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1. JIatredustien

© . B, K eooesrae the exsoutios of the primmy parpewe of this .
v desorided a3 . » _ on,
fisoul affaire. It has Dosn most ACTLouls 10 seeerdall specific
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operstians of "blsck® agents for other than penetr: ti-m of the Sovied
Union, These should be li-dted to Ceucasisns, hence, Lurcpesn Satellite
netlonalities to evold undue attention in the Weshington erca. Such
support £rom D9B far tralning operations of other Area Divisions ygudd

-~ Present Congept as Oppesed to Integreted Bess

de There is ono polnt thszt is not dwelt upan in the report which
4i2sorver mention, In the oriyinal projest proposal, snd in eertain
references subscquently, reference is made te the possible estsblishment
of 2 large integreted base far training of Redsox agents., It is believed
that thig spproech to the Agancy': vequiremems 1is uot only unrealistie
“but dengersus, A lsrge integrete< base would Le blown te m%
upon the inalinstioms of the opposition st ths mememt, Publicity eould
result, and than the Agency would be in ths possessicm of & large base .
known to the world for what it was, Questions wight be ssked in Congress)
nevepeperwen would mill sbeuty the Ageney wauld be in the position of o
sitting duck,” immoblle snd embsrrassed, This ignores the lergs cost
of being cav‘ahly sutanoxous in an iselsted are: mmd the service pere-
somnel rvquired to keep 2z lsrge Lase functioming. fThe present mechaniem,
on the other hand, is a temporasry one with the safe hesdquarters and
the series of saf -houses ac spoes emanating from the hub, A safehouse
scd disposed of with the dlspstch of the sgent, If neceasery,
the Agenoy can detach itself from sll or part of the present ingtallations
very quickly snd build again more efficiently and more securely thaa
‘sould ever be sooomplished with the big base convept. Fast experience
of the Ogrmans further srxuess agsinst besoning lerge md Luwobils in ship
WYpe of sctivity,. ;

Present level of Trainisg Activily

ee The Agenqgy, at the present time, is committed teo a certain lewel

of Redsax oporstions., Rsosnt reviews of prejects, howswer, have indicsted
that thie level in mobers {3 not high, aud probebly will act invelve the
training of more than 12 to 16 sgents at DO during the current fiscal
yoar, This decline in this type of astivity i» dictsted by the slmost
‘eomplete sbsence of highelevel agent meterial, plus a dearth of inowledge
on how %0 keop that agent alive within the borders of the Soviet Unien

. once ho is dispatehed, Ihe Agency sssss to be ab dead eenter fer the
moment, It is rediresting its efforte along erthodox eepiomage linmeg,

/Bodoun.lodiu,oto. Is has found that timre is a high degree of cepmalties

: mong

Redsex agente whers there haw mot besn sufficient plaming sad prepe
ration, The sctivity, hoawevar, must be amtinued ae one phalenx in execes

e
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ting the Agency's responsibility in its attack on specislized 'tar.zeta, ad
£3 a training ground for cese officers for wortims overations,

Kecessity for Singleness of Purpose

fo It has besn concluded, haumr, from the survay that to accomplish
this activity most orfectivuly tosy X
1?.3311' t.o t.haspot. :

\/bom-womtmnuvivmmm burlngenthh objoetinho e‘a
transferred to other elamemts of the Agensy, vis., the Training Division,

It is believed thot by the adoption of thig puwrist atiitude and a cessa-

tion of the use of DOB as a "estch-all* will result in a Sighter training
operation and a redustion of sborted missions, Furthermore, a depesrture

fron singulaxrity is also contrary to the established project procedures

both from the standpeint of use of pereonnsl and expenditure of funds,

h'oponis for 195k Fiscal Year

ge Dased on the present level of Redsox training sctivity and the
fastore touched upon above, the pruposals and concomitsnt estimates need
couplete revision., Status quo is recamusndsd in DOB'g 1/0, minus a limited
mumber of officers engaged in the Sovist Ares Oriemtstion , ¥alch
by charter should be the respongibility of Training Diviaton, Gomm.
on safshouses, covert associstes, metor wvehicles have also been rescmmended
koeping with present realitiess

e n-mumm'wmmmnum-umm.
b Fimally, it is stromgly recommsnded that st the end of gix munths

Pﬂ I'Ian
:z?:
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mm‘ammmdmpuamwmmnmznm
besn taken with regpect to the recammsndgtions approved, .

