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CENTRAL INTELLIGENCE AGENCY PROCESSING cglim‘ 
This materiel contains information electing the Na- 
tional Defense of the United Btetea within the mean- 
ing of the Hptonlfle Llwl, Title 18, U.S.G. Secs. 793 
and 794, the tnnemllelon or revelation or which in IN 
any manner to en unauthorized l>¢l'l0n ls Prohibited 
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l. Available in the CIA Library are a report on Soviet wages and methods of payment 
and a report on medical facilities and hospitalization procedure . ,- 
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2. The first report provides some details on wage levels, paym procedures, pay- 

ments for overfulfillment of norms and illness ,- wage deductions, and some general 
information on retail organizations. The second report includes some details on 
the obtaining of a medical excuse from work. ' 
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A to supply their minimal requirements, let alone save any- 
J O

” 
‘ale oaid so little in the Soviet Union that it is impossible 

a minimum living wage is 700 to 800 rubles, whereas the actual 
cdnimum wage for a healthy person is only 400 to 500 rubles. 

it is impossible to find a worker in the Soviet Union who looks well 
fed. A worker can't afford to buy shoes and suit at the same time 
A laborer does not enjoy the right to protest against low wages. 
Such action is regarded as inimical to the existing regime and as 
being aimed against the regime - with the consequences that entails 
No working man in the Soviet Union can afford to wwn two good suits 
at one time. . 

2. rages for Skilled Workers 

l. Unskilled labor (ditch diggers, loaders) 
2. Drivers (tractor drivers, mechanics) 
3. Miners, metallurgists 
L. Operators of combines, bulldozers, steam shovels 

Administrative personnel: 

Director of a trust 
Trust department head 
Mine director 
Head of a district 

I-‘*\.~>I\.)!—'

0 

0 

0

0 

_3. Procedure for Collecting sages, Pay Eeriods 

Tages are usually paid twice_awmohth. An advance is paid out for the 
smrxnntxmmn first half o@n§hefcurrentQmonth from the 15th to the 26th 
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1’; yfor the past month are paid from thetlst to the 10th of tie 
' aonth. however, when there are financial difficulties this sched- 

ule _s often violated and vases are paid l0 to l5 days late. The 
advance is issued in the amount of 50 per cent of the worker's wage,- 
based on an assumed fulfillment of his norm. The final payment takes 
into account the worker's nonfulfillment cf his duster quota, absence 
because of illness, overfukfillnent of quota, premiums and raises. If 
the worker fulfills his quota by less than 80%, he is nonetheless 
guaranteed payment of a minimum of 80% of his wages. The company . 

does not pay for sick leave, d;ich is taken care of by sovernmen in- 
surance. For overfulfillment df his clan a worker is paid according 
to the following scale (approximate): , 

Fulfillment by l0l% ll0% of normal wage plus 1% equals'lll% 
" 111% 120% " " l% " 121% 
" 130% 150% ," " 
" l50% 180% and so forth. 

Ehe norms are set high enough so that it is not possible to overfulfill 
the plan to any very great extent. however, there is no prohibition 
against worhins overtime, which is paid for at 150% of the normal 
rate for the first two hours and at 200% for any time over that. l_M 
according to regulations, wages are not supposed to be paid during 
working hours. Bis enterprises have special cashier windows for the 
payment of wages. In small_enterprises)worKers collect their wages 
at the accountant’s office, from someone sitting behind a desk. 

' “ e iaid on the basis of na slios (kassov Te orderal Sometimes worners ar I 
' 

" ’ 
- 

’ 
1 Y 1 X; M 1, 

which are given out upon signing of the register (vedomost' . The 
latter has rsughly the following appearance: 

The worker takes his slip to the cashier, where he receives his wanes. 
If there is any confusion about the correctness of the amount he has 
been paid, he takes this matter up with the accountanpt, and not with 
the cashier. b ‘ 

In addition to this, so-called raschetnyyeyknizhki are supposed to 
be kept on each worker at largewenterprises. The worker Keeps his 
own knizhka, and twice a month the accountant's office enters in it 
the amount of wages paid out to him.
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when a worker is incapacitated through illness, he is recompensed after 
six months from the day he starts work, at the following rate: 

Term of Wmnloyment Fercent of average earnings for past 2 mos .L.LL__ 

up to 6 mos. 0 
6 mos. to l yr. 50% 
l yr. to 3 yrs. 75% 
over 3 yrs. .l00% 

“orhers who are not member of a trace union receive only half of the 
amounts given above. Hospitalization is said for at this rate only 
in the case of two months of uninterrupted illness. ht the end of 
two months the worker is transferred to a pension, whiehis considerably 
lower than the compensation kg go bol'nichnym listam (according to 
certificates on treatment in hospital). The accountant's office 
bays out the sums due from the bol'nighny list, ror"which the office 
then charses the novernment insurance office. 

