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MEMORANDUM FOR: Inspector General
ATTENTION o |
SUBJECT : Biographic Information on WUDEPOT Agents
REFERENCE + " Your Memo of 21 January 1965 Requesting

Subject Information

1. Attached i8 biographic information on 73 WUDEPOT agents
who have indicated a willingness to participate operationally in cold-
war situations. Six agents have not yet been approached to determine
their availability.

2. The 12 NE agents identified have been contacted by [ _ /

and indicated their willingness to serve operationally in NE areas in

cold-war situations. Since all records of these 12 have been turned over

to NE, DOB does not possess detalled biographic data on them.

8. The training course outline for Class XV is representative of

the basic training provided all classes with certain variations.

— -

Chief, DO/DOB
Attachments: . ) DECLASSIFIED AND RELEASED BY
Roster of Agents . CENTRAL INTELLIGENCE AGERNGY
Training Outline SOURCESMETHODSEXEMPTION 3828
DU NAZIWARCRIMES DISCLOSURE AT
Distribution: : BATE 2007
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21 January 1965

MEMORANDUM FOR: Chief/Domestic Operations Base

SUBJECT: Request for Information on Agents

Can you supply for me in the next few days the following
information on agents you believe the organization can depend on
for service in "fire brigade" cold war missions:

1. Name

2. Ethnic origin

Civilian job and approximate income

3. Citizenship status
L.

5. Marital status

6. Physical condition
7. Age

8.

Type of DOB training received to date

9. Date of most recent participation in training or

war gaming.

10. Date of most recent personal contact by DOB office

11. Pertinent comments by DOB officers as to agent's
interest in program, motivation, capabilities, performance

during training, etc.

Thanks.

L _)

Office of the Inspector General
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