‘- QII!;;ImpootiumdMl |
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Original « MO/P
1 « Inspector Cenesdl
1l « SR Mivisian "
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EYES GALY

CURVEY OF 20MRSTIC OPRTTONS BASE (LOB) OP SR, PROJFCT AB-ALKE

I. Gonclusiong

a, As pressntly constituted DOB has two basic responsibvilitiess
(1) to spot, sssess, ané recruit sgemts in the Western Hemisphere, end
{2) to train selected agents recruited worldewide for Redsox ond Redsikias
. programs. (This ex@lndss SAOP, & staff employes training pro;ram.) Over
60% of the D0B time is devoted to Redsox sctivities, :

b, The perscanel allotment for DiB conslsts of 50 slots of which $6
were oblizated, YWith reassiymeents, clarical slots to be vacated, amd
personnel actione in process for e:ployees not yel aboard, the present ine
cwwents, in a fulletims eapscity, is thersby reduced to s total ef 43
stafl perscnnel. Instances have been found where employees are carried
in slots not in keeping with their dutics or relative positions on the
T/0. There also has bsen a policy of intermingling covert assecistes
with individuals under contrect to brenches of SR which rafiscs questions
on selgotion standards and terme of contrscts tending to wealkon suthority
and control of DUB, _

s The operstionsl accomplishnents of DUB to date rs to the Redsox
program havs not been encoursging, While it has suecessfully osteblished
a physioal asset %o which sonsidershle man hour details were deveted,
operstional and training produstivity has thereby besn reduced,

d. There is no uniforrdty in the selectlion af ssfehouss Kespers.

‘@¢ Soms evidance is noted thet projects snd fumding sre contrary ¢o
praoject procedures,

fo The desire of SR to give D0B sutonoxy comparsble %o that enjayed
by overssas field gtations has developed an anocaalous organisational ssset
by a diffusion of SR sutharity. Division guldance te DUB is placed st once
& soversl Diviston authoritiess Chief/0PS, Suppert Section, Branch Chiefs,
[ ]

g+ The DOB praperty is adequately suited for the treining of Ruropesn
Satellite "black" sgents, but not for non<Cmuicasim agents, The latter
would certainly atirsot undus sttention in the Washington srea, :
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he There is a lack of firm direction from the S Division in its
selection o’ rurearch sublocte, coordinati-n with oth«r areas of research
snd treinings DB has by itz own initiative Lndependently obizined exe
tensglve trodning facilitice foom Che :iilitery e:t:lllsament, either cratls,
or &t 1liitle cost to summort its prograp, Tals Lo, been more przctical
i efTicient snd irdeei mnr: cconomicel thzn ~ny comparqble effort wnade
Lro h Agency resoiCcs, '

is The Office of Treining is umslllin; to trein "black" zoentc as it
belleves 1ts rrimury function is 1o trein stel! ewployees zal covart agents.
it also is wnwilling to use iir fecilities lor rvesoas of adnministrstion
qnd seenrity, sud ie certsinly not eguinpel either to (ive ?lahow gsure

“veillsnece of ”‘>loc‘:" sont . 2nrins t“aim.ng, or %o handle nollia, aclions

witich aricinaet oo Lhls v of toiindng Jron Wine vo tice, fpart from
the orecilesl aspmois, tre Treinfas 2ivision looks with reserve un the

vositive int.osdl cence valuo o he Redsos pro ram sniy, courequenily, :ioss
nsi feel thst tiie Coudid tment or c<pence of Lrsining aszets is warranved,

Je A genercl wntidinss: wis noled in almost every espect of the
operavions of Lise Treining opevatiouns have novw alweys vesn vightly
conirolled, Aduluistrative and linsncial alieirs have not been preclsely
ese.utode 4 coartain aj hoc atmdaphere prevalis in the uvprozches to deily
problens without the formalisailon of procedures.