5. Qeducticns 

Income tax, tax for childless persons, and contributions to the btate 
Loan are deducted from a worker's salary. The income tax is withheld 
at roughly the following rate:

\ 

rubles ‘ no income tax 
" A rubles _ 

H 25 H 

Income up to 260 
260 
600 

1,000 
1,300 I--'

. 

I\)\'1 

I"-' 

C) 

Tax on childless oersons: 
With three children no tax 

" two " .5% 
" one child 3.0% 
" no children 6.0%

_ 

state loan. Subscription to the state loan is usually at the be— 
Qinning of Hay, and the amount may not be less than the equivalent of 
two weeks’ salary. This amount is withheld at the rate of l/20 of the 
total over a period of ten months, from Tay through February, from 
the semi~monthly wage nayments. When the last yearly instalment is

0 

withheld from the worker's wages, he is given a bond. Bonds are issued 
in demoninations of 25, 50, l00, 200, and 1,000 rubles, but Kmyhmnfi 
nnnnrxlfifixxnhinsxis but certificates with a denomination of less than 
l00 rubles do not have the standing of a complete bond. Returns on 
the bonds are gained in the form of fix raffles held twice a year. 
The usual subsecriotion to the state loan is in the amount equivalent 
to one month's salary. » f\---,-- 

-'~~~~aa. tn. . 
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In addition to the foregginsrdedggtiongfiitrade union members pay dues 
in the amount of one percent df their wages. The dues are collected 
by a representative of the trade union, who pastes stamps in the work- 
er's book for the amount paid. Yarty members also pay dues, which are 
graduated according to the worker's earnings. 

In addition to all this, there are such voluntary organizations as 
kriend of the Forest (brug lesa), the Volunteer Society for Coopera- 
tion with the Army (Dosarm), and others. hembership dues in these so- 
Qieties come to about three rubles a year. 

Pent is at the rate of 1.20 rubles per square meter of living space. 
However, it is hard to get quarters. It is comparatively easy to 
set a place to live in areas where the employer furnishes worrers 
their apartments. with a shower, water costs about l to 3 rubles a 
month. Electricity costs 40 kopeks per kilowatt. Depending on the 
cost of the meal, tips in restaurants come to between one and ten 
rubles. one can fcrego tipping altogether in workers‘ restaurants.

/

/ 

6. Qow a Yorker Spends his Pay
' 

When a bachelor earning between 400 and l,0O0 rubles collects his bay, 
he usually buys some needed item of clothing, and the rest is put aside 
for food. Such a worker usually eats at his place of employxent, 
where he can set breakfast for 4 to 5 rubles and dinner for 8 to l2 
rubles. If he eats at home, he prepares his own seal on an oil stove. 
Ihe only kind of entertainment he can afford is going to the movies 
or to some public garden. 

Adbne in the Uoviet Union can take part in sports. There are sport 
societies attached to factories and plants. The favorite sports are 
socker, volley ball, basket ball, and in the suburbs swimming and 
rowing. . 

Food is a greater problem in the big cities, where one has to eat 
in state owned cafes and lunch rooms, where they overcharge for every- 
thing(in the lunch rooms). 

7. Distribution of Goods 
The following retail organizations supply the population in Trans- 
caucasia in peace time; state trading organizations (gostorgovli), 
cooperatives, OHS (Workers' Supply Section) and URS (Workers' Supply 
Administration), and the kohkhoz markets. 

In large cities such as Tbilisi, the population is supplied through 
the state trading organizations. There is a large network of res 
tail trade outlets. There are also specialized stores such as 
bakeries, butchers, greengrocers, fruit stores, stores for soft 
drinks, eletrical appliances, chemical goods, building materials, and 
other things. There is also a-netwerkeofnrastaurants, cafes, lunch 
r oms and pubs. A worker canft afford t©,p8y the prices in restau-9 

rants and cafes. *"* i 
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Approved for Release: 2019/07/30 C05157668



