonable. On future such trips,
however, the per diem allowance should be precisely stipulated and clearly
separated from local transportation and organizational costs.

48, Rents: The group is headquartered in a pretentious villa in Munich,
the expenses of which averaged about $1,500 per month for six months under
review. There is general agreement that less pretentious office space would
adequately serve the needs of the group and might even be more in keeping with
its cover. However, Munich landlords are traditionally, and understandably wary
of taking emigre groups as tenants because of the constant harrassment to which
such groups are subjected by violent opposition elements, and it is therefore
certain to be very difficult to find suitable new quarters. A safehouse is
maintained for meetings between the group leaders and KUBARK personnel, for .
which $100 per month of "black" money Is spent out of the project's allotment.
Considering the amount of use given this safehouae, it is believed to be some-
what more expensive than warranted. A smaller apartment would suffice for
the present freilitehey and type of usage.

49. Travel Costs: The total expenditure for travel for six months was
approximately $3,000. About 15 people participated in this travel, making the
average outlay per traveller per month circa $33, certainly a figure in which
there is little room for fraud. The largest single consumer of travel money
was an individual who got about $600 for organizational trips to Switzerland.
In view of the tight budget prevailing at the time and the lack of accomplishment
by hit, it is believed that his expenses should have been halved, if not limited
to the first payment that he received in July of $205. Another important item
which is carried as a travel cost on AEVIRGIL books, but which is net considered
in the figures above Is $830 for six months paid to.AEVIRGILe106, the representative A
in Spain for per diem. Since both he and his wife are permanently employed there
at a combined salary of $260 per month, the practice of paying him another $140
per month per diem should be clearly justified by the group, particularly in view
of generally lower living costs in Spain.

50. Honoratiess These are fees for services rendered, usually writers fees.
A total of eighttsix persons and three companies received an aggregate of just
over $10,000 for the six months. This is an average of roughly $18 per person
per month. Thirty of the people receiving this money are scattered in ten
countries other than Germany. The largest account is that of a writer of scripts
and articles who received $839 over the six months for a variety of works. The
smallest amount went to a Belgium national who received $2.50. The radio operation
is the heaviest user of honoraries; their scripts cost almost $5,000 for six
menthe, or one-half of the total expenditure. AEVIROILe74, which will be eliminated,
paid out $1,000 in honoraries.

51. The question of salaried members who accept honoraries in addition
to their salary was reviewed. Mere were five such eases: AEViRGIL-116 who
receives $150 per month as a secretary was paid an additional $50 in July for
recording radio scripts. She is said to have an extraordinarily fine voice which
is saleable. The nightwatchman, who normally receives $87 per month was paid
an extra $25 in December for extra work on AEVIRGIL-74. AEVIRGIL-32 who normally
gets $165 per month as Assistant Editor of AEVIRGIL-70 reoeived an extra $25 in
July and $50 in September ostensibly for the writing of brochures, but actually
as an unofficial pay raise. AEVIRGIL-3, Who normally receives $350 per month
got a $150 payment in July from AEVIRGIL-74. He was in Berlin at the time and
his salary had been temporarily interrupted, although he continued to produce
material. The putzfrau who normally gets $80 per month got an extra $15 in
August, $22 in September and $15 in October. These amounts were aaid to be in
payment for work done by her daughter. The above five oases are the only ones
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that are evident from the records. We are informed,ehowever, that there may
be others. AEV1RGIL-109 reported that AEVIRGIL-32 had received an unofficial
pay raise in July of $25 per month which, except for the amounts noted above,
has been bereied in the honoraries account. He further stated that other
honorariez have been given out occasionally to salaried members under assumed
names. The details on this practice are to be progured.. Based on our present
information, however, it appears that the payment of honoraries to salaried
members had not gotten out of hand, but that the practice should be carefully
audited in order to avoid abuse. If any pseudonyms are to be used by the members
of the group for any purpose whatsoever, especially the receipt of project funds,
they should he recorded in our files.

52. Witting Personnel Associated with Bookkeeping Section:

a. Name: AEVIRGIL-109

b. DPCB: 12 February 1909; Riga, Latvia

c. Documentation: Became German citizen in 1940; released from
Latvian citizenship.

d. Edtreation: University of Latvia * Master of Natural Sciences in
Zoology; Pedagogical Institute in Riga. Background as teacher.

e. Marital Status: Married a Russian in 1938; she Wow has German
citizenship too.

f. Route to West: Subject moved to Posen in 1939 and fled westward
to Munich from there in 1945, to avoid Soviet takeover.

g. When and By Whom Recruited: Was a personal acquaintance of
AEVIRGIL-39; contacted by AEVIRGIL-5 in January 1957 and hired soon after.

h. Duties: Bookkeeper.

i. Professional Cempetence and Performance: Subject, although not
a professional bookkeeper, has learned his job well. He is efficient, accurate
and critical of loose methods. He feels that AEI/MGM would be a better organ-
ization if it were operated more along commercial linos.

j. Character and Personality: Subject was a Nazi (lightest degree)
and an officer in the Waffen SS. He is extremely friendly and cooperative with
Americana, but he looks down an Russians and is probably anti-Semetic. He likes
to talk and he is ever ready to discourse at length about the lax practices in
the AEVIRGIL project. AEURGIL-6 has complained that he is too nosey and sticks
his nose in other peoples business. He gives the impression of being a sincere,
honest, intelligent individual.

k. Security Background: His background is uncomplicated and he had
a clean LCFLUTTER in March 1958.

1. Remuneration from all Sources: His gross salary is DM 1000 and his
wife, who also works for the project, earns DM 550.

m. Employability Outside the Project: He could probably find employment
as a teacher or bookkeeper, but at a much lower salary than the combined gross
of him and his wife.

n. Recommendations re Suitability! It appears that Subject has just
the kind of an eagle eye that is needed to watch this project. He should be
further developed as a source of "inside" information on expenditures.
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53. Recommendations on Finanoes: The budget cutback to $139,000 for
PY 63 is thought to have been a sound move but it will have majortaffects on
the project. To pare down to that figure is going to be the biggest job of •
the project management for the next few months. It will require a rather rapid
cutback of payroll and to a lesser extent of activities. The size of the task
is best illustrated by the magnitude of the out necessary between the first
six months of FY 62 and the like period in FY 63, a out of almost 60%. The
actual expenditure figure was	 0 for the first half of FY 62 and the
projected outlay	 1,,t476i. the same period in FY 63.

54. It is recommended that a further budget reduction, e.g. to the oft
propose	 ,figUres be delayed pending a careful assessment of the—
effects 151 this last one. It would be uneconomic to reduce costs to the point
where the propaganda produced is ineffective or cannot be distributed. The
author's fee per page have already been reduced and as a result we are warned
of a deterioration in the level and amounts of material being submitted. If
this trend is confirmed, we might be forced to up the author's my again, and
a lower budget simply would not permit that.

55. .Perhaps most important of our conclusions is that a careful and
professional examination must be made of the accounting methods of this project.
While the present reviewers were rather favorably impressed with some aspects
of the project's bookkeeping, it was found impossible to base reasonably
accurate cost accounting on them and there were found areas where the practices
were looser than warranted by the nature of the project. Particularly slack
was the handling of income which the project has frOm various sources other
than KUBARK, such as amounts paid for magazines and —for surplus hardware. A
study should be made of these practices from an accountant's viewpoint and
recommendations submitted for their improvement.
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