ke Support from other elements of the Agency complex has been

generally s.equate but nov alway: smpatneticelly cooperative, Juidance
fron other elements of the Lgcncy except tro: SE and Commo has been prage
tically absent, uUB assats, both personnel ani tunds, have from time to
tiie baen siphoned-off for purposres quite unreleted to the DOB cherter,
No racorius have been x<pt ei the shunting of versonnel.hag

eir & to-d a.svi;.,znsnm elthar witmn .or._outgide O
MWT“&;&“M?. "RCCOWHLIRE Tor mr«onnefco dd bo baqod-

for unrelated purposes have not been notified to the staff project awthorie

ties, In yenmeral, thare has boen & tendency to uce DOB as e "coteheall”
or g commanvio force to perform 211 md mundry Juties es the exi:.rcles
ol the mowmani dictate, : :

II. Pacomendat;m

The following general recormend~tions sre submitted, It is recommended

se The scisblistmnt of e 0B for the purpoes of training in the s

thats 'C’{M
SIS

United Statas of "blackM ererts for the Redsox program M be epproved, |

H
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Thie means the reletively long-term trrining of Madsex agente who vill ~

be broucht into the United Btates *blaok”, trained under completely »
controlles conditions "black”, end dispctched to target ares "black”, ~/) -
b, D98 Lamsdiately esase the training in DOB of Redskin principal <«
\!
2 sgont persomel . :

1, The training of Redsitin principal sgent persomnel recruited .
N in the Western Hewiaphers shall be the responsibility of ()
3 Training widch will provide such trsining for, and sdtain e
vhatever sssistsmce it mgy necd from SR Diviglon or DOB in L
order to meet regquirenents and eblectives,

. % The troining of Pedakin principal agent personnel recrulted

v abroad ahall be the responsibility of case officers abroad
and except in wwsual eircwsstances Redskin principal sgent

L/ persounsl will not be broughit t6 the "mited States for

tradning ace will such training be comducted in setablished
training aiias other then in Lodlvidually and reportedly
secure safeabousss, Sudh mateariasl as may be required by
cese aificers te train Redskin principal agent persennsl
will be furnished by DOB with appIoval. of the Cffice
of Treiming. - - ; /

| s Fawdliarisation of officials of forelign intelligence services be . .
j/J' sasumed by Training with such assistence or guidance fyom SR and DOB ap the '
circunstanoes require,

de The spotting and assessment program of DUB, while not an integral .
part of ihe DUB training prozrax, be spproved witheut the provision fer
é « lamguage professional personnel such es psycholegiste, payvhiatrists,
and medicel pesrsomnsel, ’

es Therse be established between DB and the Ofice of Triiuing 7N ;

7 - ddrect lisison for the purpose of exchandng current training guides, sids,
. V_and naterial. .

_ , f, DOB establish direst liaison with RIM/OIS, the resesrch element ,
— 32 /of DD/P to obtain guidsnce on resesrch already in existence of possibls ('
. uss to DOB and to sscure appropriste resasrch titles te be sesigned the
covert associrtes under UOB direction during slack pertods,

A

I

8¢ While recognizing and accepting the present policy of using e
. Wlitary persomnel <R toure of futy in SR, the Office of the Ohief of DOB ., . .

be Beld by a fenler Career Agancy case officer to maintain comtinuity of -/ "’)m
Agency purpose snd objective, - )

<3e
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h. futhority =nd responaibility, in fsct, be granted to 0B in
the 'irection, admindstration, and exeoution of 1ts tralnming of Nedrox
agent'z with guidznce from the Chief, Oper:tiong, St Division, As cese
of ficers rvmon«riblo for their sgent personnel require the use of DB, . /<,
they will for UGB purvoses be considered termporsrily aesigmd to 00B
st wder the direction snd reeponsibility of Chief, D03, for administrae
t1n, operationsl, and security reasons, und for t.hat period tor ratings

o efficiencye

i. The Soviet Ares Orient=tion Sectiou be traneferred to the Office
of Training., This latter office will assume complete responsibvility fer L
the treining of langusge coze officer persormel which is in keeping with .,/ ..~
their charter, The post training of case officers in Soviet reslities ’
ah:11 be mder the munervion of Trsining with vhatever ascistance DOB
may sortribute in its knowle-e of SP requiremants, The “oviet Area
Ovientrtlon Sectina, while conceived in vood faith “to profesaionslise”
a langusge case of ficer aftur uis course in a language scheoel, represents
an estanaion of, sven toush spyroved by, Trelninge The present training

pro;.rom at Georgetown admittedly is not artisicctory, SR reguirenents

in 1lizht of its necds have not been made availabls to Tralming, Until
novw, Training has not establishad an ineservice language training program

~ which meets the requirements of the SR Divigtion.