1 1‘ ‘ti ' ,~ 
;fln villages the oopufat 
societies. Ehe assortment 
. 1 U . t 

~~~~»=--=»-I A I 

, _ , Approved for Release: 2019/07/30 C05157668 (b)(3) 
' 

‘ 
_. I 

is less tood here than in in

C 
(D 

Ha 
91 5 Qgg-_ Z eat sugolied by a netwerk of consumer 

“ '§6oc he quality of the service 
b. ,_-e ,vt.C> -0‘ . _,_,r..a-rd - f citi s, J 1 1 ularly in re, -- to ood, 

because the zarmer ssually lives on what he grows on his private plot 
and on tie hroduce he receives in return for his labor. Workers who 
live in settlements for ineustrial workers are supplied by the OHS 
¥"orhers' Supply section). “he retail prices are the same at all of 
these enterprises. The institutions concerned with hhe nurveyance of 
meals are divided into xxx categories. 0&5 restaurants for aorkers 
are usually in the third category, and prices there are comcaratively 
low. Such places are often cafeterias. fine 0&5 enterprises are con- 
trolled both by the administration of the mine, factory, or nlant, to 
which the restaurant is attached and by an organization of worker’ 
controllers. This provides some measure of security against malpractice 
on the part of the restaurant employees and improves the situation for 
the workers. Generally nap speaning, the economic situation of the 
worker ceoends on his relations with the administration. The latter 
uses various legalfi and illegal means to improve the lot of workers 
that it regards as devoted to their emplovers and to ret ric of those 
that are incompetent or intractable. 

There are holkhoz markets in all cities, and the copulation usually 
buys fruits, vegetables, meat and dairy nroducts there, because the 
orouuce is fresher that than at government stores. Government stores 
for the nost handle frozen and canned aoods. 

?rices at kolhhoz markets are usually just slit a little above or a 
little below those in the state stores, dehendina on the season. 
However, scarce goods are much more expensive at kolkhoz markets 
than in the aovernment stores 

y 

with the excentions named below, the supply oroblem in the Soviet 
Union has underaone a great improvement lately: Spices, rice, good 
wool material, household goods. some goods, such as sugar and butter, 
are scarce mrmasianaxigx periodically. 
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l. 'lHness on the Part of an Unemployed hereon 

In the Soviet Vhion, anyone is entitled to free medical care, Km re- 
gardless of how serious his illness may be. Free medical care is 
supplied by the hinistry of health. There is a network of mid dis- 
pensaries, hospitals, and pk polyclinics in the cities and villages. 
It is usually not difficult for a oerson who is seriously ill to 
set into one of these institutions.= If he is not able to no to a 
dispensary himself he can shone up or send someone there to report 
his andress. sin such a case one must first know which disoensary 
serves the district in which this address is located, because each 
disoensary and hospital serves one certain district. When the doc- 
tor has come and examined the patina patient, he determines whether~ 
the case is in need of hospitalization. 

2. illness while Travelling 

There are medical attendants or stations on the highways, trains, and 
airways. If someone is taken ill on a trip, he should report this to 
the conductor, who informs the doctor at the nearest medical aid sta- 
tion. The doctor comes to inspect the catient, and if necessary he 
takes him off the train and sends him to a hospital. The same applies 
to travelling on planes, ships, and buses. 

3. Eol'nichny List 
When a doctor considers that a natient is not in fit condition to go _ 

to work, he issues a bol’nichny list. A local doctor can not issue 
such a certificate with a validity greater than 10 days. Thereafter 
the decision of the medical commission is necessary for its prolonga- 
tion. Whe medical commission is authorized to.issue a bol'nichny list 
with a validity of up to two months, after which time the commission 
places him on the list of disabled, and the patient receives a pension. 
If necessary, 
entire course 
for not going 

the patient may receive free medical care during the 
of his illness. The bol'nichny_list is authorization 
to work and for obtaining mm disability compensation. 

after the expiration of the certificate, the worker turns it in at 
his place of employment. If he is no longer employed there, and if 
he fell ill no later than two weeks after Quitting his job, this last 
employer will nonetheless pay the bol'nichny list. 

A person who is taken ill while D. (D is looking for a job proceeds the 
same way as any other unemployed person. 

4. Procedure at §_.|. U) oensaries and Hospitals 
— --- - - ._ _ ....__~- * ..__~_:; _ - _..._._.__........a..._...._....._:.-.._.' -_.-..._.__. 

The procedure at gospitali (large hospitals, usually military} is 
about the same as at other hospitals. hhen someone is taken ill, 
he calls the district (rayonny) coctor in the usual way, and the 
latter gives him.a list with a validity of tsmxfiaysx up to ten days. 
If the patient has not recovered by the expiration of that time, 

. wv 
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the'medical commission attached to the district (rayonnaya) mi poly- 
clinic determines whether he is in need of treatment in a sosgitall. 
when the patient arrives at the gosnital' a Questionnaire is filled 
out on the basis of the orner (naoravleniye) of the polyclinic and 
a history of the disease is written up. If the patient is employed, 
a bol'nichny list is started for him; if not, txe certificate is .ot 

in the first nay the chief doctor examines the patient ans prescribes 
treatment. If the natient is in very bad condition (unable to move, 
lies of memory), someone close to the patient is allowed to look 
after him, in addition to the nurses; or it may be that someone is 
hired for this purpose. If the disease is infectious, additional 
care is permitted, but the attendant is not allowedtto leave the hos- 
pital. Since hospital fare leaves something to be uesireo, nersons 
close to the patient are allowed to bring him food from home. the 
patient is checked out when he is out of danger. when a patient 
checks-out he is handed his bol'nichny list, if he is employed. If 
the patient is in need for further rest following his release from 
the hospital, his bol'nichnZ list authorizes him to stay in bed at 
home for five days or more. If a person is not employed, he does not 
receive a bol'nichny list. 

If the patient who is checking out is:heed of a rest at a sanatorium, 
the gosnital' issues him a certificate (sgravka) entitling him to a 
pass (Eutevka). 

A

i 

If a person is suddenly taken seriously ill, a telephone call suffices 
to summon an ambulance to take him directly to the hospital, without 
the intervention of a polyclinic.
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