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' 1. The decision to postpone the third CACOOLA cyole {C) has possd the

problem of the disposal or redsployment (whether temporary or permanent) of a
mmdmrAEIElmhwhohadhmmwﬂththoruhomh

in ¢, We should like te retain certain individuale on the CACCOLA

m “for use in the C oycle (unless a decision is made to postpons this
oycle indefinitely). These will be temporarily employed on other AEEAURUS work
as noted, but, camot be transferred to the ALSAURUS Frankfurt budget since the
latter has no provision for them. Of theoithmiv, we wirh to use two individuals
in work on CACCOLA'e hehalf in Cermany. The rest are marited for disposal, with
mﬁ?mmt provisions for the terminal sums which are mcaaaary for their re-
sat »

& Personnel to be Retained r:;»cmmg_gm

(1) It 4s proposed that CACCGLM 3 and 9, a marrisd coupls, be
eontimedatamdueedulw(hw?%m)ermnnpermﬂ:,while
living in an apartment furnished by MOB., CACCOLA 8 will contime to
wvork on training materials to be used in the radio course until the
time arrives for transfer to a training site in the U.B., 1If a decoy
radio school is set up in the Cadre School, CACCOLA B can be uged to
g\ ,,,,, st this up,

K
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(2) CAPABRLE L2 has shoun not only great ability as a radio
inatructor, but has demonstrated the genersl intelligencs, personality

- ;»‘ and western orlentation which make him a likely candidate for more
axtensive training in the U.S. It is recomuended that he be contimed

- at a reduced salary rate of 350 DM per month (from L0O DM) with a
living allowance of 100 DM per month (since he is living on the Cerman
economy and is not provided with quarters) until the time when, if
approved, he can be sent for training to the U.S. Meanwhile he can
continue to work with CiPABLE ) either in Frankfurt or possibly on the
radio in Berlin if the latter project 1s approved,

(3) cAcDIA 31 is propoced as headmaster of the CACCOLA #C"
school in the U.5. Since all matters of policy and traffic will be
handled by a senior GAPADLE 1 representative, CACUOLA 31 appesxrs to be
a very good candidate for the position at the school. Along with
GCAPABLE L2 he might also be a candidate for the imtensive training of
"koy" men (Ses Ref B) 4in the U.S. prior to the next sassion at the
CACCOLA school. His wife, CACCOLA 33, 1s qualified to act as pecretary
of the CACCOLA school. It is therefore recommended that CACCOLAe )1 and
33 be continued (from ) Septamber) since thay begen working for us)at
the rate of 500 MM per month, thoir regular salary, without extra rental
allowance since they are already established at CAPABRLE 1 hesdquarteras.
In the meantime CACGDLA 31 will contirmme in his present position at the
CAPABLE 1 Cadre fchool and will work on training naterial for t.he next
CACCOLA cycle.

b, Personnel to be Retained in Germany on CACCOLA Funda,

(1) CACCOLA 3, ruled out as a contimuing instructor after the
CACCOLA B irwestigation, poses a apacia} problam, On the one hand, L.
Y _ P
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injured moralej on the other CACCDLA 3 can be most useful to

the CACCOLA Project indirectly, without in any way being givenm further
nocess to information affecting CACCOLA security.  CACOOLA 3 is, of
courso, extremely mowledgeable absut the B cycle. Well identified
by RIR {through interrogstlion of the captured agents), and with his
sieter a hostage (because of the presumably captured isttor given to

SACCOLA 10}, CRCCOLA 3 appears & logleal target for blackmall by RIS,
At Ratnay's request, he has been instructed through CAPAELY T how to
conduet himself in the evemt that he s approached. G&ince his removal
fron the inetructor staff, however wall meritaod, has had a seriovs effect
on CACCOIA 3'8 morale, it is most important for us to bolster it as
mach ag poseible.

Whatever his shortcomings, CACCOLA 3 has the detalled knowledge
and ability to collect and collate legend material in guantity, for
which there is enormous need, and which would be made avallable to
the CACCOLA school. Nesdless to eay, CACCOLA 3 need navar know what
materia)l precisely 4s used in tho briefing of agents.

CAPABLE 1 has made arrangesents for CACCOLA 3 to meet, under RIA
or non=CAPABLE 1 cover, with 8 number of recently released Oerman war
‘prisoners, whose questioning 1s already ylelding d great deal of infore
mation. CACCOLA 3 can also question Russian emigres of the later vintaget
Since this involves a good deal of travel, the following budget for this
rOperation Lagend® is recormended:

CiCCOLA 5 subsistence (including his wife, I
CACCOLA 13)e v ¢ &+ 4 v v o« 4 . 500 ™
Travale « « o + » « o s s e 4 e e et e e e . .. 250 ™M
Pardim@i‘onﬂ(imlnﬂngm food and
local trnnspnrhtion) ........ 150 M
Fees, or operat.iona]. entertainment ot pnrsom

Total Memthly . . . .1060 DM

This could permit travel for sight days out of ths month -« a bare
minimum to do the jJob effectively. :