Je The proposed budgetary and personnel increa:e requecsts for
ARACRE be revised and reduced to conformm to & progrza ests:lished aleng :
the sbove recommended lines, and not to sxcesd the present personnel come /1 ° °
plemsnt, minua slots preesntly eocupied by SAOP persomsel. (See Section -

XI for specific ceilings on ssfehcuses, covert associstes, house trallers, /s
and motor vehdclss requested in Budget FY 195h.) This smounts to the {2

approﬁm‘irﬂ—fi} DOB {or the current FY which, with the ree tx-«iff‘“’y
direction of operations toward Redsicin and other orthodox mests of oxpionage, of s

should be again carefully reviewed at the end of tho currest FX,

ke The spotting and assessment progran represanie a single centralised
control mechanise for seelting agents, Its stated objesctives and procedwres
are logicslly sound for the purnonse intended, While there is s belief in

/DB that the lsck of lsngusge qualified peyshiclogists, paychistriste, polv-

graph and medical assessors has posed problems of establighing reppert in

DOB ssmessment of sgents, cooperation with prefessiemsl Agency personnel has
been good, The necesmity, therefore, of alding lenguaie qualified proe
fegsionel percannel to NOB, whils desirshble, appears wwarrantod,

* . #* *

The following specifio recosmsndations dealing W th various aspects
of OB operastions are set forth eni related to the narretive ruport by
reference to section and peregreph.

sﬁrﬁfa
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" made svalleble for that purroxe =2m seon as poaai%

/& -

/7

.quired to complete the Lasic trsiming courses csiablished oy the Tr&mm

o
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8. Sactiom V, Present Stalfy subegecuiun, Contrsct im loy:es (Covert
Lgsocintes), pnr.z‘,,r:-pha 5 6 T, 3: /"71/; 478

Thet covert associams wider conivruct Lo olier almeme of the Agenay -«
not be intcrmingled with ncrsomnel under coniroct o DOB or hrmsed in the '
saune faeilily lor any ;mrposc.

That additlanal covert aasociztos presently assigne!l Lo €13 or any

- of 1is complexss such as HIS not ve transfcrrei 4o J‘m unvili compleie i

inquiry ie mads concerning rccent IS penetritions, and then anly by
specific Justificstion for additifmal slots through the usucl project
procedure,

be Section YV, Present “iafi, subegacilon, ipotting ani Asse3sment
Svafi Contrsct ruplcyms /4;{,« N¥/6 ’

Thet DOB under no circumstznces be permitied Lo ~lace under conirect
sy irdiviiual or .ount any project ior ihe woeniitures of fuwis outside (}\
the Unitei 3tates without cospliance with norwal project procedwes
which would be renuired of any hrea Division to sccomplish siuylar purposes.

¢e Zection VI, :\cconplishmuto, hy (o) /047,<_ 20

That staff ampleyces en~:red in trainin: operntions for JOB be rew .

Division in all in-tsness 4n the future before enteriny upon duty. Those - ' A
indivicdusle at the base who hsve rot undergons such trrining > .

[
de Section VI, accorpld chasnte, L, (d) %

That DOS bo responeible for ths zuidznce and di*ootiﬁf S
cass a2ificers 4in the erecution of their collateorsl functiom of pivs.ng '
on=the «Job training to junior case officers serving under them, nd reqeire
detiled reporte on thelr efficiency snd psrformance,

o Section VI, Aceomplishwents, 5, (e) /onr 22 F23

That DOB continue o use asnets of the silitary for apecizlised training
such ag sirborme, maritime, ~nd survival training., ZTheru should be crosse
fertilization between DB and Training Civision in order that the latter
13 swsre of the facilities th~t have been seciured end so mey sxploit them %
on an Agencyevlde boasis, Turtier, Treining NMivislon assets should be
utilized vherever aveilable, Fncilities of the wilitary wnder no circvme
stonces ghould be duplic-ted by either UUB or Training Divisinn,

abe
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_ f. Bection VII, Security
RO-#7
A That specific recommendations on physicsl security, safehousss,
auf» persannel, and cover set forth follewing the appropriaste subesections
%‘3,-@ of this portinn of the gurvey be sdopted in toto.

'g. Section VIII, Preliminary Audit

That the genersl recommendntions of the auditor be sdopted in tote
with the following revisions which are intended to strengthen their ime-

port (numbered parsgraphs belov apply to similarly nurbered paragraphs
\mdor recommsndstions )t

1. ‘l’bat former finsnce officer presently

, es.1§1%d Lo other duties—st D0B, be recalled from those
(0 4 duties and assigned full-time to accounting for §13,277.12 {
: still outstending in his name, If this accounting extends
bqoMa)O-dqperiod,nmtu report shall be made to

/ J 2 ( /m(f g,g:. Aagc 7 Ry s
' t a firm policy be estzblished and made the subject of /i< wj
f3 v an intemal memoresndum at DOB that personalchecks will not - ke
'6 bo cuhod for pe jdor ey circunstances, P
Q (‘1 [e i LE £
‘S'H J ( That w’;m e majority of which are entertaine '’ ‘_“‘:‘,»é"/‘*‘
_ mont of aconto, bo written-aff in » manner sstisfactory to 7Y
5—7 v the Finance Division in order that NDUB may start. sfresh in
their s:countability for fnnda and subgequent sudits will
be -anugfll.
¢ . v ‘/ :
fdg /w /M{ nu't\/‘L port, it is recommended that entertaimment of - ,/""

all forms be paid fm uu agents’ personal funds and contracts with ﬂfb‘a of

J’? *"  sgents for the period of their treining should adequately provide for
these itens, This will help prevent suspensions by Finance Divisiom snd W
keep the record clean, '

Lastly, it is recommended that a re-sudit of DOB be made in eix N

u"”

50 ., months and thet if the recommendetions made in this survey have not been - - ‘

somplied with, eppropricte sdwinistrative action be taken,
he Section IX, 1, b, (1) & ﬁa?c Jo

. That Chief, OP3, SR be the exscutive authority for resolution of
‘ differences between GR Branches and DB regsrding sssessment of en egent
5 / . where thore {s a varisnoe of opinion az to mt.hor the agent ghould be
° terminated or continued,

R e Bl o Bl 2 L N e ———
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i, Sectien IX,Ip, (1) (o) /.?,_J g4
That ss » metter of doctrine "black” sirdrope of agonts ixxto denied

62, areas be used only as 2 le:t resort as o means of entry, and that L /2 4 f:,;h_
be used only for priority commmniestions such s esrly warning, cmd.so, &
et
Jo Section IX[1D, (1) ” a?,,f/
That DB be represented in the errly planning of operations in arder (' -

é ? " that it may be better able to tsilor the treining to the specific requires - 4;"1“3»
ments of the mission, i

" That DOB have full and complete access to all informstion concerning
6‘7/ tgenmts sccepted for training with the responsibility resting upon the branch (
to supply P ‘s, prior assessmsnts, etc, , »

v\

\ .
\

ke Section IX, 1, b (1) (f) /i;,cn

Thrt en administrstive plan be spproved delegating sufficient suthority
to OB to accomplish its mission, while at the seme time mainte~ining full :f
A r accountability with vari-us elements of the Agency for action taken, Urade

stni strtus would appear substantially sppropriats for this purposse
also Administrstive Section snd relsted recammendations.)
46-72 Coet

M 20T Joagey fIYdLE
Secti DL 27 o, (1) e?,h {p-1

That D03 and Tpaining Division combine their separate efforts in the
survival fields, Per:onnel assigned to DOB should not independently emdark /k
72 on preparstion of specisl manuals, training msterisls, ete,, without prier -/
determination from the Trainin; Divicon as t5 the availability of pree-
pared material, '

me Section X, 2, b, (1) end (2) Poges S3,YFIST

7 ,7/ 1. Thet daily logs be kept at the sz:fehouses cerefully recording il
: the happenings of the day, urrinla, depsrtures, phom calls, etce =
7 J’ " 2+ That weekly progress reports be submitted promptly and in dotail M
' ewmarising the significant happeningc of the week, LIS
7 é | 3¢ That a careful formal recerd be kept of all training pseudonyms. N
77 Lhe Thst all of the above records be prepsred in triplicate mnd dis- , ;-
' ; tributed as followss -
i
J

N\ Seourlity Officer, D08 *
W Apprepriate Branch ca e officer.
™ Qffice of Operations, DAB _