(2) capARLE 1h's health has been rapidly failing of late. Despite

this fact and his disappointment !at. having bsen turned down as chief
of the CLCOOLA ¥C" achool, he 18/ deeply interested in contimuing his work
with CACCOLA. CAPAGLE 7 hes proposed that he replace CACCOLA 2 as his
assistant in charge of CACCOLA matters. CAPABLE 1L will be charged with
the responsibility of commmg CACCOLA personnsl needs with the
© CAPABLE 1 Cadre School. He would be the pivotal figure of the recrulting
system, In vhis charge would ba} the persomnel records and commnications
lines wlth CACCOLA candidates, 4 close but secret lialson between
CAPABLE 13 and the pruposed ¢ estine recruiter (See Ref B) would be
- & nacessity. Provided (_ “_’]proposals are accepted we recommend

that CAPABLE 1L be continusd at pia prezent salary, 500 DM per month,
in the poeition described abwa.
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Aw previcusly mentioned CAPABIR lli's health has been falling due
to an acute arthritic condition, among other things. Although it does
not effect s cure, the method of treatment used in Cermany (baths,
stesm, otc.) has greatly eased his pain when applied 4in the past. We
therefore recormend that as a token of our satisfaction with his past
service, rendered despite grest physical handiosp, we contribute
800 4 as a onpetime expenditure to aid in enabling hiam to underge
medical treatment which he could otherwise not afford,

€. Personnsl to be Dropped from tha CACODLA Budget.

(1) cACCOLA 1 has a home to which to returm. It is recomnended
that she be pald at her present rate of salary, 300 DX per month,
through Decomber or until she can find a new job. CACCOLA 1L's family
1ives on an extremely marginal level and it is felt that auch an
extension would greatly help in resettling her.

{2) CACCOLA 29 48 a real dispossl problem hecause his doouments
have lapsed and because he has noipermanant guarters here. It is,
therefore, recommended that he be patd 350 DM per month with which to
live either through Decembar or until he can be ressttled either in
Germany or somewhere else, whichsver 1s earlier. .

{3) CACCOLA 32 is another resettlement problem, In order to
take part in CACCOLA "C*" as an instructor he resigned his pesition at
the USAREUR Intalligence Schoo) where he was employed as a language
Iinstructor. For security reasons he can not return to the Dbermmerg
school even if they were to take him back, His salary there was 67h
per month in addition to quarters. H1s wife also worked and vad
sn additional salary. He has two other dependents, a mother=in-law and
an adopted son. CACCOLA 32 18 a well=educated and intelligent man but
CAPABLE 1 has nothing in prospect for him, He is at precent applying
for radio work with Radio Iiberation, RFE and stations in London and
Rome, If he 1s& accepted by one of \fmu agencies he will provide no
further problem, In the meantime it is reguested that we be suthorized
to pay him his regular salary of 67h DM per month through Hovember .
{veginning 1 September sinece he worked on CACCOLA assessment throughout
that month)} or until he obtains a new job, whichever happens first.

In addition, since he has lost his quarters, it is requosted that we be
authorised to pay him 300 DM par month baginning 1 October and ending
30 November, or earlier should he find a job, which appears at presemt
to be very probable,

BE

2. In considering the living sllowances requested in cortain instancse above
it szhould bs considered that overcrowding in Cermany makes it very diffiecult to
sacure quarters. & waiting period of months and/or the downpayment of & large
sum in the form of "key" money is always required, In the interim living ie

costly.
3. The above requirements sre tabulated below:

a. 1 October 1953 thru 30 June 1953 DN Monthly

(1) CacCoLs 8 and 9. Subsistencs 500,00
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(3)

(k)
($)

(6)

b.. Disposal subsistence

ZeCURITY ™ HGATION

CAPABIEI:B. W---.-
Iiving sllowance. .« »

CACCOLA 31 and 33. Sulplstance, .
CACCOLA 3. Subalotenta. » « o & »
uOperation Legend®, Travel. . .+ .
Per diem. . .
Poen. L L ] [ ] L ]
C.-".PﬁBLElh....-....--.

Total Monthly.

Total for remainder FY S4.

“'

. -350o00
» Im.w

. .500.00
. .500.00
. 250,00
. 0150000
» «150,00
LI ] 000
3010400

27,050,000

nts and one~time expenditures,

subject to revision downwards if dispossl accomplished sooner,.):

(1)

(2)

(3)

(k)

CACCOLA 1h
Subgistence ) Net. thru 31 Dec,
QBWWWI’MD&!- e % u e s = @

CACCOLA 25
Subsistence 1 Nct, thru 31 Dec.
G330 DMper month « « ¢ o 5 ¢ o o

CACCOLA 32 (three dependents)
Subsistence 1 Cct. thru 31 Dec.
ﬂéThDHpermth......- .

Iiving Allowance 1 Dct. t.hrug
ejoom{parmnth.........

CAPARLE 1k
3%41?&1_@(99!15@3......--.

TOMoWO

Total for disposal, employment and

#adeployment of CACCOLA B and C staffs

or at 1ih2

L] .900.@

+ 1050,00

» 2022.,00
L ] éw.m

. 800,00

M

« 5372.00 DM

thm Flscal Year 195h0 N O I I T I I A lehéa‘m m

AN
h.! As a méparate problam, there remains the insurance due CACCOLA 10's
wife, ‘tn which Headiuarters action is pending.

kK
\
M

imtil such time as the insurancs

money is made avalilabls, we ar: committed to pay her subsistence (OO IM per momth)

out of FACC’DL& funds,

It is, of course, highly desirable that action on the

insursnce Ye expedited, in order to relieve the CACCOLE dudget of this item. The
total in Para 3 above should therefore be adjuatad by Headquanters - accordingly.
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