Qn' el i

Wi, Uhi:
Security Information

""Yl‘ TT ey ], — =




- LORET o
Recurity Information | it
/. W ‘ el
5, fThat upon completion of treining cycle, the sbove records of s L

y [ DU be forwarded to the appropriate SR branen and there o
7J destroyed after a determinaticn thet the case file is cowlote. LT

6. That agents irrespsctive of determiustion of final mission be 17

under contract during training with clsar provisions re benefits
; :7: and disposal if agent found unsatisfactory dwing training period,

bonuses, gratuities, etc.

ne Section IX, ) ﬂtff-d’?

fO That no case officer pool be established unco this ostensibly amounts -
to stookpiling personnel. (See recosmendations against proposed 1/0.)

oe Section IX, 6 /’-?e 72
That the Tradecrafts Section of DUB which nas, been literally cpera=

ting in a vacuum as regards source material for be included in \ f(-

OD / the distribution ef all material originating with t Section of * i~
SR which in any way would contribute to more efficient bruﬁng of "'K.D:)JX‘
lgcnto.

o That the Tradecraft Section, through the Support Secticn of SR and
(f.z Z directly through liaison with the Training Division, and Rgvb. and 7'/ /b""(’
' :uur elemanits of the Agency develop other sources for source msterial -
or training.

Pe Section n. %77

00} That officers of the Fieldcrafts Section be preaent during all the i’
-£inal stages of preparation of an sgent or team for dispatch,

That the technical recommendations of thne specialised orficm a8
d7/7/ to type of equipment, weight of equipmant to be saddled on agents, be (L4t »f
/ ‘considered final in the absence of overriding considerations, and not be ‘
© overruled willy-nilly by the branch case officers, . .,/”

fA That SR through its various branches uttmgt W w the; ‘l‘rnd mt” » ,
(f) Section informed of experience gained om these subjecu from field _ AECEE
aperations. o

Qe MOGIX,Q /07677

. , That all reports prepared by Comuo personnel be prepared in sufficient . ‘
*A  coples to afford distribution to DOB and to the appropriate branch of SR - ¢ /’

‘for inclusion in the sgent's master file. Thm should be no exception to - ;q;‘
.thie procedure. -

|

ommty | nfemal!
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qe Section IX, 8 (Continued)

- That Commo trainers expand their wremarks® on their monthly snd final K [
f) 7 training reports to include general cbservations on the agent, to be givenv .

a

) such weight as desmed appropriate by the senior case officer.

, o o
01 t vhere the physical assets permit, a Comso tralning area A
Jd' enab{ih:md in the u?ohonu and retained exclusively for that purpose.
That DOB, at the conclusion of each training cycle naks 8 memo B
' . on the Commo ;.ninir concarning his efficiency and adaptability to perton_} A
d) ? this type of work, which should be forwarded through 37 to Coammo for use A
' in the preparation of the annual efficiency report on the enployes. Sy

9 That onethe-air W/T training be given all agents as an integral part .,
0 of their preparation for dispatchs ‘ L

- That Chief, Training Branch, Commo be held responsibls for full - . -
?/ utilisation of Comno ps rsonnsl.
That on the co@le‘tion of a training cycle, Commo records be forwarded Dpei
‘?7, to ieadquarters, those frou the Camwo Section to Coumo, and those from DOB - -

- "to the apprupriate branch of She
Te Secuonn. 9. (b)' 2e /?MJ’«?"’!PL/

‘ ?3 - That Chicf,'f)os, be held resgonsible for » wmore efficient use of < 7
‘ persomnel rectifying such practicos as are uescribed in this section.

Se 500?.10". IX, 9, (c)’ !‘. /oa;,w J"J"‘f‘

ace 66"72’ That in consideration of the proposed sdainistrative plan, the provisions
of this paragrah be taken into consideration, and in the absence of overe
afwrt  ridiag emsiderations be incorporated into the final draft,

t. mtion n’ 10. ‘»o. Jo. Mk. /oayl ?/

H , That the Liaison Section be the rHamdquarters pbint. of entry for visitors
! mm,mmmaenttorﬂntebyﬁoquursponomltoDOﬂ

and that a complete log be xept of this e.change of visitors. There should
be no exeeptions to this .rocedurs. '

o That a request from DOD to the Liaison Section for services be in
? writing vhen time permits, and be confirmed in writing when made orally

and that answers to these requests be submitted by the Liaison Section
writing or confirmed in writing. ' ' in

":'-i~;13:ai‘3
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